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भाग II - खण्ड 3 - - उप - खण ( 1 ) 

PART II .-- Section 3 Sub-section (i ) 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किये गये सांविधिक आदेश और अधिसचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


- 


- - - 


- - - 


- - 


गृह मंत्रालय 

नई दिल्ली , 18 अप्रैल , 1984 
( क.मिक और प्रशासनिक सुधार विभाग ) 

का आ० 145 3.---- केन्द्रीय सरकार , देख प्रतिया संहिता , 1973 
नई दिल्ली, 16 अप्रैल , 1984 

( 1974 को 2 ) की धारा 24 की उपधारा ( 8 ) द्वारा प्रदत्त शक्तियों 
फ , आ . 1452 - -केन्द्रीय मरकार, दण्ड प्रक्रिया मंहिता 1973 

फा प्रयोग करते हुए और अधिसूचना संख्यांक 225/ 42/ 30-Toपोली -II , 

सारीख 16-9-80 को अधिक्रान्त करते हुए , श्री एम० रामाकृष्णा, अधि 
( 1974 का 2 ) की धारा 24 की उप-धार। ( 8 ) द्वारा प्रदत्त शक्तियों 

वक्ता को आन्ध्र प्रदेश उच्च न्यायालय , हैदराबाद में दिल्ली विशेष पुलिस 
का प्रयोग करते हुए , और अधिसूचना संख्याक 225/ 31/ 81-एवीडी-JI , 

स्थापन के मामलों में उदभूत अपीलों और अन्य मामलों में उपसंजान होने 
तारीख 11- 10- 81 में वर्णित श्री एम०जी० गमान्न, अधिवक्ता की नियु 

तथा उनका संचालन करने के लिए विशेष लोक अभियोजक नियुक्त करती 
क्ति को अधिकान्त करते हुए , श्री पी . आर . नामजोशी, अधिवक्ता, मम्बई 
को विशेष गाय धीमश , भम्बई के न्यायालय में छडियन ओवरसीज बैक , 
मम्बई के मकालीन नन्ट श्री वीमो दोषी पी० तथा 9 अन्य के विरुद्ध 

[ सं० 225/17/ 8 - ए०वी०डी०-II ] 
आर० सी० म० 6/ 73-मुम्बई में राज्य की ओर से उपमनाग होते और 
अभियोजन का संचालन करने के लिए विशेष काउन्सेल नियुक्त 

New Delhi, the 18th April , 1984 . 
करती है । 

S . O . 1453. - - In exercisc of the porvers conferred by sub 
[ मंग्या 225/1/ 8.11ए .योगी -11 ] sc tion ( 8 ) of section 24 of the Code of Criminal Procedure, 

1973 12 of 1974 ) and in supersession of Notification No 
MINISTRY OF HOME AFFAIRS 

22.5 / 42 / 80- AVD. II dated the 15th September , . 1980, the 

Central Government hereby appoints Shri 11 . Ramakrishena , 
(Department of Personnel and Administrative Reforms) 

dvocate , as Special Public Prosecutor to appear and con 
New Delhi, the 16th April , 1984 

d ! ct appeals and other matters arising out of Delhi Special 

Police Estabileon .ent cases in the High Court of Andhra 
S. O . 1452 - In exercise of the powers conferred by sub 

Parish at Hyderabad. 
section (8 ) of section 24 of the Code of Criminal Procedure . 
1973 ( 2 of 1974 ) and in supersession of appointment of 

INo. 225 / 17 /83- AVD. II ] 
Suri S . G . Samunt, Advocate mentioned in notification No, 
225 / 31 / 81 - AVD. II dated 14 / 10 / 1981 , the Central Govern 
ment hereby appoints Shri P. R. Namjoshi, Advocate , Bom 

नई दिल्ली , 21 अप्रैल, 1984 
bay , as a Special Counsel to appear and conduct prosccution 
on behalf of the State in the Court of the Special Judge , 

का आa 1454:- - कोन्द्रीय सरकार, दिल्ली विशेष पुलिस स्थापन 
Bombay , in RC No 6 /73- Bombay against Shri V . C . Doshi, 
the then Agent, Indian, Overseas Bank , Bombay, and 9 others. 

अधिनियम , 1946 ( 1946 का 25 ) की धारा 3 द्वारा प्रदत्त शक्तियों 
INo. 225 / 4 / 84 - AVD. II ] 

का प्रयोग करसे हुए, निम्नलिखित अपराधों को ऐसे अपराधों के रूप में 
89 GI/ 84 - 1 
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के अनुमरण में , केन्द्रीय सरकार, एतद्वारा मारुती उद्योग लिमिटेड, 
गुमगांव ( हरियाणा ) को उत्रन उप- खण्ड के प्रयोजनार्थ अधिगचित करती 


विनिर्दिष्ट करती है , जिनका अन्वेषण दिल्ली विशेष पुलिग स्थापन वाग 
किया जाएगा, अर्थात् : - -- 
( क ) यान-हरण निवारण अधिनियम , 1982 ( 1983 का 65 ) 

की धारा 4 और धाग 5 के अधीन शाकुनोय अपराध 
( ख ) खण्ड ( क ) में उल्लिखित या अधिक अपराधों के मबंध में 

या उनसं संबंधित प्रयत्न, दुष्प्रेरण और पश्यन्न नयाँ उम्ही 
तथ्यों से उत्पन्न होने वाले एक ही मव्यवहार के अनुक्रम में 
किया गया कोई अन्य अपराध । 

. [ सं० 228/ 4/83-ए०यी०डी०-II ] 

एच के वर्मा, अवर सचिव - 


[ फा० सं० 275/ 2/ 84- 16क० ( ब )] 

बी० नागारामन , उप- मधिव 
New Delhi , the 19th April , 1984 

, INCOME- TAX 
S . O . 1456 . - In pursuance of sub -clause ( f ) of clause ( iii ) 
of sub - section ( 3 ) of section 194A of the Incomc- tax Act, 
1961 ( 43 of 1961 ), the Central Government hereby notifies 
Maruti Udyog Limited, Gurgaon ( Haryana), for the purposes 
of the said sub- clause. 

[ E. No. 275 / 2 / 84-IT ( B ) ] 

B. NAGARAJAN, Dy . Secy . 
केन्द्रीय उत्पाद शुल्क और सीमा शुल्क बोर्ड 

नई दिल्ली, 5 मई, 1984 


New Delhi , the 21st April . 1984 
S . O . 1454 . - In exercisc of the powers conferred by section 
3 of the Delhi Special Police Establishment Act, 1946 ( 25 
of 1946 ) , the Central Government hereby specified the 
following offfences as the offen . cs which are 10 be investi 
gated by the Delhi Special Police Estabilxhment , naniely : 

( a ) offences punishable under sectiony 4 and 5 of the 

___ Anti - Hijaking Act, 1932 ( 65 of 1982 ) . 
( b ) attempts , Abetments and conspiracies in relation to , 

or in connection with , one or more of the offences 

mentioned in clause ( a ) and any other offence com 
mitted in the course of the game transaction arising 
out of the same facts. 

. [ No . 228/ 4 / 83 - AVD. II ] 

H. K.. VERMA, Under Secy . 
विस मंत्रालय 
. ( राजस्व विभाग ) 
नई दिल्ली , 12 अप्रैल, 1984 


आदेण 
स्टाम्प 


का० आ० 1455 . - -- भारतीय स्टाम्प अधिनियम 1899 ( 1899 
का 2 ) की धारा 9 को उपधारा ( 1 ) के खंड ( क ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हए केन्द्रीय सरकार एनवारा उस शुल्क 
को माफ करती है जो विसम्बर, 1982 में तमिल हाऊसिंग बोर्ड द्वारा केवल 
दो सौ सालीस लाख पचास हजार रुपए मूल्य के स्टाक प्रमाण पत्रों और 
प्रामिमरी मोटों के मप में आरी किए जाने वाले, प्रत्याभत ऋण पत्रों पर 
उक्त अधिनियम के अन्तर्गत प्रभार्य है । 
[ म० 26/ 84- स्टाम्प- फा० मं० 33/18/ 81-वि००] 

भगवान दास , अवर सचिव 


मं० 118/ 84 - मीमा शुल्क . 
फा० आ० 1457.--- जेन्द्रीय उत्पाद शुल्क और सीमाशुल्क बोर्ड . मीमा 
शुल्क अधिनियम 1962 ( 1962 का 52 ) की धारा 9 द्वार। प्रदप्स 
शक्तियों का प्रयोग करते हुए उसर प्रदेश राज्य में ऋषिकेश के पास ही 
वीरभद्र गांव को भाण्डागार स्टेशन के रूप में घोषिप्त करता है । 

[फा० सं० 473/ 116/83- मीमा गुल्फ - 7] 

टी०एच०के० पोरी, अवर सचिव 
CENTRL BOARD OF EXCISE AND CUSTOMS 
New Delhi, the 5th May, 1984 , 

NOTIFICATION 

____ No. 118 / 34- CUSTOMS 
. S . O . 1457 . — Jn exercise of the powers conferred by section 
9 of the Customs Act, 1962 ( 52 of 1962 ) , the Central Board 
of Excise and Customs hereby declares village Virbhadra 
near Rishikesh in the State of Uttar Pradesh to be a ware 
housing station . 

[ F, No. 473 / 116 /83- CUS. VII ] 

T. H. K. GHAURI , Under Secy . 
केन्द्रीय प्रत्यक्ष कर बोर्ड 
नई दिल्ली, 3 मार्च, 1982 

( आय-कर) 
वा आ० 1458.:.-केन्द्रीय प्रत्यक्ष कर बोर्ड, आयकर अधिनियम 
1961 ( 1961 को 43) की धारा 121 की उप-धारा ( 1 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए आयकर आयुक्त अन्वेषण हैदराबाद को 
वह अधिकारिता प्रदत्त की है जो आयकर आयुक्त आन्ध्र प्रदेश I, आन्ध 
प्रदेण JI और विशाखापटनम की ममवर्ती है, और केन्द्रीय प्रत्यक्ष कर मोई 
धारा 121 की उप-धारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए । 
निदेश देता है कि इससे उपामत अनुसूची में संभ ( 1 ) में विनिर्दिष्ट 
आयकर आयुक्त निमका मुख्यालय इसके सनम ( 2 ) में विनिर्दिष्ट है , 
केवल ऐसे मामलों या वर्गों के मामलों को पाबत , जो उर्मत अनमूची के 
स्तन3 में विनिर्दिष्ट हैं कृत्यों का पालन करोग ! तथा आयकर आयुका 

आंध्रप्रदेश II, आंध्रप्रदेश I[ और विशाखापटनम उन मामलों या वर्गों के 
मामलों की बाबत जो उक्त अनुसूची के स्तम्ध 3 में निर्दिष्ट है अपनी 
• अधिकारिता का प्रयोग नहीं करेगा । 

____ अन सूची 


प 


MINISTRY OF FINANCE 

( Department of Revenue ) 
New Delhi , the 12th April , 1984. 

ORDER 

STAMPS 
S . O . 1455. In exercise of the powers conferred by clause 
( a ) of sub- section ( 1 ) of section of the Indian Stamp 
Act , 1899 ( 2 of 1899 ) the Central Government hercby re 
mits the duty with which the guarrinted debenture in the 
form of stock certificates and prope ssory notes of the valuc 
of rupees two hundrod forty seven lakhs ond fifty thusand 
only . issued, by the Tamil Housing Board in December, 
1982 are chargeable under the said Act. 
· · : INo . 26 /84 - Stamps- F. No. 33 /18 / 84 -ST] 

BHAGWAN DAS, Under Secy . 
नई दिल्ली , 19 अप्रैल, 1984 

_ आय-फर . . . . 
का आ । 1456. - - आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 194 की उपधारा ( 3 ) के खण्ड ( iii ) के उप- खण्ड ( घ ) 
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- - - 


- 
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आय - कर 


अधिकारिता 


- 


- 17 1 


मुगालय 

( 2 ) 
हैदराबाद 


- 


- 


- 


- - 


- 


- - - 


- - 


- - - - 
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- 
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- - 


- - - 


( 1 ) 
( अन्वेषण ) 
हदराबाद 


-- - 


( क ). ये सभी मामले जहा आय 

को विवरणियां सर्पक्षण 


[ भाग I[ --- सा 3 ( ii )] 
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परिणाम स्वम्प फाइल की 
जाती है या जहां आय की 
पसी विवरणियां प्रथम बार 
ऐसे क्षेत्रों में फाइल की गई 
हैं जो आयकर आग मम आंध्र 
प्रदेश I , आंध्र प्रदेश HI 

और विशाखापटनम की अधि 
कारिता में समाविष्ट है 
और जहां ऐसी विवरणियां 
1 - 4-1982 के पश्चात फाइल 
की गई है और ऐसे मामले 
जिनमें धार1 139 ( 2:) के 
अधीन सूचनाए जारी कर 
दी गई है । तथापि कंपनियों 
न्यासों वेतनभोगी निर्धा 
रिनियो का बाबत अधिका 
रिता पूर्ववत निहित बनी 
रहेगी अर्थात संबद्ध क्षेत्रीय 
मायकर, आयुक्त में निहित 

रहेगी । 
( ख ) 1. सर्वेक्षण समिल , हैदराबाद 

2. सर्वेक्षण सकिल, विशाखा 
पटनम 
3. सर्वेक्षण सकिल, विजय 

वाड़ा 
( ग ) आयकर आयुक्त ( अन्वेषण ) 

धारा ऊपर क में वर्णित 
मामलों के बारे में कार्यवाही 
करने के लिए धारा 124 
( 1 ) द्वारा उसमें निहित 
शक्तियों के अधीन समित 
कोई सकिल । 

- - - - - -- - - 
यह अधिसूचना 7 मार्च, 1982 से प्रभायी होगी । 

[म० 4499/ फा० सं० 187/ 38/ 81- आई०टी० ( ए०आई० )] 
CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 3rd March, 1982 

(INCOME TAX ) 
S. O . 1458... - Whereas in exercise of the powers conferred 
by sub -section ( 1 ) of section 121 of the Incoe -tax Act, 1961 
(43 of 1961 ) , the Central Board of Direct Taxes have con 
ferred on Commissioner of Income-tax , Investigation , 
Hyderabad, jurisdiction concurrent with those of the Com 

missioners of Income-tax, Andhra Pradesh-I , Andhra Pradesh 
II and Visakwhapatnam , the Central Board of Direct Taxes 
in exercise of the powers conferred by gub - section ( 2 ) of 
section 121 , hereby directs that the Commissioner of Income 
tar specified in column ( 1 ) of the chedule hereto unnexcd 
with headquarters specified in column ( 2 ) thereof shall alone 
perform functions in respect of such cases or classes of 
cases as are referred to in column (3 ) of the said schedule 
and the Commissioners of Income-tux , Andhra Pradesh- I. 
Andhra Pradesh - II and Visakhapatnam shall not exercise 
over the cases or classes of casc as are referred to in column 
3 of the said schedule . 
SCHEDULE 

-- - --- - 
Commissioner Head 

Jurisdiction 
of Incomc- Tax quarter 

3 
(Investigation ) Hyderabad A . All cases where return , 
Hyderabad 

of income are filed as 
- - -- - - -- - - - - -- - - -- - 


result of survey or where 
such returns of income are 
those Aled for the first timo 
in the areas comprised 
with the jurisdiction ove 
Commissioner of Income 
1ax , A. P -I , A, P-II and 
Visakhapatnam and where 
such returns are filed after 
1 - 4 - 82 and in cases where 
notices under section 139 
( 2 ) are issued . However, 
in respect of companio s 
trusts, salaried assessecs , 
tho jurisdiction will con 
tinue to vest as hitherto 
before , viz , with the con 
cerned territorial Com 

missioner of Income -tax , 
B . 1 . Survay Circle , Hydera 
bad 
2 Survey Circle, Visa 
khapatnam. 
3. Survey Circle, Vijay 
wada 
C . Any circle croated by 

Commissioner of Income 
tax ( Investigation ) under 
the powers vosted in him 
by section 124 ( 1 ) to deal 
with the cases described 

in A above 
This notification shall come into force from 7th March , 1982 

No. 4499/ F. No. 187/ 38 /81- IT ( AI ) 

( आय-कर ) 


का० आ० 1459.--- केन्द्रीय प्रत्यक्ष कर बोर्ड, आय-कर अधिनियम , 1961 
11961 का 43) को धारा 121 की उप-धारा ( 1 ) द्वारा प्रवस । 
शक्तियों का प्रयोग करते हुएनिर्देण देता है कि इससे उपाबध अनु मूची के स्लभ 
( 1 ) में विनिर्दिष्ट आयकर आयुक्त , जिनके मुघ्यालय उमके ( स्तंभ 2 ) 
में विनिर्दिष्ट हैं, ऐसे क्षेत्रों का ऐसे व्यक्तियों या ऐसे मामलों या वो . 
के मामलों की पाबन , जो उक्त अनुसूची के स्तन ( 3 ) में निदिष्ट आयकर 
आयुक्त को अधिकारिता में समाविष्ट है , कृत्य करोगा : 

परन्म यह कि आयकर आय कप्त ऐसे व्यक्तियों या मामलों की बाबत 
भी कृत्य करेंगी जो केन्द्रीय प्रत्यक्ष कर बोर्ड द्वारा उसके अधीनस्थ किसी 
आयकर प्राधिकारी को समनुदेशिन किए गए हैं या किए जाएं : परंतु यह 
और कि आयकन ऐसे व्यक्तियों या ममलों की बाबत कृत्य नहीं करेगा 
जो उसकी अधिकारिता के बाहर किसी आयकर प्राधिकारी को नमनुदेशित 
किए गए हैं या किए जाएं । 

अनमूची 
आपकर आय का 

मख्यालय 

.. . . अधिकारिता 
आयकर आयुक्त ( अन्वेषण ) हैदराबाद आंध्र प्रदेश- 1 
देवराबाद 

आंध्र प्रदेश -II औ 

विशाखापटनम 
- - - - - - 
यह अधिसूचना 7- 3-1982 से प्रभाव होगा । 
[सं० 4502/ फा०सं० 187/ 38/ 81- आई टी ( ए आई ) ] 

बी० बी० श्रीनिवासन, सचिव , 

केन्द्रीय प्रत्यक्ष कर मोल 


- 


- 


- - - 


- 


. 


- - - - 


- - 


- - 


यालय 


(Investigation 


Hyderabad 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- 


- 
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[ PART JI - SEC . 3(ii)] 
- - - - . - - - . .. - - :- - - - - - 
____ INCOME-TAX 
S .O 1459 In exercise of the powers conferred by sub -sco 
tion ( 1 ) of Section 121 of the Income-tax Act , 1961 ( 43 of 1961 ) . 

की गई है , जो आयकर ओध 
the Central Board of Direct Taxes, hereby directs that the Com 

प्रदेश 1 , ऑध प्रदेश 11 
missioner of Income-tax spocified in Column ( 1 ) of the schedule 
hereby annexed headquarters specified in column ( 2 ) thercot 

और विशाखापटनम की 
shall perform his functions in respect of such areas or such 

अधिकारिता में समाविष्ट है , 
persons or of such cases or classes of casos as are comprised in 

जहाँ ऐम विवरणियों 1-12 
the jurisdiction of the Coininissioner of Income tax referred 

1979 के पश्चात फाइल 
to in Columa ( 3 ) of the said schedule . 

की गई है और ऐसे मामलों 
Provided that the Commissioner of Income-tax shall also 

में फाइल की जाती हैं , 
perform his functions in respect of such persons or such cases 

जिनमें धारा 139 ( 2 ) के 
as have been or may be assigned by the Central Board of Direct 

अधीन सूचनाएं जारी की 
Taxes to any Inc .,me- tax authority subordinato to him Pro 
vided further that the Commissioner shall not perform his 

जाती हैं जहो सर्वेक्षण सफिल . , 
functions in cespect of such persons or such cases as have been 

धारा 124 ( 1 ) द्वारा उसमें 
or may be issigned to any Iacoma-tax authority outsidu liis 

थिहित शक्तियों का प्रयोग 
jurisdiction. 

करते हुए आयकर आयुक्त 
SCHEDULE 

(निरीक्षण ) द्वारा सृजित किए 
- - -- - - - -- -- - - - - 

जाते हैं या झिए जाए तथापि . 
Commissioner Head Jurisdiction , 

कम्पनियों, न्यासों और चेतन 
of Income Tax quarters 

भौगी निर्धारिसियों की बाबत 
. ..... - - - - - .. - - ... 
2 . 

अधिकारिता पूर्वयत निहित 

धनी रहेगी अर्थात संबद्ध 
CIT (Inv ) . Hyderabad. Andhra Pradesh-I , 

क्षेत्रीय आय कर, आयक्त्त में 
Hyderabad . Andhra Pradesh - II and 

निहित रहेगी । 
Visakhapatnam 

( ख ) सर्वेक्षण सफिल , हैदराबाद 
This notification shall come into effect from 7- 3-1982. 

( ग ) विशेष अन्वेषण सकिल 1 
[ No . 4502 / F. No . 187/ 38 / 81 - IT ( AI)] 

और II हैदराबाद । 
V . B. SRINIVASAN, Secy . 

( घ ) विशेष अन्वेषण सकिल गूंदर 
Central Board of Direct Taxes 

( ) विशेष अन्वेषण सफिल , 

विशाखापटनम । 
( नई दिल्ली , 25 मई, 1982 ) 

___ यह अधिसूचना 1 जून , 1982 से प्रभावी होगी 

[ सं० 4638 (फा०स० 187138181आई०टी० ( ए1 ) ] 
का० आo 1460: - केन्द्रीय प्रत्यक्ष कर बोर्ड ने आयकर अधिनियम , 
, 1961 ( 1961 का 43 ) की धारा 121 की उपधारा ( 1 ) द्वारा . 

New Delhi, the 25th May, 1982 
प्रवत्त शक्तियों का प्रयोग करते हुए आयकर आयुक्त ( अम्वेषण ) हैदराबाद 

(Income- Tax ) 
को आयकर आयुक्त मानध प्रवेश I, आंध्र प्रदेश II और विशाखा 
पटनम का समवर्ती अधिकारिता प्रदान की है और केन्द्रीय प्रत्यक्ष कर 

S. O . 1460 Whereasin ex ; rciso of the powers conferred by 

sub-section (1 ) of Section 121 o . theIncome-tax Act, 1961 
बोर्ड, धारा 121 की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

(43 of 1961), the Central, Buard of Direct Taxes have conferred 
हुए निर्देश देता है कि इससे उपावस. अनसूची के स्तम ( 1 ) में विनिर्दिष्ट 

on Coinmissioner of Income-tax (Investigation), Hyderabad 
आय-कर. भायुक्त , जिसका मुख्यालय इसके स्त भ ( 2 ) में विनि दिष्ट है, Jurisdiction concurrent with thoso of the Commissioners of 
ऐसे मामले या मामलों के वर्गों की बाबत जो उफ्त अनुसूची के स्तभ ( 3 ) Income-tax , Andhra Pradesh-I , Andhra Pradesh -II and Visa 
में विनिर्दिष्ट है, कृत्यों का पालन करेगा तथा आयकर आयुक्त आंध्र 

khapatnam , the Central Board of Diroct Taxes in exercise of 
प्रवेश [ औध्र प्रवेश II और विशाखापटनम उम मामलों या मामलों के 

the powers conferred by sub -section (2 ) ot Section 121, horeby 

dirocts that the Cominissioner of Income-lax specified in column 
वर्गों की बाबत जो अनुसूची के स्तंभ ( 3 ) में विनिर्दिष्ट हैं, अपनी अधिका 

( 1) of the schedule hereto annexed with headquarters specified 
रिता का प्रयोग नही करेंगे । 

in Column ( 2) therereof shall alone perform functions in respect 
of such cases or classes of cases as are roferred to in column 

( 3) of the said schedule and the Cominissioners of Income-taxi 
आयकर आयुक्त 

मुख्यालय अधिकारिता 

Andhra Pradesh-I , Andhra Pradesh-II and Visakhapatnam 

shall not exercise over the cases or classes of cases as are re 
1 

3 

ferred to in column 3 of the said schodule . 
( अन्वेषण ) हैदराबाद हैदराबाद ( क ) 

SCHEDULE 
विवरणियों सर्वेक्षण के 
Commissioner Head- 

Jurisdiction 
परिणाम स्वरूप फाइल की of ( income- Tax quarters 
जाती है, या जहाँ आय की 

- - - - - - - . - - - 

3 
ऐसी विवरणिया , जो प्रथम 

( Investigation), Hyderabad . A , All cases where returns 
बार ऐसे क्षेत्रो में फाइल 
FIgderabad . 

of income are filed as a 


- 


L 


अनुसूची 


- - 


- 


- 


- 


- 


- - - 


- 


- 


- 


--- - - - - - 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- - 


- - 


- 


- 


- - - - 


- 


- 


- 


- 


- 


[ भाग II - खण्ड 3( ii )1 


भारत का रामपत्र : मई 5, 1984/ वैशाख 15, 1906 


1275 


- 


- 


- 


- - 


- 


The following entry shall be added under Co . 3 


Jurisdiction 


Commissioner 
of Income- Tax 
- - - - - - - - - - - - - - 

1 


Head 
quartors 
-- -- 

2 


- - -- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


Hyderabad 


F. Film Circle, Hyderabad 


(Investigation), 
Hyderabad , 


- - 


- 


- 


- 


This notification shall take offect from Ist July , 1982 

[ No . 4765 / F. No . 187/ 38/ 81 - IT ( AI) 

MILAP JAIN, Under Secy, 
Central Board of Direct Taxes 


नई दिल्ली, 29 विमम्बर, 1983 


आयकर 


result of survey or where 
such relurns of income aro 
those filed for the first 
time in the areas comprised 
within the jurisdiction 
of the Commissioner of 
Income -tax , Andhra Pra . 
desh-I , Andhra Pradesh- II , 
and Visakhapatnam , where 
such returns arc Aled af 
ter 1- 12 -1979 andin case: 
where notices u/ s. 139 ( 2 ) 
are issuod , where survey 
circles are created or may 
be created by thio Com 
missioner of Income-lax 
(Inves .igation under the 
powers vested in him by 
sec, 124 ( 1 ). However, in 
respect of companies, trust:., 
salaried assessces, the 
jurisdiction will coutinue 
to vest as before viz with 
the concerned territorial 
Commissioners of Income 
tax 
B. Survey Circle, Hyderabad 
C . Special Investigation 

Circle-I & II , Hyderabad 
D . Special Investigation Cir. 
__ _ cle , Guntur 
E . Special Investigation 

Circle, Visakhapatnam 


का०आ०146 2: - यतः, प्रायकर अधिनियम , 1981 ( 1961 का 43 ) की धार 
121 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय 
प्रत्यक्ष कर बोर्ड ने तमिलनाडु-I, तमिलनाडु-I1, तमिलनाडु- III. तमिलनाडु 
1V , मदुरै सया कोयम्बत्तूर के आयकर आयुक्तों के समवर्ती क्षेत्राधिकार आयकर 
आयुक्त ( जांच ), मद्रास को प्रदत्त किए हैं , केन्द्रीय प्रत्यक्ष कर बोर्ड 
धारा 121 की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
एतद्वारा निदेश देता है कि इसके साथ् संलग्न अनुसूची के स्तम्भ ( 1 ) 
में विनिविष्ट आयकर आयुक्त , जिसका प्रधान क ( लिय उक्त अनुसूची 
के स्तम्म ( 2 ) में विनिर्दिष्ट है, उक्त अनु मूची के स्तम्भ ( 3 ) में 
यथा- उल्लिखित ऐसे मामलों अथवा मामलों की श्रेणियों के संबंध में 
अकेलेकार्यों का निर्वहण करेगा और तमिलनाडु , प्तमिलन, T -II , तमिलनाजु 
III तमिलनाडु-IV , तमिलनाडु- V , मदुरै सथा कोयम्बतूर के आयकर आयुक्त 
उक्त अनुसूची के स्तम्भ ( 3 ) में यथा- उल्लिखित मामलों अथवा मामलों 
को श्रेणियों के संबंध में कार्य नहीं करेंगे । 


- - - 


- - 


- - 


- - 


-- -- - 


This notification shall come into force from Ist June , 1982 

[ No . 4638 / F. No . 187/ 38 / 81- IT ( AI)] 


अनुसूची 


- 


- 


- 


- 


नई विल्ली , 25 जूम, 1982 

आयकर 
का०मा० 1 46 1:- कन्द्रीय प्रत्यक्षकर बोर्ड, आयकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 121 की उपधाग ( 2 ) द्वारा प्रद स शास्तियों का प्रयोग करते 
हुए, अधिसूचना सं0 4638 तारीख 25- 5-62 में निम्नलिखित परिवर्धन 
करता है । स्तंभ 3 के नीचे निम्नलिखित प्रविष्टि जोड़ी जाएगी । 


आयकर आयुक्त 

(1 ) 
( जांच ) मद्रास 


आयकर आयुका 
- - -- ---- - - --- -- ---- -- - - -- - - --- - -- 


मुख्यालय अधिकारिता 
- --- - - - - --- -- - - -- - - - - -- .. - - . - - - 

( 2 ) 


( अन्वेषण ), हैदराबाद । 


हैदराबाद 


एफ० फिल्म फिल 
हैदराबाद । 


प्रधान कार्यालय 

क्षेत्राधिकार 
( 2) 

( 3 ) 
मद्रास ( क ) तमिलनाडु -I , तमिलनाडु-II , 

तमिलनाडु- HI , समिरना 
IV, तमिलनाडु- V , मदुरै तथा 
कोयम्बत्तूर के आयकर 
आयुक्तों के क्षेत्राधिकार में 
आने वाले क्षेत्रों के बारे में 
सर्वेक्षण की सामान्य शक्तियां । 
( ख ) निम्नलिखित परिमंडलों 
वे. प्रादेशिक पोत्राधिकार में 
पाने वाले थे सभी मामले 
जिनका फर-निर्धारण 
1 - 4- 83 की स्थिति के 
अनुमार नहीं हुआ है । 
( i ) विशेष सर्वेक्षण परि 
मंडल ( पहला आयकर 
अधिकारो , दूसरा आय 
कर अधिकारी, तीसग 

आयकर अधिकारी , 
चौथा आयकर अधिकारी 
पाँचयों आयकर अधि 
कारी) , मद्रास । 


- - . - . -...-- - - -- -- -- - - 


- - -- - - - - - - - - - - 


यह अधिसूचना 1 जुलाई, 1982 से प्रभावी होगी । 
[ सं० 4765/ फा०सं० 1,87/ 38/ 81 - आई टी ( ए आई ) ] 

मिलाप जैन, अवर सचिव 

केन्द्रीय प्रत्यक्ष कर बोर्ड 


INCOME- TAX 

Now Delhi , the 25th July , 1982 
S . O . 1461 – In exercise of the powers conferred by sub- scc 
tion (2 ) of Section 121 of the Income- tax Act, 1961 (43 of 1961). 
the Central Board of Direct Taxçs , hereby makes the following 
additions to its Notification No 4638 dated 25 -5- 82 , 


- 


- 


- - 


- 


- 


- - 


- 


- 


- 


- - - 


- 


- - . . - - - - - --- 
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Part II — SEC . 3 ( ii ) ] 
- - - - - - - -- - - - - - - -- - - - - 
-- -- - --- - -- - - - -- - - - - - - -- 

New Delhi , the 29th December , 1983 
( i ) विशेष सर्वेक्षण परि 

INCOME-TAX 
मंडल ( पहला आयकर 

S .O . 1462 . - Whercas in exercise of the powers conferred by 
अधिकारी , दूसरा आय 

sub -section (1 ) of Section 121 of the Income-tax Act, 1961 ( 43 
कर अधिकारी ), of 1961 ), the Central Board of Direct Taxes, have conferred on 
कोयम्बत्तूर । 

Commissioner of Income -tax (Investigation) Madras, jurisdic 
( iii ) विशेष सर्वेक्षण परि 

tion concurrent , with those of the Commissioners of Income- tax , 
मंडल ( पहला आयकर 

Tamil Nadu-I, Tamil Nadu-II , Tamil Nadu-II, Tamil Nadu 

IV , Tamil Nadu, V , Madurai and Coimbatore, the Central 
• अधिकारी , दूसरा आय 

Board of Direct Taxes in cxercise of the powers conferred by 
कर अधिकारी, मदुरै । sub -section ( 2 ) of Section 121, hereby directs that the Commis 
परन्तु आयकर आयुक्त sioner of Incomc-tux specified in Column (1) of the Schedule 
( जांच ) मद्रास का किसी here to annered with headquarters specificd in column ( 2 ) 
विनीय वर्ष के बाद आने thercof shall alone perform functions in respect of such cases 
वाली पहली मई को उन . or classes of cases as are referred to in column ( 3 ) of the said 
सर्वेक्षण परिमंडल के 

schedule and the Commissioners of Income-tax , Tamil - Nadu-I , 
मामलों में क्षेत्राधिकार 

Tamil Nadu- II , Tamil Nadu-III, Tamil Nadu-IV , Tamil Nadu 

V , Madurai and Coimbatoro shall not exercise functions over 
समाप्त हो जाएगा जहां 

the cases or classes of cases as are referred to in column ( 3 ) 
कम से कम एक कर 

of the said schedule . 
निर्धारण पूर्ववर्ती वित्तीय 

SCHEDULE 
वर्ष के दौरान पूग हो गया 
है । ऐसे सभी मामलों के 
संबंध में यथावस्था, क्षेत्रा Commissioner of Head 

Jurisdiction 
धिकार तमिलनाडु -I, 

Income Tax quarters 
तमिलनाडु-II , तमिलनाडु- III, 

3 
तमिलनाडु-JV , तमिलमा डु, 
मदुरै मथा कोयम्बस्तर के 

(Investigation) Madras A . General power of Survey 
Madras 

in respoct of areas compri 
प्रादेणिक आयकर आयुक्तों 

sed in tho jurisdiction of 
में निहित होंगे । 

Commissioners of Income 
( प ) 1. विशेष आंच परिमंडल 

tax , Tamil Nadu- I, Tamil 
1 ( 1 ), मद्रास । 

Nadu- II, Tamil Nadu -III , 

Tamil Nadu- IV , Tamil 
2. विशेष जांच परिमंडल- 1 

Nadu- V , Madurai and Co 
. ( 2 ), मद्रास । 

imbatore . 
3. विशेष जांच परिमंडल-II 

B . Al cases not hitherto 
( 1 ), मद्रास । 

assessed as on 1 - 4 - 83 fall 
4. विशेष जांच परिमंडल-II 

ing in the torritorial juris 

diction of following circles : 
( 2 ), मद्रास : 

( i) Spl. Survey Circles (Ist 
5 . विशेष जांच परिमंडल-III 

ITO, 2nd ITO, 3rd ITO , 
मद्रास । 

4th ITO , 5th ITO ), Madras . 
6 . विशेष जांच परिमंडल , 

(ii) Spl. Survey Circles ( 1st 

___ IFO, 2nd Iro ) , Coimba 
कोयम्बतूर । 

torc . 
( 5 )( ग्य ) तथा ( ग ) में उल्लिनिस 

(iii) Spl. Survey Circle 1st 
परिमंडलों के अंतर्गत आने . 

TO, 2nd ITO ), Madurai. 
थाले क्षेत्रो मामलों के संबंध 

Provided that thc Commis 
में आयकर आयुक्त ( जांच ) , 

sionet of Income tax (In 
मद्राम द्वारा मुजित कोई भी 

vestigation ) Madras would 
परिमंडल तथा बोर्ड की दिनांक 

ceasc to have jurisdiction 
23-3-82 की अधिसूचना मं० 

over cases of survey circles 

on tho 1st May following 
4534 ( फा०सं० 187/ 36/ 

a financial Yoar where at 
81- आ० का०नि०- 1 ) के 

loast onc 15sessment has 
कारण उसके क्षेत्राधिकार में 

been completed during the 
समाविष्ट क्षेत्रों में आने वाले 

preceding financial year . 
मामले । 

In respecl of all such cases 

jurisdiction would stand 
यह अधिसूचना 1 - 1- 1984 से प्रभावी होगी । 

vested in thio territorial 

Commissioner of Income 
[ सं० 555 4 : ( फा / सं० 187/ 12/ 8.१-आ०क० (नि० -1 ) 

tax , Tamil Nadu - l, Tamil 
पी०के० सक्सेना, सचिव 

Nadu- l1, Tamil Nadu - IJI , 
केन्द्रीय प्रत्यक्ष कर बोर्ड 

- . - . - - - 


. UIC 


- 


- 


- - 


- 


- 


- 


- - - 


- - - - - 


- 


- - - - - 


- - - 


- 
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- - 
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- 


- 


- 


3 


Tamil Nadu-IV , Tamil 
Nadu- V , Madurai and 
Coimbatore as the case 

may be. 
C . 1 . Spl. Investigation Cir . 

( 1 ), Madras. 
2 . Spl. Investigation Cir. 
I(2 ), Madras. 
3. Spl. Investigation Cir 
II ( 1 ) , Madras. . 
4 . Spl. Investigation Cir. 
II ( 2 ) , Madras . 
5 . Spl. Investigation Cir. 
III , Madras . 
6 . Spl. Investigation Circle , 

Coimbatore. . 
• •D . Any circle created by the 

Commissioner of Income 
tax ( Inv .) Madras in res 
pect of areas /cases covered 
by the Circles mentioned 
in B and C and cases falling 
in area comprised in his 
jurisdiction by virtue of 
Boards notification No . 
4534 ( F.. No . 187/ 36 /81 
I. T . AI, dated 23- 3 - 82 . 


नई दिल्ली, 7 अप्रैल , 1984 
का०आ० 1464 .----प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का . 
प्रयोग करते हुएँ, केन्द्रीय सरकार एतद्द्वारा श्री वी० तिरुमल्लों को पांड्यन 
ग्राम बैंक , सतूर ( तमिलनाडु ) का अध्यक्ष नियुक्त करती है तथा 2- 5- 84 
से प्रारम्भ होकर 31- 5- 1987 को समाप्त होने वाली अवधि को उस 
अवधि के रूप में निर्धारित करती है जिसके दौरान श्री वी० तिरुमल्लौ 
अध्यक्ष के रूप में कार्य करेंगे । 

[सं० 2/ 43/ 82- आर०आर०बी० ] 
New Delhi, the 7th April, 1984 
S. O . 1464. - Jn exercise of the rowers conferred by sub 
section ( 1 ) of Section 11 the Regional Rural Banks Act, 1976 
( 21 of 1976 ) of the Central Government hereby appoints Shri 
V . Thirumalai as the Chairman of the Pandyan Grama Bank . 
Sattur ( Tamil Nadu ) and specifies the period commencing on 
the 2 - 5 - 1984 and ending with the 31- 5 - 1987 as the period 
for which the said Shri V . Thirumalai shall hold office as 
such Chairman . 

[ No . 2 ( 43 ) / 82 - RRBI 


का० आ० 146 5. - -प्रादेशिक ग्रामीण बैंक अधिनियम 1976 - ( 1976 
का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , केन्द्रीय सरकार एतद्द्वारा श्री विश्व मोहन पटनायक को पूरी 
ग्राम्या बैंक पिपली ( उड़ीसा ) का अध्यक्ष नियुक्त करती है और 2-4-84 
से प्रारम्भ होकर 30- 4-1987 को समाप्त होने वाली अवधि को उस 
अवधि के रूप में निर्धारित करती है, जिसके दौरान श्री शिवमोहन पटनायक 
अध्यक्ष के रूप में कार्य करेंगे । 


[ सं० 2/ 10/ 8 2- आर०आर०बी० ] 


S. O . 1465. -In exercise of the rowers conferred by , sub 
section ( 1 ) of the Section 11 of the Regional Rural Banks 
Act, 1976 (21 of 1976 ) the Central Government hereby ap 
points Shri Biswa Mohan Patnaik as the Chairman of the 
Puri Gramya Bank, Pipli ( Orissa ) and - specifies the period 
commencing on the 2 - 4 - 1984 and ending with the 30 - 4 - 1987 
as the period for which the said Shri Biswa Mohan Patnaik 
shall hold office as such Chairman . 


This notification shall come into force from 1- 1- 1984 . 

[ No. 5554 : 187/12/ 83-IT ( AI) ] 

P . SAXENA , Secy. 
. . Central Board of Direct Taxes . 
( आर्थिक कार्य विभाग ) 

(बैंकिंग प्रभाग ) 

___ नई दिल्ली, 21 अप्रैल , 1984 
का आ० 146 3.- - बैंक कारी विनियमन अधिनियम, 1949 ( 1949 
का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार भारतीय रिजर्व बैंक की सिफारिश पर एतद्द्वारा यह घोषणा 
करती है कि उक्त अधिनियम की तृतीय अनुसूची. में दिए गए प्रारूप 
के साथ संलग्न टिप्पणी ( एफ० ) के उपबन्ध में निम्नलिखित बैंकों पर, 
जहां तक कि 31 दिसम्बर , 1983 को उनके तुलनपत्र का संबंध है, . 
लागू नहीं होंगे । 

1. यूनाइटेड बैंक आफ इंडिया 
2. इंडियन ओवरसीज बैंक 

[ सं० 15/ 5/ 84-बी०ओ०-III ] 

माधव वैद्य, अवर सचिव 
(Department of Economic Affairs ) 

(Banking Division ) 

New Delhi, the 21st April, 1984 
S . O . * 1463. - In exercise of the powers conferred by Sean 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) 
the Central Government on the recommendations of the 
Reserve Bank of India hereby declares that the provisions 
of Note ( F ) appended to the form A in the Third Sche 

dule of the said Act shall not apply to the following banks 
- viz . : 

1 . United Bank of India, 

2 . Indian Overseas Bank . 
in respect of their balance sheet as on the 31st December , 
1983 . 

No . 15/ 5/ 84- B. O .-III ]. 
. M . R . VAIDYA, Under Secy . 


INo. 2 / (10) / 82 - RRBY 
का० आ० 1466.-----प्रादेशिक ग्रामीण बैंक अधिनियम 1976 ( 1976 
का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एतद्द्वारा श्री . प्रेम प्रकाश रस्तोगी 
को बस्ती ग्रामीण बैंक , बस्ती ( उ० प्र० ) का अध्यक्ष नियुक्त करती है तथा 
4 - 3- 84 से प्रारम्भ होकर 31- 3- 1987 को समाप्त होने वाली अवधि 
को उस अवधि के रूप में निर्धारित करती है जिसके दौरान श्री प्रेम 
प्रकाश रस्तोगी अध्यक्ष के रूप में कार्य करेंगे । 

[ सं० 2/ 76 / 82- आर०आर०बी० ] 


S . O . 1466 .- --In exercise of the powers conefrred by sub 
section ( 1 ) of Section 11 of the Regional Rural Banks Act , 
1976 (21 of 1976 ) the Central Government hereby ap 
points Shri Prem Prakash Rastogi as the Chairman of the 
Basti Gramin Bank , Basti (U . P . ) and specifies the period 
comirencing on the 4 - 3 - 84 to and ending with the 31- 3 - 1987 
as the period for which the said Prem Prakash Rastogi 
shall hold office as such Chairman . 

No . 2/ 76/ 82 - RRB] 


का० आ० 1467.----प्रादेशिक ग्रामीणक अधिनियम 1976 ( 1976 
का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एतद्द्वारा श्री एन० चन्द्र शेखर राव 
को श्री वेंकटेशर ग्रामीण बैंक , चित्तूर ( आ०प्र० 1 ) का अध्यक्ष नियुक्त 


- 


- 


- 


- 


- - 


- 


- 


- 


- 
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[PART II SEC..3 (11)]* 
- - - - - -- - - - - . . 
करती है तथा 22- 3- 84 से प्रारम्भ होकर 31- 3- 1987 को समाप्त होने 

फा०मा० 1468.-.- राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण उपबंध ) 
वाली अवधि की जुग अवधि के रूप में निर्धारित करती है जिसके दौरान म्कोम , 1970 के खंड 3 के मुखक ( ग ) के अनुमर ण में रिजर्व बैंक के 
श्री एन० चन्द्र शेखर गय अध्यक्ष के रूप में कार्य करेंगे । 

परामर्श से पन्द्रीय सरकार एतदताग श्री एपी० त्रियेदी सहायक क्षेत्रीय 

प्रबन्धक ( परिचालन ) बम्बई नगर क्षेत्र , वेमा बैंक , बम्बई को 23 अप्रैल , 
[मं० एफ० 2/ 90/ 82- आर०आर०पी० 

1984 मे देना बैंक के निदेशक के रूप में नियुक्न करती है । 
एम०एम० हसूरकर , निदेशया " 

[ सं० 9( 16 )/ 84-बी० ] 
S . O . 1467 . - In exercise of the powers conferred by sub 

च० वा० मीरबन्दानी, निदेशक 
section ( 1 ) of Section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ) , the Central Government hereby appoints S .O . 1469. - In pursuance of sub- clause (c ) of clause 3 
Shri N . Chandra Sekara Rao as the Chairman of Shri of the Nationalised Banks (Management and Miscellancous 
Venkateswara Grameena Bank, Chittoor ( A . P . ) and specifics Provisions ) Scheme, 1970, the Central Government, after 
the period commencing on the 22 - 3 -84 and ending with the consultation with the Reserve Bank , hereby appointy Shri 
31- 3 - 1987 as the period for which the said Shri N . Chandra A . P . Trivedi, Assistant Regional Manager ( Operations ) , 
Sckara Rio shall hold office as such Chairman . 

Bombay City Region , Dena Bank , Bombay as a Director on 

the Board of Dena Bank with effect from April 23 , 1984 . 
INo. 2 ( 90 ) 182 - RRBI 
S . S . HASURKAR. Director 

[ No. F.9/ 16/ 84 - BO.I] 

C . W . MIRCHANDANI, Director 
नई दिल्ली , 23 अप्रैल , 1984 

समाहर्तालय केन्द्रो । उद शक, मन प्रदेश 
का० आ . 146 R — राष्ट्रीयकृत बैक ( प्रबन्ध और विविध उपबन्ध ) 

इन्छौर, 21 अप्रैल, 1984 
योजन , 1970 के खंड 3 के उपखंड ( ग ) के अनुमर ण में भारतीय 

अधिसुचना सं० 2/ 84 
रिजर्व बैंक के परामर्ण से केन्द्रीय सरकार एतदद्वारा श्री के०डी० रोडा , 
प्रमन्धक , राजेन्द्र प्लेम शाखा, पंजाब नेशनल बैंक नई दिल्ली- 110008, 

का० आ०1470. ---मध्य प्रवेश समानतालय, इन्कार के श्री गाई० एम० 
को 23 अप्रैल , 1984 मे गंजाब नेशनल बैंक के निदेशक के रूप में नियुक्त 

खान , लेखा पर क्षमा, केन्द्रीय उत्पाद शुल्क, सम ह ख निवर्तन की भायु प्राप्त 

करने पर दिनांक 31 मार्च 1984 को अपरान्ह कौं शासनीय मेवा से 
करती है । 

निवृत्त हये । 
[ सं० 9/ 15/ 84-बी०ओ०] 

एम० के०धर, समाहता 
New Delhi, the 23rd , April, 1984 

[प०सं० 11 ( 3 ) 4-- 17प / 84] 

CENTRAL EXCISE COLLECTORATE : M .P . 
S. O . 1468. In pursuance of sub - clause ( c ) of clause 3 
of the Nationalised Banks (Management and Miscellaneous 

Indore, the 21st April, 1984 
Provisions ) Scheme, 1970 , the Central Government, after 

NOTIFICATION NO . 2184 
consultation with the Reserve Bank of India , hereby appoints S . O . 1470 . ... Shri I. M . Khan, Examiner of Accounts,- Central 
Shri K . D . Khera , Manager, Rajindra Place Branch , Punjab Excise, Group B of M , P . Collectorate Indore, having at 
National Bank , New Delhi- 110008 as a Director on the tained the age of superannuation retired from Government 
Board of Punjab National Bank with effect from April 23 . service in the after - noon of 3181 March, 1984. 
1984. 

[ C . No II ( 3 ) 4- Con / 84 / 1617] 
[ No. F. 9115184- BO.I] 

S . K , DHAR, Collector 
समाहर्तालय केन्द्रीय उत्पाद शुल्क 

नागपुर , 31 जनवरी, 1984 
अधिसूचना संख्या सी ई आर आर- 5/ 1/ 1944 

केन्द्रीय उत्पाद शुल्क 
का . आ० 1471: - - केन्द्रीय उत्पाद शल्क नियमावली 1944 के नियम 5द्वारा प्रदत्त अधिकारों का प्रयोग करते हुए मैं , एतदवारा , इस समाहर्तालय 
के संलग्न मारणो के स्तम्भ 4 में वर्शाए अधिकारियों को अपने अपने अधिकार क्षेत्र में , कथित मारणो के स्तम्भ 2 में दर्शाए गए अनमार तथा स्तम्भ में 
दी गई सीमाओं के अधीन केन्द्रीय उत्पाद शुल्क नियमावली 1944 के विभिन्न नियमों द्वारा प्रदत समाहर्तों को शक्तिओं का प्रयोग करने हेतु प्राधिकृत करता हूँ 

[ म. ० सं० IV ( 16 ) B-2 2/ 80-मी० एम०पी० टी०- 1] 

काश्मीरा सिंग , ममाहर्ता 


०० - - - *० उ० शु० नियम - - 


मारणी अनुबंध 
केन्द्रीय उत्पाद शुल्क नियमावली 1944 के अंतर्गत ममाहर्ता की शक्तियों का प्रत्यायोजन 
प्रत्यायोजित शक्ति का स्वरूप 

अधिकारी किसे प्रत्यायोजित 
की गई 


मा०सं० 


के० उ० . नियम 


. सीमा 


- 


- 


- - 


- 


- 


- - 


- 


- - 


- 


- 


- . 


. 


- 


. 


. 


( 2 ) 


- - -- - 


( 5 ) 


..... . 


- 


अधीक्षक 


29( 1 ) 


प्राधिकृत व्यक्ति / एजेंट का अनुमोदन 
(i ) उन स्थानों का जहाँ शुल्क योग्य माल का उत्पा 

पन मंसाधन या यिनिर्माण होता है तथा संमंद 

परिसर को विनिनिष्ट करना 
( ii ) चालू खाता खोलने को अनुमति 


. . EY 


. 


. . 


. 
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- 
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. 


- 
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- 


- 


" 


- 


- - . . 


- 


- - - 


- -- -- 


9 ( 1ए . ) 


पाल खाता से धन निकालना 


सहायक समाहर्ता 


समाहर्ता द्वारा निर्धारित कार्य 
विधि के अधीन 


9वी ( 3 ) 


111 


114 


614वी 


14वी 


14 थी 
18 बी 
27 ( 1 ) . 


सामान्य संधपन्न स्वीकार करना तथा अतिरिक्त बंधपत 

या अतिरिक्त प्रतिभूति की मांग करना 
( i) निर्यात का प्रमाण प्रस्तुत न करने पर स्वरूप भधीक्षक . 

फार्रवाई 
(ii ) और आगे निर्यात करने की अनुमति अस्वीकार अपर समाहर्ता 

करने का अधिकार 
( iii ) उपबंध ( सी ) के अंतर्गत अधिकार । सहायक समाहर्ता 
( i ) मधपान की राशि के 50 0/ 0 तक अधिक आहरण सहायक समाहर्ता 
( ii ) संधपत्र की राशि के 75 0/ 0 तक अधिक आहरण अपर समाहती 
( 2 ) और आगे निर्यात अस्वीकार करने का अधिकार अपर समाहर्ता 
( 3 ) प्रतिभूति समपहरण करने का अधिकार महायक समाहर्ता 
लायसेंस प्रदान करने ,बंधपत्र तथा अन्य शर्तों के बारे अधीक्षक 

में अधिकार 
प्रारम्भिक तौल 

अपर समाहर्ता 
संसाधन तथा पकिग के पश्चात् मिनिर्मित उत्पादों के अधीक्षक 

लिए स्थान प्राप्त करना 
मोटिम की अप्नि 
घोषणा पत्र मांगने का अधिकार 
चिम्ह मगाने की मांग का अधिकार 
भांगरगृह के अनुमोदन के लिए छूट 
बंधपत्र और प्रतिभूति 

( क ) अधीक्षक 
मुस्क के परिहार की अनुमति देना 

। ( ख ) सहायक समाहर्ता . 


10 


30 


11 


38 


12 


43 ( 1 ) 


13 


16 


46 
47 ( 1 ) तथा ( 3 ) 
48 
19 ( 2 ) 
27 ( 4 ) 
49 


17 


सं० 1000/- से अनाधिक 
1000/- से अधिक किन्तु 
2500/- से अनाधिक 
२० 2500/- से अधिक किन्तु 

. 5000/- से अनाधिक 


117 


( ग ) अपर समाहर्ता 


196 





18 


50 
31 ए 


19 


समाहर्ता अथवा बोर्ड द्वारा 
निर्धारित कार्याविधि के अधीन 


20 


32 


2 . 1 


52 ए 


22 


अणुल्क योग्य माल की निकासी की अनुमति अधीक्षक 
(i ) मू० उ० सं० के पग 101 के अन्तर्गत मामले अधीक्षक 
( ii ) अन्य प्रकार के मामले 

सहायक समाहर्ता 
निकामी के लिए आवेदन प्रस्तुत करने में , महायक समाहर्ता 
समयावधि में कमी 
निर्धारित फार्म में 
गेटपास के बदले निर्धारिती के कागजातो को स्वीकार सहायक समाहर्ता 

करना 
जिम दिन कोई ध्यागार न हो उस दिन आर० जी० 1 अधीक्षक 

में प्रविष्टि न करने के लिए विनिर्माता को अनुमति 
अन्य उत्पादों के लिए विवरणी मांगने का अधिकार अपर समाहर्ता 
( i) विनिर्माना को कार्यावधि का लाभ उठाने की सहायफ ममाता 

अनुमनि का अधिकार 
( ii ) अनुमनि का वापस लेगा 

अपर ममाहर्ता 
( iii ) उप नियम ( 7 ) के अनर्गत समाहर्ता का अधिकार सहायक समाहर्ता 
उपनियम ( 2) के अंतर्गत समाहर्ता का अधिकार सहायक समाहर्ता 
अनुमति प्रदान करना 

सहायक समाहती 
प्रारंभिक गौण विनिर्माता को अनुमति प्रदान करना सहायक समाहर्ता 
खासिरी रमीद और बंधपत्र आदि 

सहायक रामाहर्ता 
मेहरोलों की संख्या निश्चित करना 

, अधीक्षक 


23 


54 


5ए 


अतुम 


25 


26 


27 


. 56 एए 

56 मी 
56 सी ( 1 ) 
65 ( 3 ) 
65 ( 1 ) 


28 


-- -- - - --- 


- - - -- - 
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71 ( 3 ) 


" 


30 


30 75 
. 3183 


85 


32 


92 ए ( 1 ) 


33 


92 ए ( 3 ) 
92 ए ( 4 ) 


341 


लेबलों का अनुमोदन 

मधीक्षक 

उपबंधों के अंतर्गत हील समा . 
हर्ता द्वारा व्यक्तिगत रूप से 
प्रयुक्त की जाएगी अनुमो 
वित नमूने सहायक समाहर्ता 
को मिलान नपा गांच के 

लिए भेजे जाएंगे । 
कार्य व्यापार के घंटों का निर्धारण 

.. महायक समाहर्ता 
समाहर्ता वारा अधिकारियों का प्राधिकृत किया जाना मंगस क्षेत्र की केन्द्रीय राजस्व 

नियंत्रण प्रयोगशाला के 

प्रभारी प्रमुख रमायमज्ञ 
प्रथम वि . का . आ० स्वीकार करने का अधिकार ( क ) अधीक्षक 

मिर्धारित अवधि के लिए 
( ब ) महा० समाहर्ता निर्धारित अवधि से कम भवधि 

के लिए 
प्रतिवारण अवधि आदि निश्चित करना या घरगुजर करना सहा . समाहर्ता 
( i ) नवीकरण आवेदन स्वीकार करना 

अधीक्षक 
(ii ) प्रतिवारण अवधि आदि निश्चित करना या दर - ( क ) अधीक्षक 

15 दिनों तक 
गुजर करना 

( ब ) सहा . ममाहर्ता 15 दिनों से आगे 
गुरूकदेयता मा परिकलन करने के लिए बंद रहने की सहायक समाहर्ता 

___ अवधि को शामिल म करना 
थोड़ी अवधि के लिए मोटिम स्वीकार करनः 

भधीक्षक 
साप्ताहिक जमा/ आवेदन के प्रस्तुतीकरण मे विलंय ( क ) अधीक्षक 
क्षमा करमा 

( i ) माप्ताहिक जमा/ आषेवन 

के मामले में 2 दिन तक 
( ii ) मासिक जमा / माभेदम के 

मामले में 5. दिन सक 
( ज ) सहा . समाहर्ता 

उपनिर्दिष्ट अवधि मे आगे 
विशेष कार्यविधि का लाभ उठाने पर लोफ लगाना अपर समाहर्ता 
विशेष कार्यविधि के लिए आवेदन करने से धुकने को अपर समाहर्ता 

वरगुणर करना 
लपेटन , बाहय अपरण या लेबलों का अनुमोदन अधीक्षक . 

अनुमोदित नमनै सह समा . 
हर्ता और समाहर्ता को भेजे 

गाएंगे 
अनुमति प्रदान करना 

मदा० समाहर्ता 


35 


92 मी 


36 


92 बी ( 3 ) 
92 सी ( 2 ) 


92 ई (iii) 
92 एफ 


93 बी ( iii ) 


95 ए 
98 की । 
98 डी डी । 


96ईई 


प्रभागन्तर्गत निवासी के मामले 
में प्रभाग समाहर्ता से बाहर 
की निकासी के मामले में 
सभी मामलों में बंधपन्न स्वीकार 


करना 


08 आई ( 1 ) 
98 आई ( 2 ) 
96 आई ( 3 ) 
96 आई ( 4 ) 


सामान्य बन्धपत्र के लिए अनुमति और नया बधपत्र सहा . समाहर्ता 
अतिरिक्त प्रतिभूति 

अपर समाहर्ता 
अपर समाहर्ता 

अघ.फक 
वि . का . आ० स्वीकार करना 

अधीक्षक 
थोड़ी अवधि के लिए वि० फा० आ० स्वीकार करमा सहा . समाहा 
प्रतिवारण को आवधि निश्चित करना 

महा० समाहर्ता 
(i ) वि . का . आ० फार्म में नवीकरण आवेदन स्वी - अर्धीक्षक 

कार करना 
( ii ) प्रतिवारण की अघि दरगुअर या निश्चित करना ( क ) अधीक्षक 


4 


( ब ) महा० समान 


47 


96 के ( 2 ) 


आवेदन करने में बिलम्ब को परमुजर करने के लिए 


( क ) अधीक्षक 


15 दिनों मे अनाधिक विनंत्र 
___ की क्षमा के लिए . 
15 विमों से अधिक विलय 

की क्षमा के लिए 
निमाही आवेदन के मामले में 

2 दिन तक तथा/ वार्षिक 
आवेदन के मामले में 10 

दिन तक 
उपर्युक्त अवधि के बाप 


( ब ) महायक ममाहर्ता 


- - 


- 


- 


- . 


- 


_- 


-_ . 


. . -. - - 


- 


- - - 


-- 
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___ 


57 


54 


96 एम एम एम एम विशेष कार्याविधि के लिए आवेदन न करने को घर - अपर समाहर्ता 

____ गुगर करने के लिए 
96 ओ ( 1 ) वि . का . आ० स्वीकार करने के लिए 

अधीक्षक 
96 ओ ( 2 ) पोड़ी अवधि के लिए वि० का आ० स्वीकार करना महायक समाहर्ता 
96 ओ ( 3 ) प्रतिवारण की अवधि निश्चित करना 

- महायफ ममाहता 
__ _ 96 ओ ( 4 ) ( i) फार्म वि० पा० आ० मे नत्रीकरण आवेदन स्वी - अधीक्षक 

• फार करना 
( ii ) प्रतिवारण की अवधि दरगुगर करना या निश्चित ( क ) अधीक्षक 

15 दिनों मे अमाधिक विलंब 
फरना 

फो क्षमा करना 
( ख ) सहा ममाहता 15 दिनों से अधिक विलंब को क्षमा 

करना 
96 क्य , ( 1 ) अलग से साप्ताहिक आवेदन की स्वीकृति के लिए उपबंध सहायक समाहर्ता 
96 पय, ( 2 ) आवेदन देने जमा करने में विलंब को क्षमा करना ( क ) अधीक्षक 

साप्ताहिक आवेदन जमा के लिए 

एक दिन तथा मासिक 
तिमाही आय वन जमा के 

लिए 2 दिन 

( ब ) सहा० समाहर्ता ऊपर वर्शाई सीमा के बाप 
96यु 

वि० फा० ० के लिए, भायेदन न करने को दरगुजर अपर ममाहर्ता 

करने के लिए 
96 जेड एष ( 1 ) वि . का . आ० स्वीकार करमा 

• अधीक्षक 
96 11 एष ( 2 ) पोटी अवधि के लिए वि० का० आ० स्वीकार करमा महा० समाहर्ता 
96 र एच ( 3 ) प्रतिधारण की अवधि निश्चित करना 

सहायफ समाहर्ता 
98 जेड एच ( 4 ) (i ) फार्म वि० का० आ०में नवीकरण आवेधम स्वीकार अधीक्षक 

करना 
( ii ) प्रतिवारण की अवधि घरगुजर करना या निश्चित करना ( क ) अधीक्षक 

15 दिन से अनधिक 

__ को क्षमा करना 
( ब ) सहा० समाहर्ता 15 दिनों से अधिक के विलय . 

को क्षमा करना 
9 . जर आई ( 4 ) भुगतान करने की प्रणाली और भ गतान करने में विसंब ( क ) अधीक्षक 

5 दिनों तक 
को क्षमा करना 

( ब ) सहा . समाहर्ता उपर्युक्त अवधियों से मांगे 
98 जेट एम विशेष कार्याविधि के लिए आयेवन न करने के लिए ममा अपर समाहर्ता 

करना 
97 एवं 97 ए ( 1 ) परिधान की अभिस्वीकृति एवं समाहर्ता की संतुष्टि सहा. समाहर्ता 

( ii ) माल को वापसी के लिए अवधि का बढ़ामा अपर समाहर्ता 
100 शुल्क परिवान के लिए समाहर्ता के अधिकार 

सहायक समाहर्ता 
110 

( i) भोडागारण के लिए लायसेंस तथा मए बंधपत्र / प्रति अधीक्षक 

भूति की मांग 
( ii ) सायसेंस का प्रतिसंहरण एवं माल की निकासी के सहायक समाहर्ता 
लिए निर्देश 

प्रथवा 
यवि सह समाहर्ता से पद में 

बरिष्ठ है तो लायसेंस अधिकारी 
तम्बाकू के प्रलावा भांडागारण अवधि बढ़ाने के अधिकार ( क ) अधीक्षक 

नियम के खा ( क ) के अंतर्गत 

( ब ) सहायक समाहर्ता नियम के र ( ख ) के अंतर्गत 
गंधपनसर्गत साने से जाने की प्रमुमति तथा गंधपत स्वीकार निरीक्षक 

करमा 
माल को बंधपनांतर्गत सामे ले जाने की अनुमति धपक्ष मधीक्षक 

स्वीकार करना तथा नये बंधपन प्रतिभूति की मांग करना 
164 (1 ) पृथक पृषक बंधपन का निष्पादन 

प्रधीमक 
( II ) सामान्य बंपड का निष्पादन तथा नए गंधपत/ प्रति - सहायक समाहर्ता 

भूति - की मांग करना 
- - - - - - - - --- - - -- - - - - - -- - - - --- 
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__ 145 


153 


154 
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69 


165 ( 2 ) 


70 


169 


मपिम भुगतान की मांग 
भाषागार माल की नियुक्ति 
चालू खाने से धन निकालने की अनुमति 


प्रधीक्षक 
अपर समाहर्ता 
सहायक ममाहर्ता 


71 


17 3जी ( iए ) 


ममाहर्ता धारा निर्धारित कार्य 

विधि के अधीन 


12 


173 जी 2(ii ) 


अपर समाहर्ता 


निर्धारित द्वारा गेट पास पर शुरुक को घर तथा राशि न वर्गाए 

जाने की अनुमति प्रदान करना 
(i ) माल पापमी की अवधि को बढ़ाने का अधिकार 


15 


अपर समाहर्ता 


173 ( एल ) एवं 

( एम ) 


(ii) समाहर्ता के अन्य अधिकार 


महा. समाहर्ता 


भंडारण मंबंधी दील समाहर्ता 
द्वारा दी जाएगी 


74 


75 


173 ( एन ) ( 5 ) 
173 ( एन ) ( 6) 
173 (ो ) ( 1 ) 


78 


17 


173 पीपी ( 5 ) 
173 पीपी ( 6 ) 
180 
185 


नि 


191 


82 


191- ए 


बंधपत्र की शस 

अधीक्षक 
पुनमण्डिागरण प्रमाणपत्र की अवधि को बढ़ाने का अधिकार अपर समाहर्ता 
( i) पिन्हों के निर्धारण का अधिकार 

सहायक समाहर्ता 
( ii ) पोले समय में उचित अधिकारी को पैकेजों का प्रस्तुति अधीक्षफ 
करण 

सहायफ समाहती 

सहायक समाहर्ता 
अनुमाप्ति का प्रत्याकरण या प्रतिस्थापन . 

प्रधीक्षक 
( A ) किसी अन्य तरीके से विपणन की अनुमति 

सहायक समाहर्ता 
(ii ) केजों के प्रस्तुतीकरण के लिए थोड़ी अवधि के निर्धा अधीक्षक 

रण का समाहर्ता का अधिकार 
( i ) सून्न का अनुमोदन तथा रियायत वापिस लेना अपर समाहर्ता 
(ii ) स्थापना लागत निश्चित करने तथा रियासत नामशूर महायक समाहर्ता 

करने के अलावा समाहर्ता के अन्य अधिकार 
( i) सीन मास से प्रागे अवधि का विस्तार [ उपनियम ( 7 )] 
(ii ) प्रतिभूति का समपहरण [ उपनियम ] ( 12 )] सून 

का अनुमोदन 
(iii ) उपनियम ( 7ए ) तथा ( 16 ) के अंतर्गत अधिकार 

फे तया रियायत मामंजूर करने के अलावा समाहर्ता सहायक समाहर्ता 

के मम्य अधिकार 
( i ) अपशेष/ कचरे को नष्ट करना तथा शुल्क का परिहार 
(ii ) सूव का अनुमोदन 
( iii ) उपमियम ( 4 ) रियायत की नामंजूर्ग तथा स्थापना महा. ममाहर्ता 

___ लागत के अलावा अन्य सभी अधिकार 
( i ) अनुमति प्रदान करने का अधिकार 

परिधार अधिसूचना में दर्शाए 
( ii ) लायसेंस जारी करने तथा बंधपत्र की गणि और प्रति गए अधिकारी 
भूति निश्चित करने का अधिकार 

अधीक्षक 
4किंग का तरीका 

महायफ समाहर्ता 
( i ) रियायत वापस लेना 

अपर समाहर्ता 
( ii ) प्रतिभूति का समपहरण तथा अन्य वंडीय कार्रवाई न्यायनिर्णयन के लिए मभम 

अधिकारी 
. ( i ) अभिग्रहीत वाहनों का बंधपत्न और प्रतिभूति पर । सहायक समाहर्ता अथवा सहा 
अनंतिम विमोषन 

यक समाहर्ता से पद में नीचे 

न्यायनिर्णयन अधिकारी 
( ii ) बंधपन्न पौर प्रतिभूति पर अभिग्रहीन माल का मनंतिम ___ न्यायनिर्णयन अधिकारी 
विमोचम 
प्रकरण को प्रापित करने तथा प्रशभन शुल्क निश्चित करने (i) अपर ममाहती 
. का अधिकार 


83 


. 191बी 


84 


192 


85 


193 


RG 


196 


87 


206 ( 3 ) 


88 


210 ( ए ) 


(ii ) सहा. समाहर्ता 


मुम्य -बिना किसी सीमा के 
प्रत्येक मामले में 1500 रु० से 

अधिक प्रशमम शूल्क नहीं 
मूल्य रु . 5000 - प्रणमन 
शुल्क रु . 750 . 
, मुख्य रु० 1000 • प्रशमन 
गुल्क रु . 250 - 


( iii ) प्रधीक्षक 


- 


- 


- - 


- 


- 


[ भाग - 
F . ... .... 


3 ( ii ) ] . 
- - --- - - - - - - - - - -- 
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20 


. . % 

3 


D 


. 


. 


- 


- . -. 


: . .. 


- - 


- 


- 


- 


. 


. । 


-- . . 


- - 


- - -- - - -- - - 


-- - - - - -- 


90 


222 


93 


84 


95 - 


230 


- . - - .-.- - - - -- -- -- - - - - . . . . . - - - - - - - - - - -- . . . 
80212 ( 1 ) जप्त मालो का विक्रय 

महायक समाहर्ता अथवा त्याप 
निर्णयम अधिकारी यदि सहा 

ममाहा के पद से कम हो 
( 2 ) जम्त माल को नष्ट करना 

बट्टे खाने में डालने के लिए 
माल के मूल्य / शुल्क , के । 

परिहार फलिए सक्षम अधिकारी 
2 1 27 , भडारण प्रभार का भुगतान 

न्यायनिर्णयन अधिकारी 
नए घोषणापत्न मांगने का अधिकार 

अपर समाहर्ता 
223 वार्षिक स्टाक मिलान 

महायक समाहर्मा 
224 ( 1 ) 

निश्चित अवधि के बाद लथा छुट्टियों में माल के परिवान की अधीक्षक 

अनुमति 
227 माप तौल तथा तोल मशीनों को स्यवस्था 

सहायक ममाहर्ता 
229 ( 1 ) कार्यालय के स्थान की माग मा अधिकार 

पहायक समाहतां 
( 2 ) भावामीय स्थान के मांग का अधिकार 

अपर ममाहर्ता 
96 माल संयंत्र तथा मशीनों मादि पा निरोध 

महायक समाहर्ता 

- - - - - - 
(Office of the Collector of Central Excise ) 

Table Arnoxod hereto to exercise, in their respective jurisdic 
Nagpur , the 1st January , 1984 

tion the powers of Collector under respective Rules of Central 
NOTIFICATION NO . CER / R -5 / 1 / 1984 

Excise Rules , 1944, as indicated in column 2 of the said Table, 
CENTRAL EXCISES 

subject to limitations indicated in column 5, ibid . 
S . O . 1471 . --.In exercise of the powers vested in mc, under 
Rule 5 of Central Excise Rules, 1944. I hereby authorised the 

. . [ C . No. IV (16) 8-22/ 80 -CX./ PT . 11] 
officers of this Colloctorate as mentioned in column 4 of the 

KASHMIRA SINGH, Collector . 
TABLE ANNEXURE 
Delegation of Collector s powers under Central Excise Rules, 1944 
--- - - - - - - -- - 

- ---- - - - - - - - - --- 
$1. Central Excise Nature of power delegated 

Officer 10 whom delegated Limitations 
No . Rules 

- - - - - - --- - - --- 
12 

- - -- - - - - - - 
1. 3 Approval of authorised pers n /agent. 

Superintendent 
2. 9( 1 ) 

(i) Specifying places whicre excisable goods are clo 

produced , cured or manufactured and promises 

appurtenant thereto . 
( ii) Permission to opon account current. 

- do 
3 . 9 (1A) Withdrawalof amount from account current. Asstt. Collector 

Subject to proceduro pres 

cribed by the Collector. 
4. 98( 3 ) 

Acceptance of General bond and demand for addi. - do 

tional bond or additional security . 
5 . 14A 

(i) Penal action for failure to producc proof of Superintendent 

export . 
( ii ) Power to refuse permission to make further Addi. Collector . 

export . 
(iii ) Powers under proviso ( C ) 

Asstt. Collector 
6. 14B ( 1 ) 

(1) Over -drawal upto 50 % of the bond amount. Asstt. Collector 

( ii ) Over- drawal upto 70 % of the bondamount. Addl. Collector 
7. 148( 2 ) Power to refuse further export. 

Addl. Collector 
. 8. 18(5) Power to forfeit security . 

Asstt. Collector 
9. 27(1 ) 

Powers regarding licensing bonds and other condi- Superintendent 

tions. 
10. 30 Pioliminary weighment. 

Addl. Collector 
Securing accommodation for unmanufactured pro - Superintendent 

ducts aftor curring and packing . 
12. 43(1 ) . . Receipt of notice 

- do 
13, 44 Power to require declaration . 

- do 


- 


11 . 38 
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- - - - - - 


- 


- - - -- - --- - - 


-- --- - -- --- - - - - 


- 


-- -- 


- - - - - 


-- - - 


- 


- - - - - - - 


- 


t - v 


LEIL 


14 . 46 
15 . 4711 ) & ( 3 ) 
16 . 48 
17 . 19(2 ) 

27( 4 ) 


Power to require marking , 
Exoption for approval of stororoom 
Bond and Security 


Supărintendent 

- do 

-do 
(a ) Superintendent 
(b ) Asstt . Collector 


To allow Remission of duty 


49 


Not exceeding Rs. 1000 / 
Exceeding 1000/- but no 

exceeding 2500 / 
Exceeding Rs. 2500 /- but 

not exceeding Rs. 5000 / 


147 


( c ) Addl. Collector . 


196 


· 


18 . 50 
19 , 51A 


Permission lo remove non -cxcisable goods . Superintendont 
(i) Type of cases covered by Para 101 BEM on Superintendent 

excisable manufactured pro -products . 


Subject to the proceduro 

prescribed by the Collec 
tor or Board 


20. 52 


21 . 52A 


22 . 53 


23. 54 


· 24 . 56A 


( ii ) Other type of cusos 

Asstt. Collector 
Reduction in time limit for putting in application for Asstt. Collector 

removal. 
Acceptance of assets documents in Biru of gate pass Asstt . Collector 

in prescribed form . 
Permission to manufacturer not to make entries in Superintendent 

RG . 1 on dates when there is no transaction . 
Power to require return for other products, 

Addl. Collector 
(i) Powor to pcrinit ntanafacturer to avail of the Assit , Collector 

procodure. 
( it) Withdrawal of permission . 

Addl. Colloctor 
( ili ) Powor of Collector under sub -rule ( 7) 

Asstt. Collector 
Power of Collector under sub -rule (2) 

Asstt . Collector 
Grant of permission 

Asstt. Collector 
Grant of perinission to Primary/secondary manu - Asstt . Collector 

facturer . 
Trust rocoipt and bond etc . 

Asstt . Collector 
Fixing number of bandrols . 

Superintendent 
approved of label. 

Superintendent 


23 . 56AA 
26. 56B 
27. 36C (i) 


28. 65 (3) 

63(4 ) 
29. 71(3) 


" relaxation under proviso 

to be exorcisod by the Co 
llector personally App 
rovod specimens to be sent 
to Asstt: Colloctor for com 
parison and check . 


30 . 75 
31. 85 


Prescribing hours for transaction . 
Officer to be empowered by the Collector. 


Asstt. Collector . 
Chief Chemist /Incharge 

Contral Rev . Control 
Laboratory of tho res 

pe tive area . 
(a ) Superintendent 
(b ) Asstt. Collector 


32. 92A (1) 


Power to accept Arst ASP 


For the proscribed period 
for a period less than the pres 

cribed onc. 


33 . 92A (3) 
34. 92A (4) 


Upto 15 days. 
B¢yond 15 days . 


35 , 92B 


To condone or determine the period of preclusion etc . Asstt . Collector . 
(i) Acceptance of renewal application 

Superintendent 
( ii ) To condone or determine the period of preclusion (a ) Superintendent 
cic . 

( b ) Asstt. Collector 
Exclusion of the period of closure for purposes of Asstt. Collector. 

computing duty liability . 
Accepting notice for shorter poriod 

Superintendent 
To condono dolay in wcokly deposits /submission of (a ) Superintendent 

application , 


36 . 92B (3) 
37. 92C (2) 


(i) Upto 2 days, in respect 

of weekly deposits 

application . 
( ii ) Upto 5 days in respect 

of monthly deposits/. 

• application 
Boyond the period mentioned 

above . 


(b ) Asstt . Collector 


38 . 92E (JL ) 
39 . 92F 


Tu debar availing of special proceduro 
To condone failure to apply for Special Procedure . 


Addl. Collector. 
Addl. Collector. 


- - 


- 


- - - - 


AL A 


IR 


- - 


- 


- 
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40 . 93 b ( iii ) 


Approval of wrapper , outer covering or labels 


Superintendent 


Approved spocimon to bo 
sent to Asstt . Collector 
and Colloctor. 


41. 93A 
42 . 96D 


Grande of permission . . 

Asstt. Collector 
Permission for gencral bond and demands for/frosh Asstt. Collector 
bond /additional security . 

Addl. Collector 


In case of romoyal within 

tho division . 
In case of romoval outsido 

the division/Collectorate , 


96 -DD 


96 - E 
96 - E e 


Addl. Collector 
Superintendont 


Acceptance of bond in 

cascs . 


all 


43 . 96 -I (1) 
* 44. , 6-1 (2 ) 

45. 6-1 (3 ) 
46 . 96 -I (4 ) 


To accept A . S. P . 
To accept A .S .P for shorter period 
To determine period of preclusion 
(i) to accept renowal application in form A .S .P . 
(ii) to condono and /or determino the period of 

preclusion , 


Superintendent 
Asstt. Collector 
Asstt . Collector 

Suporintondont 
(a ) Superintendent 


(6 ) Asstt . Collector 


47 . 96 - K (2) 


To condone delay in making the application 


(a ) Superintendent 


For concloning delay not 

exceeding 15 days. 
For condoning delay 

exceeding 15 days. 
Upto two days in case quar 

terly application and 10 
days in case of annual app 

lication , 
Beyond above limits . 


48. 96 -MMMM 
49 . 96 -0 (1) 
50 . 96 -0 (2 ) 
51. 96 -0 (3) 
52. 96 -0 ( 4 ) 


( h ) Asstt. Collector 
To condone failure to apply for sp cial procedure Addl. Collector 
To accopt A . S. P . 

Şuporintendont 
To accept A . S.P . for shorter period 

Asstt. Collector 
To determine period of preclusion 

Asstt. Collector 
(1) To accept renewal application in form A . S .P . Superintendent 
(it) to condon and /or determin : the period of (a ) S :1perintendent 
proclusion. 

(b ) Asstt . Collector 


For condoning delay not 

exceeding 15 days . 
For condoning delay ox 
ceeding 15 Jays. 


33. 96 - Q (1) 
54 . 96- Q (2 ) 


Proviso to permit separato weekly application . 
To condonc delay in making applications 

deposit 


. Asstt . Collector 
(a ) Superintendent 


Upto one day in case of 

weekly application /deposit 

and two days in caso of 
. monthly /quarterly application / 

deposits. 
Beyond above limit . 


55 . 96 -0 
56. 96-ZH (1) 
57 . 96 -ZH ( 2 ) 
58 . 96 - ZH (3 ) 
59 . 96 . ZH (4 ) 


(1 ) Asstt. Collector 
To condone failure to apply for Special Proceduro . Addl. Collector 
To accept A .S .P . 

Superintendent 
To accept A . S .P . for shorter period . 

Asstt. Collector 
To determine period of proclusion . 

Asstt . Collector 
(i) to accept ronewal application in for.n A . S. P . Superintendent 
( il) to condone and / or determine for period of pre - (a ) Supgrintendent 
clusion . 

(h ) Asstt. Collector 


For condoning delay not 

exceeding 15 days, 
For condoning delay ex 

ceeding 15 days. 
Upto 5 days . 
Beyond above limits 


60 . 96 -Z1(4 ) 


To condone manner of and delay in making payment. 


61 . 96 -ZM 
62, 97 & 97A 


(a ) Superintendent 
( b ) Asst. Collector 
Addi, Collector 
Asstt. Collector 
Addi. Collector 
Asstt. Collector 

Superintendent 


To condone failure to apply for Special Procedure 
(i) Grant of refund and satisfaction of Collector. 
(ii) Extension of period for return of the goods. 
Collector s powers to refund duty . 
(1) Licensing to provide warchousing and demand for 

fresh bond / security . 
( it) Revocation of licence and direction for removal 

of goods . 


63. 100 
64 . 140 


Asstt . Collector 

OR 
Liconsing Officer if he is 

senior in rank to the 
Asstt . Collector . 

: : 


- - - --- 


-- -- 


- ---- - 


- -- 


-- - 


- 


- 


- 


- - - - - - - 
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1 


2 


3 


. 


- - 


- 


- - 


65 . 145 


Undor clause (a ) of rulo 
Under clause (b ) of rulo 


66 . 153 


67 . 154 


Power tooxtand warehousing ; period of goods other (a ) Superintondont 
than Tubacco 

(b ) Asstt. Collector 
Power to allow in -bond movement and acceptancc of Inspector 

bond , 
Power to allow in bond movement of goods acceptance Superintendent 

of bond and demand for fresh bond/ security 
(1) Execution of individual bond , 

Superintendent. 
(1l ) Execution of general bond and demand for fresh Asstt. Collector 

bond /security /suroty. 
Demand for advance payinent 

Superintendent 
Appointment of Warchouse -keeper 

Addl. Collector 
Permission to withdraw aniount from account current Asst. Collector 


68 , 164 


69 . 165( 2 ) 
70 . 169 
71 , 1736 (1A ) 


Subject to observance of the 
procedure proscribed by 
the Collector , 


72 . 173G (2)(li) 


Power to permit assesseenot to show rate and anount Addl. Collector. 

of duty on gatepass 
(1) Power to oxtend the period for return of Goods A ddl. Collector 
( ii) Collector s other powers. 

Asstt . Collector 


Rolaxation regarding stor 
Ago to be granted by the 
Collector. 


74 . 173 (N ) (3) 
75 . 173 ( 

NO) 
76 . 173 ( O ) (1) 


Conditions of bond . 
Power to extend tino for rewarehousing certificate , 

(1) Power to prescribe marks 
( il ) Pregontation of packages to Proper officer within 

shorter period . 


Superintendent 
Addl. Collector 
Asstt Collector 
Superintendent 


77 . 173PP (5 ) 
78 . 17. PPP(6 ) 


Asstt. Collector 
Agstt. Collector 


- 


- - 


79 , 180 
80, 185 


81. 191 


82. 191 - A 


83 . 191 - B 


Alteration or substitution of licence . 

Superintendent 
(i) Power to permit marketing in any other manner . Asstt. Collector 
(ii) Collector s Power to prcscribe shorter period for Superintendent 

presentation of packages 
(i) Approval of formula and withdrawal of concession Addl. Collector 
( ti ) Other powers of the Collector except power to fix Asstt. Collector 

establishinent cost and refuse concession 
(i) Extension of time beyond thr e months 

[Sub -rulo ( 75 ) 
( II ) For feiture of security (sub -iul ) (12 ) approval of Asstt . Collector 

formula . 
(iii ) Other pow rs of th : Collector exccpt powers under 

sub -rules (7A ) & (16 ) and refusal of concession . 
(i) Destruction of waste /refuse and remission ofduty 
(il) Approval of Forinula . 

Asstt. Coll ctor 
(iii) All oth r pwrs - xcort powers under gut - rul: (44 ) 

refusal of concussion and estat lishment cost 
(i) Power to grant permission . 

Officer iner. tioned in the 

reinigsiun notification 
( ii ) Powcr to issue licouera, and fixing bundamountand Suferinterdent 

security 
Manner of packing 

Asstt. Collector 
(1) With Irawal of concession . 

Addl. Collector 
(ii) Forfciture of security and other penal action , Officer competent to ad 

judicate . 
(i) Provisional rel ase of scized vehicles on bund and Asstt . Collector or the 
security . 

adjudicating officer low 
er in rank to the Asst . 

Collector. 
( ii ) Provisional relase of seized goods on bond and Adjuricating officer 

security . 


84 . 19 . 


85 . 193 
85 . 196 


87 . 206 ( 3 ) 


. . 


- 


- - - - 


- - 


- 


- - - 


- - - 


- 


- - 


- 


- - - 


- - - 


- 


- - - 


- - 


- 


- 


- 


- - 


- 
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88. 210 - A 


Power to compound an offonce and Ax-compounding 


fce . 


89. 212 


(i) Sale of confiscatod goods 


- - - - - - - - - - - - .. . - - - - - - - - - - - - -- - - - - - - - - - - - - - - 
(i) Addl. Collector Value - Without limit com 

___ pounding fec not exceed 

_ ing Rs. 1500 / - in each oase 
( ii) Asstt . Collector , Value Rs. 3000 / - compound 

ing fee - Rs. 750/ 
(iii) Superintendent Valuo Rs. 1000 /- compound 

_ ing fco - Rs. 250/ 
Asstt. Collector or the 

Adjudicating Officer 
if lower in rank to tho 
Asstt. Collector , 
Officer competent to 

writo off / remission 

value /duty of the goods 
Adjudicating officer . 
Addl. Collector . 

Asstt . Collector. 
Stp : rintendent 


( ii ) Destruction of confiscated goods 


90. 212A 
91 . 222 
92 . 223A 
93 . 294 ( 1 ) 


Paymont of storage charges, 
Power to require a new declaration , 
Annual stock -taking 
Permission to diliyor goodsby und fix : 1 

hours and on holidays. 
Provisions for scales, weights and weighting machines 

etc . 
(i) Powur to roquire offico accomodation 
( ii) Power to reguiro residential accomodation 
Detention of goods, plants and machinery etc . 


94. 227 


Asstt . Collector , 


95229 


Asstt. Collector. 
Addl. Collector. 
Asstt . Collector . 


96. 230 


विषेश मंत्रालय 
नई दिल्ली , 31 मार्च, 1984 


का मा० . . . 1472 :--- मूल नियमावली के नियम 45 के प्रावधानों के अनुसरण में राष्ट्रपति, इसके द्वारा होस्टल पावास की प्रायंटन (विवेश मन्त्रालय ) 
नियमावली , 1978 में मोर संशोधन करने के लिए निम्नलिखित नियम बनाते हैं , यथा :---- 
1. ( 1 ) ये नियम होस्टल प्रावास आवंटन (विदेश मंत्रालय ) संशोधन नियमावली , 1984 कहलायेंगे । 

( 2) ये राजपत्र में प्रकाशन की तारीख को लागू हो जाएंगे । 
2. होस्टल मावास (विदेश मंत्रालय ) पाटन, नियमावली, 1978 में : -- 

( 1 ) नियम 6 के उप-नियम ( 3 ) में खंड ( ख ) के बाद निम्नलिखित बंड जोड़ दिया जाए , यथा : 
" ( ग ) होस्टल भावास लेने के पहले दिन से, अगर संवस मधिकारी का दिल्ली में अपना मकान हो मोर इससे किराये की भामदनी 2000/ - रु० महीने 
से अधिक हो और अगर किराये की आमदनी 1000/- रु. प्रति माह से अधिक हो , चाहे उसका मकान रहने के लिए खाली हो या उसमें कोई 

रहता हो , तो भी , बाजार किराये का पचास प्रतिशत ", 
( 2 ) नियम 5 के उप नियम ( 7 ) में "मंत्रालय में अपर सचिव ” शब्दों के स्थान पर " अपर मचिव अथवा स्थापना के प्रभारी संयक्त सचिव " प्राब्द 

रखे जाएं ; 
( 3 ) नियम 13 में " प्रशासन के प्रभारी अपर सचिव " शब्दों के स्थान पर " अपर सचिव अथवा स्थापना का प्रभारी संयुक्त सचिव " शम्प रखे जाएं ; 


( 4 ) अनसूची में : --- 


( क ) मद 4, 5, और 7 और उनसे संबस प्रविष्टियों के स्थान पर क्रमशः निम्नलिखित को रखा जाए । 
14 . निवर्तन पर विदेश से लौटने वाले अधिकारी निवर्तन की तारीख से 2 सचिव / अपर सचिव अथवा स्थापना प्रभाग 

महीने तक ( 3 महीने के के प्रभारी संयुक्त सचिव के विशिष्ट अनु . 
मन्दर ) 

मोवन से फेवल दो महीने 
" 5. मुख्यालय के लिए स्थानांतरण होने पर विदेश से लौटने 6 महीने 

सचिव अपर सपिय / स्थापना प्रभाग के 
वाला अधिकारी ( इस बात का ध्यान किए बिना कि 

प्रभारी संयुक्त सचिव के अनुमोवन से छह 
भावंटन परिवार अथवा अधिकारी के प्रयोग के लिए 

महीने 
किया गया है ) 
17. विदेश स्थित मिशन में काम करने वाले पधिकारी की 2 महीने 

2 महीने 
पत्नी और बच्चे जो गृह अवकाश पर पाएं ( एक कमरा 

रसोई सहित पपवा रहित ) 
89GI/ 84 - 3 


चार महीने से अधिक प्रावास 
की अवधि ( कुल अवधि छह 
महीने से अधिक नहीं होगी ) " 
12 महीने से अधिक प्रावास 
की अवधि ( कुल भवधि र 
वर्ष से अधिक नहीं होगी ) " ; 


कुछ नहीं " । 
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( ख ) मद 8 और उमसे संबद्ध प्रविष्टियों के बाद निम्नलिखित जोड़ा जाए , यथा : - - 
" मुख्यालय के लिए स्पानांतरण होने पर विदेश से लौटने वाला • कुछ नहीं कुछ नहीं . 
अधिकारी जिमका दिल्ली/ नई दिल्ली में अपना मकान हो । 


छह महीने मषिय / अपर सचिव / स्थापना प्रभाग के 
प्रभारी के विशिष्टि अनुमोदन से प्रावास की अवधि छह 
· महीने और मनाई जा सकती है । कुल अवधि एक वर्ष से 
अधिक नहीं होगी । 


(FO FT/TH / 8601/ 45/ 82 ] 
ललित मानसिंह , संयुक्त सचिव 


MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 31st March , 1984 . 
S .O . 1472 , - In pursuance of the provisions of rule 45 of the Fundamental Rules , the Presidenthereby makes the following rulos 
further to amond the Allotment of Hostel Accommodation (Ministry of External Affairs ) Rules, 1978 , namoly 

1.(1) These rules may be called the Allotment of Hostel Accommodation (Ministry of External Affairs) Amendment Rules, 1984 . 
( 2 ) They shall come into force on the date of their publication in the Official Gazette . 
2 . In the Allotment of Fostel Accommodation (Ministry of External Affairs ) Rules, 1978 . 
(i) in rulo 6 , in sub -sule ( 3 ), after clause (b ), the following clause shall bo-inserted namely 
(c ) " from the first day of occupation of Hostel accommodation in case an officer owns a house in Delhi and derives a rental income 

of more than Rs. 2000 - p . m and Ofty per cent of the market sent if the rental income is more than Rs. 1000 /- p .m . irrespective 

of whether the said house is free or occupation or not " , 
( ii ) in rule 5 , in sub-rule (7), for the words" Additional Secretary in the Ministry " the words " Additional Secrotary or Joint Secretary 

incharge of Establishment" shall be substituted ; 
(iil) in rule 13, for the words" Additional Sccretary incharge of Administration " , the words “ Additiupal Secretary or Joiar Sacrotary 

incharge of Establishment" shall be substituted ; 
(lv ) In the Schedule 

(a) for the items 4 , 5 and 7 and the entries relating thereto the following shall respectively be substituted , namely 
" 4 . Officers returning from abroad on Super- Upto 2 months ; 2 months only with specific app - Period of stay beyond four 
annuation 

(within 3 months ) roval of Secretary / Additional months (total poriod not to 
from the date of Secretary or Joint Secretary cacced six months)" 
Superannuation in charge of Establishment 

Division . 
" 5 . Officers returning from abroad on trans- 6 months 

6 months with the approval of Poriod of stay beyond 12 
fer to Headquarters (regardless of whether 

Secretary / Additional Secre - months total period not to 
allotment is made for the uso of family 

tary / Joint Secretary in charge exceed one and a half year )" ; 
or of the Officer himself ) 

of Establishment Divigłon , 
" 7. Wife and children of an officer serving in 2 months 

2 months 

Nil ” : 
Mission abroad on Home Leave (Only 

single room with or without kitchon ) 
(b ) aftor item 8 and the entries relating thereto , the following shall be inserted , namely -- 
" 9 . Officer returning from abroad on trans - Nil 

Nil 

6 months ( The period of stay 
fer to Headquarters owning a house in 

can further bo extended for 
Delhi/New Delhi. 

another six months with the 
specific approvalof Secretary / 
Additional Sooretary in 
charge of Establishment Divi 
sion. Total period not to ex 
ceed one ycar)" . 
INO. Q /SE /8601 /45/82 ] 

LALIT MANSING , Jt . Secy , 
( 1 ) 

(Haj Cell ) 
of fruft, 9 , 1984 

New Delhi, the 9th April, 1984 
TO T0 1473 - afufet f74195 , 1963 # forge 6 
( 10 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए भारत सरकार घोषणा S . O . 1473. - In exercise of powers conferred by Rule 6 (IA ) 
करती है कि श्री सैयद शाहाबुठीन , संसद सदस्य ( राज्य सभा ) द्वारा 

of the Haj Committee Rules , 1963, the Government of India 
हज समिति , बंबई के एक मदस्य के रुप में धारित स्थान , जिमफी 

declare vacant with effect frohi the 9th April, 1984, the 

seat hold by Shri Syed Shahabuddin , Member of Parliament, 
uforget TCT HRATT UTT ATTATO T ( TST ) 118 – 1/ 15/ 80 ( Rajya Sabha ) as a member of the Haj Committee, Bombay 
fertiti 4 148, 1981 T her opit te vt, gota , 1984 

as published by the Goverament of ladia under their noti 

fication No . M (Haj) 118 - 115 , 80 dated 4th July , 198 ! conse 
से , रस दिम से उनके राज्य सभा का सदस्य न रहने के कारण रिक्त quont upon his ceasing to be a member of Parliament with 
TT 

effect from that date , 

[No. (Hai) 118 - 1 / 15/80) 
[FOTO (E ) 118-1/ 15 / 80] 


- - 


- - - - - 


- 


- 


- --- - - 


- - -- - - - 


- _ 


- 


- - - 


- - 
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नई दिल्ली , 6 अप्रैल , 1984 

MINISTRY OF ENERGY 
का० आ . 1474.- - हा समिति नियमावली , 1963 के नियम 

(Department of Petroleum ) 
6 ( 1क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए भारत सरकार घोषणा 

New Delhi, the 19th April , 1984 
करती है कि वृहत्तर बंबई नगर निगम भंग कर दिए जाने के परिणाम 
स्वरूप हज समिति , बंबई के सदस्यों , हा० मलो मोहम्मद 

S. O . 1475 . - - Whercas it appears to the Central Government 

that it is necessary in the public interest that for the transport 
उमर मेमन और श्री अशरफी प्रमुल रहीम सूफीम द्वारा धारित of petroleum from VJDF to OGS VIRAJ - in Gujarat State 
स्थान रिक्त हो गए हैं । 

pipeline should be laid by the Oil & Natural Gas Como 

sion ; 
· [ सं० एम० ( हम ) 118 - 1/ 15/ 80 ] 

And Wheroes it appeurs that for the purpose of laying 
आरिफ कमरैन, संयुक्त सचिय ( अर्फ़ का/ हज ) such pipelinc , it is necessary to acquire the right of user in 

the land described in hc schedule annexed hereto ; 
New Delhi, the 6th April , 1984 

Now , therefore , in exercise of the powers conferred by 
S .O . 1474 . - In exercise of the powers conferrod by Rule 

sub - section ( 1 ) of the Section 3 of the Petroleum and 
6 ( IA ) of the Haj Committee Rules, 1983 , the Government 

Minerals Pipelines ( Acquisition of Right of User in the 
of India declare vacant with immediate effect the seats held Land ) Act, 1962 (50 of 1962), the Central Government 
by Dr. Alimohmed Umar Menon and Shri Ashrafi Abdul 

hereby declarey its intention to acquire the right of liser 
Raheem Soofim . Members of the Haj Committee , Bombay, 

therein ; 
consequent on the dissolution of the Municipal Corporation of 
Greater Bombay . 

Provided that any person interested in the said land 

may , within 21 days the date of this notification, object to 
[ No. M ( Hajj 118 - 1 / 15/ 80] 

the laying of the pipeline under the land to the Competent 
ARIF QAMARAIN, Jt. Secy. ( Atr / Haj ) Authority , Oil , & Natural Gas Commission, Construction & 

Maintenance Division , Makarpura Road , Vadodara 

( 390009 ) . 
ऊर्जा मंत्रालय 

And every person inaking such an objection shall also 
( पैट्रोलियम विभाग ) 

state specifically whether he wishes to be hear in person or 

by legal practitioner . 
नई दिल्ली, 19 नप्रैल , 1984 
फा० प्रा० 147 5. -- यतः केन्द्रीय मरकार को यह प्रतीत होता है कि 

SCHEDULE 
लोकहित में यह प्रावश्यक है कि गुजरात राज्य में बीजेडीफ से श्री 

Pipelino from VJDF to GGS Viraj 
जी० एस० विराज तक पट्रोलियम के परिवहन लिए पाईप लाईन State : Gujarat District : Mehsana Taluka : Kadi 
सेल तथा प्राकृतिक गैस आयोग द्वारा मिछाई जानी चाहिए । 

Village 

Survey No . Hoc - Arc Cen 
और यत : यह प्रतीत होता है कि ऐसी लाईनों को बिछाने के 

tare 

tiare 
प्रयोजन के लिये एतत्पाबद्ध अनुसूची में वर्णित भूमि में उपयोग का 
अधिकार अर्जित करना आवश्यक है । 

Nani Kadi 

138 / 1 

0 . 01 . 98 
अतः अब पेट्रोलियम और खनिज पाईप लाईन ( भूमि में उपयोग 

[ No . 0 -12016/14/ 84- Prod .] 
के अधिकार का मर्जन ) अधिनियम , 1962 ( 1962 का 50 ) फी 
की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

का० मा० 1476. -- यतः केन्द्रीय सरकार को यह प्रतीत होता 
हुए केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अर्जित करने का 

है कि लोकहित में यह प्रावश्यक है कि गुजरात राज्य में जे मार एफ 
अपना प्राशय एतद्वारा घोषित किया है । 

से भी जी एस झालोग II तक पैट्रोलियम के परिवहन के लिये पाईप 
नगर्ने कि उक्त भूमि में हिलबर कोई व्यक्ति , उस भूमि के लाईन तेल तथा प्राकृतिक गैस आयोग द्वारा बिछाई जानी चाहिए । 
नीचे पाईप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी , तेल 
तथा प्राकृतिक गैस पायोग , निर्माण और देखभाल प्रभाग , मकरपुरा 

और यतः यह प्रतीत होता है फि ऐम । लाईनों को बिछाने के प्रयोजन 
रोड़, बड़ोदरा - 9 को इस अधिसूचना की तारीख से 21 दिनों के भीतर 

के लिये एतदपावस अनुसूची में वर्णित भूमि में उपयोग का अधिकार 
कर सकेगा । 

अर्जित करना प्रावश्यक है । 
और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टप्स : यह भी 

अत : अब पैट्रोलियम और खनिम पाईप लाईन ( भूमि में उपयोग के 
कथन करेगा कि क्या वह यह पाहता है कि उसकी सुनवाई व्यक्ति 

अधिकार का अर्जन ) अधिनियम , 1964 ( 1962 का 50 ) को 
गत हो या किसी विधि व्यवसायी की मार्फत । 

घारा 3 को उपधारा ( 1 ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अजित करने का अपना 
अनुसूची . 

प्राशय एतद्वारा घोषित किया है । । 
बी० जे०डी०एफ० से जी०जी० एस० विराम तक पाइप लाइन बिछाने 
के लिए । 

बशर्ते कि उक्त भूमि में हितबर कोई व्यक्ति , उस भूमि के 

नीचे पाईप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी , तेल 
राज्य - गुजरात जिला - ~-महेसाना तालुका - कड़ी 

सपा प्राकृतिक गैस प्रायोग , निर्माण और देखभाल प्रभाग, मफरपुरा 
- - - - - - - 

रोड, मड़ोदरा - 9 को इस अधिसूचना की तारीख से 21 दिनों के भीतर 
गांव 

सर्वे नं० हेक्टर ए आर ई सेण्टीयर कर सकेगा । 
- - - - - - -- - - . .--- - 

35 

• और ऐसा माक्षेप करन वाला हर व्यक्ति विनिविष्टतः पह भी 
नानी कद 

138/ 1 

.0 0198 

कथन करेगा कि क्या वह यह थाहता है कि उसकी सुनवाई व्यमित 
- - - - - --- - - - - 
[ सं०0- 12016/ 14/ 84-मोड़ ] गत हो या किसी विधि व्यवसायी को मार्फत । 


- - 


1 


- . . - - - - 


- 


- - - - - 


---- - - - - .. . - - 
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. 


- - - 
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- 


- - - 
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अनसूनी । 

1 
जे मार एफ से जी जी एस झालोरा II तफ पाइप लाइन बिछाने 
के लिए 
राज्य : गुजरात जिला : मेहमाना 

तालुका : कड़ी 


गीय 


सर्वे ने 


हैक्टेयर एपारई सेण्टी 


[PART II - SEC. 3(ii)] 

- - - - - - - - - 
2 

3 4 5 
1317 

0 0795 
1318/ 2 

00200 
1318/ 1 

0 0625 
1324/ 1 

0 22 68 
1323 

0 0100 
Cart track 

0 . 0600 
1162 

0 1155 
1161 

0 0120 
1121 

0 0450 
1121 

03570 
• 1116/ 2 

0 1350 
1118 

0 03 75. 
1117 

0 1185 

- - - - - - - - - - - 
[ No . 0-12016/24/ 84- Prod .] 


गर 


भाद्रज 


0 


0 


00 
21 
05 


50 
35 


21 


35 


75 


00 50 
0 07 95 
00200 


06 


25 


1336/ 1 
1327 
1335 
1333 
1317 
1318/ 2 
1318/ 1 
1324/ 1 
1323 
कार्ट ट्रेक 
1162 
1161 
1121 
1121 
1116/ 2 


06 


00 


0 2268 

01 00 
____ 0600 

11 55 
00120 
00450 
03570 
. 0 1350 
0 03 75 
0 1186 


का० मा . 1477.- - यतः केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह मावश्यक है कि गुजरात राज्य में हजीरा - बरेली 
से जगदीशपुर तक पैट्रोलियम के परिवहन के लिये पाईपलाईन तेल तथा 
प्राकृतिक गैस आयोग द्वारा बिछाई जानी चाहिए । 

मौर यतः यह प्रतीत होता है कि ऐसी लाईनों को बिछाने के प्रयोजन के 
लिये एतद्पाबद्ध अनुसूची में वणित भूमि में उपयोग का अधिकार अजित 
करना भावश्यक है । 
__ प्रतः प्रब पैट्रोलियम और खनिज पाईपलाईन ( भूमि में उपयोग 
के अधिकार का भर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की 
घारा 3 की उपधारा ( 1 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते . 
हुए केन्द्रीय सरकार मे उसमें उपयोग का अधिकार अर्जित करने का 
अपना प्राशय एतद्द्वारा घोषित किया है । 


. 1118 


1117 


[ म०0-120 16/ 24/ 84-प्रोड० ] 


बशर्ते कि उक्त भूमि में हितमंद कोई व्यक्ति , उस भूमि के नीचे 
पाईप लान बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी सेल तथा प्राकृतिक 
गैस आयोग , निर्माण और देखभाल प्रभाग , मकरपुरा रोड , पडोदरा 
9 को इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

और ऐमा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत: यह भी कपन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो 
या किसी विधि व्यवसायी के मार्फत । 


S . O . 1476 . -- Whereas it appcars to the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum fron . JRF to GGS Jhaloru II in Gujarat Stato 
pipeline should be laid by the Oil & Natural Gas Coimie 
sion ; 

And Whereas it appears that for the purpose of laying 
guch pipeline , it is necessary to acquire the right of user in 
tho land described in the schedule annexed hereto ; 

Now , therefore, in exercise of the powers conferred by 
sub - section ( 1 ) of the Section 3 of the Petroleum and 
Minerals. Pipelines ( Acquisition of Right of Use in the 
Land ) Act , 1962 ( 50 of 1962 ) , the Central Government 
hereby declarcs its intention to acquire the right of zwer 
therein ; 

Provided that any person intcrosted in the said land 
may , within 21 days from the date of this notification , object - 
to the laying of the pipeline under the land to the Compeint 
Authority, Oil & Natural Gas Commission. Construction & 
Maintenance Division, Makarpura Road , Vadodara 
( 390009 ) . 

And every person making such an objęction shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner . 

ŞÇHEDULE 
Pipelino from JRF .to GGS Jhalora II 
State : Gujrat : District : Mehsana Taluka : Kadi 


अनुसूची 


हीरा - बरेली से जगदीशपुर तक पाइप लाइन बिछाने के लिए 
राज्य : गुजरात जिला : सूरत सालुफा - मांगरोल 


गांव 


सर्वे नं० 


हेक्टेयर 


मार सेन्टीयर 


महुवेज 


. 


732 
761/ 2 
761 / 1 
384/ 1 


88 


Village 


Survey No. 


Hec - Are 
tare 

3 4 


Cen 
tiare 

5 


0 85 28 
00160 
068 16 
0 1808 
01 4784 
06116 
0 0672 


384 


1 


. 


76 


Adraj 


1336 /1 


0 


64 


312 
311 / 1 
311 
310 


64 


1327 


00 
1 
05 
00 


0 
0 


50 
35 
75 
50 


1335 
1333 


00202 
0 09 28 


0 


288 
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- - - - 


- 


01 


287/ 1/ पी 
287/ 1/ पी 
230 
229 
कार्ट ट्रैक 
212 
213 
214/ 3 
214/ 2 
214/ 1 
215/ 4 
215/ 5 
216/ 1 
217 


0 42 24 
0 01 28 
0 2624 
04208 
0 1100 

4768 
0 2432 
0 3104 
03392 
0 29 32 
0 25 - 98 
0 4256 
0 25 76 
0256 


Cart track 
212 
213 
214/ 3 
214/ 2 
214/ 1 
215/ 4 
215/ 5 
216/ 1 
217 


1291 
--- - - - - - - - - - --- - - - - - - 
___ 3 4 5 

1100 
0 47 68 
0 2432 
0 3104 
0 3392 
0 . 29 32 
0 25 98 
04256 

0 25 76 
0 02 56 


INo. 0 -12016/ 25/ 84- Prod.] 


[ सं० 0 - 120 16/ 25/ 84-प्रोड० ] 


S . O . 1477 . — Whereas if appears to the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum from HAJTRA - BERELI to JAGDISHPUR in 
Gujarate State pipeline should be laid by the Oil & Natural 
Gas Commission ; 

And Whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 


का० प्रा० 1478. -- यतः केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह आवश्यक है कि गुजरात राज्य में ऐ मोड वेड मौर 
वापर वेड के लिए पैट्रोलियम के परिवहन के लिये पाईप लाईन सेल तथा 
प्राकृतिक गैस पायोग द्वारा बिछाई जानी चाहिए । 

मोर यत : यह प्रतीत होता है कि ऐमी लाईनों को बिछाने के 
प्रयोजन के लिए एतदपाद अनुसूची में वर्णित भूमि में उपयोग 
का अधिकार अजित करना श्रावश्यक है । 

. प्रत : अब पैट्रोलियम और खनिज पाईप लाईन ( भूमि में उपयोग 
के अधिकार का प्रजन ) अधिनियम , 1962 ( 1962 का 50 ) की 
धारा ३ को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अजित करने का 
प्राशय एतद्वारा घोषित किया है । 
__ _ बशर्ते कि उक्त भूमि में हितबस कोई व्यक्ति उस भूमि के नीचे 
पाईप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी तेल 
तथा प्राकृतिक गैस , आयोग निर्माण और देखभाल प्रभाग मकरापुरा 
रोड़, बड़ौवरा - 9 को इस अधिसूचना की तारीख से 21 दिनों के 
भीतर कर सकेगा । 

पौर ऐसा माक्षेप करने वाला हर व्यक्ति विनिविष्टतः यह भी 
कथन करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत 
हो या किसी विधि व्यवसायो के मार्फत 


Now , therefore , in cxercise of the powers conferred by 
sub- section ( 1 ) of the Section 3 of the Petroleum and 

Minerals Pipelines ( Acquisition of Right of User in the 
Land ) Act, 1962 ( 50 of 1962 ) , the Central Government 
hereby declares its intention to acquire the right of user 
therein ; 

Provided that any person interested in the said land 
may , within 21 days the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission. Construction & 
Maintenance Division, Makarpura Road, Vadodara-390009. 

And every person making auch an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitionor , 


प्रमुसूची 
वायरवेश और ऐनो वेर के लिए 
जिला : मेहसाना तालुका : कलोल 

. सर्वे नं० है ए भार ६ से० 


राज्य : गुषरात 

गांव 


सईज 


01 


1080 
1078 
1087 


0 01 70 
00295 


07 


25 


2 . 


SCHEDULE 
Pipeline from Hajira-Barcilly -Jagdishpur 
State : Gujarat District : Surat Taluka : Mangrol 

- - - - - - - -- - - - - - - 
Village 

Survey No . Hec - Are Cen 

tare tiare . 
- - - - - --- - 

- - - - - - - - 

3 4 5 
Mahuvej 

732 

0 85 28 
761/ 2 

0 01 60 
761 / 1 

0 68 16 
384 /1 

0 1808 
384 

014784 
312 

0 61 76 
311 / 1 

0 06 72 

0 64 
310 

0 02 02 
288 

0 09 
287/ 1/ P 

042 
287/ 1 / P 

0 01 28 
230 

0 26 24 
229 

0 4208 


[ सं०- 0 - 120 16/ 26/ 84-प्रोड ] 
पी०के० राणागोपालम , डेक्स अधिकारी 


S. O . 1478. -. - Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum for ANODE OLD and AELIVE BED in Gujarat 
Ştate pipeline should be laid by the Oil & Natural Gas Com 
mission. 

And Whereas it appears that for the purpoke of laying 
such pipeline, it is necessary to acquire the right ofuser in 
the land described in the schedule annexed hereto : 


311 


Now , therefore , in cxercise of the powers conferred by 
sub - section ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in the 
Land ) Act , 1962 ( 50 of 1962 ) , the Central Government 
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hereby declares its intention to acquire the right of ler 
therein ; 

. अनुसूची 

एस डब्ल्यू एम पी से एम टी एफ तक पाइप लाइन 
Provided that any person interested in the said land 
may . within 21 days from the date of this notification object to 

कार्य समाप्ति 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission , Construction & 

मंग्रालय का गांव का प्रा से भारत के कार्य समाप्ति 
Maintenance Division , Makarpura Road , Vadodara 

नाम 

राजपन्न में की तिथि 
(390 009 ) . 

प्रकाशन 
And every person making such an objection shall also 

की तिथि 
state specifically whether he wishes to be hear in person or 
by legal practitioner , 

ऊर्जा मंत्रालय रोहित 3693 1 - 10 - 83 20- 12-- 82 

( पैट्रोलियम 
SCHEDULE 

विभाग ) 
· For Wirebed and Anode Bod 

. [सं० 0 - 12018/ 52/ 82- प्रोड० ] 
State : Gujarat District : Mehsana Taluka : Kalol 


alan 


Villago 


Survey No . 


. 


Hec - Are 
tare 


Cen - 
tiare 


Saij 


1080 
1078 
1077 


0 01 70 
0 (0295 
007 25 


No . 0-12016/26/ 84- Prod.] 
P. K . RAJAGOPALAN , Desk Officer 


का० प्रा० 1479.--- यत : भारत मरकार की अधिसूचना के द्वारा 
जैसा कि यहां संलग्न अनुसूची में निर्दिष्ट किया गया है और 
पैट्रोलियम और खनिज पाइपलाईन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम 1962 के खण्ड 6 के उपग्वा ( 1 ) के अन्तर्गत प्रकाशित 
किया गया है, गुजरात राज्य में उक्त विनिर्विष्ट भूमि 
में व्यधन स्थल सं० 4 एम० अम्ल्यू० एम० मी०से एम० टी० एफ० तक पैट्रोलियम 
के परिवहन के लिए भूमि उपयोग के अधिकार अजित किये गये 


गुजरात के लिए नियमान्तर्गत 

सक्षम प्राधिकारी 
S. o . 1479. -- Whereas by the notification of Gorernment of 
India as shown in the schedule appended hercto and jasuod 
under sub section (1) of section 6 of the Petroloum & Minerals 
Pipeline (Acquisition of Right of user in land ) Act 1962 the right 
of uger has beon acquired in the lands specified in the schedule 
appended thereto for the transport of petroleum from d .ş SWMC 
to MTF in Gujarat State. 

And whereas the Oil & Natural Gas Commission has tor 
minated the operations referred to in clause (i) of sub section 
( 1) of section 7 of the said Act on 20 - 12- 82 . 

Now thereforo under Rule 4 of the Potroleum Pipelines 
(Acquisition of right of user in land) rules, 1963, tho Compe 
tent Authority hereby notifies the said date as the date of ter 
mination of operation to above. 

SCHEDULE 
Termination of Pipoline from SWMC to MTF 
Name of Village S . O . Date of Date of 
Ministry 

No . pub lication termination 

in the of 
Gazette of operation 

India 
Energy , 

Rohid 

3693 1- 10- 83 20 -12- 82 
Deptt . of 
Petroleum 


तेल एवं प्राकृतिक गैस आयोग ने उपयुक्त नियम के खण्ड 
7 के उप खण्ड ( 1 ) की धारा ( i ) में विनिर्दिष्ट कार्य दिनांक 
20-12-82 से समाप्त कर दिया है । 


मन : अब पेट्रोलियम पाइपलाइन ( भूमि में उपयोग के अधिकार का । 
अर्जन ) नियम , 1963 के नियम - 4 के अन्तर्गत सक्षम प्राधिकारी 
एतद्द्वारा उम्त तिथि को कार्य समाप्ति की तिथि अधिसूचित करते हैं । 


[ No. 0 - 12016/ 52/ 82- Prod.] 
Sd /-Competent Authority under the act for Gujarat 


- 


- 


- - - 


- 


- - 


- 


- 


- 


खाद्य एवं नागरिक पूर्ति मंत्रालय 

( नागरिक पूर्ति विभाग ) 


भारतीय मानक संस्था 


नई दिल्ली, 16 अप्रैल, 1984 


फा० मा0 1480 - ~ समय समय पर संशोधित भारतीय मानक संस्था ( प्रमागन चिन्ह ) विनियम 1955 के विनियम 14 के उप विनियम ( 4 ) 
के अनुसार भारतीय मानक संस्था को ओर से एसद्वारा अधिसूचित किया जाता है कि लाइसेस संख्या सी एम एल-44734 जिसके व्यौरे नीचे अनुसूची 
में दिए गए है , लाइसेंसधारी के अपने अनुरोध पर 1 दिसम्बर 1983 से रद्द कर दिया गया है : 


- - 


- 


- 


- 


- 


- 


. - . 


- . . 


- 


- 


- 


- - 


- - - - - 


- 


- - 


- 


- 


- - 


- - 


- 


- 


- -- 


- 


- 


- 


- - 


- 


- 


- - 


- 


- 


- - 


- 


- - 


- 


- 


- 


- 


- 


- - 


[ भाग II --NE 3(ii)], भारत का राजपन्न : मई 5, 1984/ वैशाब 15, 1906 

1293 
." - - - - -- - - - - - - - -- - -- - - - 

अनुसूची 

- - - - . ..- - 
क्रम संख्या लाइमेंम संख्या और लाइसेंसधारी का नाम अरि पता 

रइ किए गए लाइसेंस के अधीन 

सम्बर भारसीय मानक 
. विनाक 

वस्तु/ प्रक्रिया 
- - - - - - 

( 5 ) 
1 . 1975- 07- 14 

डीडीटी जल 
मैसर्स कोरोमंडल इनडांग प्रामुक्टम ( प्रा० ) डी डी टी 50 प्रतिशत जल विस - IS : 56 5 -1975 
0447345 लि० , 28 इल्लुप्पतोप्पु, 1 स्ट्रीट जनीय चूर्ण 

विसर्जनीय पूलनचूर्ण की विशिष्ट 
कलादिपेट मद्रास - 6000019 

( दूसरा पुनरीक्षण ) 
इनका कार्यालय 12 पुलिस कमिश्नर्म 
माफिस रोड़, मद्रास 600008 में है । 

[ मी एम डी / 55 : 0447345 ] 
MINISTRY OF FOOD & CIVIL SUPPLIES 

( Department of Civil Supplies ) 

INDIAN STANDARDS INSTITUTION 

Now Delhi, the 16th April, 1984 
1480 . - In pursuance of sub -regulation (4 ) of regulation 14 of the Indian Standards Institution (Certification Marks) 

ons, 1955 as amendod from time to time the Indian Standards Institution hereby notifies that licence No. CM / L -0447345 Part 
culars of which are given below has been cansolled at tho request of the licensee with effect from 1 December 1983. 

SCHEDULE 


- - 


- 


- 


- 


- 


Sl. Licence No . and 
No . Date 


Name & Address of the Licenscc 


Relevant Indian Standards 


Articlc / Process 
covered by the 
licenco cancelled 


1 


5 


__ _ .. . . 


1. 0447345 
1975- 07-14 


3 
M /s. Coroinandel Indag Products (P ) Ltd., DDT 50 % WDP 

28 - Tiluppathoppu | Strect , Kaladiptc , 
Madras- 600019 having their office at : 
12 - Polico Commissioners, Office Road , 
Madras- 600008 . 


IS : 565 – 1975 Specification for DDT 
Water Dispersible Powder Concentrates 
( Second Revision ) 


-- - - 


- 


- 


- 


- - 


- - - - - - 


[ CMD/ 55 : 0447345 ] 


नई दिल्ली , 30 मार्च, 1984 . 
का० प्रा० 1431 . - - भारतीय मानक संस्था ( प्रमाणन चिन ) पिनियन 1955 के विनियम , 4 के उपथिनियम ( 1 ) के अनमार भारतीय मानक संस्था 
वारा अधिसूचित किया जाता है कि जिन मानक बिहनों की डिजाइन , शाब्दिक विवरण तथा तत्सम्बन्धी भारतीय मानक के शीर्षक महित नीचे अनममी 
में दिए गए हैं , वे भारतीय मानक संस्था द्वारा निर्धारित किए गए हैं । 

ये मानक चिहान भारतीय मानक संस्था ( प्रमाणन मिहन ) अधिनियम , 1952 और उसके अधीन घने नियमों के निमित ये मानक चिहन प्रत्येक 
के प्रागे दी गई तिथियों मे लागू होगी : 


अनुसूची 


कम मानक 


क्रम मानक निह न की 
संख्या डिजाइन 


उत्पायन उत्पाद की श्रेणी 
उत्पादन/ उत्पाद की श्रेणी 


तत्सम्बन्धी भारतीय मानक की 
संख्या और शीर्षक 

- - - 


मानक निह न की डिजाइन का 

शामिदक विवरण 
. - . 

5 


लागू होने की 

__ तिथि 


- . 


2 


M 


" 


दुहरे फलैज वाले ढलवा लोहे JS : 1537 - 1976 जल , गैस और 
के फलैग पाले पाइप मल निस्त्राव के लिए खड़ी ढलाई 

के लोहे । के दाब पाइपों की 
विशिष्टि ( पहला पुनरीक्षण ) 


भारतीय मानक संस्था जिसके 1983-07- 01 
मोनोग्राम में ISI शब्द होते हैं 
स्तम्भ ( 2 ) में दिखाई शैली पीर 
अनुपात में तैयार किया गया है 
और जैसा डिजाइन में दिखाया 
गया है उस मोनोग्राम के ऊपर 
भारतीय मानक की पद संख्या 
अंकित की गई है । 
, 

1983- 06- 16 


र गोलीइथाईलीन की बाल्टियां IS : 3730 - 1966पोपीथाईलीन 
180120 

की बाल्टियों को विशिष्टि 


. 


- - 


- - 


- - - - 


. 
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(1) ( 2) ( 3) 

( 5 ) 

( 6 ) 
2 
14110 धुंपाने के खोल रखाकृत 

IS : 4810- 1968 रवकृत छुपाने 
IS : 4810-1968 रखकृत घुपाने 

भारतीय मानक संस्था जिसके मोनोग्राम 1983-10-16 

में "IS " शब्द होते हैं , स्तम्भ 
विशिष्टि 

( 2 ) में दिखाई शैली और 
अनुपात में तैयार किया 
गया है और जैसा डिजाइन में 
दिखाया गया है उस मोनोप्राम 
के ऊपर भारतीय मानक को पव 

संख्या अंकित की गई है। 
वंत मंजन 

IS : 5383-1978 वंत मंजन की भारतीय मानक संस्था का मोनोग्राम 1981-05- 01 
विशिष्टि ( पहला पुनरीक्षण ) जिसमें " ISI " शब्द होते है , 

स्तम्भ ( 2 ) में दिखाई गई शैली । 
पौर अनुपात में तैयार किया 
गया है और जैसा डिजाइन में 
दिखाया गया है उस मोनोप्राम 
के ऊपर की और भारतीय मानक 
की पद संख्या और वर्ष मंकित किया 

किया गया है । 
उच्च घनत्व पोली इथाइलीन कपड़े IS : 7903 - 1976 उमप धनत्व भारतीय मानक संस्था जिसके मोनो . 1983-08-16 
से बने तिरपाल 

पोलीइथाइलीन बुने कपड़े से बने ग्राम में “ISI " शम्य होते हैं, 
तिरपालों की विशिष्टि 

स्तम्भ ( 2 ) में दिखाई शैली , 

और अनुपात में तैयार किया 
गया है पौर जैसा डिजाइन में 
दिखाया गया है उस मोनोग्राम में 
ऊपर भारतीय मानक की पद संख्या 
अंकित की गई है 


TITIO 


SI141 


वाफकेस , प्लास्टिक ढलाई वाले 


9848- 1981 ब्रीफकेस प्लास्टिक 
हलाई काले की पशिष्ट 


1983- 08- 16 


- 


- 


- 


[ सी एम डी / 1 3: 9] 
New Delhi , the 30th March, 1984 
S . O . 1481 .--.In pursuance of sub -rule (1 ) of rule 4 of the Indian Standards Institution ( Certification Marks ) Rules, 1955 , tho 
Indian Standards Institution , hereby , notifios that tho standard Mark (s ) design (s ) of which together with the verbal description of the 
design(s) and the title (s) of the relevant Indian Standard(s) is /aro given in the Schedule hereto annoxed , has/ have been specified . 

This / These Standard Mark (s) for the purpose of the Indian Standards Institution ( Certification Marks ) Act, 1952 and the Rules 
and Regulations framed thereunder, shall come into force with effect from the dates shown against each : 

SCHEDULE 


Sl. Designato of the 
No. Standard Mark 


Product/ Class of Product 


No . and Title of the Relevant Verbal description of the 

Indian Standard Dosign of the Standard Mark 


Date of 

effoct 


(1 ) 


(2 ) 


( 3 ) 


( 4 ) 


( 5 ) 


( 6) 


1517 


Cast iron flanged 

double flanged . 


pipes , IS : 1537 - 1976 Specification Tho monogram of the Indian 1993- 07 -01 

for vortically cast iron pres- Standards Institution , consist 
sure pipes for water , gas and ing of letters ISI , drawn in 
sewage. 

ting eract style and relativo 
( first revision ) 

proportions as indicated in 
Col (2) ; the number of tho .. 
Indian Standard being super 
scribe on the top side of the 
monogram as indicated in the 

design. 
IS : 37304.1966 Specification 

1983 -06 -16 
for polyethylenc buckeis 


Polythylene buckets 


-do. 


1515710 


__ भारत का राजपत्र : मई. 5,1984/वैशाख 15, 1906 
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- - 


- 


- 


- 


- 


- 


- 


- - = 


Ne 


+ 
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1 2 


do . 


1983 -106 


Fumigation covers, rubberiz- 

ed . 


for polyethylene buckets . 
Is : 4810 - 1968 Specification 
for fumigation sheets and 
covers, rubberized . 


154010 


. 


. 


__ 


4. 


ISIS305 -18 


Tooth powder . . 

Is .: 5383 -- 1978 Specification The monogram of the Indian 1981 - 05 -01 
1 for tooth powder . 

Standards Institution , consist 
(first revision) 

ing of letters " ISI drawn in 
the exact . style. relative 
proportions as indicated in 
Col ( 2 ); the number of the 
Indian Standard , alongwith 
its year , being superscribed on : 
the top side of the monogram , 

as indicated in the design . 
Tarpaulins made from high IS : 7903 - 1976 Specification The monogram of the Indian 1983 -06 - 16 

density polyethylene woven for tarparulins made from high Standards Institution , consist - . 
fabric . 

density polyethylenc woven ing of leito s ISI Crawn in 
fabric . 

the exact style and relatye 
proportions as indicated in 
Col. ( 2 ) ; the number of the 
Indian Standard being super 
scribed on the top side of the . 
monogram as indicated in the 

design . 
Briefcases, plastic moulded . . IS : 9848 --1981 Specification 

-do 

1983- 08 -16 
__ for briefcases, plastic moulded . 


13 : 7003 


AT 


ISB2048 

HER 
AADI 


AL 
. 


No . CMD/ 13 : 9 ] 


का० प्रा० 1483.- - भारतीय मानक संस्था ( प्रमाणन चिहन ) विनियम 1955 के विनियम 1955 के विनियम 7 के उपविनियम ( 3 ) के अनुसार 
भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि नीचे, अनुसची में दिए गए विभिन्न वस्तुओं की प्रति इकाई महर लगाने की फीस 
अनसची में दिए गए ब्योरे के अनुसार, निर्धारित की गई है । यह फीस . प्रत्येक के आगे दी गई तिथियों से लाग होंगी । 


अनुसूची 


क्रम संख्या उत्पाद/ उत्पाद की श्रेणी 


तत्सम्बन्धी भारतीय मानक की संख्या 

व शीर्षक 


इकाई 


प्रति इकाई मुहर लगाने की फीस 


दिनांक 


( 1) 


( 2 ) 


( 3 ) 


( 6 ) 


1983-07- 010 


1. दोहरे फलज वाले ढलवां लोहे 
के फ्लज वाले पाइप 


IS : 15.37-1976 जल गैस और मल · एक मीटर टन 
निस्त्राव के लिए खंड़ी ढलाई के लोहे " 
के दाब पाइपों की विशिष्टि 
पहला पुनरीक्षण 

. 


( 1 ) 30 पैसे प्रति इकाई , 

पहली 15000 इकाइयों केलिए 
. . और 
( 2 ) 20 पैसे प्रति इकाई 15001 

वीं और इससे ऊपर की 
इकाइयों के लिए 


2. पोलीइथाईलीन की बाल्टियां 


3 पैसे 


1983- 06- 16 , 


3. धुपाने के खाल रबड़कृत 


10 पैसे 


1983- 10 -16 


IS : 3730- 1966 पोलीइथाईलीन की एक किग्रा० 
___ बाल्टियां की विशिष्ट 
IS : 4810-1968 रखड़कृत धुपाने की एक मीटर 
___ चद्दरों और खोलों की विशिष्टि 
IS : 5383-1978 दंत-मंजन की विशिष्टि एक किग्रा० 

( पहला पुनरीक्षण ) . . 


4. दंत मंजन 


25 पैसे 


. 1981 - 05 - 01 


- 


- 


89GI/ 84. - 4 


- 


- 


- - 


- - 


- - T 


- 


- 


- 


- - 


- 


- - - - - - 


- - 


- - 


- 
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(Part JI — Sec . 3 ( ii) 
-- -- - - - - - - -- - - - 

- - - - - - - - - :- - : - - - - - 
( 1) ( 2 ) 

( 3 ) ( 4 ) 

( 5) 

( 6 ) 
- - -- - - - - . .. - - - 

. - - - - - -- - - - .. . - -- - - - - - - 

- - - - - - 
5 974 ATT TA to I $ : 7903- 1976 JR HT tatuant- 100 otok ( 1) 50 2 . 00 of 5476 1993- 06- 16 
कपड़े से बने तिगाल लीन बने कपड़े से बने तिरपालों को 

EAT 1000 FATEUF i framt 
निशिष्टि 

ut 
( 2 ) Fo 1. 00 f re 1001 

वीं मोर इममे ऊपर की 
इकाइमों के लिए 


6. 


* * * 


TE MIATT 


s 


i 


1983- 08 - 16 


IS : 9848 - 1981 m , cafea 

हलाई पाले की विभिष्टि 


( 1 ) 204 sft ET 

100000 641977 


TEEN 
Free ; 


at 


( 2 ) 104 afil 100001 

बी और इमसे ऊपर की इका 
इयों के लिए 
. - - . -- 

- -- — . - - 
[ TA ET / 13 : 10 ] 
ए० एस० बीमा , अपर महानिदेशक 


- - . 


. 


. 


S .O . 1482 -- In pursuance of sub -regulation (3) of ropulation 7 of the Indian Standards Institutive ( Certification Marks ) 
Regulations , 1955, the Indian Standards Institution , hereby , notifies that the marking feo(s ) par unit for various products details of which 
are given in tho Schedule hereto annexel, has/have been determined and the loc( s) shall come i1:10 fierce with cife : t fro : 1 the dates shown 
against cach : 


SCHEDULE 


Product/ Class of Product 


Si. 
No. 


Unit 


Marking Fee per Unit 


No, and Title of Relevant Indian 

Standard 


Date of 
Elfect 


( 1 ) 


( 5 ) 


(6 ) 


- - 


- 


- - - - 


- 


- 


- - 


1 . Cast iron 

Manged . 


finged pipes , double IS : 1937 — 1976 Specification One Tonne 

for vertically cast iron pres 
sure pipes for water , gas and 
sewage . 
( first rovision ) 


(i) 30 Paise per unit for the 1983 -07-01 

· first 15000 units ; and 
(ii ) 20 Paise per unit for the 

15001st unit and above . 


3 Paise 


1983- 06 - 16 


10 Paise 


1983 -10 - 16 


2 . Polyethylene buckets 

IS : 37,30 — 1966 Spocification Ono Kg. 

for polythylone buckets . 
3. Fumigation covers, rubberized IS : 48 [0) — 1968 Specification One Metre 

for fumigation sheets and 

covers, rubberized . 
4 . Tooth powder 

IS : 5383 — 1978 Specification One Kg. 

for tooth powder . 

( first revision ) 
5 . Tarpaulins made from high density is ; 7903 — 1976 Specification 100 m2 
polyethylene wovene fabric . 

for tarpaulinsmade from high 
density polyethylene woven 
fabric . 


25 Paise 


1981- 05 -01 


1983-06 -16 


(i) Rs. 2 . 00 per unit for llie 

first 1000 units; and 
(ii) Rs. 1 . 00 per unit for the 

1001st unit and above . 


6 . Briefcuses, plastic moulded 


JS : 9848 — 1981 Specification One 

for briefcasos , plastic mould - Briefcaso 
ed . 


(i) 20 Paise per unit for the 1983-08 -16 

first 100000 units ; and 
( ii) 10 Paiso per unit for the 
10000 Ist unit and above . 

- - - - - - - - - - - - - 

[No . CMD /13 : 10) 
A . S , CHEEMA , Addl. Director General 


LV 


- - 


- - - - 


- 


- 


- - - 
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. 


नाम 


han 


शिक्षा और संस्कृति मंत्रालय । 

नौवहन और परिवहन मंत्रालय 
(शिक्षा विभाग ) 

( परिवहन पक्ष ) 
. . नई दिल्ली, 18 अप्रैल , 1984 . 

. . नई दिल्ली , 19 अप्रैल, 1984 
का आ० . 1483.---- सार्वजनिक परिसर ( अनधिकृत दखलकारी की 

का० आ० 148 4.--- श्री एन० आर० अयाची, जिन्हें भारत सरकार 
बेदखली ) अधिनियम, 1971 ( 1971 का 40 ) की धारा 3 द्वारा प्रदत्त 

के नौबहन और परिवहन मंत्रालय (परिवहन पक्ष ) की अधिसूचना सं० 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार, भारतीय उच्च अध्ययन 

का आ० .2073, तारीख 4 अगस्त , 1980 द्वारा कांडला डाक श्रम 
संस्थान, शिमला के रजिस्ट्रार के नाते जो भारत सरकार के राजपत्रित 

बोर्ड के एक सदस्य के रूप में नियुक्त किया गया था , बोर्ड की तारीख 
अधिकारी के स्तर के समतुल्य है, एतद्द्वारा निम्नलिखित सारणी के कालम 

28 फरवरी, 1983, 18 जून , 1983 और 28 अक्तूबर, 1983 को हुई . 
( 1 ) में उल्लिखित व्यक्ति को उक्त अधिनियम के प्रयोजनार्थ सम्पदा 

लगातार तीन साधारण बैठकों में , कांडला डाक श्रम बोर्ड के अध्यक्ष से 
अधिकारी के रूप में नियुक्त करती है, जो उक्त अधिनियम द्वारा अथवा 

अनुपस्थिति की इजाजत लिए बिना अनुपस्थित थे । इस प्रकार, डाक . 
उसके अन्तर्गत सम्पदा अधिकारी के रूप में उसे प्रदान की गई शक्तियों का . . 

कर्मकार (नियोजन का विनियमन ) नियम, 1962 के नियम 4 के उपनियम 
उपयोग करेगा और उक्त अधिनियम द्वारा अथवा उसके अन्तर्गत सम्पदा . 

( 5 ) के खण्ड (IV ) के निबंधनों के अनुसार यह समझा जाएगा कि 
अधिकारी को सौंपे गए. कर्तव्यों का संदभित सारणी के कालम ( 2 ) की . 

उन्होंने अपना पद रिक्त कर दिया है । 
तदनुरूपी प्रविष्टि में निर्दिष्ट सार्वजनिक परिसरों के सम्बन्ध में अपने 
क्षेत्राधिकार की स्थानीय सीमाओं के अन्दर पालन करेगा : । 

. . और इस प्रकार उक्त डाक श्रम बोर्ड में पद रिक्त हो गया है । 
सारणी 

अतः, अब, केन्द्रीय सरकार, डाक कर्मकार (नियोजन का विनियमन ) 

निकम, 1962 के नियम 4 के उपबन्ध के अनुसरण में , उन्त रिक्ति को - 
- सार्वजनिक परिसरों की श्रेणी और 

भभिसूचित करती है । 
क्षेत्राधिकार की . स्थानीय. सीमाएं . 

[ फा० सं० एल० डी० के० / 6/ 83-यू० एस० ( एम )1 . 
रजिस्ट्रार , भारतीय उच्च अध्ययन संस्थान, शिमला 

बी० शंकरलिगम, उप सचिब 
भारतीय उच्च अध्ययन संस्थान राष्ट्रपति निवास , शिमला से संबंधित 
शिमला , 

अथवा उसके प्रशासनिक नियंत्रण में । 
राष्ट्रपति निवास , शिमला . शिमला जिले की क्षेत्रीय स्थानीय , 

MINISTRY OF SHIPPING AND TRANSPORT 
सीमाओं के अन्दर आने वाले परिसर । 

. . ( Transport Wing) 
- [सं० एफ० 6- 31/ 81-यू0- 3] 
एम . एम . बाधवा , अवर सचिव 

New Delhi, the 19th April , 1984 
S. O . 1484. - Whereas Shri N. R: Ayachi who was ap . 

pointed as a member of the Kandla Dock Labour Board by 
MINISTRY OF EDUCATION & CULTURE 

the notification of the Government of India in the Ministry 

of Shipping and Transport ( Trasport Wing) No S . O . 2073 
(Department of Education ) 

dated the 4th August, 1980 , was absent from three consecu 

tive ordinary . meetings of the Board held on 28th February, 
New Delhi,the 18th April, 1984 

1983 , 18th June, 1983 and 28th October , 1983 , without 

leave of absence from the Chairman of the Kandla Dock 
S .O . 1483 . - In exercise of the powers conferred by section 

Labour Board and is thus deemed to have vacated his office 
3 of the Public Premises ( Eviction of Unauthorised Occupants ) 

in terms of clause ( iv ) of sub -rule (5 ) of rule 4 of the Dock 
Act, 1971(40 of .1971) the CentralGovernment hereby appoints . Workers ( Regulation of Employment ) Rules, 1962. . 
the person mentioned in column (1 ) of the Table below , being 
the Registrar of the Indian Institute of Advanced Study, Simla, 

- And . whereas the vacancy has thus occured in the said 

Dock Labour Board . 
equivalent to the rank of a Gazetted Officer of the Governmen , 
of India , to be Estate Officer for the purposes of the said Act, ___ Now , therefore, in pursuance of the provisions of rule 4 
who shall exercise the powers conferred and perform the duties 

of the Dock Workers (Regulation of Employment) Rules , 
imposed on the Estate Officer by or under the said Act, within 

1962 the Central Government hereby notifies the said vacancy . 
the local limits of his respective jurisdiction in respect of the 
public premises specified in the corresponding entry in column 

___ [ F. No. LDK / 6 / 83- US ( L )] 
( 2 ) of the said Table :- - 

• V . SANKARALINGAM , Dy. Secy . 
TABLE 
· Categories of public premises 

निर्माण और आवास मंत्रालय 
and local limits of jurisdic 

___ ( संपदा निदेशालय ) . 
tion . . 
Registrar , Premises within the territorial 

नई दिल्ली, 17 अप्रैल , 1984 
Indian Institute of Advanced local limits of Simla District 

का० आ० 1485. - केन्द्रीय सरकार, सरकारी स्थान । ( अप्राधिकृत 
Study , Rashtrapati Niwas , betonging to and under the 
Simla administrative control of 

अधिभोगियों को बेदखली ) अधिनियम, 1971 ( 1371 का 40 ) की 
the Indian Institute of धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, नीचे की सारणी के 
Advanced Study , Rashtrapati स्तंभ. 1 में उल्लिखित अधिकारी, को जो सरकार के राजपत्रित अधिकारी के 
Nivas, Simla . 

समात्य अधिकारी है, उक्त अधिनियम के प्रयोजनों के लिए संपदा- अधि 
[ No F. 6-31 / 81- U -3] 

कारी नियुक्त करती है जो उक्त सारणी के स्तम्भ 2 में विनिर्दिष्ट सरकारी 
M , M . WADHWA, Under Secy . स्थानों के संबंध में अपनी अधिकारिता की सीमाओं के भीतर , उक्त । 


. 


. . 


Name 
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[PART I - SEC . Baby . . 


मधिनियम द्वारा या उसके अधीन संपदा अधिकारी को प्रवन शक्तियों का 
प्रयोग और उस पर अधिरोपित कर्तव्यों का पालन कंग्गा : - -- 

मारणी 


. . 


- - . 


- - - 


-- 


- 


- 


- - 


अधिकारी का पदाभिधान सरकारी स्थानों के प्रवर्ग और अधि 

कारिता की स्थानीय सीमाएं 
-- - - - - - - - - - - - - - - - - - - - -- - 
( 1 ) 

( 2 ) 
महायक आयुक्त ( भूमि और दिल्ली संघ राज्य क्षेत्र में स्थित ऐसे 
संपवा ), जल प्रदाय और मल सरकारी स्थान , जो दिल्ली नगर 
निपटान उपक्रम ) दिल्ली नगर । निगम के जल प्रदाय और मल 
निगम , दिल्ली 

निपटान उपक्रम के हैं या उसके 
द्वारा या उसकी ओर से पट्टे 
पर लिए हैं , या जो दिल्ली 
नगर निगम के नाम में किन्तु उक्त 
उपक्रम के प्रशासनिक नियंत्रण में हैं , 
ऐ में स्थानों को छोड़कर जो अन्य 
सपदा अधिकारियों के नियंत्रण में 


[ फाइल सं० 21012( 4 )/82 नीति -IV ] 
पी०एम० रमन , उप सम्पवा निदेशक ( नीति ) 


MINISTRY OF LABOUR & REHABILITATION 

(Department of Labour ) 

New Delhi, the 21st April, 1984 
S . O . 1486. - In Pursuance of Section 17 of the Industijal 
Disputes Act, 1947 (14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Jaipur in the industrial dispute 
between the employers in relation to the Central Bank of 
India , Kota und their workmen , which was received by the 
Central Government on the 4th April, 1984 . 

केन्द्रीय प्रौद्योगिक न्यायाधिकरण , जयपुर 

पोस न० सी०आई०टी० 3/ 82 
केन्द्र सरकार श्रम मंवालय की अधिसूचना सं० एल - 1 2012/ 47/ 8 1- ठी / 

II ( ए ) दिनांक 6- 1- 82 
सैक्रेटरी, राजस्थान बैंक एम्पलाईज यूनियन , रामपुरा बाजार, कोटा 

- प्रार्थी 
बनाम 
विवो जनल मैनेजर , सी० बी० प्राई० , सिविल लाइन्म, पी० बी०नं0 50-कोटा 

अप्रार्थी 
उपस्थिति : 
संघ की ओर से : 

कोई हाजिर नहीं है 
नियोजक की और में : 

श्री दिनेश शर्मा 
दिनाक अवार्ड : 

2- 2- 1983 

अबाई 
केन्द्र सरकार निम्नलिखित वियाद इम न्यायाधिकरण को वास्ते 
निपटारा अपनी अधिसूचना सं० एल / 12012/ 47/ 81-छो० - ( एक ) दिनाक 
6 - 1- 82 के द्वारा प्रौद्योगिक विवाद अधिनियम , 1947 की धारा 10( 1 ) 
के अन्तर्गत भेजा है : 
" Whetber the action of the management of Central Bank 

of India terminating the services of Shri Chhoti 
Singh , Watchman with effect from 11- 12 - 1973 is 
legal and justified ? If not to what relief is he 

entitled to 7 " 
श्री दिनेश शर्मा विषमी बैवा की और में उपस्थित हैं । यूनियन को 
स्टेटमेंट प्रॉफ क्लेम पेण करने के लिए काफी समय दिये आ चके हैं । कोई 
क्नेम पेश नहीं किया गया है । इससे जाहिर है कि यूनियन और वक 
के बोच अब कोई विवाद शेष नही रहता है. इसलिए कोई क्लेम पेण मही 
किया गया है, ऐसी सूरत में इस मामले में यूनियन द्वारा क्लेम पेश नहीं 
करने से नौ डिस्प्यूट अवार्ड पाम किया जाता है जो भारत सरकार को 
वास्त प्रकाशन प्रस्तुत किया आये । 

[मं० एल- 1 20 12/ 47/ 31- डी II ( प.) ] 

महेन्द्र भूषण शर्मा,न्यायाधीश 


MINISTRY OF WORKS AND HOUSING 

( Directorate of Estates ) 

__ New Delhi, the 17th April, 1984 
S . O . 1485.-- In exercise of the powers conferred by section 3 
of the Public Premises (Eviction of Unauthorised Occupants ) 
Act, 1971 (40 of 1971), thc CentralGovernment hereby appoints 
the officer mentioned in column ( 1) of the Table below , being 
officer cquivalent to the Guzotted Officer of the Government, 
to be Estate Officer for the purposes of the said Act , who shall 
exorcise the powers conferred , and perform the duties imposed 
on Estate Officer by or under the said Act within the limits 
of his jurisdiction in respent of the public premises specified in 
column 2 of the said Table : 


TABLE . 


Designation of the Office . 


Categories of public premises 
and local limits of jurisdic 


tion 


- - -- - 


- - - - - - 


-- - - - - - - - -- - -- - - 

( 1 ) 


( 2 ) 


ernme ,their welation 


Assistant Commissioner (Lands Public Proinises situated 
and Estates ). Water Supply in the Union Territory of 
and Sewage Disposa) Under- Delhi belonging to or taken 
taking , Municipal Corporation on leuse by, or on behalf 
of Delhi, Delhi 

of the Water Supply and 
Sewage Disposal Undertak 
ing of tho Municipal Cor 
poration di Delhi, or in 
the name of Municipal . 
Corporation of Delhi but 
under the administrative con 
trol of the said Undertaking, 
except such of the premise 
as are under the control 
of other Estate Officers , la 


S. O . 1487. — In pursunnce of Bection 17 of the Industrial 
Disputes Act . 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Ahmedabad in the industrial dis 
pute between the employers in relation to the Dena Bank , 
Regional Office , Surat and , their workmen , which was received 
by the Central Government on the 2nd April,1984 . 

BEFORE SHRI G . S . BAROT, PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT AHMEDABAD 
Reference (ITC ) No . 14 of 1983 

ADJUDICATION 

Between 
Management of Dena Bank , Chickli - ..First Party 

And 
Their workmen Second Party 
In the matter of terinination of services of Shri B . K . 

Barodia. 


. 


. . 


. 


- 


- 


[ F . No. 2101214)/ 82 - Pol. 1y ] 
v .s. RAMAN, Deputy Director of Estates ( Policy)] 


[ATT II - E 3 ( 1) ] 
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STATE : Gujarat 


INDUSTRY : Banking 


AWARD . 


. 


This is a reference made by the Government of India , 
Ministry of Labour , constituting ine as Presiding Officer of 
the Industrial Tribunal with headquarters at Ahmedabad, in 
exercise of the powers conferred by Section 7A and clause 
( d ) of sub - section ( 1 ) of section 10 of the Industrial Dis 
putes Act, 1947. The reference is made by the Central 
Government Order No . L - 12012118083D . II ( A ) dt. 28 - 12 -83. 
The dispute which is referred to this Tribunal for adjudica 
tion is stated in the Schedule to the order of reference and 
it reads : 


Solemaly declared at Ahmedabad on this 27th Day of Feb 
ruary, 1984 . 
Sdt- - 
Regional Manager , 
Dena Bank , Surat. . 
Sd /-Joint Secretary, Gujarat Bank Worker s Union Bulsar 
Dist. 

ANNEXURE T 
BEFORE THE PRESIDING OFFICER , INDUSTRIAL 

TRIBUNAL, AHMEDABAD . 
. Ref ( IT ) No. 14 of 1983 

Between . . 
. . . Shri B .K .Barodia . workmen represented by Gujarat Bank . 

worker s Union . . 


“ Whether the action of the Regional Manager , Dena 

Bank , regional Office, Surat in relation to their 
Branch Samroli, P . O .Chickli, Bulsar in having treat 
ed Shri B . K . Barodia , sub -staff, under their Memo 
NO .ROPER ( 282 | 82 dt. 15-2 - 82 that he had abandon 
ed the job of his own volition is justified ? If not, 
to what relief is the workman concerned entitled ?" 


Vls 


2 . Regular notices were sent to both the parties to file 
their respective statements . However, before the same is 
filed , I am glad to know that the parties have settled the · 
matter inter - se and they have filed a joint purshis ex . 3 stat 
ing that a consent award in terms of the settlement arrived 
at between the parties as shown in the Annexure to the said 
purshis may be passed . This purshis ex .3 is presented by the 
parties in person , viz ., the bank manager on behalf of the 
management and the General Secretary of the union . They 
admit their signatures and contents of the settlement and they 
want an award in jerms of the settlement. I, therefore , 
make this Award in terms of the joint purshis ex .3 along 
with its enclosude , which is annexed hereto and marked 
Annexure A collectively . . 
Ahmedabad 
Dt. 27th February, 1984 

" G . S. BAROT, Presiding Officer 
[No. L - 1201218083 — D1I (A ) ] 

• Ex+ 3 : 
ANNEXURE A . . 

. 
BEFORE THE PRESIDING OFFICER , INDUSTRIAL 

TRIBUNAL . AHMEDABAD . 
Ref (IT ) No. 14 of 1983 

Between . . 
Shri B .K .Barodia , workman répresented by Gujarat 
BankWorker s Union . 

Vis . 
Regional Manager, Dena Bank , Surat. 
Whereas, the above Industrial Dispute is referred to your 
Lordship by Department of Labour , Ministry of Labour and 
Rehabilitation , Government of India , New Delhi, vide letter 
NO. L - 12012 / 180 / 83 - S . 11(a ) dated 28 - 12 - 1983 under a 
copy to us, regarding voluntary abandonment of service of 
Shri B . K . Barodia , sub - ordinate of Samaroli Branch . 


Regional Manager, Dena Bank , Surat. 
SETTLEMENT BETWEEN THE REPRESENTATIVES OF 
GUJARAT BANK WORKER S UNION AND THE MANA 

GEMENT OF DENA BANK , SURAT. 
Representatives of Union - Shri Harish Naik , joint 

Secretary , Gujarat Bank Workers Union . 
Representative of the Management- Shri S. V . Satya 

murthy, Regional Manager, Dena Bank , Surat. 
Re : Voluntary abandonment of the service of Shri B . 

K . Barodia Subordinate of Samaroli Branch . 
Shri B . K . Barodia Subordinate Staff was treated as having 
voluntarily abandoned his services by the Management 
vide letter No . RO :PER ; 282 : 82 dated 1512 1982 . Represent 
atives of Gujarat Bank Worker s Union objected to the stand 
taken by the Management. However, the discussion s between 
the two parties were held on 4th and 5th Jaunaty, 1984 at 
Zorial Office , Ahmedabad ai lenth , from all angles and in the 
larger interest of harmonious relations, it is agreed that Mr. . 
B . K . Barodia be allowed to report for duty on the terms and 
conditions as mentioned under : 

(1 ) He will be reinstated in the service , of the Bank as a 
Subordinate Staff with immediate effect and in case he does 
not report for duty within a week from receipt of communi- . 
cation from the Bank then his reinstatement will not be with 
immediate effect but from the date he reports for duty and he . 
will not be entitled for wages during this interventing period. 

(2 ) The union will not demand backwages from the date 
of abandonment of his service till the raising of dispute 
a before Asst . Labour Commissioner (Central) at Ahmedabad 
on 28th Jaunuary 1983 . 

( 3 ) The Bank will pay back wages from 28th Jun . 1983 i.e . 
the date on which the Industrial Dispute was raised before 
the Asstt. Labour Commissioner (Central) . 

(4 ) He will not earn any leave during the period he has 
not worked in the Bank and the leave at his credit on the 
day of abandonment of sețvice will, however be carried . 
forward . 

( 5 ) He will be paid salary /back wages at the rate of pay 
which would have been admissible to him had his services 
been not discontinued but he will be paid any arrears 
on account of the increments. 
Sd - 

Regional Manager . 
· Dena Bank , Surat. 

Sd - 

Joint Secretary , 
Gujarat Bank Workers Union , 

Balsar District. 


2 . And whereas, the parties above , as undersigned , are 
required to füle a thtement of claim on or before 162| 1984 , 
and written statement on or before 16 - 3 - 1984 as per your 
Notice served to us vide letter No. 3505 dated 13- 2 - 1984 . - 


3 . In the present case , we, both the parties mutually agree 
to , settle the issues as per terms and conditions mentioned in 
the Annexure, to resolve the existing Industrial Dispute 
amicably in order to promote harmonious relations. 


4 . Under the circumstances, we, .bolh the parties, as under 
signed , hereby make a joint application requesting your 
honour to pass the consent award in terms of the settlement 
arrived at between the parties as shown in the Annexure . 


S . O . 1488 . - In pursuance of 17 of the Industrial Disputes 
Act 1947 ( 14 of 1947 ) , the Central Government hereby pub 
lishes the following award of, the Central Government Indus 
trial Tribunal Ahmedabad in the industrial dispute between the 
employers in relation to the Dena Bank , Regional Office, 
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Surat, and their workmen which was received by the Central 
Government on the 2nd April, 1984 . 

BEFORE SHRI G . S . BAROT, PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT AHMEDABAD 
Reference (ITC ) No. 9 of 1984 

ADJUDICATION 

BETWEEN 
Management of Dena Bank , Surat ...... First Party 

AND 
Their workmen ............ . . ...Second Party 

In the matter of tcrmination of services of Shri M . G . 
„ Rathod . 
STATE : Gujarat 

INDUSTRY : Banking 
AWARD 


3 . In the present case , we, both the parties mutually 
agree to settle the issue as per terms and conditions men 
tioned in the Annexure , to resolve the existing Industrial 
Dispute amicably in order to promote harmonious relations . 

4 . Under the circumstances , we both the particu , as 
lindersigned , hereby make a joint application , requesting 
your honour to pass the consent award in terms of the 
settlement arrived at between the parties as shown in the 
Annexure . . 
Solemnly declared at Ahmedabad on this 27th day of 
February , 1984 . 
Sd - 
Regional Manager, 
Dena Bank, Surat 

Sal 
Joint Secretary , 
. Gujarat Bank Workers 

Union . Surat Dist. 


ANNEXURE I 
BEFORE THE PRESIDING OFFICER , INDUSTRIAL 

TRIBUNAL , AHMEDABAD . 
Ref. ( ITC ) (9 of 1984 ) 

BETWEEN 
Shri M .G . Rathod, workmen represented by Gujarat 

Bank Workers Union . 


Vs. 


This is a reference made by the Government of India , 
Ministry of Labour , constituting me as Presiding Officer of 
Industrial Tribunal with headquarters at Ahmedabad , in 
exercise of the powers conferred by Section 7A and clause 
( d ) of sub -section ( 1 ) of section 10 of the Industrial 
Disputes Act, 1947 . The reference is made by the Central 
Government Order No. L - 12012246 ] 83 - D . II ( A ) dt. 9 -2 -84 . 
The dispute which is referred to this Tribunal for adjudi 
cation is stated in the Schedule to the order of reference 
and it reads : 
" Whether the action of the management of Dena 

Bank , Regional Office , Surat in relation to their 
Salbatpura Branch , Surat in treating Shri M .G . 
Rathod , Cleaner cum sepoy having abandoned the 

job of his own volition under their memo No. 
RO /PER |415 ) 82 dated 11- 3 - 82 is - justified ? If not, 

to what relief is the workman concerned entitled ?” . 
2 . Regular notices were sent to both the parties to file 
their respective statements . However , before the same is 
filed , I am glad to know that the parties have settled the 
matter inter - se and they have filed a joint purshis ex - 2 stating 
that a consent award in terms of the settlement arrived at 
between the parties as shown in the Annexure to the said 
purshis may be passed . This purshis ex . 2 is presented by 
the parties in person , viz ., the bank manager on behalf 
of the management and the secretary of the union . They 
admit their signatures and contents of the settlement and 
they want an award in terms of the settlement. I, therefore , 
make this Award in ternis of the joint purshis ex - 2 along 
with its enclosure , which is annexed hereto and marked 
Annexure A collectively . . 


G . S . BAROT, Presiding Officer 

[No. L - 12012 / 246 / 83 -DJI ( A ) ] 
Ahmedabad . Dt. 27th February, 1984 . 


Ex 


Regional Manager, Dena Bank, Surat . 
· Settlement Between The Representatives of Gujarat Bank 

Workers Union and The Management of Dena 

Bank , Surat. 
Representatives of Union : 

1. Shri Maresh C . Khandwala. J . SEC ., Gujarat Bank 
Workers Union . 
Represetatives of The Management: 

1. Shri S . V . Satyamurthy, Regional Manager, Den BPan 
Surat. 
Re: - Voluntary abondonment of the services of Shri M .G . 
Rathod Subordinate of Salabatpura Branch . 

Shri M .G . Rathod , Subordinate staff was treated as having 
voluntarily abandoned his services by the Management vide 
letter No . RO |PER 415 .82 dated 11 - 3 - 82 Representatives of 
the Gujarat Bank Workers Union objected to the stand 
taken by the Management. However, the discussion between 
the two parties were held on 4th and 5th January , 1984 
at Zonal Office Ahmedabad at length , from all the angles 
and in the larger interest of the harmonious ielations, it is 
agreed that Mr. M . G . Rathod be allowed to report for duty 
on the terms and conditions as mentioned under : 
(i ) He will be reinstated in the service of the Bank 

with immediate effect and in case he does not 
report for duty within a week from receipt of 
communication from the Bank then his reinstate 
ment will not be with immediate effcct put from 
t he , date he reports for duty and he will not be 

entitled for wages , during the intervening period . 
(ii) The Union will not demand back wages from the 

date of abandonment of his service till the raising 
of dispute before the ALC (C ) at Abmedabad on 

28- 3 - 1983. 
(iii ) The Bank will pay back wages from 28- 3 - 1983 me . 

the date on which the Industrial Dispute was raised 

before the ALC ( C ) . 
( iv ) He will not earn any leave during the period he 

has not worked in the Bank and the leave at his 
credit on the day of his abandonment . of service 
will, however, be carried forward . 
He will be paid salary /back wages at the rate of 
pay which would have been admissible to him had 


ANNEXURE A 
BEFORE THE PRESIDING OFFICER , INDUSTRIAL 

TRIBUNAL , AHMEDABAD 

Ref . No. (ITC ) No. 9 of 1984 
BETWEEN 
Shri M .G . Rathod , Workmen represented by Gujrat 
Bank Workers Union . 

V / S . 
* Regional Manager , Dena Bank , Surat.. 
Whereas the above Industrial Dispute is referred your 
Lordships by Department of Labour , Ministry of Labour 
and Rehabilitation , Government of India , New Delhi 
vide letter No . L 12012 24683 - D - IT ( 4 ) dated 9 -2 - 1984 
under a copy to us regarding voluntary abandonment of 
service of Shri M . G . Rathod , Subordinate of Salabatpura 
Branch . 

2 . And whereas , the said union , as under signed , is re 
quired to file a statement of claim on or before 21-3 - 84 
as per your notice served to the said Union vide letter 
No. 4041 dated 22 - 2 - 1984 . 


( v ) 


[ xfr Il - - 15 1( ) 1 ATTTT 

1301 
rata : $ 3, 1934 [ # ta 15 , 1906 

- - FT 

INI 
T 
I CS - 

T 
- - - - - - - - - - - 

- - 
- - - 

. 

_ _ 
- . . - 

- - : - -- - - 
_ 

- - - - - 
his scrvicey been not discontinued but he will not be paid in relation to the Union Bank ok India , Kanpur and 
any areatars on account of thc increments. 

their workinen , which was received by the Central 
Ahmedabad , ditted this 37 day of February , 1984. 

Government on the 6th April, 1984 . 
Sal 

BEFORE SHRI O . P . SINGHLA , PRESIDING 
Regional Manager , 

OFFICER , CENTRAL GOVT. INDUSTRIAL 
Dena Bank , Surat. 

TRIBUNAL , NEW DELHI 
Sat 

I. D . No. 173181 
Joint Secretary, 
Gujarat Bank Workers Union , 

In the matter of dispute between 
Surat Dist. 

. P . N . Bajpai 
S . O . 1489 , - In pursuance of section 17 of the Industrial 

Versus 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Goverti 

Union Bank of India , Lucknow . 
ment Industrial Tribunal Jaipur in the industrial dispute bet 

APPEARANCES : 
weon the employers in relation to the State Bank of Bika 
ner & Jaipur, Jaipur and their workmen , which was received 

Shri Sat Pal Advocate --for the Management. 
by the Central Government on the 411 April , 1984. 

Shri Harmangal Prasad - - for the workman . 
CENTRAL INDUSTRIAL TRIBUNAL , RAJASTHAN , 
JAIPUR 

AWARD 
Case No. CGIT 26 /1982 

The Central Government Ministry of Labour , vide 
REFERENCE : 

Order No. L - 12012 | 32180-DILA , dated 6th Novem 

ber, 1981 made reference of the following dispute 
Notification No . 12012 /273 /& 0 - D .ITH issued by Under 

to this Tribunal for adjudication : --- 
Secretary , Government of India , Ministry of Labour , 
New Delhi, dated 30th July , 1981, 

“ Whether the action of the management of Union 
In the mattor of Industrial Dispute 

Bank of India in relation to their Birhana 
BETWEEN 

Road Branch , Kanpur, in not promoting 
The Asstt. General Secretary , Rujanthan Bank Employees 

Shri P . N . Bajpai, Clerk cun- Cashier in 
Union . C / O Mahavecr General Store , Bharatpur. 

place of his junior Shri B . ) . Gupta , Clerk 
Vs. 

cum - Cashier, General Gani Branch , Kan 
The General Manager , Stato Bank of Bikuner & Jaipur, 

pur is justified ? If not, to what relief is 
S .M .S . Highway Jaipur . 

the workman concerned entitled " 
PRESENT : 

2 . There has been promotiort agreement between 
For the Worker - Mr. R . L Khandelwal 

the management of Union Bank of India and its 
For the Management — Kumari Mithlesh 

employecs Association dated 2 - 10 - 75 . The terms of 

Para 4 of the Promotion Agreement arc as follows : 
Date of Award : 20 - 9-83 . 
AWARD 

“ Appointment of Assisait Head Cashier and 

Head Cashier . - Cashier Cashier -cum -Clerksi 
The Under Secretary to the Government of India Ministry 
of Labour, New Delhi vido his notification No. 12012 / 273 / 

Clerk -cum -Cashiers working regularly in 
SO -DJIA dated 30th July , 1981 has rcfcrred the following 

Cash Department will te treated as a sepa 
disputo to this Tribunal under Section 19 ( 1 ) of the Indus 

rate group for the purpose of appointment 
trial Disputc Act, 1947 for adjudication : 

on . . 

as Assistant Head Cashier H .: ad Cashiers." 
Whether the action of the State Bank of Bikaner & Jai 

" Head Cashier to Head Shrolls ( Officer Grade II 
pur in relation to theit Bharatpur Branch , in ter 
minating the survices of Shri R . P . Agarwal, Tem 

Cadre ) . - ( a ) Promotion is Head Shroff 
porary Cushier with effect from 23- 6 - 74 is justifica ? 

( Officer Grade IT Cadre ) will in the absence 
If not, lo what relicſ is the workman concerned 

of adverse service record , he made from 
entitleul ? 

Head Cashiers on the basis of State -wide 
On 22 -8 -83 a joint application had been filed by the par 

seniority ( inclusive of weightage for educa 
ties that the workers does not want to persue the case . Shri 

tional qualific . lions obtained after appoint 
Khandelwal for the Union states that in view of the wishes 

nient as Head Cashier ) as Head Cashiers . 
of he workers Shri R . P . Agarwal the union no longer well 

The Head Cashier of a higher category hav 
of the workers Shri R , P . Agarwal the union no longer well 
like to persue the case . Let a not dispute award be passed . 

ing a precedence for such prontotion over a 
A no dispule Award is passed , Ict it be sent to the Cupiral 

Head Cashier of a lowed category . 
Government for publication . 

(h ) Where there are no Head Cashiers in the State , 
Judge Central Industrial Triunal , Rajasthan Jaipur 

Assitsant Head Cashier will be eligible for 
11.- 12012 ! 273 /80 - D .TICA ) ? 

such promotion on the basis of seniority 
(inclusive of weightage for educational qua 
lifications obtained after appoinment as 

Assistant Head Cashier." 
S . O . 1490 . - In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ), the Central 3. Mr. P .N . Bajpai joined the Union Bank as Ca 
Government hereby publishes the following award of shier- cum - Godown Kecper on 30 -4 - 71 . On his request 
the Central Government Industrial Tribunal, New he was categorised as Clerk - cum -Coshier w .e .f. 
Delhi in the Industrial dispute between the employers 1 - 12 - 76 and promotion for two veare was harteil. 
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The cost of Head Shroll fell vacant and the manage 

केन्द्रीय प्रौद्योगिक न्यायाधिकरण , जयपुर 
inent appointed Mr. B . D .Gupta , Clerk - cum -Cashier . 

केस नं० सी०आई टी 18/ 1982 
The workman s case is that he was entitled to that 
promotion , Managenient insists that B . D .Gupta was केन्द्र मरबार श्रम मनालय की अधिसूचना मं० एल० 1 2012/ 255/ 80-छा ।। ( प. ) 
snior most cashier in the area of selection working 

दिनाक 2 3- 6- 81 
regularly on cash size and as such he was promoted 
to such post and that P . N . Bajpai on being regularised श्री हनुमान महाय शर्मा मार्फत प्रोविनयल प्रेसिरेट , राजस्थान बैंक एमालाईज 
as Clerk -cum - Cashier vide meinorandum dated यनियन , जनता कालोनो, जयपुर; - प्रार्थी 
29 - 11- 76 got the right ot promotion on clerical side 

. बनाम 
and forcſeited the right to be considered for appoint 
ment as Head Shroff in the cash department . 

अनरल मैनेजर , स्टेट बैंक आफ बीकानेर एण्ड जयपुर , है आफिस , 

एस०एम० एम० छाईवे , जयपुर — अप्रार्थी 
4. The question l , he decided depends upon the 

उपस्थिति 
Promotion Agreement quoted earlier. 

मंघ की पोर में : 

श्री अशोक परिहार 
5 . Para 4 of the Promotion Agreement refers to 

नियोजक श्री पोर में : श्री पीलापन० माघर 
Cashiers Cashier -cum- Clerks | Clerks-cum- Cashiers 

दिनांक प्रवाई : 

21- 1 -83 
working regularly in cash department as a separate 
group . The applicant was a Clerk -cum -Cashier and 

• प्रवाई 
was included in the same category as Cashiers and 

केन्द्र सरकार निम्नलिखित विवाद इग न्यायाधिकरण को वास्ते 
the management is wrong in urging that it is only 

निपटारा अपनी अधिसूचना सं० एल० 12012/ 255/ 8 ()-ली० II ( प.) 
Cashiers working regularly in cash department who 
were cligible for promotion and not Clerk - cum -Ca 

दिनाक 23- 0- 81 के द्वारा प्रायोगिक विवाद अधिनियम 1947 की 
shier working in the Cash Lepartment. 

धारा 10 ( 1 ) के अन्तर्गत भेगा है : 

. “ Whether the action of the management of State Bank 
6 . I am of the clear opinion that Cashiers Clerk -cum 

of Bikaner & Jaipur in terminating the servicey of 
Cashiers and Cashiers-cum- Clerks formed a single cate 

Shri Hanuman Sahai Sharma, Subordinate Service 
gory and whereas B . D . Gupta was a Cashier Mr. P. N . 

Staff with effect from 26 -8 -70 is justificd ? If not, 
Bajpai was a Clerk -cum - Cashier and both were en 

to what relief is the worker entitled ?" 
tiled to be considered for promotion and Mr. Bajpai 

श्री हनुमान महाय प्रार्थी मय श्री प्रणाक परिहार व श्री सी०एल० 
had worked in the Cash Department for 540 days माथुर मय श्री सूर्य नारायण बैक की ओर से उपस्थित हैं । 
since 30- 4 - 71 whereas B. D . Gupta worked for 221 days 

दानों पओं का यहना है कि मौजूदा , मामले में प्रार्थी और बैंक के 
in the Cash Department having been appointed on 
12 - 10 - 72 . The non-consideration of Mr. P. N. Bajpai 

बाच मे बाठामी समझाना हो गया है और एक सममीता पेश फर दोनों 
by the management for the post of Head Shroff is 

पक्ष के प्रतिनिधियों ने इरा- ममझौते की तरदोक की । समझौता देखा गया 
against the provisions of Promotion Agrecment of व तस्दीक किया गया जो शामिल मिमल किया जाये । रामझोले के अनुसार 
1975 . Mr . P. N , Bajpai was entitled to promotion after बंक श्री हनमान महाय प्रार्थी को पुन: 1 - 2- 93 से ग्थाई सेवा में वापस 
1978 and should have been considered for promotion 

मेवा मे ले लेगा प्रार्थी को प्रथग निथिन मे पिछली सेना के इन्कीमेंट 
when his jnior B .D . Gupta was appointed as Head 
Shroff on 15 - 6 - 79. 

ध्य होगे । प्रार्थी पिछला बेसन , बोनम , पी०एफ० आदि पाने का अधि 

कारी नही होगा । यह समझौता इस अवार्ड का एक भाग होगा । अतः 
7 . Under the circumstillices, the supersession and एवार्ड पास किया गया जो भारत सरकार को वास्ने प्रकाशन प्रस्तुस 
ignoring of P .N . Bajpai for the past of Head Shroff in 

किया जावे । 
their General Ganj Brunch at Kanpur is unjustified 
and the workmen is entitled to the relief. The manage 

महेन्द्र भूषण शर्मा, न्यायाध श 
ment of Union Bank of India is directed to treat 

[ सं० एल- 120 12/ 25 5/ 80- डी II ( ए )] 
Mr. P . N .Bajpai, Clerk - cum -Cashier as Head Shroff 
w . c.f . 13. 6 . 79 and to give hiin eimoluments on that 
basis from that date . There is nothing by the manage 

S. O . 1492. - In pusuance of section 17 of the Indus 
mnet against the suitability of P .N . Bajpai for that 

trial Disputes Act, 1947 ( 14 of 1947) , the Central 
post except that they did not consider him within a 

Government hereby publishes the following award of 
zone of consideration and , therefore , the direction . the Central Government Industrial Tribunal, New 
is given as above. The award is made accordingly . 

Delhi in the industrial dispute between the em 
Further ordered that the requisile number of co 

ployers in relation to the Union Bank of India , Aligarh 
pies of this award be forwarded to the Central Govt. 

and their workmen , which was received by the Central 

Government on the 9th April , 1984 . 
for necessary action at their end . 

BEFORE SHRI O . P . SINGLA , PRESIDING OFFJ 
April 2 , 1984 

CER , CENTRAL GOVERNMENT INDUSTRIAL 
O . P . SINGLA, Presiding Officer 

TRIBUNAL , NEW DELHI 
[ No. L - 12012| 32 , 80 - D .IL ( A) ] 

I. D . No. 98180 
S. O . 1491 , — In pursuance of section 17 of the Industrial 

In the matter of dispute between : 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government __ P. C . Jain through General Secretary. U . P. Bank 
hercby pubilahes the following award of the Central Govern 
ment Industrial Tribunal Toipur in the industrial dispute 

__ Employees Congress , 
between the employers in relation to the State Bank of 
Bikaner & Taipur , Jaipur and their workmen which was re 

Versus 
ceived by the Central Government on the 4th Apiil, 1984 . 

Union Bank of India , Bombay. 


APPEARANCES : 
Shri P . C . Jain , General Secretary U . P . Bank 

Employecs Congress for the workman . 
Shri Sat Pal- - for the Management of U .B .I. 

AWARD 
The Central Government, Ministry of Labour, vide 
Order No. L -1201217880 -DII ( A ) dated 10th Scplem 
ber, 1980 made reference of the following dispute to this 
Tribunal for adjudication : 
" Whether the quantum of punishment viz stopp 

age of increment for one year permanently 
that too of 1979 instead of that of 1978 , 
imposed by the management of Union Bank 
of India on Shri P . C . Jain , sub -staff , Ali 
garh Branch for the misconduct said to have 
been proved in the enquiry conducted , is 
justified ? If not, to what relief is the workman 
concerned entitled ?” 


3. The enquiry was conducted by Mr. R , S . Bisht, 
Enquiry Officer who held all the charges proved again 
st the workman and he made the following observations 
towards the cnd of his report: — . 

" Thus, I have reason to believe that from the very 
beginning of his career in the bank , Mr. Jain has not 
been behaving properly with staff members, not obcy 
ing the reasonable instructions of his superiors and 
above all by applying for leave, when his services were 
required most in the branch . Thus, he has been disturb 
ing the smooth functioning of the branch . 


2 . Mr. P . C . Jain , sub -staff, Aligarh Branch , Union 
Bank of India was issued a charge sheet No, PD : 3245 
dated 11 - 9 - 75 for certain acts of misconduct. The fol 
lowing are the articles of chargesheet levelled against 
P . C . Jain : 


difficulty 
in indecent 
He then sth N 


" On 8th November , 1974 one subordinate staff Mr. 
Ram Dayal was on leave and the other subordinate 
staff Mr. Vinod Jatav was away to State Bank of India . 
Ms. P . C . Jain approached the Branch Manager at about 
11- 00 a .m . with a request for one hour leave. The 
Branch Manager was not in a position to permit Mr. 
Jain to leave the branch . Instead of appreciating the 
difficulty faced by the Branch Manager, Mr. Jain bo 
haved in an indecent manner and said " I will not work 
and will take lçave " . He then submitted an application . 
for sanctioning him leave for 8th November 1974 . The 
leave application submitted by Mr. Jain was declined 
On account of exigencies of Bank s work , When Mr. 
Jatav returned from State Bank of India , the Account 
ant and the Branch Manager advised Mr. Jain to go 
and get his son medically examined from the doctor. 
But Mr. Jain refused to go . 


andwin an ind by the 


Since all the charges against Mr. Jain have been pro 
ved beyond doubt , I now consider the punishment to 
be imposed upon him . While proposing punishment 
against a delinquent employee for the proved charges , 
not only the nature and scriousness of the charges, but 
also the various cxtenuating cirumstances and past 
service record should also be considered . The past ser 
vicc record of Mr. Jain has been incorporated in the 
charge sheet itself, which indicates that the same has 
not been above - board , rather he has been most arro 
gant, uncooperative and discourteous with staff mem 
bers and indisciplined . Maintenance of proper discipline 
is the prime need for the progress and prosperity of the 
Banking Industry . In a progressive industry like Bank 
it is the concerted efforts of dedicated , disciplined and 
sincere workers, that paves the way for its progress . 
When an employee imposes himself upon the Superior 
Officers , it is a serious dereliction of duty , because it 
interferes with the dire discharge of duty of an officer , 
and his reversal to the position of a subordinate . 

In view of this , since Mr. Jain has been charged for 
serious misconduct of insubordination and doing acts 
prejudicial to the interest of Bank , a stem action will 
meet the ends of justice to resore discipline , bu 1 wuld 
prefer to adopt a reformative attitude of punishment 
and accordingly propose to impose upon him a punish 
ment of stoppage of one annual increment, which will 
have effect of postponing of his future increment per 
manently by one year. 

Mr. P . C . Jain will , however , be given personal hear 
ing to show causo as to why the proposed punishment 
should not be imposed upon him ." 

4 . Mr. P . C . Jain submitted his explanation to tho 
show cause notice dated 16 - 10 - 76 ( W . 6 ) in the follow 
. ing items. 

“ The charge sheet dated 11 - 9 -75 , is composed of 
certain instances of my alleged misbehaviour occurred 
in 1974 on 8 -11- 74 , after a period of about one year , 
The instance of 8 - 11 - 74 relates to my insistence for 
grant of leave on account of the sickness of my son . 
When the leave was declined , I had worked in the office 
unprovoked and without resistance as I was to obey the 
orders of my superior even at the cost of inconvenience 
to me. The significant point on this charge is , that this 
issum of November 1974 was referred to the Dy. Gen 
eral Manager Sri Raghurai ( who later on became the 
Chairman & Managing Director of the Bank ) . The said 
authority looked into this allegation against me and 
artvised me not repeat such insistence for granting leave 
when the staff strength is short . I have accepted his 
decision without protest . Therefore, the question of re 
morning the issue of 8 -11- 74 does not lie within the 
jurisdiction of enquiry. Hence , the charge No. 1 against 
me may kindly be dropped . 


om 19th is were nice. The 


Further on 15th May 1975 Mr. P . C . Jain applied 
for 6 days privilege leave from 19th May 1975 being 
fully aware that the two other peons were on leave . 
Mr. Jain also did not give the required notice . The 
Branch Manager declined the leave applied for by Mr. 
Jain . He was, however , advised to take one or two days 
casual leave , if absolutely necessary . Mr. Jain was re 
ported to have told the Branch Manager rudely that 
the Branch Manager will have to sanction the leave 
applied for and he would procced on leave irrespective 
of whether the leave is sanctioned or not. 


It is further reported that when the Branch Manager 
sanctioncit Icave on 17th Mav 1975 to Mr. R . D . 
Verma Daftary on account of his wife s serious illness, 
Mr. Jain menacingly questioned the Branch Manager 
as to how he sanctioned leave to Mr. Verma . 


Further Mr. P . C . Jain has directiv addressed a 
letter dated 20th May 1975 to Managing Director . 
wherein he misrepresented the entire facts hv claiming 
that he was heing harassed hy the Branch Manager." 
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punishment is imposed on him and his increment shall 
be stopped only by six months, and will have no 
permanent effect. The award is made accordingly , and 
the workman shall get relief on the basis of the modi 
fied punishment decided upon by this Tribunal. The 
management was wrong in imposing a major punish 
ment on P , C , Jain in the circumstances disclosed . 


The second instance comprising of charge against 
me is that on decline of my privilege leave (6 days ) , 
I am reported to have spoken rudely to the Branch 
Manager and threatened to proceed on Icave even if 
the leave was declined . I submit that I never proceed 
on leave on declining of the said leave and therefore , 
there was factually no threat and the alleged threat was 
never materialised . From the words " said to have spo - . 
ken rudely ” is inferred that the alleged threat has been 
intrpreted as rude speaking . I cmphatically deny that 
there was no question of giving such a threat which can 
not be matcrialised . How could I had proceeded on 
leave when leave was declined , Simple submissive in 
sistence on my part to the Branch Manager for grant 
of leavc , should not be termed as threat. Hence , I rcq 
vest the Enquiry Olliccr to drop this charge also . . 

As regards the 3rd charge against me, I submit that 
grant of leave to Sri R D Verma Daftari , under the 
same circumstance of short staff strength on which my ? 
leave was declined , I felt that favour is being done to 
the members of majority Union while my leave was 
mercilessly declined because I am the solitary member 
of U . P . Bank Employces Association . Naturally I com 
plained to the Branch Manager to this effect but in no 
way my submission was questioning to the authority of 
the Branch Manager. How could a member of subordi. 
nate staff question the authority of the Branch Manager 
because the authority to sanction Icave undoubtedly 
rests in him . 


Further ordered that the requisite number of copies 
of this award be forwarded to the Central Government 
for necessary action at their end . 
March 8, 1984 

0 . P . SINGLA , Presiding Officer 
[No. L - 12012 |78180 -DJI ( A ) ] 
N . K . VERMA, Desk Officer 


New Delhi. the 19th April, 1984 
S . O . 1493 , -- In pursuance o : section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gover 
mcnt Industrial Tribunal, New Delhi in the industrial dispute 
between the employers in relation to the Punjab National 
Bank , Chandigarh and thoir workmen , which was received 
by the Central Government on the 7th April , 1984, 
BEFORE SHRI O . P , SINGLA , PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL, 

NEW DELHI 


I. D , No 51 / 81. 
H . C . Aggarwal, 
Through P .N . B . Employees Association . 

Versus 


The Punjab National Bank , 
Chandigarh . 
APPEARANCES : 

Shri B . C . Jaitly - for the P . N . B . 
Shri C . L . Bhardwaj, General Secretary , A . I. P .N . B - E - A 
-- for the workmen s Union . 

AWARD 
The Central Government, Ministry of Labour, vide Order 
No. 6 - 12012 / 83 / 80 - D . II. A dated 6th April, 1981 made 
reference of the following dispats to this Tribunal for adjudi 
cation : 


On the issue of my sending an advance copy of my 
Petter dated 20 - 5 - 75 to the authority concerned , I sub 
mit that Award Settlements have permitted workmen 
submission of advanced copy of their representation 
direct to higher authorities . This representation was 
positively submitted in original through the Branch 
Manager . Therefore , there was nothing wrong. I pray 
that this charge should also be dropped as such ., 

Concludingly , I submit that I have committed ncither 
gross misconduct not minor misconduct. I am not guilty 
to any insubordination because I never defied any order 
of my superior. When the leave was rejected , I faith 
fully worked in the Bank . I never disobeyed any lawful 
order of any officer because factually there was no order 
which I disobeyed . I never lacked in showing proper 
consideration and courtesy to the officers except that I 
insisted submissively for grant of my lcave ." 

5 . Tlic explanation submitted by P . C . Jain had no 
effect on the Enquiry Officer - cum - Punishing- Authority , 
and tho punishment proposed of stoppage of ong 
Annual increment, which will have effect of postponing ! 
of his future increment permanently by one year, was 
imposed on him . 

6 . The evidence led has been recorded and I have 
heard the representatives of the parties. 

7. I am of the clear opinion that Mr. R . S . Bisht 
Enquiry Officer - cum -Punishing Authority was severc 
towards the workman , though ostensibly he preferred 
to adopt a reformatve attitude. The explanation given 
hw the workman . quoted above was worthy of consi 
deration , and certainly showed that the misconduct 
committed hv him was only a minor one , and did not 
desery dunishment proposed by Mr. Bisht. Accord 
inol the punishment imnosed unon the workman is 
modified and, in place of major punishment, minor 


" Whether the action of the management of Punjab 

National Bank , Chandigarh in ignoring Shri H . C . 
Aggarwal, Clerk / Cashiers for promotion as a Sne 
cial Assistant from 1- 4 - 79 is jusüfied ? If not to 

what relief is the worker concerned entitled ?" 
2 . H , C . Aggarwal retired from the service of Punjab 
National Bank on 9 - 2 -81, after attaining the age of superan 
nuation and the reference was made after his retirement by 
the Central Government. An objection has been raised 
by the management that the reference cannot be cntertained , 
becalise the workman had already reüred . 

3 . Mr. H . C . Aggarwal had a position in the priority 
Jist which entitled him to promotion / posting as Special Assis 
tant, which carried special pay. He was offered such posting 
as Special Assistant during the year 1978 , but did not accept 
the offer of promotion , and was consequently barred for 
officiution / promoưion as Special Assistant for a period of 
onc year from 21- 2 - 78 to 20 - 2 -79, in terms of clause 8A 
of the settlement dated 26 - 6 - 73, 


4 . The workman s case is that there were vacancies of 
special assistants after 20 - 2 -79, and he was not appo nted and 
was not offered posting as special assistant aftor 20 - 2- 79, and 


- 


( TT II -- 3 ( ii ) ] WATCH TT Tropa : of 5, 1984/4 & 16 , 1906 

1305 
- - 

- - - - -- 
G 

- 
that he made toprosentation to the bank for such appointment S . O . 1494 . - In pursuance of section 17 of the Industrial 
on 25- 2 - 79 , but was not, appointed . He was offered appoint Disputes Act, 1947 ( 14 of 1947 )," the Central Government 
ment ag special assistant only on 13 - 9 - 79 and 30 - 5 -80 at hereby publishes the following award of the Central Govern 
P . O . Purkbas, but he declined those postings on the ground ment Industrial Tribunal, Jaipur in the industrial dispute 
that he is entitled to such promotion since April, 1979 and between the employers in relation to the Punjab National 
that he had raiscul a dispute already with Assistant Labour Bank , Jaipur and their workmen , which was received by the 
Commissioner , Central Govt. of India before 13 - 9 - 79 . Tho Central Governent on the 5th April , 84. 
management s case is that be rcally did not want a posting 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 
except at station of his choice , and did not factually work 

. - JAIPUR 
as special assistant, and cannot be allowed special assistant s 
allowance claimed by him from 1 - 4 - 79 till 9 - 2 -81. 

Case No. CIT . 5 / 1981 , 
5. The parties evidence bas been led , and I have examined REFERENCE : 
written arguments of the parties . 

Desk Officer, Government of India , Ministry of Labour 

Order No. L - 12012 / 207 / 79 - D . II. A dated 23- 2 - 1981. 
6 . It is coriect that thy management made it mistake in 

In the matter of an Industrial Dispute 
not offering a posting to Mr. H . C . Aggarwal during the 

. BETWEEN 
period April, 1979 to 12 - 9 - 79 , when there were vacancies of 

. 
special assistants and the causc was that the priority list 

Shri L , D Agarwal, Clerk / Cashier through the General 
of 1 - 1 - 79 did not contain his name, on account of his having 

Secretary , All India Punjab National Bank Fmp. 
been barted for promotion lipło 20 - 2 - 79 . It docs not seem 

loyees Association , 989 , Nai Sarak , Delhi. 
to be the case of any victimisation of his, but one of a 
mistake in preparation of the priority list, which could have 

AND 
mentioned him and his debarment upto 20 - 2 - 79 , 

The Regional Manager, Punjab National Bank , B -105 , 
7 . However, the workman himself also has to be blamed ; 

University Marg , Bapu Nagar , Jaipur . 
even in his representation for posting as special assistant PRESENT : 
dated 25 - 2 - 79 he wanted posting only at specified stations 

For the Union - Shri J. M . Sood 
namely Smu) ka , Soncpat and Gurgaon proper , and at no 
other place . The posting had to be at the place of need 

For the Bank - Shri P . D . Dube. 
and not at the place which the workman wanted , and that 

Date of Award : 22nd August, 1983 
seems to be the reason why the workman did not avail of 
promotion , when it was ofrered to him in 1979 and 1980 

AWARD 
and , therefore , his claim for Special allowance for the period 
after 13 - 9 - 79 must be declined 

The points which have been referred for adjudication to 

this Tribunal are (i) whether Shri L . D . Agarwal, Clerk / 
8 . So far as the inanagements contention is concerned Cashior was rightly treated as suspended w . c .f, January 29th 
about the reference being inavild on account of his retire 1976 instead of January 30th 1976 , (ii ) wbether the full 
ment on 9 - 2 -81, it has no mcaning , because the government wages for the period Januaty 29th 1976 to the date of Toill 
of India made the reference , despite his retirement, on the ing / reinstatement were correctly not paid , ( iii) whether pri 
basis that he may get monetary relief, when he cannot be vilege leave and leave without pay was rightly adjusted & gainst 
actually posted . 

the period of absence from duty and ( iv ) whether the punish 

ment of- stoppage of one apnual grade increment permanently 
9 . There is the Award of the Presiding Hicer Central is justified ? 
Goycroment Industrial Tribunal Chandigarh in reference 3C 
of 1971 between the management of Punjab National Bank 

2 . The case of the union who has cspoused the cause of 
and the workmcr , where Sh , P . P . R . Sahoi, in award published the worker Shri L . D . Agrawal is that Shri - L . D . Agarwal 
in Gaz . of India on 5 - 7 - 72 , ruled that the bank was not had proceeded on leava . from January 5th 1976 and the line 
justified in refusing a chance to K , L . Gaba to work 98 was extended up to 24 - 1 - 76 by sending two telegram for 
special assistant, and ordered the Bank to make good the extension Shri, L . D . Agarwal reported for duty on 2 - 1 - 76 
punctary loss that he had been made to suffer on that because 25 - 1 - 76 was -sunday and 26 - 1 -76 was a gazetted olday 
Account. 

being .Republic Day , Shri Agarwal way adwised by Oficep In 

charge Shri K . M . Agarwal to submit regular leave application 
10 . It is , under the circumstances , necessary to compensate 

along with Medical Certificatçı as well as Fitnes Certificate . 
the workman H . C . Aggarwal for the loss tbut he suffered 

He asked . Shri K . M . Agarwal that production of fitness 
for not being allowed to officiate as special assistant during 

certificatp will take timd as he wul have to write thợ Dottor 
the period 21- 2 - 79 till 12 -9 - 79 , by not being appointed or 

concerned and that he was fit . Ho was givela charge sheet 
promoted as special ussistant, when there were vacancies for 

on January 30th 1976 , According to the union the cixquity 
the same in the bank , on account of their error in not 

wag unfair and even otherwisellon the matctial on record 110 
putting his name on the priority list of 1- 1 -79 . He shall 

case is made out and none ofəthe charges stab provedor conta 
be entitled to special assistant s allowance for that period, 
but his claim for the period subsequent to 13- 9 - 79 is dismiys 

3 The enquiry Oficer " found Shri L . Di Agarwal jullty 
ed because be refused to accept appointment offered to him 

for all the changes exccptutharge No. 5 and the authpctent 
on 13- 9 - 79 and on 30- 5 - 80 at P . O . Purkha. It cannot be 

authority , the Regional Manager inflicated the pondlty of 
presiimed that he would have refused such posting during 

dismissal on Shri- L . D . Agarwal. On, an Appoal tboldismissal 
the period 1 - 4 - 79 to 12- 9 - 79, despite his representation dated 

order was set aside and instend the punishment was inflicted 
25- 2 - 79 secking posting at specified places. 

About which Shri L . . D : Agarwan raised a dispute which has 

beert referred for adjudication to this Tribunal. 16 14 
11 . Award is made accordingly , ordering payment of special 
ayşistant s allowance to the workpian during ibe pelrod 

4 . The opposite party in his reply, has juntfied the prish 
21- 2 - 79 to 12 - 9 - 79 at the specified ratc , on account of the 

mentrinflicted on Siri L . D . Agarwal and has come out with 
management s mistake in not giving a posting , entitling bsm 

& casp that the enquiry was fair and proper and all the 
to special assistants allowance and to ake good the loss 

charge except charge No. 5 have been proved . 

My 
suffered by him . 

5. Earlier under my ordor dated 1 August 1983 After 
Further ordered that the requisite number of copies of 

hearing arguments on the preliminary , question of fuifdits of 
this award be forwarded to the Central Govt. for necessary 

domøtic enguiry , held the domestic enquiry to be fair 
action at their cod. 

and ptopets . 

latest 

A ** 
April 3, 1984 . 

6 . Poday . I have heard the arguments on micr & The charges 

Against Shri L . D : Agarwal rdata - to the inoliemdated 27th 
1 0 . P. SINGLA , Presiding officer January 1976 which took place in between A -L . D), Agarwal 
[No, L -12012 /88 /80-D . II(A )/ D . IV ( A )] 

and Shri K . M .: Agarwal, the Incharge of the Bank on that 
day, - A charge has also been served as to whether it refusitiu 


6 . Foday . I have 
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lo accept the SCIVICC of suspension Order Sort Agarwal Com from the hand of Shri K , M . Agarwal. He states that Shri 
mitied it Discouuuci. I may be stated that the charges whicn K , M . Agarwal had picked up the papers from table before 
were tanied against Sori . D . Agarwal ank for which we Shri L . D . Agarwal could lay his hands on them . In the 
domestic cnqury was neld against him , ary conduca 10 . scule papers WCTO torn . He admits that he did not avail an 
the charge - sheet dated February 27th 1916 . The list verge advatice from the branch . According to him he had kiven 
is that as Shri L . D . Agarwal nas not submitted any applica his statement in writing and the same is Ex. 3 . A look at 
tion for grant of sick Icave and only a request to exclu ulu Ex , 3 will go to show that there is no mention in it that in 
leavc by IwO Iclegramy was sent, therefore , San M . M . Agurwal the scuffle the papers were turned . From his statement 
Accountant Incharge asked Shri L , D . Agarwal to produce alovo therefore , more so , in the absence of the statement 
sickness certificatc but no sickness ccruficale was given The of Shri K . M . Agarwal, the person with whom the incident 
charge is also that Shri L , D . Agarwal spoke in a loud voice is said to have been taken place , it cannot be said that the 
that he is fit and that is why he bas comc to work , Shri L , D . charge stands proved . In view of ihe fact that from the 
Agarwal also told Mr K . M . Agarwal that because there was 

evidence of the witness produced for the Bank, the charge 
shortage in cash that is why charge is not being given to me. is not hold proved . I have not discussed the evidence pro 
Thus Shri L . D . Agarwal levied # false charge on Shui K , M . 

duced on behalf of the worker. 
Agarwal that he would not allowed to tako çparge because 
the cash was short. Let us see as to whether any evidence 9. Charge No. 3 is in two parts. First part is that it was 
on record from which this charge stand proved . 

about 1 . 30 p . m , that a party had come to the bank for Trac 

tor loan on January 27th , 1976 and no gooner the party set, 
7 . Shri K . M . Agar wal to whom the words that Mr. 1 D . 

Snri L , D . Agarwal started direct talks with him and gave 
Agarwal was not allowed to tane charge because there is 

out that he will not get any loan from the bank and he 
shortage of cash are said to have been uileired , has not been 

should not expect to any loan . The second part is that the 
cxainined in the domestic cnquiry. May bc he was the officer 

same think was vaid outside the bank piemises . It may 
representing the bank in thc domestic enquiry , but as toc 

straight away he said that so far as the charge rclating to the 
incident is said to have been taken place with him and bc 

incident inside the bank there is absolutely no evidence . The 
causc thc words are said to have been utterred to him , it 

only evidence is of Shri Ram Bharose Sharma who has stated 
was very necessary that he should have been produccd as 

that it was outside the bank that Shri L . D . Agarwal told 
a witness for cross examination so that the delinquit Sari 

him that he should not expect any loan from the manager . 
L . D . Agarwal might have had an opportunity to cross cxa 

The charge is not that Shri L , D . Agarwal gave qut that no 
mine him . Failure to produce Shri K . M . Agarwal is a 

loan will be granted by the present manager , A look at Ex . , 
serious locuna and in his abycoce the charge cannot be said 

a document admitted to be in the writing of Shri R . D . Sharma 
to bo proved , On bebalf cf the Bapk during the course of 

will show that he even professes to be a witness of incident 
domostic enquiry the statement of Shri K . C . Sharma was 

of January 28th , 1976 . Ho does not avail any advance from 
recorded . Shri K . C . Sharma in cross examination admitled 

the bank , he does not take any tractor from the bank , no 
that the exchange or hot words in between Shri L . D . Agarwal 

application is said to have been given for loan for which 
and Shri K . M . Agarwal took place before his arrival, Thus 

there should be a procedure . On this statement firstly it 
even from the statement of Sbri K . C . Sharma, the charge 

cannot be held proved that outside the bank he utterred any 
cannot said to be proved , Shri Ram Bbarose Sharma another 

such words and secondly it does not appear to be a misconduct 
witness for the management does not say a word so far as 

within the meaning of para 19 . 5 ( 1) of settlement of the In 
the charge No. 1 is concerned. 

dustrial Disputes between Certain Banking Companios and 
8 . Charge No. 2 is with regard to th : incident dured 27th their workmon which defines gros misconduct. Thus this 
January 1976 at 2 . 20 p . m . It is to the effect that Shri L . D . charge is also not brought home to Shri 1.. D . Agarwal. 
Agarwal tried to take away the sickness certificatc wbich 

10 . Charge No . 4 is with regard to refusal to take the 
had the endorsement, without his permission . When ho ( K 

suspension order of January 29th 1976 at 4 . 30 pm , 

it 
M . Agarwal) asked him not to do so , he tried to snatch 

Shri 

Ballabh Das , witness for the Bank states that he went to 
away and to securo that end he also manbandled him and the 

deliver the suspension order on January 29th 1976 . He does 
sickness certificato was jorn y bim . So far as Shri K . C . 

not state that he want to serve the order on January 29th 
Sharma is concerned he is not a witness with regard to the 

1976 . Another witness is Shri Rameshwar Prasad , He states 
incident and the only witness iy Shri Ram Bharose Sharma 

that it was on 29th January 1976 at 5 .00 p .m ., an attempt to 
who says that he had come to the Bank to take loan for u 

scrve the suspension order is said to have been made by 
tractor, Shri K . M , Agarwal has not been examined with 

Shri K . M . Agarwal but he has not becu examined . Assum 
regard to this charge and an opportunity to cross examine him 

ing for the sake of argumcnts that Shri K . M . Agarwal did 
with regard to this charge has been denied to him . Procedure 

try to serve the suspension Order on January 29th , 1976 , at 
for taking disciplinary action is contained in Section ( III ) of 

4 .35 p .m , it will still not be a gross misconduct within the 
the Shastry Award and clause 521 provides that a person 

ineaning of para 19. 5 of the settlement referred to earlici. 
against whom disciplinary action is proposed or likely to be 

Mr. Duhe representing the Bank management submits that 
taken should in the 1st instance , be informed of the parti 

it will come under para 19 . 5 ( c ) of the acttlement which 
culars of the charge against him , he should have a proper 

reads " wilful insubordination or disobedience of any lawful 
opportunity to give his explanation us to such particulars 

and reasonable order of the management of a superior. " Thus 
Sub - para 10 contains the procedure and 10 ( a ) provides that 

to my mind even assuming , though not accepting that Shri 
an employee against whom disciplinary action is proposed or 

K . M . Agarwal tried to serve the suspension order on January 
likely to be taken shall be given a charge sheet clearly setting 

29th , 1976 on Shri L.. D . Agarwal and he refused to receive it . 
forth the circumstances appearing against him and a date 

it is not a gross misconduct under 19 . 5 of the setticment. 
shall be fixed for enquiry . He shall be permitted to appear 
before the officer conducting the to cross examine any witness 

1.. Even the Enquiry Officer has held that chargc No. 5 
on whose evidence the charge rests. The question of cross 

is not proved. 
examination of a witness will only arise if one is produced 
in support of the charge . That apart it cannot be disputed 

12 . Charge No . 6 is that on 30th Jonuary 76 at about 
that the charge rests mainly on Shri K , M . Agarwal with 10 . 45 a . m . when the pcon wanted to deliver a letter from 
whom the incident is said to have taken place and he was Accountant Incharge (Shri K . M . Agarwal ) to Shri L . D . 
not produced for reasops best known to the representative Agarwal, he refused to take it. This again is about the relusal 
conducting the case of the Bank who was nonc else hut to take the suspension order and even assuming that Shri 
Shri K . M , Agarwal himself. Thus nonc production of Shri L . D . Agarwal refused to take this order, it is not a misconduct 
K , M , Agarwal with regard to charge No . 2 is a serious infit within the meaning of para 19 . 5 of the wettlement referred 
mity in the case of the management. Be that as it may . Let to earlier . 
us see as to whether from the material Available on record 

13. In the result none of the charge stand proved against 
çan it be said that this charge stands proved . The only witness 

the worker Shri L . D . Agarwal. The evidence is such on which 
as already said earlier is Shri Ram Bharose Sharma, He does 

no reasonable mon can arrive at a finding that the charges 
not state as to what was the time when he gone to the Bank . 

or any of them stand proved . 
The charge was that the incident took place at about 2 . 20 p . m . 
He states that when he entered the Manager s room he found 

14 . In the result the penalty which has been awarded to 
Shri L . D . Agarwal and Manager Shri K , M , Agarwal sitting Shri L . D . Agarwal cannot be sustained . It is hereby de 
face- to - face and exchanging hot words. He also states that clared that the action on the management of Punjab National 
Shri L . D . Agarwal was trying to spatch away the papers Bank in relation to its Kocla Branch in treating Shri L , D . 
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Agarwal, Clerk / Cashier Incharge w . e .f. 29 - 1 - 79 instead of 

Shri R . S. Shirke on the ground it seems that he who 
30 - 1 - 76 , not paying full wages for the period from 29 - 1 - 76 
to the date of joining / reinstatement, adjusting privilego leave 

was Captain of Kabaddi Team , while undergoing 
and leave without pay against the period of absence and practice sustained injury and thereforc had to pro 
awarding a punishment of stoppage of one graded increment ceed on leave which which according to him should 
permanently is not justified . The worker Shri L . D . Agarwal have been treated as special leave . As seen from the 
is entitled to the full wages from the period 29 - 1- 76 to the 

writing of Managment the said request has been grant 
date of joining / reinstatement. The punishment of stoppage 
of onc grade increment permanently is set aside , 

ed and special leave for 79 days from 4 - 1 - 1980 to 

22 - 3 - 1980 has been sanctioned by the Life Insurance 
15 . Let this Award be sent to the Central Government for 

Corporation as a result of which the Union espousing 
publication under Section 17 ( 1 ) of the Industrial Disputes 
Act, 1947 . 

the cause of the workman has no objection to dis 

pose of the reference vide their precipe dated 
MAHENDRA BHUSHAN SHARMA , Presiding Officer 

27 - 3 - 1984 . 
No. L -12012 / 207 /79 -D . I/DIV ( A ) ] 

. 3 . In view of ihc grant of special leave though 
New Delhi, the 25th April, 1984 

subsequent to the reference the very cause has dis 
S .O . 1495. - In pursuance of section 17 of the In 

appeared and hence the reference cannot survive and 

is disposed of. 
dustrial Disputes Act, 1947 ( 14 of 1947 ), the Central 
Government hereby publishes thc following award of Award accordingly . 
the Central Government Industrial Tribunal No . II, No order as to costs. 
Bombay in the industrial dispute between the em 

Sd - 
ployers in relation to the Life Insurance Corporation 

M . A . DESHPANDE , Presiding Officer 
of India , Bombay and their worknion , which was 

No, L - 17012,783 - D .LV ( A )) 
received by the Central Government on the 9th April 

S. $. PRASHER , Desk Officer . 
1984 . 

New Delhi, the 19th April, 1984 
BEFORE THE CENTRAL GOVERNMENT IN 

S . O . 1496 .- In pursuance of section 17 of the Industrial 
DUSTRIAL TRIBUNAL NO . 2 , BOMBAY 

Disputes Act, 1947 ( 14 of 1947), the Central Government 

hereby publishes the following award of the Central Govern 
PRESENT : 

ment Industrial Tribunal No . 1, Dhanbad in the industrial 
Shri M . A . Despando 

dispute between the employers in relation to the management 

of Muraidth Projoct of Messors Bharat Coking Coal Limi 
Presiding Officer 

ted , and their workmen , which was received by the Central 

Government on the 5th April , 1984 , 
Reference No. CGIT- 212 of 1984 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
PARTIES : 

TRIBUNAL NO . 1, DHANBAD 
Employers in relation to the management of Life 

In the matter of a reference under section 10 ( 1 )( d ) of the 
Isurance Corporation of India , Divisional Office 

Industrial Disputes Act, 1947. 
Bombay 

Reference No. 22 of 1983 
AND 

PARTIES : 
their workman 

Employers in relation to the management of Muraidih 

Project of Messrs Bharat Coking Coal Ltd . 
APPEARANCES 

AND . 
For the Employers : Shri P . Vaidyanathau, 

Their Workmen 
Assistant Secretary ( Legal). 

PRESENT : 
For the workman : Shri V . B . Kathuria , Joint Mr. Justice Manoranjan Prasad ( Retd .) Presiding OHicer . 
Secretary , All India LIC Employecs Fede 

APPEARANCES : 
ration . 

For the Employers Shri B . Joshi, Advocate . 
INDUSTRY : Life Insurance 

For the Workmen - Shri B . K . Ghose , Member , Execu 
STATE : Maharashtra 

tive Comittee , Janta Mazdoor Sangh . 
STATE : Bihar, 

INDUSTRY : Coal. 
Bombay , the 27th March , 1984 

Dhanbad , dated the 29th March , 1984 
AWARD 

AWARD 
By their order No, L - 17012783 D - IV ( A ) dated 

The Central Governorrent in the Ministry of Labour has 
10 - 1 - 1984 the following dispute has been referred for by Order No, L - 20012 (428) / 82 -DIL ( A ) dated , the2nd April, 
adjudication under Section 10 ( 1 ) (d ) of the Industrial 1983 , in exercise of the powers conferred by clause ( d ) of 
Disputes Act, 1957: 

sub -section ( 1) of section 10 of the Industrial Disputes Act , 

1947 , referred the following dispute to this Tribunal for 
" Whether the action of the management of LIC 

adjudication : 
of India , Bombay Divisional Office, Bom 

“ Whether the action of the management of Muraidih 
bay in not granting special leave to Shri 

Colliery of Messrs Bharat Coking Coal Limited 
R , S . Shirke, peon for the period from 

in giving Excavation group D upto 23 - 9 - 1982 and 
4 - 1 -80 to 22 . 3 . 1980 is justificd ? If not, to 

Group C from 24- 9 - 1982 to Shri K . C . Seal, Wel 

der is justified in terms of gruding and job descrip 
what relief is the workman concerned entitl 

tion of Excavation fixed by the Standardisation Com 
ed ? " . 

mittee of J. B . C . C .I. ? If not, to what relief is the 

workman entitled ? " 
2 . As the reference stands it relates to claim of 

2 . The case of the management is that the concerned work 
special leave for 79 days by the workman known as 

man, Sri K . C . Seal, was appointed as a Welder on 14 - 8 - 1979 
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by letter dated 13 - 8 - 1979 in which he was offered Gradc- D the Joint Bipartitc Committee for Coal Industry , he came 
wbich he accepted and only after his acceptanco hc way put under item No. 9 (EP ) Welder Grade - I under . Group- B be 
on the job of a welder in Grade- D . The management has cause of his qualification and past experience of inoro than 
every right to appoint a workman in any grade at the initial 8 years at the Dandakaranya Project of the Government of 
stage according to his qualification , experience and perfor Jodia at the time of his appointment as welder in Grade - D 
mance at the interview and general make up of his mind and in July 1979 under M / s . Bharat Coking Coal Ltd , and hence 
other factors , and , accordingly the concerned workman was his grade should be rectificd accordingly . . 
fixod in Grade- D welder at his initial appointment. Past ex 
perience of a workman under his previous employer is con 

7 . Ext, M - 5 is a photostat copy of the report of the Sub 
sidered at the time of selection for his recruitmçnt but is not 

Committee C in respect of grading, jub deycription etc . of 
counted for his seniority of promotion to a next higher yiade Excavation , It has classified the workman of Excavation in 
und what is relevant is his experience under the present Special , Grude, Group - A , Group - B , Group -C , Group - D , 
maningement for his promotion after the concerned workman Group - E and Group - F . The concerned workman claims to be 
had worked for a few years and was found suitable for Exca an Excavation Plant Welder Gradc- I under- item No. 9 of 
vation Grade - C he was given Excavation Grade - C from 

Group -B of the said report which gives the following quali 
24 - 9 - 82 . In the circumstanco tbe concerned workman is not fications : 
entitled to any relief. 
3 . The case of the concerned workman , on the other hand , 

" EP Welder Gr, l : A highly skilled workman possessing 
is that he was , no doubt, appointed by M / s . Bharat Cokny 

at lçust eight years experience of all types of welding und 
Coal Limited as welder (Excavation ) in July , 1979 in Grade- D 

cutting with gas or electric equipment. He must be capable 
in the scale of wages of National Coal Wage Agreement. But 

of undertaking all types of weld .ng jobs independently and 
at the time of his appointment he already held National 

possess adequate knowledge about the types of materials to 
Trade Certificate in the trade of welder and experience of 

be welded and use of proper electrodos . He should undertake 
working for more than 8 years as welder at the Danjaka 

vertical overload and other intricatc welding jobs." 
ranya Project of the Government of India , Subsc/ jucntly , a 
Sub - Committee C , appointed by the Joint Bipartite Com 

In that very report there is also reference about Excava 
mittee for Coal Industry on categorisation and job descrip 

tion Plant Wolder Grade- II in Item No . 8 of Group - C which 
tion of excavation workers made certain recommendations gives the folloing qualifications : 
in respect of grading, job description and designation of the 
excavation section of mines. At a meeting held on 17 - 9 - 1981 “ EP Welder Gr. II : A skilled workman possessing at icast 
the Standardisation Committee of the Joint Bipartite Com 4 years experience of all types of welding and cutting with 
mittee for Coal Industry approved certain unanimous recom gas or electric cquipment. He should undertake all types of 
mendations of the Committee C as appended to their cir welding jobs. He should have some knowledge of the usc 
cular letter No. CSC |JBCCIIR | 94 |MP |1167 dated 2 - 2 - 1981. 

of proper electrodes." 
As per the above recommendations , thc concerned workman , 
however, came under item No. 9 (EP Welder Gr. I) under 

There is also a reference in the said report about Excuva 
Grour - B on the basis of his prior experience for more 

tion Plant Welder Grade- 111 under Item No. 6 of Group - D 
than 8 years at the Dandakaranya Project at the time of his 

which gives the following qualifications : 
appointment in M / s . Bharat Coking Coal Ltd ., and he is, 
therefore , entitled to rectifiction of his grade accordingly . 

" EP Welder Gr. III : A workman who con handle both 
4 . Certain documents have been exhibited on each sido 

Electric welding and gas welding equipment and automatic 

machines . He should have some knowledge of the prepara 
after their fortul proof has becn dispensed with the other 
side. But no oral evidence has been led by either side and 

tions required for special type of jobs. He should have 

ihorough knowledge of materials to be used and must be 
the case has been argued on the basis of the exhibited docu 

capable of working independently . He should be able to read 
ments . 

drawings ." 
5 . Ext. M - 3 is the photostat copy of a letter dated 8 - 7 - 79 
issued by the Personnel Manager (Man-power & Recruitment) It would thus be noticed that welders with different know 
of M / s . Bharat Coking Coal Ltd . to the concerned workman ledge and experience in welding have been placed under 
offering him appointment as temporary welder ( Excavation ) Item No. 9 of Group - B , Item No. 8 of Group - C and Item 
in Gradc- D on an initial basic daily wage of Rs. 15.90 in the No. 6 of Group- D . Since the concerned workman claims to 
basic wage scale of Rs. 15 . 90 .0 .64 . 22 . 30 This was accepted by be an Excavation Plant Welder Grade- 1 under Item No. 9 
the concerned worknin by bjs Ictter of acceptance dated of Group- B from the date of his appointment on 14 - 8 - 79 
17 - 7 -1979 ( Ext. M -4 ) addressed by bịm 10 the Personnel under M / s . Bharat Cuking Coal Ltd ., the burden surely lies 
Manager ( Recruitincnt) in which he accepted the post of welder on him to show that he possessed the qualification specified 
in Grade- D . Thereupon by Office Order dated 20 / 21 - 8 - 1979 for the same in the aforesaid report ( Ext. M - 5 ), gamely , 
(Ext. M - 1 ) the concerned workman , who had joined in D & C that at the time of his said appointment he was a highly 
Diví ., Vikas Bhawan, Dhanbad , on 18 - 8 - 79 as welder in skilled workman possessing atleast 8 years experience of all 
Excavation Grade- D in the scale of wages of Rs. . 15 .90. 0 . types of welding and cutting with gas or electric equipment 
64- 22 . 30 per day with initial basic of Rs. 15 : 90 only per day , and that he was capable of undertaking all types of welding 
was posted at Muraidih project with immediate effect and jobs independently and possessed adequate knowledge about 
he was directed to report for his work to the Project Manager , 

the types of materials to be welded and use of proper elec 
Muraidih . In response to the aforesaid office order , the con trodes and he was capable of undertaking vertical overloud 
cerned workman reported for duty at Muraidih colliery on and other intricate welding jobs . To prove this the concerned 
21- 8 - 79 by submitting his joining report dated 21- 8 -79 workman has exhibited two documents. One is a National 
(Ext. M - 2 ) to the Project Manager, Muraidih colliery who Trade Certificate datod 27- 2 - 75 (Ext. W - 2 ) granted by the 
accordingly allowed him to join duty from 22 - 8 - 79 . The Principal. Dandakaranya Project, certifying that he having 
aforesaid documents clearly show that the management had completed the course of training at Industrial Training Insti 
in very plain words offered to the concerned workman the tute , Dandakasanya Project and passed the prescribed trade 
post of welder (Excavation ) in Grade- D on an initial daily test in trade of welder held betwcen 25th and 28th April, 
basic wage of Rs. 15, 90 only per day in the scale of Rs. 15 . 90 .0 . 1967, was awarded the Trade Certificate . The other is a 
64-22.30 which the concerned workman had gladly accepted certificate dated 4 - 8 - 79 ( Ext. W - l ) granted by the Executive 
and joined with his cyes open , and this is also not disputed Engineer (Mech .), Dandakaranya Project , certifying that the 
by the concerned workman . It i: also the case of the manage concerned workman had worked under him as welder from 
ment that after the concerned workman had worked as welder 

1 - 12 - 70 to 31- 12 -79 and during that period he had found 
( Excavation ) in Grade- D for a few years , he was fixed in him sincere , hard working and painstaking and his work was 
Excavation Grade- C on 24- 9 -82, which is also not disputed . 

quite satisfactory . These two certificates by themselves, how 

ever , do not fulfil the qualifications of Excavation Plant 
6 . The contention of the concerned workinan, however, is Welder Grade- I given under Item No. 9 of Groun - B of the 
that as per recommendations of the Sub -Committee Çap said report ( Ext, M - 5 ) and hence on the basis of these two 
painted by the Joint Bipartito Comin ttee for Coal Industry certificatey alone it is not possible for the Tribunal to place 
which were approved by the Standardisation Committee of him as Excavation Plant Welder Grade- I under Item No. 9 
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of Group - B of tho aforesaid report ( Ext, M 5 ) from the very 
date of his appointment as a welder in Grade- D in M / s . 
Bharat Coking Coal Ltd ., with effect from 14 - 8 - 79 or from 
any subsequent date specially so when the management had 
offered him by letter dated 8 - 7 - 1979 (Ext . M - 3 ) the post of a 
welder (Excavation ) in Grade- D only with an initial busiu 
pay of Rs. 15. 90 per day in the scale of Rs. 15 . 90 - 0 . 64- 22 . 30 
which he had himself accepted in his letter of acceptance 
dated 17 - 7 - 79 (Ext. M -4 ) and when hy another letter dated 
20 / 21- 8 -79 ( Ext. M - 1 ) he was directed by the managenient to 
join as welder ( Excavation ) Grade- D at Muraidih , he gladly 
joined there by submitting his joining report dated 21 - 8 - 79 
(Ext. M - 2 ). In the circumstance , the concerned workman is 
not entitled to any relief on the evidence adduced. 


10 of the Industrial Disputes Act, 1947 , referred the 
following disputo to this Tribunal for adjudication : 
" Whether the demand for placement of Shri 

B , K , Mukherjee, Auto E . P . Electrician 
at Muraidih Project of Messrs Bharat Cok 
ing Coal Limited , in Excavation group B 
( Grade- I) from August, 1979, as per J. B . 
C . C . 1. standardisation Committec decision 
of February , 1981, is justified in the light of 
his past experience ? If so , to what relief is 
the workman entitled ? " 


8 . In the result, it is held that the action of the manage 
ment of Muraidih Colliery of M / s. Bharat Coking Coal Ltd . 
in giving Excavation Grade - D upto 23- 9 - 82 and Grade - C from 
24 - 9 -82 to the concerned workman , Sri K . C . Seal, welcler , 
is justified and the concerned workman is not entitled to any 
relief. The reference is answered and the award is inade AC 
cordingly . But is the circumstance of the case there will be 
ro order as to cost . 
MANORANJAN PRASAD , Prosiding Officer , 

No . L - 20012 ( 4281/ 82 -DIICA ) 


S . O . 1497 . - In pursuance of section 17 of the In 
dustrial Disputes Act , 1947 ( 14 of 1947 ), the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal No . 1 . 
Dhanbad in the industrial disputes between the emp 
loyers in relation to the management of Muraidih Pro 
ject of Messrs Bharat Coking Coal Limited , and their 
workmen , which was received by the Central Govern 
ment on the 5th April , 1984 . 


2 . The case of the management is that the concerned 
workman , Sri B . K . Mukherjec , was appointed as E . P . 
Auto Electrician on 6 -8 - 1979 in Muraidih Project of 
M ] s. Bharat Coking Coal Ltd . by letter No. BCCL 
PA | 111152 Rectt - D , N , K , Project |79 dated 8 - 7 - 1979 
and he was offered Excavation Grade - D after judging 
his qualifications , experience and merit at the time of 
his selection . He accepted the terms and conditions 
embodied in the letter of appointment and only there 
after he was taken in the employment, At the time of 
recruitment the employers possess the right to select 
proper types of persons to fill up certain posts and 
thereafter the seniority of a person appointed in a par 
ticular grade will start from the date of his placement 
in that grade. After the concerned workman worked 
for a few years in Gradc - D he was placed in Grade - C 
with effect from August 1982. It appears that the 
concerned workman wants his experience in other fac 
tories for workshops prior to his recruitment under the 
management of Ms. Bharat Coking Coal Ltd . to he 
counted for computing his experience and seniority for 
being strightway promoted to Grade- B retrospec 
tively from the very date of his appointment which is a 
fantastic proposition . In the circumstance, the con 
cemed workman is not entitled to any relief, 


BEFORE THE CENTRAL GOVERNMENT , 

INDUSTRIAL TRIBUNAL, NO . 1, DHANBAD 


In the matter of a reference under section 

10 ( 1 ) ( d ) of the Industrial Disputes Act, 
1947. 


Reference No. 23 of 1983 
PARTIES : 
Employers in relation to the management of 

Muraidih Project of Messrs Bharat Coking 
Coal Limited . 


AND 


Their Workmen 


APPEARANCES : 


For the Employers. -- Shri B . Joshi, Advocate . 
For the Workman . - Shri B . K , Ghose, Memher, 

Executive Committee , Janta Mazdoor 
Sangh . 


3. The case of the concerned workman , on the other 
hand , is that he was appointed in Ms. Bharat Coking 
Coal Ltd . as Auto Electrician in Grade - D of the 
N . C . W . A . as per letter of appointment issued to him 
on 8 - 7 - 79 and he was posted at Muraidih Open Cast 
Projcct. At the time of his appointment, however, he 
was already having National Traite Certificate in the 
trade of electrician and experience of working for 
more than 8 vears as Auto Electrician under the 
Dandakaranya Development Authority , Ministry of 
Rchabilitation , Government of India . Subsequently , 

Sub -Committer Cappointed by the Joint Bipartite 
Committee for Coal Industry on categorisation and inh 
description of jobs where they did not exist in miscel 
laneous sections including Central Excavation workers 
mnde certain recommendations in respect of mading, 
ioh descrintion and designation of the Excavation ser 
tinn of mines . At a meeting held on 17- 1 -81 the 
Standardisation Committee of the Toint Binartite CM 
mistre discussed and approved certain inanimous rc 
commendations of the Committee ™ as appended to 
thrir rircular letter No. C5CIRCCI IR /94 /MP1167 
Hated 2 - 2 - 1981. As per the above recommendations 
the concerned workman mmes under item No. 7 ( EP 
Flectrician Gr T ) whiler Grman Bof the above circular 
and he is entitled to rectification of his prade on the 
basis of his prior experience for more than & vears 
* der Dandakaronva Develinment Authority at the 
timp of his appointment in M s Bharat Coking ( cal 
Ltd . 


eSpec 
CAVA 
S7 Carti 


STATE : Bihar 


INDUSTRY : Coal 


Dhanbad , the 30th March , 1984 


AWARD 


By Order No. L - 200127409 ) 82 -DITICA ) dated 
the 2nd Anril , 1983, the Central Government in the 
Ministry of Labout has, in exercise of the powere 
conferred by clause ( d ) of sub -section (1) of section 
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" EP Electrician Gr. II : A skilled workman pos 

sessing not less than four years experience in 
the maintenance and repairs of electrical 
systems of heavy earth moving equipment , He 
should have some knowledge of working cir 
cuits and should hold statutory qualifications 
of at least medium tension to be an elec 
trician : Alternatively , he should possess 4 
years experience as auto -electrician on heavy 
earthmoving machinery ." 


should hat heavy eachd repairs experience on 
of last and shoulde knowleding equipmer 


basic W0.64.22.concernedersonnel 
to the ou for the PRS. 


There is also a reference in the said report about 
FP Electrician Gradc- III under Item No. 4 of Group 
D which gives the following qualifications : 


I 


him ing comthe sencerned 2 is basic wil on ntment 


of Aunder the atd with Personnel an which report i 


15. 90-0.6Electriciaresaid letter de to the opes. Bharat 


" EP Electrician Gr, IIJ : A workman possessing 

statutory qualification , capable of reading 
drawing and having thorough knowledge of 
working circuits and the construction and use 
of all electrical equipment. He must be able 
to detect and rectify the faults with minimum 
delay and dismentling of the equipment in 
question . He must be capable of working 
independently." 


4 . Certain documents have been exhibited on cach 
side after their foſmal proof has been dispensed with 
by the other side, . The concerned workman Sri B . K . 
Mukherjee has also examined himself as WW - 1, No 
witness has been examined on behalf of the manage 
ment. 

5 . Ext. M - 1 is a photostat copy of a letter dated 
8 - 7 - 79 issued by the Personnel Manager (Man -power 
and Recruitment) of Ms. Bharat Coking Coal Ltd . to 
the concerned workman offering him appointment as 
temporary Auto Electrician in Grade- D on an initial 
basic wage of Rs. 15 . 90 in the basic wage scale of Rs. 
15 . 90 - 0 .64 - 22 . 30 . Ext . M - 2 is the joining report dated 
6 - 8 -79 of the concerned workman which he had sub 
mittcd to the Senior Personnel Officer, Ms. Bharat 
Coking Coal Ltd , with reference to the offer made to 
him under the aforesaid letter dated 8 - 7 -79 for the post 
of Auto Electrician in Grade- D in the scale of Rs. 
15. 90 - 0 .64 - 22 . 30 . The aforesaid documents clearly 
show that the management had in very plain words 
offered to the concerned workman the post of Auto 
Electrician in Grade- D on an initial basic of Rs. 15 . 90 
only per day in the basic wage scale of Rs. 15,90 
0 .64 - 22 . 30 which he had gladly accepted and joined 
with his cyes open , and this is also not disputed by the 
concerned workman . It is also the casc of the manage 
ment that subscquently after the concerned workman 
had worked in Grade - D for a few years , he was placed 
in Grade- C with effect froin August 1982 , which is 
also not in dispute. 

6 . The contention of the concerned workman , how 
ever, is that as per recommendations of the Sub -Com 
mittee Cappointed by the Joint Bipartite Committee 
for Coal Industry and which were approved by the 
Standardisation Committee of the Joint Bipartite Com 
mittee for Coal Industry , because of his qualification 
and past experience of 8 years in Dandakaranya Pro 
jcct he came under Item No . 7 EP Electrician Grade - I 
under Group - B at the time of his appointment in M /s . 
Bharat Coking Coal Ltd . and , therefore, his Grade 
should be rectified accordingly with retrospective 
effect . 

7 . Ext. M - 3 is a copy of the report of the Sub - Com 
mittec C " in respect of grading, job description etc , of 
electrician . It has classified the workman of Excava 
tion in Special Grade , Group - B , Group - C , Group - D , 
Group- E and Group - F . The concerned workman 
claims to be EP Electrician Grade- I under Item No . 7 
of Group - B of the said report which gives the following 
qualifications : 
" EP Electrician Gr. I : A highly skilled workman 

Tossessing not less than seven years exper 
ience in the maintenance and repair of elec 
trical system of heavy duty excavation equin 
ments . He should possess statutory qualifi 
cation , viz . HT permit and he capable of 
reading diagrams and having thorough know 
ledge of working circuit and of the construc 
tion and use of all items of clectrical equin 
ment. He should detect and rectify faults . 
with minimum delay . Alternatively he should 
possess six years experience as auto electri 

cian on heavy earth moving machines." 
In that very report there is also a reference about 
EP Floatrician Grade - II in Item No. 6 of Group - ( 
which gives the following qualifications : 


mitteficiar 
. ecial GRO 


! It would thus be noticed that EP Electricians with 
different knowledge and experience have been placed 
linder Item No. 7 of Group- B , Item No. 6 of Group - C 
and Item No. 4 of Group - D . Since the concerned 
workman claims to be Excavation Plant Electrician 
Grade- I under Item No. 7 of Group - B from the very 
inception of his appointment and joining on 6 - 8 -79 
under M /s . Bharat Coking Coal Ltd ., the burden surely 
les on him to show that he possessed the qualifications 
spccified for the same in the aforesaid report ( Ext. 
M - 3 ) , namcly, that he was a highly skilled workman 
possessing not less than 7 years experience in the main 
tenance and repair of electrical system of heavy duty 
excavation equipment and he possessed statutory quali 
fication viz . HT permit " and was capable of reading 
diagrams and had thorough knowledge of working cir 
cuit and of the construction and use of all items of 
electrical equipment and he could detect and , 
rectify faults with minimum delay, and alternatively , 
he possessed six years experience as Auto Electrician 
on heavy earth moving machines . To prove this the 
concerned workman relies on two documents . One is 
the National Trade Certificate ( Ext. W - 2 ) granted by 
the Secretary , National Council for Training in Voca - 
tional Traders certifying that the concerned workman 
having completed the course of training at Indusrtial 
Training Industitute . Durgapur, & passed the prescribed 
trade test in the trade of Etectrician held in April, 1967 
was awarded the Trade Certificate . The other is a 
certificate dated 31- 7 - 79 ( Ext. W - 1 ) granted by the 
Asstt . Engineer (Mech .) No, III, Dandakaranya Pro 
iect certifying that the concerned workman had worked 
in that Project since July 1971 as Auto Electrician , and 
during his ser : ico period in that Project he had gained 
much expericnce in installation and repairing and main 
tenance of self -starter , dynamo, cut- out, alternator and 
preparation and maintenance of batterics so much so 
that he can undertake complete wiring work of both 
heavy earth moving machinery and light vehicle (petrol 
omal diesc ! ) independently with fult satisfaction . The 
concerned workman Sri B K Mukherjee (WW - 1 ) has 
alon stated in his demosition that between June or July 
1971 and prior to his joining in Ms. Bharat Coking 


- 
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Coal Ltd , in August , 1979 he had worked as an Elec 
trician at Dandakaranya Project where he had to do 
the jobs pertaining to battery repairing, self -starter, 
dynamo , alternator , cut -out , wiring and motor repair 
ing both AC and DC., and there he also worked Oni 
heavy carth moving machines like Dumper , Shovel, 
Scraper and bull dozers and at Ms. Bharat Coking 
Coal Ltd . also he had to do all the above work besides 
some more work . The aforesaid two certificates and 
the aforesaid deposition of the concerned workinan 
Sri B , K , Mukherjee (WW - 1 ), however, by them 
selves do not fulfil the qualifications of Excavation 
Plant Electrician Grade -t given under ſtem No. 7 
of Group - B of the said report (Ext. M - 3). It has, 
however, becn argued by Sri B . K . Ghosc appearing 
on behalf of the concerned workman that the con 
cerned workman atleast fulfils the alternative quali 
fication of EP Electrician Grade - I given in Iteni No . 
7 of Group - B which says that alternatively he 
should possess six years experience as Auto Elcc 
toician on heavy carth moving machines , and for 
his aforesaid contention he relied on that part of the 
certificate dated 31 - 7 - 79 (Ext . W - 1) granted to the 
concerned workman by the Asstt. Engincer (Mech .) 
Dandakaranya Project in which he had certified that 
during his service period of 8 years in that Project 
the concerned workman lad gained much experience 
so much so that he can undertake complete wiring 
work of both hcavy earth moving machinery and 
light vehicle (petrol and diesel) independently with 
full satisfaction . But a certificate that the concer 
ned workman during his service period of 8 years 
in Dandakaranya Project had gained such experience 
So much so that he can undertake complete wiring 
work of both heavy carth moving machinery and 
light vehicle (Petrol and diesel) independently with 
full satisfaction as certified by the Asstt . Engineer 
(Mech .) Dandakaranya Project, is one thing, and to 
possess six years experience as Auto Electrician of 
hcavy carth moving machines , which is the require 
ment of EP Electrician Grade - I under Item No. 7 of 
Group -B , is quite different thing, and the former 
cannot be equated with the latter. I, therefore , sce 
no merit in the aforesaid contention of Sri B . K . 
Ghose . Hence on the basis of the aforesaid two cer 
tificates and the oral evidence of the concerned work 
man Sri B . K . Mukherjee (WW - 1) alone , it is not pos 
sible for the Tribunal to place him as Excavation 
Plant Electrician Grade -J under Item No. 7 of Group 
B of the aforesaid report (Ext, M - 3 ) from the very 
date of his joining as Electrician in M s , Bharat Cok 
ing Coal Ltd , with effect from 6 - 8 - 79 or fro in any 
subliquent date, specially when the management had 
offered him by letter dated 8 - 7 - 79 (Ext. M - 1 ) the post 
of Auto Electrician in Grade - D only with initial hasic 
pay of Rs. 15 . 90 per day in the wage scale of Rs. 
15 . 90 - 0 .64 -22. 30 which he had himself accepted by 
submitting his joining report dated 6 - 8 - 1979 (Ext. 
M - 2 ). In the circumstance , the concerned workman is 
not entitled to any relief. 


and the award is made accordingly . But in the circum - -- 
stance of the case there will be no order as to cost. 
MANORANJAN PRASAD , Presiding Officer 

[ No. L - 20012 (409 ) 82- DIII( A )] 
$ . O . 1498 . . In pursuance of section 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947) , the Central Go 
vernment hereby publishes the following Award of the 
Central Government Industrial Tribunal No. 1, Dhan 
bad in the industrial disputes between the employers 
in relation to the management of Lodna Colliery of 
Ms. Bharat Coking Coal Ltd ., Post Office Lodna Dis 
trict Dhanbad and their workmen , which was received 
by the Central Governnient on the 31st March , 1984 . 
BEFORE THE CENTRAL GOVERNMENT IN 

DUSTRIAL TRIBUNAL NO . 1 , DHANBAD 
In the matter of a reference under section 

10 ( 1 ) ( d ) of the Industrial Disputes Act, 
1947. 

Reference No. 59 of 1982 
PARTIES : 
Employers in relation to the management of 

Lodna Colliery of Messrs Bharat Coking 
Coal Limited , Post Office Lodna , District 
Dhanbad, 

AND 

Their Workinen . 
APPEARANCES : 

For the Employers . -- Shri B . Joshi, Advocate . 

For the Workmen . - Shri J. D . Lall, Advocate . 
STATE : Bihar 

INDUSTRY : Coal 
Dlianbad , the 26th March , 1984 

AWARD 
By Order No. L - 20012 (45 ) 82- D . III ( A ) dated , the 
29th May , 1982 , the Central Government in the Min 
istry of Labour has, in exercise of the powers conferred 
by clause ( d ) of sub - section ( 1) of section 10 of the 
Industrial Disputes Act, 1947 , referred the following 
dispute to this Tribunal for adjudication : 
" Whether the action of the management of Lodna 

Colliery of Messrs Bharat Coking Coal Limi 
ted , Area No. X , Post Office Lodna , Dis 
trict Dhanbad in superannuating from ser- , 
vice Shri Peman Mahato , Prop Mistry with 
effect from the 20th April, 1981 is justified ? 
If not, to what relief is the workman , concer 
ned entitled ? " 


By May, 1982 , then exercise of the section 10 


2 . The case of the concerned workman , Peman 
Mahato , is that he had been working as Prop Mistry 
in New Standard Lodna Colliery which is now a Part 
of Lodna Colliery , since 1949 from the time of the 
erstwhile owner and he had put in continuous service 
since then in the said colliery . He was a permanent 
workman and was friso a member of the Coal Mincs 
Proident Fund. His date of birth as mentioned in his 
provident fund record in Form A is 3 . 1 .1931 and 
according to his said date of birth he had still many 
years of service before attaining the age of 60 years 
which is the date of superaonuation . But the mana 
gement of Lodna collicry issued a notioc of retire - 
ment No . BCCL 4A Retirement|41| 81 |0647 dated 


8 . In the result, it is held that the demand of the 
concerned workman Sri B K Mukherjec , Auto E .P . 
Electrician at Muraidih Project of Messrs Bharat 
Coking Coal Ltd . for placement in Excavation Group 
B (Grade- I) from August , 1979 is not justified and he 
is not entitled to any relief. The reference is answered 
89G1/84 - 6 
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[PART 11. SEC : 3 ( 11 ) 


og him witand malae managemebe held origina 


P Mind and he 30.4.1esmentis thereforegan. 


19 .3 . 1981 to him intimating that he would attain have also been proved and marked as Exts , M - 1 and 
the age of 60 years on 20 .4 . 1981 and as such he M - 2 on behalf of the managenicnt. No document has 
would retire from service with effect from that date . becn exhibited on behalf of the concerned workman . 
Thereupon he made a representation dated 21. 3 . 1981 
to the Agent of Lodna Colliery that the date of his 

5 . Sri Ram Bilas Singh (MW - 1) had joined Lodna 
birth as mentioned by the management was not 

colliery for the first time in the year 1970 and since 
correct and that he had not attainc: the age of 60 

then he has been working there as Asstt.Welfare 
years . The Agent, Lodna colliery sent his represch 

Officer. He has proved the entires at serial nos .900 
iation to different clerks for verification of relevant 

to 908 ( Ext. M - 1 ) in Form B register of Lodna col 
records, as such , provident fund record and Form 

liery to be in his handwriting which were made in the 
B register to ascertain the actual facts . The provident 

year 1972 and which also contain the thumb impres 
fund clerk noted on the body of the representation 

sions of the workmen named therein . The name of 
that in the provident fund record his age had been 

the concerned workman Peman Mehato is to be found 
mentioned as 3 - 1 - 1931 and Form B register clerk sta 

in Ext . M - 1 at serial no . 906 whercin his date of birth 
ted that no age was mentioned in th Form B register . 

is noted as 6 . 6 . 1915 and his age is Suplember 1972 
Inspite of this the management did not concede his de 

is noted as 58 years. In this cennection it is the evid 
mand and retired him with effect from 20 - 4 - 1981 and 

ence of Sri Ram Bilas Singh (MW - 1 ), the writer of 
since then he was sitting idle . A photostat copy of the 

the said entry , that the concerned workman , Peman) 
aforesaid representation dated 21. 3 . 1981 with diſ 

Mahato , had himself declared his date of birth as 
ferent notings on it has been made an Annexure to his 

6 .6 .1915 and it was on that declaration that 6 .6 . 1915 
written statement. On these grounds his contention 

was entered by him as the date of birth of Pemum 
is that the action of the management in superannuat 

Mahato in Form B register and it was on that basis 
ing him with cffect from 20 .4 .81 is quite illegal, 

that his age as calculated mas mentioned by him as 
unjustified and malafide . His demand , therefore , is 

58 years approximately in Septenibor, 1972 . Sri Ram 
that the action of the inanagement in superannuating 

Bilas Singh (MW - 1 ) has also proved the photostat 
him with effect from 20 . 4 . 1981 be held to be illegal 

copy of indentity card register (Ext.M - 2 ) which was 
and unjustified and he be reinstated to his original job 

prepared sometime in the year 1972 or 1973 after the 
of Prop Ministry in Lodna colliery with continuity of 

nationalisation of the collicry on the basis of Form B 
service and paid full wages and other emoluments for 

register and in the said photostat copy of the identity 
the idle periods till he is reinstated . 

card register also the date of birth of Peman Mahato 

is mentioned as 6 .6 . 15 and his age is mentioned as 58 
3 . The casc of the management, on the other hand , years. In his representation dated 21 - 3 - 1981 to the 
Is that date of birth of the concerned workman as Agent, Lodna colliery , a photostat copy of which 
mentioned in Form B register on his own declaration has been made annexure to his written statement, 

is 6 .6 . 1915 and he attained the age of 60 years much there is also an admission of the concerned workman 
- earlier sometime in the year 1975. But due to over that his date of birth as noted in the identity card is 

sight his case was not put up in time and he nianaged sued to him is 6 .6 . 1915 . Therefore , it is established 
to continue in employinent for five years more due to from the entries in Form B register, Identity Card 
the mistake on the part of the dealing clerk and he Register and identity card issued to the concerned 
was retired with effect frori 20 . 4 .81, and , in the workman that everywhere his date of birth was mien 
circumstanoc , his claim for further continuance in tioned as 6 . 6 . 1915 . On that basis the concerned work 
service is most unreasonable . Form A records of the man attained the age of 60 years , the age of superan 
workmen were manipulated at the Coal Mines Pro nuation , sometime in the year 1975 and in the circu 
vident Fund office and the Coal Mines Frovident , mstance he should have no grievance if he was retired 
Fund Commissioner had reported this fact to the with effect from 20 - 4 - 1981 after getting a further per 
management and had advised Tot to iod of grace of five years which was, according to the 
accept the cntries made therein in view . . . management, due to not putting up his case in time on 
of manipulations done by several interested account of mistake on the part of the dealing clerk . 
persons in connivance with the staff . It is also incor 

6 . In the written statement of the concerned work 
rect to suggest that the date of birth mentioned in 

man much emphasis was placed on he coal mines 
provident fund record of the concerned workinan , in 

provident fund record in Form A wherein it was al 
Form A is 3 . 1. 1931. The photostat copy of the repre 

Icged that his date of birth had been noted as 3 . 1 . 
sentation dated 21. 3 . 1981 which has been made an 

1 

and in this connection reliance was also placed on the 
nexure to the written statement of the concerned 

notings of some clerk to the same effect on his re 
workman with certain noting of the clerks thercon 

presentation dated 21. 3 .81 addressed to the Agent 
is not a genuine docunent and is a manipulated one as 

of Lodna collicry , a plotostat copy of which is un 
no clerk can state against the entrics in Form B regis 

nexure to his written statement. But neither the said . 
ter that the date of birth was not there in Form B rc 

Form A of the Coal Mines Provident Fund nor the 
gister nor any clerk can state that his date of birth as 

aforesaid notings of some clerk on his representat 
noted in the provident fund record was 3 . 1. 1931. On 

ion dated 21. 3 .81 has been proved in this case , and , 
these grounds the contention of the management is 

tlierefore practically there is no documentary evidence 
that the concerned workman has been rightly relired 

on the side of the concerned workman in support of his 
with effect from 20 .4 . 81 and he is not entitled to my 

case that in Form A of Coal Mines Provident Fund 
relief. 

ollice his date of birth is noted as 3 - 1 - 1931. The only 

evidence led by the concerned workman in this con 
4 . Two witnesses have been examined on behalf nection is his unsupported oral testimony wherein 110 
of the management. The concerned workman is the has stated that he was born in the year 1931, but 
lone witness examined on his behalf. Two documents obviously no reliance on such incorroboratori testi. 


10 
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mony of the concerned workman , who is obviously an 
interested witness in this case , can be placed in ab 
sence of any supporting document specially when , ac 
cording to his own statement in his representation 
dated 21. 3 . 1981, a photostat copy . of which is an 
nexure to his written statement, he was all along in 
possession of his identity card in which the date of 
his birth was noted as 6 .6 . 1915 against which he had 
raised no objection till he was served with a retire - 
ment notice No.BCCI|4A Retirement|41 |8110647 
dated 19 - 3 - 1981.. 


. 


2 . According to the petitioner workman , on being appoin 
ted by the Respdt. Corporation , he joined their services as 
a Watchman on 8 - 3 - 72 and on the basis of his seniority and 
merit was promoted to the rank of Head Watchman w .e . f. 
10 - 11- 1978 . But then there was some ex party revision of 
his seniority in the year 1980 and tous the respondent/ Cor 
poration reverted him to the post of a Watchman vide tbeir 
Order dated 29 - 8 - 1981. He questioned the propriety and 
legality of the reversion on the ground that neither any 
show cause notice was issued to him nor was he heard at 
the time of the revision of the Seniority list. He, therefore , 
challenged the vires of the entire process and raised an 
Industrial Dispute which could not be settled despite the 
intervention of the A .L . C . (C ) and , hence the Reference . 

3 . Resisting the petitioners claim on all counts, the Manage 
ment pleaded that due to inadvertance and some confusion in 
the office , the petitioner was fixed at a wrong .seniority on 
the assumption of having joined as a Watchman on 15 - 9 - 1971 
but when the mistake was detected and it was found that - 
he had actually joined on 8 - 3 - 72 in pursuance to his selection 
dated 8 - 2 - 72 , the necessary rectification was made in the 
Seniority list which resulted in his reversion to the original 
post of a Watchman It was propounded that since the 
error was patent on record therefore , the issue of any 
notice or audience to the petitioner was not demand neces - 
sary . 

4 . As the respective pleadings of the parties were fully 
covered under the terms of reference . therefore , they were 
called upon to adduce their evidence . 


7 . On a consideration of the oral and document 
ary evidence , as discussed above, it is, therefore , 
held that the action of the management in superannu 
ating from service the concerned workman Sri Peman 
Matato , Prop Mistry , with effect from 20 . 4 .1981 is 
justified and he is not entitled to any relief. The ref 
rence is . answered and the award is made : accord 
ingly . But in the circumstance of the case there will 
be no order as to cost. . 
MANORANJAN PRASAD , Presiding Officer, 

* [No. 1 - 29012 (45) 82 - D . III (A )] 

A . V . Ş . SHARMA , Desk Officer 


, 


5 . In support of his case the petitioner examined himself 
whereas the Management produced their Deputy Manager 
(I.R .) Shri Tirath Singh . Of course , both the parties filed 
a few documents also . 


New Delhi, the 19th April , 1984 


S . O . 1499 . In pursuance of section 17 of the Industrial 
Disputes Act , 1947 (14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal. Chandigarh in the industrial dispute 
between the employers in relation to the management of . 
Food Corporation of India and their workmen which was 
received by the Central Government on the 6th April. 


- 


6 . On a careful scrutiny of the entire material on records 
and hearing the parties I am not inclined to sustain the 
petitioner s grouce against the impunged reversion because 
both in his claim statement as well as deposition in the 
proceedings before me he admitted having joined service on 
6 - 3 - 1972 . In cross -examination he further conceded that 
his selection was on the basis of an Interview held on 
8 - 2 - 1972 whereas in the initially prepared seniority list be : 
was accorded seniceity at Sr. No. 1193 on assuming 15 - 9 - 1971 
as the date of his selection . It thus becomes clear that on 
the admission of the petitioner himself, his seniority was 
fixed at a wrong place under the impression of an extra 
length of service which he had not rendered . 


1984 . 


. 


7 . As a necessary corrolary it follows that the Manage 
ment was justified in making the necessary correction im 
nyediately as and when the mistake was detected by them . 


BEFORE SHRI I. P . VASISHTH , PRESIDING OFFICER . : 

CHANDIGARH 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL, 

Case No . I.D . 158 /83 - ( N , Delhi), 22 /83 CHD . 
PARTIES : 
Employers in relation to the management of Food 
Corporation of India , Chandigarh . 

. AND 

Their Workman - Ranjit Singh 
APPEARANCES : 
For the Employers - Sarvshri B . L . Loriaya and Tirth 

Singh . 
For the Workmark- Shri P . K . Singla . 
· Food Corporation of India 

STATE : Punjab 
AWARD 


8 . On behalf of the Workman it was contended that he 
should have been given a notice or hearing before the 
revision of the seniority list. In the normal course of events 
I would have agreed with the view , because it · originales 
from the domain of natural justice . But in the peculier 
circumstances of our case the deviation does not warrant any 
serious notice as no fruitful purpose was going to be served 
by joining the petitioner in such process. After all the 
management did not temper with his date of selection or 
joining the service . It rather acted fairly in assigning him 
seniority on that basis . 


Dated , the 3rd of April, 1984 
The Central Government Ministry of Labour in exercise 
or the powers conferred on them under Section 10 ( 1 ) ( d ) of 
the Industrial Disputes Act 1947, lereinafter referred to as 
the Act , per their Order No. L - 42012 ( 5 ) / 82 - FCI / D .IVA ) 
dated the 11th of May , 1982 read with S . O . No. S - 11025 ( 2 ) / 
83 dated the 8th of June, 1983 referred the following Indus 
trial Dispute to this Tribunal for adjudication . 
" Whether the action of the management of Food Cor 

poration of India in reverting Shri Ranjit Singh , 
from the post of. Head Watchman to the post of 
Watchman with effect from 29 - 8 -81 is justified ? 
If not, to what relief - is the concerned workman 
entitled ? " 


9 . In the case of Shankar Lal Sharma and others Vs. 
State of Rajasthan 1979 Lab . I. C . ( N . O . C ) 28 ( Raj ) the 
petitioner , had not passed the Intermediata Exam . but by 
some mistake was entered in the Seniority list which required 
a " Pass ” in the said Examination ; on detection of the rris 
take he was removed from the Seniority list without any 
notice to him . It was held that the order was not vitiated 
and there was no scope for complaining that there was any 
violation of the principles of Natural justice . It was further 
observed that since the facts were glarringly clear, the peta 
tioner could not have said anything even if notice had beer 
given to him , and hence the failure to give him an opportunity 
of hearing will not invalidate the order . 

10 . In my considered opinion there is hardly anything to 
distinguish our case from the above quoted judicial D 
nouncement, on the other hand it finds an echo in the dictum 
of V . K . Balakrishan Nayyar Vs. Asstt. Education Officer, 
Balussari 1980 Lab . I. C . 1300 . 


. . 


. 
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11 . It may not be out of context to mention here that 
according to the promotion Order Ex. W - 4 the very incident 
of petitioner s elevation was purely of temporary and Adhoc 
nature . It was no where mentioned therein that he would 
be treated to be on probation for any particular period on 
the expiry of which he could qualify for confirmation . It 
rather emphasised , time and again that it was purely a 
temporary affair which could be brought to an end ex - party . 
without any notice to him and that it was a make- shift 
arrangement made without prejudice to the regular avenues 
of promotion . 

12 . The Workman s representative submitted that a number 
of similarly promoted employees were reverted by the 
Corporation but at a later stage iheir reversion order was 
withdrawn in view of the High Court direction and by dep 
riving the petitioner of the same treatment, the Management 
has exposed itself to the charge of discrimination , 

13 . I am not impressed with the submission primarily be 
cause it is beyond the scope of yieldings . To be precise , 
no such story was revealed in the claim statement and, as 
such , the Management had no opportunity to rebut it on 
the point of fact; Obviously no evidence was led by either 
of the parties on this score and, otherwise too, in the absence 
of a copy of the relevant pleadings and the judgement of 
the High Court, we are not in a positior . 
circumstances and the factual backdrop . . 
instructions . 

14 . Thus to conclude with my af resaid discussion on the 
limited available data and the points raised before me, on 
recording the absence of any irregularity impropriety or ille 
gality in the action of the Management, I answer the issue 
in their favour and return my wart against the Workman . 


2 . Thet ten casual labourers workmen have been in service 
of the Foo ! Corporation of India from different dates beginn 
ing from 19 - 10 - 72 . The precise dates of appointment in 
Food Corporation of India on daily wages are as urder : 
Sl. No . Name 

Date of joining 
1. Mahavir Singh 

" 19 - 10 - 72 
2 . Randhir Singh 

18 - 1 - 73 
3 . Mishri Lal 

23 - 10 -73 
4 . Braham Prakash 

8 - 8 -75 
5 . Naresh Kumar 

8 - 1 -76 
6 . Mardan 

2: 6 - 78 
7 . Anand Swaroop 

13 - 6 - 79 
8 . Swami Prashad 

14 -6 -79 
9 . Ram Singh 

1 - 8 - 77 
10 . Ramesh Kumar Kaushik 

28 - 7 -77 


3 . The Food Corporation of India Class IV employees 
Union has filed a claim that these workmen have been work 
ing continuously and have not been absorbed by the manage 
inent so far and that the manner in which they have been 
Leated is unfair and that they should be regularised and 
they should have all consequential benefits in the regular 
scale starting from 9 - 4 - 80 . 


4 . The management of Food Corporation of India has 
contested the claim and pleaded that the reference is bad 
and that the regularisation can be only against permanent 
post and there are no sanctioned posis , against which regulari 
sation can be made. A reference is made to the adjudica 
tion of allegedly similar dispute by the Central Government 
Industrial Tribunal Jubbalpur where such a claim was nega 
tived . 


5 . No oral evidence has been led by the workmen and 
have heard the representatives of the parties. 


I 


CHANDIGARH 
Dated : 3-4-1984 

I. P . VASISHTH , Presiding Officer 

[No. L -42012 (5 ) / 82 -D .IV ( B ) / D . V ] 
New Delhi, the 21st April , 1984 
S . O . 1500 . - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Governinent 
!.ereby publishes the following award of the Central Govern 
ment Industrial Tribunal. New Delhi, in the inciustrial dispute 
between the employers in relation to the management of 
Food Corporation of India and their workmen , which was 
seceived by the Central Governmerit on the 9ih April, 1984 . 

BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

NEW DELHI 
I. D . N :). 35 /81 


6 . The award of Central Government Industrial Tribunal 
Jubbalpur , presided over by Shri S . N . Johri in management 
of Food Corporation of India dated April 18 , 1978 , is on 
a different basis. Mr. Johri in para 9 or his award stated 
that the question referred to him in reference was not 
widely worded as to absorption of casual labourers after 
considering all relevant criteria for absorption of casual 
Jabourers, and the reference to him was a limited one as to 
whether casual workmen , who had put in appearance of 
249 or more days during a period of 12 months. should be 
regularised or not, and his answer was in the negative . 


Mahabir Singh and others 

Vers is 

Food Corporation of India . 
APPEARANCES : 

Shri S. R . Pandey ---for the workmen . 
Miss Geeta Sharma- - for the Management. 

AWARD 
The Ctrtral Government, Miast. y of Labour vide Oriler 
No . L -42012 ( 70 ) / 80 - D . II ( B ) dated 17th March , 1981 refer 
red the fol!uwing dispute to this Tribunal for adjudication : 

Whether the action of the management of Food Cur 

roration of India , Regional Office . New Delhi in 
10t regularising SySun Mahabir Singh , Randhir 
Srgh , Mishri Lal, B am Prakash , Natesh Kumar 
Ma: dan , Ramesh Kumar , Ram Singh , Anand Swa 
ml op and Swami Pasaci, casual labourers, working 
in the Food Corporation of India since 1976 and 
Jurttirg them on 7 days muster , roll and / or giving 
to them artificial treaks in services, is legal and 
justified ? If not, 10 what relief are the workmen 
entitled ?" 


7. The Head Quarter Circular No. 9 of 1984 dated 17 - 2 - 84 
regarding economy in plan and non pian expenditure bars 
creation of new posts, excepting in most exceptional cir 
cumstances, and the situation of workmen is most excep 
tional, when they have been continued as daily -wager for 
last 5 to 11 years . There is no justification whatsvever for 
keeping them casual labourers for such long years . When 
the Head Quarter of the Food Corporation of India have rot 
realised the inequity of not regularising them , the industrial 
Tribunal cannot concur in their continuance as casual labourers 
foj so many years. 

8 . These workmen have filed certificates of their Assistant 
Managers that they are honest, intelligent and hard working . 

9 . It is held that the action of the management of Focd 
Corporation of India in keeping workmen as casual labourers 
for years on daily wages is unjust and prejudicial to them , 
and the Food Corporation of India is directed to create posts 
for their absorption in three months tinie and absorb them 
as regular employees in regular scale of pay. However, 
relief can be given only to such daily wagers who have been 
in service since 1976 and not those who joined later . In 
this view of the matter only Mahavir Singh , Randhir Singh , 
Mishri Lal, Braham Prakash and Nareshi Kumar are ordered 
to be given permanent post by creation of such posts and 
regularise them since the date of the demand i.e . 9 - 4 - 80 and 
the management of Food Corporation of India is directed 
to act accordingly . No relief can be viven to the remaining 
5 workdien because they do not satisfy the condition in the 
reference of being daily -wagers since 1976 . The award is 
made accordingly . 
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Further ordered that the requisite number of copies of 
this award be forwarded to the Central Government for 
necessary action at their end. 
Dated : April 5 , 1984 

O . P . SINGLA. Presiding Officer 
INo . L -42012170 ) /80 - D . II ( B ) /D . V ? 


New Delhi, the 21st April , 1984 


14. Shri Girish Kumar S /o Daburav , 
15 . Shri Mahadeo S / o Lhiyju . 
16 . Shri Liledhar S / o Amroo . 
17. Shri Dhabu Pratar S /o Babutal. 
18 . Shri Shankar S /o Rambharnsay. 
19 . Shri Jamdu S /o Dhanan . 
20 . Shri Santram S /o Mahatam . 
21. Shri Namdeo S / o Sitașam . 
22 . Shri Kishan S /o Sangloo . 
23. Shri Shashil S /o Jynosis , 
24 . Shri Burhanul Hake S /o Md. Abbhas. 
25 Shri Ramkishan S /o Mangaria . 
26 . Shri Shrichand S /o Gendu . 
27. Shri Gulabrao Nagal S / o Surjan . 
28. Shri Suresh S / o Rambhajan . 
29. Shri Sherali S / o Shaibali. 
30 . Shri Harangi Slo --- 
31. Shri Ramdayal S / o Chaitram . 


S .O . 1501. - In pursuance of section 17 ofthe Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following awaid of the Central Giov 
ernment Industrial Tribunal, Jabalpur, in the industrial dis 
rute between the employers in relation to the management 
of Sukri Colliery of Ms. Western Coalfields Limited , P . O . 
Junnardeo , District Chhindwara ( M . P . ) and their workmen , - 
which was received by the Central Government on the 
10th April, 1984 . 
BEFORE JUSTICE SHRI K . K . DUBE , PRESIDING : 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL TRI 
· BUNAL -CUM -LABOUR COURT, JABALPUR , ( M . P . 3 ) 

CASE NO . CGIT /LC (R ) (32) /1982 
PARTIES : 
Employers in relation to the management of Sukri Col 

liery of Messrs Western Coalfield ; I imited , P . O . 
Junnardeo , District Chhindwara ( M . P . ) and their 
workmen represented through the Samyukta Khadan 
Mazdoor Sangh (AITUC ) . Post Office Chandametta . 

District Chhindwara ( M . P . ) . 
APPEARANCES : 

For workmen - - Shri P . K . Thakur , Advocate . 

For Management- Shri P . S. Nair , Advocate. 
INDUSTRY : Coal Mines DISTRICT : Chhindwara (M .P .) 

AWARD 
Dated March 30 , 1981 


2 . After the parties were noticed and the parties filed 
their statements of claim , they have come to a settlement. As 
regards the transfer it appears from the terms of the agree 
ment that they agree not to touch the question of transfer 
or reopen the same and they do not wani the Tribunal to go 
into the question of transfer. The only question therefore 
that remains is about the reinstatement which shall be done . 
on the terms as agreed as under :- - - 


1 . 


That this settlement is arrived at in the special cir 
cumstances of the case and will not be treated as 
precedent by cither party nor by any party . 


2 . That the management shall give fresh appointment in 

Cat. I time-rated job to Shri Mahesh Kumar Verma 
with effect from 30 - 10 - 1983. Shri Mohammad 
Khan and 30 others mentioned in the Reference 
will be employed on temporary basis which is 
likely to extend from time to time in piece - rated 
job in any unit of Kanhan Area . 


In exercise of its powers under Sec , 10 of the Industrial 
Disputes Act, 1947 , the Central Government referred the 
following dispute for adjudicatiton vide Notification No . 
L - 2201117 ) /82- D . IV ( B ) dated 28th ; 30th April, 1982 :-- - 


3 . 


“ Whether the action of the management of Western 

. Coalfields Limited , in relation to Sukri Colliery : 


That in cases where the workmen are more than 
45 years in age , the employment shall be given to 
the male dependant on the same terms and condi 
tions. 


( i) in terminating the services of Shri Mahesh Kumar 

Verma Cat. I Mazdoor without notice with etfect 
from 25- 5 - 76 , and 


Thať in case , the workmen in question do not join 
the duties within 30 days from the signing of the 
settlement, the workmen concerned will have no 
right for employment and it shall be presumed 
that the worknen concerned are not interested in 
the job . 


( ii ) in transferring Shri Mohamniad Khan S / o Bashir 

Khan and 30 others ( as per list ) from Sukri Col. 
liery to Chicklamu Colliery with effect from 
13- 3 - 76 and not providing continous job to these 
workers is justified ? If not, to wirat relief are 
workmen concerned entitled ? ? 


5 . 


That this will be in full and final settlement and 
the workmen . concerned will not be paid any back 
wages or any other relief . The union gives up all 
other claim with reference to the dispute ; and 


That the Union has agreed to devote to the increase of 

production and to co -operate with the management in 
view of the settlement; and 


List of Workmen 
1. Shri Mohammad Khan S /o Bashir Khan . 
2 . Shri Rajulal S / o Tantoolal. 
3 . Shri Fajalkarim Slo Faij Mohammad . 
4 . Shri Md. Abrat Slo Shekh Issque . 
5. Shri Sivaj Khan S /o Bashir Khan . 
6 . Shri Noorulla S /o Fauj Mohammad . 
7. Shri Isaril S / o Md. Sayeed . 
8. Shri Ramkishore Sto Tirlok Singi . 
9 . Shri Shablal S /o Nandoo . 
10. Shri Md. Hanif Slo Md. Saliai, 
11 . Shri Sunderlal S / o Lakhanlal. 
12 . Shri Rajmu s / o Darati. 
13. Shri Afaniram S /o Fatto . 


That the management is found that they will extend 

co- operation to the Union and they will discuss with 
them and settle all reasonable demand within the 

rules whenever an occasion arises. 
3 . The settlement is reasonable and goori and will serve 
to promote cordial relation between the management and the 
labourers . The Award is accordingly passed in terms of the 
settlement as stated above . There shall be no order as to 
costs. . 
Datek : 30 - 3 - 1984. 

K . K . DUBE , Presiding Olicer. 
[No. L - 22011 ( 7 ) 82 - D) . IV ( B ) Pt. 
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New Delhi, the 191h April , 1984 
S . O . 1502.-- In , pursuance of section 17 of the Industia ) 
Disputes Act, 1947 ( 14 of 1947 ), the Central Govcitment 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
hetween the employers in relation to the management of Food 
Corporation of India . Aren and their workman , which way 
l eceived by the Central Government on the 9th April, 
1984. 


the Food Corporation of India at 12 .05 hours in the night 
between 5 / 6 - 8 - 72 and Kitab Singh and Ram Bharose Lut 
watchmen were found sleeping . They were verbly warncd 
and the officers left for other godowng for surprise checks . 
The officers returned to the same godown again at 3 , 20 am . 
and ſound tho two watchmen sleeping. They threatened the 
watchmen with disciplinary action for sleeping on duty and 
Also warned them not to do so in future. The two watch 
men went to police station Muinpuri on 6 - 8 - 72 und reported 
against the officers . Thi the officers wanted to take uway 
92 bags wheat to cover the shortages pgainst them , and 
when these watchmen refused to permit the oflicer s 10 do 
So , they were beaten and thcir signaturcs were forcibly obtuin 
ed on plain paper . They lodged a complaint on 8 - 8 - 72 
before the District Manager , Agra that the officers entered 
the godown by scaling the wall and asked for the keys 
from the watchmen for taking 92 bags of wbeat and were 
beuten when they refused to hand over the key , and they 
were also abused by the officers who threatencd to kill them 
and they forcibly took signatures of watchmen on plain 
paper . 


BEFORE SIRI O . P . SINOLA , PRESIDING OFFICER , 
CENTRAL GOVT , INDUSTRIAL TRIBUNAL , NEW 

DELHI 

I. D . No. 15 / 81 . 
Kitab Singh Yadav S / o Sh . Atar Singi , 
1 / 0 Village Chauhan Pur P. O . Ailali, 
District Mainpuri. 

Versus 
Food Corporation of India , 
Asia ( U . P.) 
APPEARANCES : 

Sh . Surinder Singh -- for the worknian , 
Sh . B . R . Ghai- - for the management of . C .I. 

AWARD 
The Central Government, Ministry of Labour, vide Order 
· No. L -42012 (61 ) (79 - D . II. B . dated 31st January , 1981 
made reference of the following dispule to this Tribunal for 
adjudication : 


8 . Shri S . A . Gafoor and Shri Siddiqui were deputed to 
hold investigation and Mr. Kitab Singh was asked to sub 
mit a statement. Mr. Gafoor held the enquiry and conduct 
ed the surprise - check on 18 - 8 - 72 , but found Kilub Singh not 
on duty with a false entry in the records that he left the 
duty at 8 AM , and the check took place at 7. 40 A . M . 


9 . The police made investigation and gave a report that 
the Food Corporation of India Officials had gone for checking 
godown and that the report lodged by the Chowhilar un 
account of mental stress and was false and quilt was not estab 
lished . Thereafter the explanation of Kilub Sinch was call 
ed for by memo dated 28- 5 - 73 served on kini on 7 -6 - 7 .1. 
Kitab Singh gave his cxplanation by letier received on 13 -6 -73, 
utid challenged the versions of the Food Corporation of India . 
The matter was considered by District Manager , Ho examined 
the report by Mr. Gafoor and ordered tcrmination (if service 
of thc workman . The termination was said to be under 
Regulation 19 of the Staff Regulations and 90 days pay in 
Jicu of notice wig given to Kilah Singh . Tho action of 
the management was said to be legal and bona fide and it 
was not possible to retain Kitab Singli in service when he 
had committed misconduct referrel to earlier. 


" Whether the action of the management of Food Coin 

poration of India , Agra , in terminating the services 
of Shri Kitab Singh Yadav, Messenger /Watchman 
with cffect from the 11th January , 1974 was legal 
and justified ? If not, to whut relief is the said 
wurkinan entitled ? " 


2 . Mr. Kitab Singh , workman was appointed on 15 - 5 - 72 
as Messenger /Watchman by the District Manager, Food 
Corporation of India , Agra, and was condimed in 1973 
after completion of one years probation . 


3. He was posted as Messenger /Watcbinan At Mninnui. 
llis services were terminated on 11 - 1- 74 when he was drawing 
monthly salary of Rs. 248 inclusive of all allowances . 


- 10 . The management had not conducted the regular cuiquiry 
before termination of service of the workman , but the fact 
of termination being for misconduct was apparant and 
the managcment availed of the right available to the milage 
ment for justifying its action before this Tubunal. They 
filecl atlidavits of Mr. R . K . Gupta , MW1, Assistant Manager, 
D , P . Nautiyal, MW2 Assistant Manager, R , P . Dube, Assis 
tant Manager Accounts , MW3 and Ranji Lal Assistant 
Grado I, MW4. These witnesses hava been cross- examined by 
the workman , The workmun gave his own affidavit and was 
cross-examined , I have heard the representatives of the 
parties. 


4 . The workman plouded that while on watchmon duty 
at the F . C .I. Godown at Kancheri Road . Nagua Goverdhan 
Mainpuri on 5 /6 - 8 - 1972 at about 3 A . M . in the night 
S / Shri D . P . Nuutiyal, Staff I / C , R , K , Gupta Asstt. Manager , 
Depor, Shri R . S . Dubedi Asstt. A / s Manager, S . C . 
Sharma, Clerk , Kami 1 tl clerk came therc , They forcibly 
1ricd to take away 92 bags of wheat, on the plea that they 
were involved in a case of shortage of 92 bags in the other 
godown , but the workman did not allow then to do so , and , 
in the morning of 6 -8 -72 , he lodged a report with the 
police in this connection. . 


11 . There is the only statement of Mr. Kitab Singh Yadav 
himself as aguinst the statements of the four olcjals of the 
Food Corporation of India , but it is not the numbers that 
count the evidence has to be examined on merits. 


5 . The workman was served a memo on 7 - 6 - 72 culling 
for his explanation for lodging the report with the police 
and the workman submitted explanation on 16 - 2 - 73. 


6 . It was on 11 - 1 - 74 that the workman was served with 
the termination order dated 2 - 1 - 74 . His plea is that , being 
a permanent employce , his services could not be terminated 
without reasonable opportunity of showing cause against 
ulleyed misconduct , and he sought reinstatement in service 
with full back wages and continuity of service. He also 
claimed that the benefit of cection 25- F of I. D . Act, 1947 
was denied to him because he was not rclienched by giving 
him retrenchment compepsiiion and notice-puy. 


12 . If thc Food Corporation of India Oficials liad gone 
to get 92 bags of wheat from the godown where Mr. Kital 
Singh Yadav kept watch , they would have , some truck or 
some persons who would remove the bags from his godown , 
but Mr. Yaday did not see any truck or vehicle and did not 
see any persons to carry the 92 whant bags away from his 
zodown . He is definire he saw no one elic with these fivo . 
officials . There is no evidencc thut any of these five officials 
had been hele responsible for shortuge in any godown of the 
Food Corporation of India prior to this date and , therefore , 
these circumstances are clearly against the version of Kitab 
Singh Yadav and there is absolutely no reason to doubt the 
sincercty of these four officials of the Food Corporation of 
India who state that they went twice in the night intervening 
5 /6 - 8 -72 for surprise check any found the Viorkmen sleening 
and wanted them in that reper . l: appears that Kitab Singi 
179 thuroughly shaken when he was fuunil sleeping twice . 
Tlie officials had to scale the Hall second time to rerrch the 
Watchmith , And this was made the basis by the watchman 


7 . Tlie management of Food . Cunioration of India (inteit 
ext the clairn and raised a few preliminary Olujection , to the 
referrence made by the Government of India ; On merits it 
WilS urged that a surprise check was made hy five allicials of 
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( 3 ) Whether fixation of Grade II to Shri C . K . Bhaskar 

needs review and consideration ? If so , to what 
relief is he entitled and from what date ? 


for the false report against the officials that they came, : not 
for checking, but for removing wheat bags. 

13. The circumstances of the case and the investigation 
by the police showing the falsity of the charges against the 
workman all point to the sinceraty of the officials and the 
crude attempt of Kitab Singh Yadav to make a false charge 
against them . 


3 . A memo signed by both the parties has been filed ard 
it has been submitted that a settlement has been arrived at 
on 2 - 1 - 1984 and that an award may be passed in terms of 
the settlement. A copy of the settlement is enclosed to the 
memo. It shows that the Union has withdrawn it s claim for 
bonus for the years 1971- 72 and 1972 - 73 . Whereas the 
management has agreed to pay one month s salary of Rs. 585 . 
as ex - gratia to Sri C . K . Bhaskar and it has been further 
agreed that a review in the fixation of his pay would he 
done . 


. 


14. Under the circumstances, the misconduct alleged against 
the workman Kitab Singh Yaday is clearly proved and ter 
mination of his service by the Food Corporation India 
is legal and proper on misconduct established before this 
Tribunal. He is not entitled to any relief . The action by 
the management of Food Corporation of India is justified . It 
is not a case of retrenchment but of disciplinary action , 
which action stands justified by misconduct established before 
this "Tribunal. The Award is made accordingly . : 


4 . The settlement is in the interest of the good relation : 
ship of the parties and it is favourable to Sri C . K . Bhaskar . . 
In my opinion , it deserves to be accepted . 

5 . In the result, an award is passed in terms of the settie 
nient. The settlement shall form part of the award . 


(Dictated to the stenographer , transcribed and typed by 
him and corrected by me. ) 


Further ordered that the requisite number of copies of 
this Award be forwarded to the Central Govt. for necessary 
action at their end . 
April 4 , 1984 

i O . P . SINGLA , Presiding Officer 

(No. 1.-42012 (6 ) |79-D . I (B ) DV ] 

S. S . MEHTA , Desk Officer 
New Delhi, the 26th April, 1984 
S .O . 1503.- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial . Tribunal, Bangalore in the industrial dispute 
between the employers in relation to the management of 
Messrs Tungabhadra Minerals Pvt. Ltd ., and their workmen ; 
which was received by the Central Government on the 16th 
April , 1984 . 


BEFORE THE INDUSTRIAL TRIBUNAL IN KARNA 

TAKA , BANGALORE 
Dated this the day of March , 1984 . 


I PARTY 
Workmen represented by The General Secretary, The 

Bellary District Mysore Minerals Workers Union , 
Taranagar, Post Office Sandur Taluk , Bellary Dist ., 
Mysore State . 


. 


B . N . LALAGE, Presiding Officer 

[No . L - 29011 / 40 /73-LR . IV / D .JII ( B ) ] 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , BANGALORE 
Reference No. 4 of 1973 

BETWEEN : 
M /s. Tungabhadra Minerals Private Ltd., 

Taranagar B . P . O . 
Sandur Taluk , Bellary District, 
Karnataka State . . 

AND 
Bellary District Mysore Minerals 

Minerals Workers Union , 

Sandur. 
The Government of India , Ministry of Labour, vide Noti- , 
fication No , L - 29011 /40 / 73 -LR -IV dated . 29 -9 - 1973 has 
referred the industrial dispute between the above mentioned 
parties for adjudication . Both the parties hereby submit 
that they had discussed the issues and came to an under 
standing and signed a memorandum of settlement dated , 
2 - 1 - 1984. While submitting a copy of the memorandum of 
settlement both the parties pray the Hon ble Tribunal to 
give a consent Award keeping in view the terms of the 
settlement 

On behalf of the Management of . 
M / s. Tungabhadra Minerals Private Ltd ., 

Sd / 
( K . V . Sathyanarayana ) 
Personnel Officer 

On behalf of the Bellary Dist. Mysore 
Minerals Mines Workers Union : 

Sd / 
( V . K . Ramakrishna ) . 
Vice -President 

Sd / 
( T . N . Shịvasankaran ) 

General Secretary . , 
Bangalore : 
Dated : 2 - 1- 1984 . 


II PARTY 
The Management of M /s. Jugabhadra Minerals " ( P ) 
. Ltd ., Taranagar, Post Office Sandur Taluk , Bellary 

District, Mysore State . 
APPEARANCES : 
For the I Party Sri V . K . Ramakrishna, Vice President, 

Bellary District Mysore Minerals Mines Workers 

Union . 
For the II Party - Sri K . V . Sathyanarayana , Personnel 

- Officer , M /s. Tungabhadra Minerals (P ) . Ltd ., 
- Taranagar . 


. . 


. 


AWARD 


This is a Reference made by the Government of India by 
No. L - 29011 / 40 / 73.- LR - IV dated 29 - 9- 1973 . 
2 . The points of reference are as follows : 
( 1 ) Whether the action of the management in retrench 

ing 18 workmen on the 9th June, 1973 and 128 
workmen on the 18th June, 1973 is legal and justi 
fied ? If not, to what relief are the affected work 
men entitled ? 


Memorandum of Settlement under Sec. 2 ( p ) of Industrial . 
Disputes Act , 1947 in the industrial dispute raised by Bellary 
District Mysore Minerals Mines Workers Union , regarding 
alleged illegal retrenchment of 18 workmen w .e .f. 91h June 
1977 and 128 workmen w .e . f. 18th June 1973; payment of 
bonus for the accounting years 1971- 72 and 1972 - 73 and 
fixation of Grade- III to Shri C . K . Bhaskar , Compressor 
Operator . 


. 


( 2 ). Whether all the employees are entitled to bonus for 

the accounting years 1971- 72 and 1972- 73 and what 
is the quantum of bonus they are entitled to ? 
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The Management stated that they have fixed Shri C . K . 
Bhashai in Gr. Il wet. 1. 4- 7 after proper jon evaluation 
cind also merit - rating. However , in the year 1975 Shri 
Bhaskar was also promoted as Grade- I Operator based on 
the progress and performance of the employee . 


PRESENT : , 
Representing the Management of Tungabhadra 
Minerals Ltd ., 
Shri K . V . Sathyanarayana , 

Personnel Officer . 
Representing the Bellary District Mysore Miners 
Mine Workers Union . 
1. Shri T . N . Shivasankaran , 

General Secretary . 
2 . Shri V . K . Ramakrishna , 

Vice - President. 


After referring the matters to the Tribinal, the Manage 
ment and the Union discussed bilaterally on different dates 
and finally on 2nd January 1984 und agreed to resolve the 
above dispute on the following terms : 


TERMS OF SETTLEMENT 


1 . In order to have cordial industrial relations and keep 

ing in view of the provisions of the Payment of 
Bonus Act , 1965, the Union agrees to withdraw the 
claim for bonus for the accounting years 1971- 72 
and 1972 - 73 irrespective of the merits /demerits of 
the demand made by the Union earlier. . 


. 


2 . The Management of M / s. Tungabhadra Mineral Ltd ., 

agrees to pay one month s salary of Rs. 585 as ex 
gratia to Shri C . K . Bhaskar , Compressor Operator , 
on or before 31 - 1 - 1984 . In view of the above , the 
Union agrees not to press their demand for review 
of fixation of pay of Shri C . K . Bhaskar and to 
place him in Gr. I w .e .f. 1- 1 - 1972 . 


SHORT RECITAL OF THE CASE 
Wihereas the Government of India , Ministry of Labour , 
in exercise of the powers conferred by Section 7A and clause 
( d ) of sub - section ( 1 ) of section 10 of the Industrial Dis 
putes Act, 1947, constituted an Industrial Tribunal with 
headquarters at Bangalore and referred the disptue for ad 
judication on the following issues : 
1. Whether the action of the management in retrench 

ing 18 workmen on the 9th June , 1973 and 128 
workmen on the 18th June 1973 is legal and justi 
fied ? If not; to what relief are the affected work 

men entitled ? 
2 . Whether all the employees are entitled to bonus for 

the accounting years 1971- 72 and 1972- 73 and what 

is the quantum of bonus they are entitled to ? 
3 . Whether fixation of Grade - )I to Shri C . K . Bhaskar 

needs review and consideration ? If so , to what 

relief is he entitled and from what date ? 
Whereas the Management of Tungabhadra Minerals Pri 
vate Ltd ., has filed a Writ Petition No. 1464 of 1974 in the 
High Court of Karnataka at Bangalore , questioning the 
legality of the reference of the above dispute for industrial 
adiudication . 


3 . Both the parties agree to file this Memorandum of 
Settlement before the Hon ble Industrial Tribunal, Banga 
lore and pray for issuing a consent awaid . 


Dated at Bangalore is 2nd Jay of January 1984 
On behalf of the Management of 
M / s. Tungabhadra Minerals Ltd ., 

Sd / 
( K . V . Sathyanarayana ) 
On behalf of the Bellary Dist. Mysore Minerals 
Mine Workers -Union . 

Sd / 
( T . N . Shivasankaran ) 

Sd / 
( V . K . Ramakrishna) 
Witnesses : 
1. Sd / 

( J . Kanakiah , Regional Labour Commissioner 

(Central Bangalore ) . 
2 . Sd / 


: 


( S. M . Kurup , Office Superintendent, Office of the 
Regional Labour Commissinoner ( C ) , Bangalore ) . 


Whereas the Hon ble High Court of Karnataka at Banga 
lore , in its decision dated 3rd day of August 1983 has held 
that there was no disptue at all in respect of retrenchment 
of 18 workmen with effect from 9 -0 -73 and 128 workmen 
w .e. f. 18 - 6 -83 and partially allowed the Writ Petition by 
setting aside the reference made by the Central Government 
in respect of retrenchment of workmon mentioned above . 

As regards the second demand viz ., payment of bonus for 
the accounting years 1971- 72 and 1972 - 73 , the Union stated 
that M / s. Tungabhadra Minerals Pvt. Ltd . is a successor 
to the business of M / s . Mysore Minerals Ltd ., and was 
required to pay bonus for the accounting years 1971- 72 and 
1972 - 73 as per the provisions of the Payment of Bonus Act, 
1965. The management on the other hand stated that the 
Company M /s . Tungabhadra Minerals Pvt. Ltd ., was in 
corporated on 27- 4 -71 and commenced the business operation 
from 14 - 6 - 71. The Company is a legal entity registered 
linder the Indian Companies Act 1956 , with a view to esta 
blish an Iron Ore based Industry after detailed exploration 
of the deposits and preparation of Project leport in order to 
facilitate the main objective . The Company started the mining 
operations and supplied ore to Minerals and Metals Trading 
Corporation of India Ltd ., on behalf of Mysore Minerals 
Lid . in the circumstances, they stated that they cannot 
be considered as the Successor of the business of Mysore 
Minerals Ltd . Further , the company has not taken over the 
Assets and Liabilities of Karnataka. The Management , 
therefore, stated that they are not required to pay bonus 
for the accounting years 1971- 72 and 1972 -73 in view of 
the protection under Section 16 ( 1A , uf Payment of Bonus 
Act 1965. They, however , stated that they have started 
raying minimum bonus as per the provisions of Payment 
or Bonus Act from 1976 onwards. For the accounting year 
1982- 83 they are paying bonus at the rate of 20 per cent of 
the gross wages by the end of January 1984 (approcahed 
appropriate authorities for extending time limit from 301h 
November 1983 to 31st January 1984 ). 

As regards review of fixation of Grade - II to Shri C . K . 
Bhaskar , Compressor Operator , the Union stated that Shri 
Bhaskar was not given Gr.-I in the year 1972 although the 
Other employee Shri Basha, was given Gr. I w .e . f, 1 : 4 -72, 


S. O . 1504 . - In pursuanc of section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , The 
Central Government hereby publishes the following 
award of the Central Government Industrial Tribu 
nal Bangalore in the industrial dispite hetween the 
employers in relation to the management of Hutti 
Gold Mines Company Limited , Hurti and their work 
men , which was received by the Central Government 
on ihe 16th April, 1984 . 


" 


BEFORE THE INDUSTRIAL TRIBUNAL IN 

KARNATAKA , BANGALORE 
Dated this the 29th day of March , 1984 


Central Reference No. 10 of 1982 


. 


. ! 1 ! 


1 


[Art .II - 


. 


Me ft Tut : Af 8,1984/ HT 15, 1908 


3 ( ii) ] 
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Representing the Workman .-- Shri Saranappa, 

Workman . 
Shri V . S. Naik , Advocate, Authorised Repre 

sentative. 


I PARTY : 
Worl:man Sri Sharanappa, Ex-Watchman , Secu 

rity Department, Hutti Gold Mines Com 
pany Ltd ., Hoppahalli, P . O . Honnahalli, 
Lingsur Tq., Raichur District . 

Versus 
SI PARTY : : 
The General Manager, Hutti Gold Mines Com 

pany Ltd ., Hutti, Raichur District, Karna 

taka. 
APPEARANCES : 
For the I Party . Shri K . Subba Rao , Advocate, 

Bangalore . 
For the II Party . - Sri T . Rangaswami Iyengar , 
Advocate , Bangalore . 

AWARD 
By No. L -43012 |5 |81- D . III ( B ) dated 11- 10 -1982 , 
the Government of India has made the present Re 
ference on the following points of dispute :- - 
" Whether the termination of the services of 

Slui Sharanappa , Watchman , Security 
Department by the managemert of Hulti 
Gold Mines Company Limited , Hutti 
with effect from 1st January , 1981 is justiz . 
fied . If not, to what relicf is the concern 

ed workman entitled ?" 
2 . To - day , a Joint Meino has been filed and it has 
heen stated that since the parties have arrived at a 
scttleincnt, an award may be passed in terms of the 
settlement. 

3 . The execution and contents of the settlement 
arc admitted by the parties before me. The settle 
mcnt is in favour of the workman and it is directed 
to maintain peace and good relationship between the 
parties. I find that it deserves to be accepted . 


SHORT RECITAL OF THE CASE 
Whereas the Management of Hutti Gold Mines 
Company Ltd . had struck off the name of Sri Sara 
nappa , IVatchman in the Security Department, we f. 
1st January 1981 for long since under Cl. 14 of the 
certified Standing Orders of the Company ; 

Whereas Sri Saranappa raised an industrial dispute 
before the Asst. Labour Commissioner (Central) 
Bellary and the conciliation ended in failure ; . . 

Whereas the Government of India , Ministry of 
Labour has referred the dispute regarding alleged 
illegal termination of services of Shri Saranappa for 
adjudication to the Central Government Industrial 
Tribunal, Bangalore ; 


Whereas the Central Government Industrial Tri 
bunal, Bangalore has registered the dispute as Re 
ference No. 10 of 1982 and the same is still pending 
before the Hon ble Tribunal; 


4 . In the result, an award is passed in terms of the 
settlenient. The settlement shall form part of the 
award . 


* Pending the matter before the Tribunal, both the 
parties have discussed the matter on different dates 
and finally they have agreed to resolve the matter an 
the following terms : 

TERMS OF SETTLEMENT 
1. The Management agrees to reinstate Sbri 

Saranappa as Watchman in the Security 
Department, with continuity of service , on 

or before 15 - 4 - 1984 . 
2. On rein -statement, the Management shall fix 

his wages protecting his last wages drawn 
and consequential benefits that may be 
arising out of memorandum of settlement 

and other agreements in force . 
3 . For the period from 1 - 1-81 ( the date of 

termination ) till the date Sri Saranappa is 
taken back in service , the Management shall 
pay 60 per cent of the wages that are pay 

able to him as if he was on duty , 
4 . The consequential benefits shall include wages, 

bonus , House Rent Allowance , Leave with 
wages , wages for Privilege Leave and Sick 
Leave , Attendance Bonus and money value 

of Kerosene entitled to be supplied to him . 
5 . The Management will allot quarters to Sri 

Saranappa as early as possible , but within 

3 months from the date of reinstatement. 
6 . The Management shall pay the amount aris 

irig out of this settlement within 15 days 

from the date of reinstatement in scrvice . 
7. The period from the date of termination till 

the date of reinstatement shall be trcated 
as continuous for the purpose of payment 
of gratuity , drawal of increments and 
EP. F . 


(Dictated to the stenographer, transcribed and typed 
by hi n and corrected by mc) . . 

B . N . LALAGE , Presiding Officer , 


[No. L -4301215181-D .III( B ) ] 


Memorandum of Settlement under Sec . 18 ( 1 ) 
of the Industrial Disputes Act , 1947 in the industrial 
dispute between the Management of Hutti Gold 
Mines Company Ltd . and Shri Saranappa , Ex 
Watchman , W . W . T . No . 1, Security Department, 
regarding alleged illegal termination of is services 
from the Company . 


1E 


Present : 
Representing the Management Hutti Gold Com 

pany Ltd . - Shri A . J . Raj Kumar Porsonn 

nel Manager . 
89 GI/84 - 7 
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8 . The Provident Fund contribution payable for (d) The President, BharatGold Mines 
intervening period shall be deducted from 

Labour Union , Merikuppan , 
the amount payable to the emplcyee aris 

K .G . F . 
ing out of the settlement and the Manage ( e ) The President,BharatGold Mines 
ment shall pay their corresponding contri 

Ltd ., MedicalHealth & Goneral 
bution as per rules on full wages . 

Employees Union , No. 55 Com 

pound , Champion Reef Post , 
9 . Sri Saranappa agrecs to accept the same in full 

K .G . F . 
and final settlement of all the anrounts due 
lo him . 

(f) The President, Kolar Gold Fields 

Electricity Department Labour 
10 . Botlı the parties agre to file this Memorandum 

Association , Oorgaum , K .G .F . 
of settlement before the Hon ble Industrial ( g) The Prsi lent Bharat Gold Mines 
Trlbunal, Bangalore and request to pass a 

Ltd , Nandydroog Mine Labour 
consent award in the matter. 

Association, 87 Now Electric 

Colony, Oorgaum , K .G . F . 
Signed this 21st day of March 1984 at Bangalore. 
Representing the Management : 

APPEARANCES 
Representing the Workman : For the I Party ( a) to (o) ;- -Nono present. 
(Sa -) 

For the I Party (l) :- Shri K .P. Sahindranath, President 

Karnataka Karmika Čongres , Bangalore , 
( A . J . RAJ KUMAR ) 

For the I Party (8) : - None prosent, 
$ c 

For the II Party - - Shri K . J, Shetty , Advocate , Bangalore. 
( SARANAPPA ) 

- - - - 
Sal 

AWARD 
( V . $. NAIK ) . . 

By No. L -43010 (3)/82 - D III (B ) dated 13- 10 - 1982 , the Go 
Sd ! 

verninont of India has inade the present Reference on the fo 

lowing p ints o disputes : 
Vitnesses : . 

" Whether he demand of the casual labour employed by 
( Sd ) 

management of Bharat Gold Mines , Kolar Gold Fields 
1. ( J. Kanakiah , Reg), Labour Commissioner, ( C ) , 

(i) for absorption in permanent cadre and (ii) for enhance 
Bangalore ). 

mentof wages if justified . It so , to what reliofare the work 

men entitled ? 
( Sdll -) 

2 . Today , a Joint Memo hus bcon filled and it has been 
2 . ( S , M , Kurup , Office Supult., Office of the stated that since the parties have arrived at a settlement, an 
Regional Labour Commissioner ( C ) , Bangalore ) . award Inay be passed in terms of the settlement. 
S . O . 1505 .- - In pursuance of section 17 of the Industrial 

3. The execution and contents of the settimetn are admitted 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government hereby 

by the partics before inc . The seitlom ,nt indicates that themanage 
publishes the following award of the Central Government 

ment has agrecd to absorb 50 per cent of the casual labourers : 
Industrial Tribunal, Bangalore in the industrial dispute betwcen 

by 2 -4- 1984 and the rest 50 percent by 2- 7 - 1984 . The soltlement 
thc en ployers in ielation to the management of Bharat Gold 

further shows that till the other workmen Arc absorbed they 
Mincs Limited , Komar Gold Fields and their workmen , which 

would be paid Rs. 23/ - per day us Contingent Labour. The 
was received by the Central Government on the 16th April 1984 , 

settlement is in fayour of the workmen and it is directed to 

maintain peave and good rolationship between the parties . 
BEFORE THE INDUSTRIAL TRIBUNAL IN KARNATAKA , 

I find that it deserves to be accepted . 
BANGALORE 

4 . In the result, an award is passed in termsof the settlement . 
Dated this the 28th day of March 1984 

The sottlement shall form pait of the award . 
PRESENT: 

(Diclatod to the stenographer, transcribed and typed by 
C entral Reference No 11 of 1982 

him and corrected by me). 
I PARTY 

. I PARTY 
Workmen represented hy 

B.N , LALAGE, Presiding Officer, 
(a ) The Secretary , Bharat Gold Mines 

[No. L -43011 /3/82-D -NI (B )] 
The Management 
Employees Union, Oorgaum , of The Chairman BEFORE THE INDUSTRIAL TRIBUNAL AT BANGALORE 
K . G . F .- 563120 cuin . Managing 

CENTRAL REF. No. 11 o 1982 
(b ) The Secretary, B .G . M . L . Labour Vs Director, Bharat 
Association , North Town Block Gold Mines Limi 

BETWEEN 
Oorgaumi, K . G , F ,-563120 

ted , Ourgaum ,Kolaj 

The Secrelary 
(c ) The Prsident, Bharat Gold 

G . Id Fields- 563 120 . Bharat Gold Mines 
Mirios Workers Union, Champion 

Employees Union , 
GF - 563 120 

and others . 

I PARTY 


- 


Sr 


- 


- 


- Er 


- 


Pretoriti 


. 


Pri 


tempat Frek 6;198ffror 18;100 


. 
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AND 


3 KGF Electricity Deptt 

Labour Association : 
Shri M Paramesh , 

Secretary 
4 BGML Labour Association ! 

Shri N Sundarrajan , 
President 


SHORTRECITAL OF THE CASE : 


The Secretary , BGM Employees Union, in his letter dated 
16 - 1-82 has raised an industrial dispuic before thc Asst. Labour 
Conimissioner ( Central) Bangalore demanding abosrption of 
all casual workmen in permanent cadre and enhancement of 
rates of wages . As all other six unions operating in Bharat Gold 
Minos Limited were also involved in the dispute , the ALC ( C ) 
has imploded tho remaining sjx unions in the dispute . Since the 
conciliation proceedings held by the ALC ( C ) Bangalore ended 
in failure , the ALC ( C ) submitied the failure of conciliation 1c 
port to the Government of India . The Ministry of Labour , 
Govt. of India , vide their Notification No . L - 4301 ( 3)/ 82 - D , JIT , 
(B ) dated 13- 10 - 82 referred the matter to the Industrial Tribunal, 
Bangalore for adjudication . 


The maagoinent 0 . 
Bharat Gold Mines Limited , 
K .G . F . 

II PARTY 
JOINT MEMO 
The Parlics abovenamed beg to state as follows : 

1. Theabove rel erence was inade by the Central Government 
for adjudication by this Honble Tribunal, Whiçn the mitter was 
ponding , by the intervention of the Regional Labour Commissio 
ner all disputes between the parties have been settled as per the 
Memorandum of Settlement accompanying this Joint Memo . 
All the casual employees who are covered under reference have 
also sigood tho niemo of seltlement. 

2 . It is therefor : pray that this Hon blo Tribunal may be 
pleliou to record the settlonent and pass the award accordingly . 
Tho parties are to bear their own costs, 
The pirties pray for an award accordingly . 

- Sd / 

S . SAVARIDOSS 
Bangal se 

Secretary , 
Datou 31- 3 - 1987 

BGM Employcos Union 

2 . V . MUTHU KUMAR 
President, BGML MH & GE 

Union 

Sd/ 
3. N . PARAMESH 

K . G . F . Elecl, Dept. 

Labour Association . 
4 . H . SUNDARARAJAN 
President, BG , ML Labour 

Association . 
- Sd! 

E . JAYARAM 
Management of B . G .M . L . 
SECOND PARTY 

FIRST PARTY 
Sd / 

KJ. Shetty 
Advocate for II Party 
Bangalore . 
· Dated 31- 3- 1984 
• MEMORANDUM OF SETTLEMENT UNDER SECTION 

18 ( 1) OF THE INDUSTRIAL DISPUTES ACT, 1947 IN THE 
INDUSTRIAL DISPUTE BETWEEN THE MANAGEMENT 
OF BHARAT GOLD MINES LTD , KGF AND THEIR 
WORKMEN REPRESENTED BY ( 1) BHARAT GOLD 
MINES EMPLOYEES UNION : (2 ) BHARAT GOLD MINES 
EMPLOYEES ASSOCIATION ; (3) BGML MEDICAL , 
HEALTH & GENERAL EMPLOYEES UNION :(4 ) KGF 
ELECTRICITY DEPTT LABOUR ASSOCIATION ; (5 ) 
BGML LABOUR UNION AND (6 ) BGML WORKERS . 
UNION REGARDING ABSORPTION OF CASUAL LA 
BOUR IN PERMANENT CADRE AND ENHANCEMENT 
OF WAGES - PENDING BEFORE THE INDUSTRIAL 
TRIBUNAL BANGALORE (REFERENCE NO 11 of 1982 ) 


Pending tlio matter before the Industrial Tribunal, Bangalore ? 
12 cusual workinen resorted to hunger strike with cflect from 
9 -9 - 1983 and demanded ſimmediate absorption of casual 
workmon into permanent cadre . On the assurance given by 
management of BGML that 


Sd /- Suguna 
Sd /- S . Savaridoss 
Sd / Muthukunar 
Sd )-Paramesh 
Sdl-. . . . . 
Sd/ M . Doraiswamy 
Sd /-Khursheed Unnisa 
Sd/-G .Mary 
Sd /-Balu 
Sd / 
$ d - R . Kumar 
Sd - . . . . . . . 
Sd /- A , Thi ( vasagi 
Sd /-B , Jayaram 


their cases would be considered for absorption , the casual 
workmen called off the lungor strike w . e. f. 17 - 9 - 83, Thereafter 
discussions wil , | with sone of tho Unjons of different 
dutes and finally the matters have been resolved on the follow 
ing ternis : 


TERMS OF SETTLEMENT 


1 . The management of BGML agi ce to absorb 50 per cent 
of the cusuallabourers , on rolls as on date , as g - scral labour , 
ou or before 2- 4 - 1984 as per seniority and thç remaining 50 
percout casualworkmen would be absorbed on orbeforo 2 - 7- 1984 
as regular workmen . The first 50 per cent to bo absorbed shall 
include all the 36 women worker s irrespective of their seniority . 


REPRESENTING THE 

MANAGEMENT 
Shri B JAYARAM , 
ChiefPersonnelManager, 
BharatGold Mines Ltd 
Kolar Gali Fills 


PRESENT 
REPRESENTING THE 

WORKMEN 
1 BGM Employcos Union : 

Shri S , Savaridoss , 

Secretary 
? BGML Medical, Health 

General Emp, Union ; 
Shri V .Mutbukumar , 
President 


& 


2 . All the male casual workers, on absorption , will have 
10 work in underground subject to their medical fitness All 
femaloasual workers , on absorption, will continue to work 
on surface subject to their medical fitness , 

3. Themało workmen , wlio are not medically fit for working 
in widerground, will be given work on surface on regular basis , 
subject to medical fitness for surface workers , 
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- 


4 . All casual workers, on absorption , will be placed in 
F grade and thoir pay will be fixed at the minimum of the pay 
scalo . 

5. Before abs option on permanent cadre, the management, 
if required , will engage the casual workers as Contingent 
Labour on a wages of Rs 23 per day . 


. 6 . The parties agree to withdraw the cases before the Indus 
trial Tribunal, Bangalore (Reference No. 11 of 1982 ) by filling 
necessary application requesting the Tribunal to pass a consent 
award in terms of settlement. This should be done immediately 
to get his settlement implemented . 


5 . Sal (Casual Labou 

rors as on 15 -2 - 1984) 
6 Sd /- M . DORAISWAMY 
7. Sd / 
8 . Sd /- R KUMAR 
9. Sd /- BALU 
10. Sd /- A Thiruvasagi 
11, Sd/ 
12 , Sd/- KHURSHEED 

UNNISA 
13. Sd/- G MARY 

14 . Sd /- SUGUNA 

- - - - - - - - - - - - - 
WITNESSES : 
1 sd/- J KANNAJWAH (RLC ) 
2 sd! Swaknappa 

Asst. Labour Comm . (C ) , Bangalo : c 


REPRESENTING THE 
MANAGEMENT 


REPRESENTING THE 
WORKMEN 


Sd / - B JAYARAM 


1. sd /- S SAVARIDOSS 
2 . Sd /- MUTHUKUMAR 
3 . Sd /- PARAMESH 
4 . Sd/- N SUNDERRAJAN 


CASUAL LABOURERS ON ROLLS WORKING AS ON 15TH FEBRUARY , 1984 


Namo 


Father s Name 


Signature 


S1. 
No. 


Date of 
Joining 


1 


2 


5 


Signed 
- do 
- do 
-- do 
- do 
- do 
- . do 
- do 
- do 
- do 
- do 


- do - -- 
- -do.... 
- do -- 
- - du 
- do --- 


1. J. Shivasbankar 
2 . T . Bakthavatchalam 
3 . R . Gopinath 
4 . D . Nadarajan 
5 . Shorkhan 
6 . Lakshmana Kumar 
7 . J. Jacob 
8 . A . Venkatesh 
9 . Seetharaman 
10 . G . Gorinath 
11. B . Parathasarathy 
12. Dorairaj 
13 . R . Henry 
14 . A . Kannali 
15. Madhivananl . 
16 . M . Anandan 
17. Sampath Kumar 
18 . D . Kumar 
19 , S . Dovakumar 
20 . , A . Palapi 
21. M . Sampath 
22 . B . Venkatosh 
23. Sundarosan 
24 . P . Ramaraj 
25. B . Vopkatesh 
26 . Somasundara Roddy 
27. M . Mohan 
28 . Apandara ) 
29 . A . Subramani 
30 . Anthoncydoss 
31 . Manimaran 
32 . Voimamupi 
33 . Idayathulla 
34 . M . Arumugam 
35 . R . Noclamagan 


Janakiraman 
Thangaraj 
V . T . Rathinam 
Doralraj 
Shaik Moideen 
Sadayan 
Joovarathinam 
Arumugam 
Vonkatamuniappa 
Gopal 
Bangaroo 
Natesan 
Rajarathinam 
Arunachalam 
Ponnuswamy 
Muniswamy 
Periaswamy 
David 
Seetharaman 
Arjunan 
Marimuthoo 
Pappigadoo 
Kali 
Perlaswamy 
Boorappa 
G . N . Roddy 
Manickam 
Rajagopal 
Adhiappa 
Amalanatban 
Nagarathinam 
Swaminathan 
Mohammed Ali 
Muniswamy 
Thulasidoss 


24 - 1 - 80 
30 -4 -80 
1 - 5 - 80 
6 - 5 - 80 
2 -2 - 80 
20 - 8 - 80 
20- 8 - 80 
20- 8 -80 
20 -8 - 80 
20 - 8 - 80 
20 -8 - 80 
20 - 8 - 80 
20 - 8 -80 
20 - 8 -80 
20 -8 - 80 
20 -8 -80 
20 - 8 - 80 
20- 8 -80 
20 - 8 -80 
20 - 8 - 80 
20 - 8 - 80 
21- 8 - 80 
21- 8 - 80 
21- 8 -80 
21- 8 - 80 
21-8 -80 
21- 8 - 80 
21 - 8 - 80 

21 - 8 - 80 
21 - 8 - 80 

21 - 8 -80 
21- 8 - 80 
21-8 -80 
21- 8 -80 
21- 8 -80 


-do - - 
- do 
-- do 


- do 


- - do 
- do 
- - do 
- do 
- do 
- do 

- do 
- do 

- do 
- do 
- do -- 
- .do 
- do 


[* 


II - 


$ (* ) ] 


ATTTT T 


f 3, 1984/teto 16 1806. 
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- 


3 


- - 


- 


-- - - - - - 


- 


- 


- - 


Signed 

do 
- do .. 
--- do 
- do 
- do 
- do -- 
- do 


- do - - 


- do -- 


- - do 


- - do -- 


36 . A . Rajan 
37 . H . Sadasiva Rúo 
38 . Rajakili 
39. S . Chandran 
40 . Kumar 
41 , D . Venugopal Naidu 
42 . Ncelakantan 
43. Selvekumar 
44 . Venkataramona Reddy 
45. Doraiswany 
46. C . Prasad 
47. Dhamodaram 
48. Sivagnanam 
49. D . R . Nelson 
50 . D . Jayakumar 
51. Pathi Devamani 
52 . S . Kanagaraj 
53 . Raju 
54. M . Narayanappa 
55. J. M . Rajan 
56 . Md. Sahamatulla 
57 . Şargunaraj 
58 . C . Sounder Raj 
59. Kumar 
60 . B . Narayanappa 
61. Rajendra Prosad 
62. P . Ramakrishna Reddy 
63 . K .N . Krishnamoonji Rao 
64 Ramachandra Reddy 
65. Thimmarayappa 
66 . T . C . Krishna Murthy 
67. T . Vincent 
68 . R . Govindappa 
69. Jayapal 
70. K . Mani S/o Krishnan 
71. M . Ramodoss 
72 . Lakshman Rao 
73. Ramachandran 
74 . Sekaran 
75 . Krishnan 
76 . Mohamad Akbar 
77 . J. K . Narayanan 
78 . G . Balu . 
79 . Manoharan 
80 . Syed Kaloolulla 
81 . Chandra Şogaran 
82 . Govindappa 
83. Natarajan 
84. Anthony Doss 
85 . Rajendran 
86 . Chandrasegaran 
87. Scetharaman 
88. Krishnan 
89 . Venkatesh Naidu 
90 . M . Sivaraj 
91, C . Karunakaran 
92 . Shọik Masthan 
93 . A . Vankatesh 
94 . V . Sathyanarayana Rao 
95. V . Shanmugam 
96 . D . Kanickaraj 
97. Rajendiran 
98 . Anandaraj 
99 . R . Devaraj 
100. Sathyamoorthy 


T .M . Anthonycruzo 
Hari Rao 
Mahadeva Mudaliar 
Seetharanian 
Mahendran 
Dassappa 
Natcsani 
Muniswamy 
Curuva Reddy 
Muniswany 
Chinnaswamy 
Siganioncy 
Kandaswamy 
Rajumanickam 
Doraiswamy 
Savarinathan , 
Sanjeevi 
Muniswamy 
Muniappa 
Jaganadan 
Ismail 
Perumal 
Chinnappa 
Ramaswamy 
Banahelappa 
Muninanja Reddy 
Popi Reddy 
Narayana Rao 
Mopu Reddy 
Pullappa 
Chionaswamy 
Thorasraj 
Ramappa 
Perumal 
Govindan 
Muniswamy 
Govinda Rao 
Venkataswamy 
Subramoney 
Rajamanickam 
Mohaboob S /o Abdul Karim 
Venkata Krishniah Setty 
S . Govindaswamy 
Manickaraj 
Syed Ghonse 
M . Dollappa 
Muniappa 
Dharmalingam 
Susalraj 
Chinna Irucban 
Kannan 
Doraiswamy 
Murismma 
Venkataswamy Naidu 
Muniswany 
Chinnaswamy Chetty 
Shaik Abdulla Rasid 
Abraham 
Vengoji Rao 
Vadiveloo 
Devaraj 
Murugesh 
Nathan 
Rajagopal 
Soctha 


21- 8 - 80 
22- 8 - 80 
22 - 8 - 80 
20 -8 - 80 
22- 8 - 80 
22- 8 -80 
22 - 8 - 80 
22- 8 - 80 
22 - 8 - 80 
22- 8 - 80 
22 -8 -80 
22- 8 - 80 
22- 8 - 80 
22- 8 - 80 
22 - 8 - 80 
23 - 8 - 80 
23- 8 - 80 
23 -8 - 80 
23 - 8 -80 
23- 8 -80 
24 - 8 - 80 
24 - 8 - 80 
24 -8 -80 
24 - 8 - 80 
24 - 8 - 80 
24 - 8 -80 
24 - 8 -80 
24 - 8 -80 
24 - 8 - 80 
24 - 8 - 80 
24 - 8 - 80 
24 - 8 - 80 
24 - 8 -80 
24 - 8 - 80 
24 - 8 - 80 
24 - 8 -80 
24 - 8 - 80 
24 -8 -80 
24 - 8 - 80 
25 -8 -80 
25- 8 - 80 
24 - 8 - 80 
25 - 8 - 80 
25- 8 - 80 
25 - 8 -80 
25- 8 - 80 
25 - 8 - 80 
25- 8 - 80 
25- 8 -80 
25 -8 -80 
25-8 -80 
25 - 8 - 80 
25 - 8 - 80 
25 - 8 - 80 
25 - 8 - 80 
25 - 8 - 80 
25 -8 - 80 
25 - 8 -80 
25 -8 -80 
25 - 8 - 80 
25 - 8 - 80 
25 - 8 - 80 
25 - 8 -80 
25- 8 -80 
25- 8-80 


--do 
- do 
- do 
- do 
- do 
- do 
- do 
- - do -- 
-- dom 
- do 
- do 
- do 
- do 


---do -- 
- - do 
- do 
--- do 
-- do 
-- do 
- do 
-- do 
- do 
- do 
- do 
- -do 
- do 
- - do 

- do 
-- do 
- dom 
- do - 
- -do -- 
-- do 
- do 
- do 
-- do - 
- - do 
-- do 
- do 
- do 
-- do 


. 


. 


: 


1 : 
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[PART I - Sec !!Bli1)] 


ZA 


V 


- 


1 


11 


- 


- 


- 


- 


T 


- 


- - 


- 


LL A1 


- - - 


- 


- 


- 


- 


Signed 
- do - -- 
- do 
- dc 
- do - - 
-- do 
. - do 

- do 
- do 
- - do 
- --do 
- -- 0 


. 


101 . M . Srinivasa Reddy 
102 . V . A . Ganeshan . 
103. Jayaraman 
104 . C , H , Nagaraj 
105. Rama Krishnappa 
106. M . Venkata Ramaiah 
107 . V . Muniswamy 
108 . Ragunatha Reddy 
109. Govinda Swamy 
110 . R . Paneer Selvam . 
111 . M . Nagendra Prakash 
112 . Venkatosha Naidu 
113 . K . Rama Murthy 
114 . Arumuganı Sampath 
115 . Dayld Kandan 
116 . Dosairaj 
117. K . P . Chandiran 
118 . Muniswamy 
119 . C . H . Ramachandran 
· 120 . Ramakrishnan 
121 . G . Ramakrishnan 
122 . Kuppuswamy 
123. - Sampath Kumar 
124 . Rajendran 
125 . Venuco 
126 . Baskar 
127. John Sampath 
128 . Venkatcsiah 
129. Thangaraj 
130 . Ellappa 
131. Munikrishna 
132 . Vasantha Rao 
133. K . Cnandrasegaran 
134 . C . Santharaj 
135 . Anandan 
136 . Syed Safi 
137. Purushothamarao 
138 . N . Peddann 
139 . Muniappa 
140 . N . S . Srinivasan 
141. Murugalah 
142. Narasimha Reddy 
143. D . Rajan 
144 . Mazar Basha 
145 . Maria Josoph 
146 . G . Parl 
147. Selvaraj 
148 . K . Mani 
149 . N . Segaran 
150 . K . B . Narayanappa 
151. C . Rukmangadan 
152 . K . Selvaraj 
153. Sunderraj 
154 . O . Mani 
155. Md. Shariff 
156. Kirshmoji Rao 
157 . Anthonoy Cruzo 
158 . Pandian 
159 . S . Khader 
160 . E zacheal 
161, Venkatesh 
162 . Mugimaidoss 
163 . Gunasekuran 
164. Rajendran 
165. Ramareddy 


Narayara Reddy 
Arunachalam 
Muniswamy 
Hanumantha Rao 
Dodda Ramgiah 
Muniswamy 
Veerappa 
Srinivasa Reddy 
Peria Swamy 
Raman 
Muniswara Achari 
Ramaswamy Naidu 
Kistan 
Rathinam 
Şunder Raj 
Swaminathan 
Perumal 
Varadan 
Hanumantha Rao 
Muniswamy 
Gangan 
Vanoo 
Arumagham 
Ramalah 
Krishnan 
Ramaiah 
Samuel 
Soinappa 
Muniswamy 
Muniswamy 
Gaugappa 
Mooji Rao 
Kazalanathan 
Gopal 
Subramani 

$ d . Ameer Shab 
· Govinda Rao 

Narayanaswamy 
· Hunumappa 

Sounderraja Iyer 
Ramaiah 
Narayanarcddy 
Doraiswany 
Abdul Samad 
Anandara ) 
Guruswamy 
Ganesh Mudaliar 
Kuppuswamy 
Murugesh 
Bethlappa 
Akkiainmul 
Kanuan 
Manickam 
Gangadharan 
Kareem Shariff 

Santhoji Rao 
: Chiudadurni 
Şingaram 
Shaik Basha 
Nasilamani 
Vasudevan 
Aruldoss 
· Rajoo 

Gopal 
- Munisami Reddy 


25 -8 -80 
25 - 8 - 80 
26 - 8 -80 
26 - 8 - 80 
26 -8 - 80 
26 - 8 -89 
26 - 8 - 80 
26 - 8 - 80 
26 - 8 - 80 
26 - 8 - 80 
26 - 8 -80 
26 - 8 - 80 
26 -8 - 89 
26 - 8 -80 
26 - 8 - 80 
26 - 8 - 80 
26 - 8 -80 
26 - 8 - 80 
26 - 8 -80 
26 - 8 -80 
26 - 8 -80 
26 - 8 - 80 
26 - 8 -80 
26 - 8 - 80 
26 - 8 - 80 
26 - 8 -80 
26 - 8 - 80 
26 - 8 - 80 
26 - 8 - 80 

26 - 8 -80 
- 26 -8 -80 

23 - 8 -80 
27 - 8 - 80 
27-8 - 80 
27 -8 - 80 
27 -8 - 80 
23 - 8 - 80 
22 - 8 - 80 
28 - 8 - 80 
29- 8 -80 
30 - 8 - 80 
30 - 8 - 80 

3 - 9 -80 

6 -9 -80 
10 - 9 - 80 
10 - 9 - 80 
10 - 9 -80 
10 - 9 -80 
20 - 9 - 80 
20 - 8 - 80 
20 - 9 - 80 
20 - 9 - 80 
20 - 9 - 80 
20 - 9 - 80 

20 - 9 - 80 
21 - 9 - 80 
-21- 9 - 80 
21- 9 - 80 
21- 9 -80 
-22 - 9 -80 
22 - 9 - 80 
22 - 9 - 80 
22 - 9 -80 
22 - 9 - 80 
23- 9 - 80 


ndo 
- do 
- - do 
- do - 
- do 
- -40 
- do 
- - do 
--- do 
— do 
- do - - 
- do - -- 
- do 
- do 
- do 

do — 

dom 
- do - - 
- do 
- do - - 
- do- - 
- -.do --- 
- do -- - 

- -do 
- do - - 
- do 
--- do 
- do - - 


- du - - 


- do — 
- do -- 
- do 
- do 


- do 
- do 
- do 
- do 


----do 

- do 
- do 
- - do 
---- do 
- 40 – 
- do -n . 
- - do - . 

- do 
Not in Service 

Signed 
- 00 


- 


- 


- - 


- - - 


- 


- 


- 


- - 


- - 


- - 


! 


. 


. 


TOT 


1083 ,1808 . 
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- 


2 


. 


. 


166. Raja Rao 
167 . Jayara nappa 
168 . Selvaraj 
169 . Venkatachalapathy 
170 . S . A . Aruldoss 
171 , Govindappa 
172 . Ramappa 
173 . S . Nanjundappa 
174 . M . Basappa 
175 . R . Ramu 
176 . N . Thiruvengadam 
177, P . Sampath . 
178 . A . Thiagarajan 
179 . C . Balaraman 
180 . A . Krishnan 
181 . Rajendra Babu 
182. John Maynard 
. 183 . M . Venkatasha Prakash 
184 . M . Neclamnegan 
185 . C . Jayapal 
186 . A . Anandaraj 
187. George 
188 . Charli 
189 . Jayasundarain 
190 . Anthoney 
191. V . Devandran 
192. G . Venkatesh 
193 . Venkateswaralu 
194 . K . Rajalah 
195. Narasimalu 
196 . G . Dons 
197. K . Mark 
198 . Nagesh 
199. D . Daniel 
200 . Doss 
201 . Mohan Raj 
202 . Sekharan 
203. N . Raja 
204 . M . Chandrakumar 
205. M . Victor 
206 . Venkata Reddy 
207 . S . Sagayaraj 
208 . Jayappa 
209, M . A . Amalanathan 
210 . Prabudoss 
211. George 
212 . D . Joh ) 
213 . Srinivasulu 
214 . Amose 
215 , P . Rania 
216 , Pratab 
217 . V . Prabudoss 
218 . Prabudoss 
219 . Yesu 
220 . Suresh Babu 
221. S , Ravi Rajan 
222 . Narayanan 
223 . Pulliah 
224 . · Rayappa 
225 . Shekar 
226 . Anandaraj 
227. S . Venkataswamy 
228. Rayamathulla Thirupal 
229 . K . Thirupal 
230 . 1. Kalab 
231. Sudha 


Manoji Rao 

Basappa 
Manickam 
Minivonkilt upp ? 
Arumainayagam 
Sri Ramappa 
Thimnappa 
Soimanna 
Nanjundappa 
Ramaswamy 
Nathamuni 
Porkodian 
Anpaswamy 
Chengalarayappa 
Anakutty 
Rangaswamy 
Tssac 
Mallappa 
Narayanaswamy 
Chinnathambi 
Appavoo 
Thirupal 
Yosu 
Gengajah @ Jacob 
S . R . Yogadoss 
Venkatesh 
Gangadoo 
Kondiah 
Kondiah 
Narasadoo 
Jeevanandan 
Rajaona 
Joseph 
Daniel 
Souslappan 
Ramaswamy 
T . Kannan 
Nagi 
Muſugesh 
Musiswamy 
Krishna Reddy 
Selyam 
Yellappa 
Backlanathan 
Yerriah 
David 
Dovasagayan 
Narasigadoo 
John 
Polamma 
Jacob 
Purushothama 
Dantel 
Dhanamma 
Basaiah 
Ramalah 
Pedda Narasinh Doss 
Thirupigadoo 
Seetha 
Kondiah 
N . Y . Ramudoo 
Kondudoo 
R . Rosiah 
Benkataswany 
Issac 
Devaish 


23- 9 - 80 
24 : 9 - 80 
24 - 9 -80 
25- 9 -80 
25- 9 - 80 
25- 9 - 80 
23 - 9 - 80 
25 -9 - 80 
25 - 9 - 80 , 
25 - 9 - 80 
25 - 9 - 80 
25- 9 - 80 
28 - 9 - 80 
1 - 10 - 80 
1 - 10480 
09 - 10 -80 
18 - 10 - 80 
18 -10 - 80 
21- 10 - 80 
10 - 12 - 80 
13- 12 - 80 
28 - 4 -81 
28 - 4 -81, 
28 -4 - 91 
28 -4 -81 
28 - -481 , 
28 - 4 - 81 
28 - 4 -81 
28- 4 - 81 
28 -4 - 81 
28 - 4 - 81 
28 -4 - 81 
28 -4 -81 

30 - 9 -81 
23 - 7 -81 
14 - 10 -81 
16 , 10 -81 
22 - 10 -81 
13 - 11 -81 

9 - 1 - 82 

9 - 1 -82 
11- 1 -82 
11 - 1 -82 
13 - 1 - 82 
13 . 1 -82 
13 - 1 -82 . 
13 - 1 - 82 - 1 , 
13 - 1 - 82 , 
13- 1 - 82 
13 -1 -82 
13 - 1 -82 
13 - 1 -82 
13 - 1 -82 
13 - 1 -82 
13 -1 - 82 
15 .1 -82 
15- 1 - 82 
15- 1-82 . 
15 - 1 -62 
15 -1 -82 
15 -1 - 82 
18 - 1 - 82 
18 - 1 - 82 , 
13 - 1 -82 
13 - 1 - 82 
13 -1 - 82 


Signed 
- 10 

- do 

- 1 ) 
Not in Service 

Signed 
- dom 
- do 
--- do 
- do 
- do 
- do - - 
- do 
- do 
- do 

Signed 
- do 
--- do 
- do 
- do 
- - do - : 
- do 

-do — 
- do 
- do 
- do 
- do 
- do 
- do 
- do 
- do 
- do 
- do 
- do 
- do 
- do 
-do 
- - do 
- do 
- do 
- do - - 
- do 
- do 
- do 

- do -- 
- do 
- do 
-- do 
-- -do 


- do 
-- do 


- do 


- do 


- do 


do 
- do 
- do 
- - do 
-- do 
-- -do 
- do 
- do 

do — 
- do 


- - - - 


- 


- 


- - 


- 


u 


14 


- 


TI 
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4 


Signed 

dom 
- do 
- do 
- do - -- 

do — 
- do 


dom 


Nagaiah 
Narayanan 
Govindan 
Jacob 
Ramaswamy 
H . Bhasheer 
Barnabass 
Muniswany 
Muthu 
Ponnuswainy 
Қаппаn , 
Raju 
K . Pushparaj 
Raju 
Sarangapani 
Augustino 
Rejamanickam 


13 - 1 -82 
13 - 1 - 82 

1 - 2 -82 
1 - 2 - 82 

8 - 2 -82 
22 - 2 -82 

6 - 3 -82 
6 -3 -82 

6 - 3 -82 
12 - 3 - 82 
12 - 3- 82 
24 - 3 -82 
22 - 4 -82 
20 -5 -82 
20 - 5 -82 
20 - 5 - 82 
20 -5 -82 


- do 
-- do 
- -do 


- do 


- do 
- do 
- do 
- do 
do 


- do -- 
- do 
- do 
- do 
- do 
- do 
- do 
- do 
- do 


بس 
do 


232 . Abraham 
233 . Suresh Kumar 
234 . Anandaraj 
235 . J. Charles 
236 . R . Sundaramurthy 
237 . Syod Ibrahim 
238 . Irudhayam 
239 . Vasudevan 
240 . Murugan 
241 . Anbalagan 
242 . K . Dovakumar 
243 . R . Asokan 
244 . Murallkanthan 
245 . Chandran • 
246 . S . Lakshmanan 
247 . Francis Edward Paul 
248 . R . Aruldoss 

( Arockladas) 
249, V . Nagappa 
250 . Agbalagan 
251, Sagayanathan 
252 . Jayaprakash 
253 . Sagayarajan 
254. R . Shanthaprabu 
255 , V . Rathinadass 
256 . M .N . Rahaman 
257. A . Suresh Devapal 
258 . Rajamurthy 
239 . Asokadu 
260 . Kodarinathan 
261. S . Karunakaran 
262 . P . Samuel 
263. T . Sridhar 
264. R . Selvam 
265, D . Vinayagam 
266 . Narayanappa 
267. Shivaraj 
268 . R . Elangovan 
269 . G . Venkatesh 
270 . A . Justine 
271 . M . Muralidaran 
272 . Sampaihkumar 
273 . Ethuraja Murthy 
274 . . K . Punyamurthy 
275. Viswalingam 
276 . Anthoney Cruze 
277 . Shivaraj 
278 . M . Shankar 
279 . S . Venkatesh 
280. Ravichandran 
281. Muplappa 
282 . K . Ganoshan 
283 . Manoharan 
284 . C . Kannan 
285. John Kennedy 
286 . K . Sureshkumar 
287: Sudhakar 
288 . D . Dasarathan 
289 , P . Lakshmanan, 
290 , K . Jayanathan 
291 . Munivenkatappa 
292 . Gunasekaran 
293 . K . Gopi 
294 . M . Subramani 
295 . V . Subramani 
296 . D . Shridhar 


Vonkataramalah 
Govindaraj 
Aruldogs 
Kuppan 
Issac 
Raju 
William 
Shalk Mohammad 
Alfred 
Muniswamy 
Jayappa 
Ramachandran 
Subramani 
Ponnaiah 
Thavamani 
Raju 
Doralswamy 
Venkashalu 
C . Arumugam 
Ramu 
M . Gantalappa 
Aruldogs 
V . Mallappa 
Perizaswamy 
Kannan . 
Krishnan 
Ramaswamy 
Arockiaswamy Selvaraj 
Perumal 
Mur iswamy 
Sundaram 
Thangaraj 
Muviveukatappa 
Krishnar Nair 
Ramad 
V . Chinndurai 
Theresraj 
Kanakaraj 
Subramani 
Durairaj 
Ponnan 
M . Kuppuswamy 
Munivenkateshan 
Velayudam 
Kothandan 
Manickam 
Venkatachalam /Kantharuban 
Dharam /C .J. Mellicon 


20 - 3 - 82 
20 - 5 - 82 
20 - 5 -82 
20 -5 - 82 
20 - 5 -82 
20 - 5 - 82 
20 - 5 -82 
20 - 5 -82 

20 - 5 - 82 
20 - 5 - 82 
20 -5 -82 
20- 5 -82 
20 - 5 - 82 
20 - 5 -82 
20 - 5 -82 
20 - 5 -82 
24 - 5 - 82 

24- 5 -82 
· 24 - 5 - 82 
24 - 5 -82 
24 - 5 -82 
24 - 5 -82 
24 - 5 - 82 
24 - 5 - 82 

2 - 8 - 82 
- do 
- do 
-do 
- do 
- do 
-do - . 


- do 

- do 
Not in Servicc 

Signed 
- do — 
- do 
- do 
- do 
- do -- 
- do 
- do 

- do 
Sd /- M . Muralidara 
L . T . M . of Sampathkumar 
Sd /- Ethuraja Murthy 
$ d /- N . Punyamurthy 
$ d /- Viswalingam 
Sd /- Anthorey Cruze 
Sd /- P . Siyaraj 
Sd /- M . Shankar 
Sd /- S . Venkatesh 
Sd /- Ravichandran 
Sd /- Munippaa 
$ d /- K . Ganoshan 
$ d /- B . Manoharun 
Sd - C . Kannan 
Sd - John Kennedy 
Sd - K . Sureshkumar 
Sd /-Sudhakar 
Sd / - D . Dasarathan 
Sd /- P . Lakshmanan 
Sd /- K . Jayanathan 
L . T . M ofMuniynckatappa 
Not in service 
Sd / - K . Gopi 
Sd /- Subramani 
Sd/ - V . Subramani 
Sd - D . Sridhar 


- do 


4 - 8 -82 
-do 

4 -4 - 8 ? 
- do 

3 - 9 -82 
- do 
- do 
12 - 10 - 82 
22 - 8 - 80 
24 - 8 - 80 
24 -5 - 82 


20 -5 -82 
19 -8 -80 
20- 9 - 80 
3 - 9 -82 


feat Timot 3(i )} 


. MITT FI FIAT : 7€ 5, 1984/ A 


15,1908 


. 
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TOIDULIITUCICO 


WOMEN CASUAL LABOURS AS ON 15-2-84 


Nomo 


Namo of Father /Husband 


Signature 


No. 


Dt. of 
Engagement 


3 


5 


8 - 8 - 80 

- do 
- do - 
- do 
-do 
-do 
- do 
7 - 1- 81 
- do 


- do 


- do 


-do 


- do 


-do 
- do 
-do 
- do 
do 


Sd - Chandra 
- Sa - Yesodha 
Sd /- Suguna 
Sd /- Poosa 
$ d - Sampornamma 

Sd )- J.C . Suguna 
* Sd/ - Pushparani 

Sd - Joyce Mellican 
Sd /- P . Mercy Angela 
$ d /- Kurshid Unnisa 
Sd /- T . Rasikala 
Sd )- A . Thiruvasagi 
Sd /- K . Buvaneshwari 
Sd /- S . Saraswathy 
sd - D . Mant 
Sd /- Tama Bai 
Sd - Pushparani 
Sd /- K . Kasthuri 
Sd /- Kani.kamary 
Sd - Saroja 
LT. M . of Danabaklam 
Sd /- Pushparadi 
Sd /- C . Rita 
Sd/- Rajamani 
L . T. M . of AdilakshmiGrace 
L . T . M . of Muniamma 
Sd /- Padma 
Sd/- Manohari 
Sd - Vijaya 
L . T . M . of Danalakshmi 
Sd /- Anusya 
Sd /- Sampath Rani 
$ d /- Rajamani 
Sd /- G . Mary 
L . T .M . of Muniamma 


-do 


- do 
- do 


1 . Chandra 

Jecvaraj 
2 . Yesodha 

Thangaraj 
3 . Suguna 

Muniswamy 
4 . Poosa 

Muniswamy 
5 . Sampoornainm10 

Kalimuthoo 
6 , J. C . Suguna 

Jaganathan 
7. · Pushparani 

Selvaraj 
8 . Joyco Mellican 

John Mellican 
9. Mercy Angela 

Pushparaj 
10 . Kurshid Unnisa 

Syed Ismail 
11. Rasikala 

Thangaraj 
12 . Thiruvasagi 

Ablmannat 
13 . Buvaneshwari 

Kannan 
14 . Saraswathi 

Shanmugam 
15 . . D . Mani 

Devasigamoney 
16 . Rama Bai 

Balakrishnan 
17 . Pushparani 

Salomon 
18 . K . Kasthuri 

Govindaswamy 
19 . Kanickamary 

Anthoney Cruze 
20 . Saroja 

Venkatappa 
21. Danabakiam 

Devgnesan 
22 . Pushparani 

Anthoneydoss 
23. C Rita 

Arockiadoss 
24 . Rajamani 

Krishnamurthy 
25 , AdilakshmiGrace 

Thangaraj 
26 . Muniamma 

Adimoolam 
27 . Padma 

Chinnaraj 
28 . Manohari 

Chandrasegaran 
29. Vijaya 

Sunder Raj 
30 . Danalakshmi 

Venkatesh 
31. Anusya 

Clockalingam 
32 . Sampath Rani 

Samraj 
33. Rajamani 

Gurupaclam 
34 . G . Mary 

Ranganathan 
35. Muniammal 

Selvaraj 
..- - - - - - 

- -- - - -- - 
New Delhi, the 21st April , 1984 
S. O . 1506 . - In pursuance of section 17 of The 
Industrial Disputcs Act, 1947 ( 1.1 of 1947 ) , the 
Central Government hereby publishes the following 
award of the Central Goveroment Industrial Tribunal, 
Jaipur in the industrial dispute between the cmployers 
in relation to the management of Rajasthan State 
Mines and Minerals Limited , Udaipur and their work 
men , which was received by the Central Government 
on the ? 


-do 


- do 
- do 
- do 
- do 


- do 


-do 


- do 
-do 
- do 
-do 
12 - 1 - 81 
18 - 6 -81 


- . - 


- - 


- 


- 


Shri Madan Deo through The General Secretary , 

Rajasthan State Minos and Minerals 
Karamchari Sangh , Rashmi Villa , Bikaner 
( Rajasthan ) . 


Versus 


The Mines Manager , Rajasthan State Mines and 

Minerals Limited , Udaipur. 


PRESENT : 

For the Applicant.- Shri J. L . Shat . 
For the Management.- - Shri B . L . Gupta . 
Date of Award .---7th January, 1983 . 


CENTRAL INDUSTRIAL TRIBUNAL , RAJAS 

THAN , JAIPUR . 
PRESIDED BY : Mahendra Bhushan Sharina 

Casc No. C.I.T . 13/1981 
REFERENCE : 
Notification No. L - 2901212180 - D . IJI.B . issued 

by Under Secretary , Government of India , 
Ministry of Labour, New Delhi, dated 

18 - 9 -1981. 
89 GI/84 - 8 . 


AWARD 


The Under Secretary to the Government of India 
Minjstry of Labour, New Delhi vide hiş .notification 
No . L - 2901212180 - D . III. B . dated 18 - 9 - 1981 has 
referred the following dispute to this Tribunal under 
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[PART II Sec 3(tiy] 


FM 


- 


3 


- 


- - 


him and as per it on the date Shri Manan Deo enter 
ed in service he was aged about 26 years. He has 
also stated that Shri Manan Deo did not raise any 
objection with regard to the recording of his date of 
birth as October 21st 1927 up to the year 1974 . 


7 . On bchalf of Shri Manan Deo a photostate copy 
of some school leaving certificate has been filed . None 
has come to prove this document and much reliance , 
cannot be placed on this document. Shri Manan 
Deo has , tierefore , failed to satisfy this Court that 
the action of the management in declining to amend 
the date of birth from October, 21st , 1927 to Febru 
ary 28th , 1937 is unjustified . He is not entitled to 
any relief. The reference is decided accordingly . 


from 


Octoint in declinis Court than 


8 . Let the Award and its requisite copics be sent 
to the Central Government for publication under 
Section 17 ( 1 ) of the Industrial Disputes Act 1947 . 
MAHENDRA BHUSHAN SHARMA , 

Presiding Officer. 
|No. L -29012 /12/80 -DJII ( B ) ] 
New Delhi, the 21st April 1984 


Section 19 ( 1 ) of the Industrial Disputes Act, 1947 
for adjudication - - 
" Whether the Actiou of the management in dec 

lining to amend the date of birth of Shri 
Manan Deo from 21- 10 - 1927 to 28 - 2 - 1937 
is justified ? If not, to what relief the 

workman is entitled to ?" 
2. Notice of this reference was given to the parties 
concerned . On behalf of the worker the authorised 
representative Rajasthan State Mines and Minerals 
Karamchari Sangh , Bikaner ( for short the Sangh 
lcreinafter ) has filed the statement of claim . In the 
statement of claim , a case has been setup that in fact 
the date of birth of the affected worker Shri Manan 
Deo was February 28th , 1937 but it has bcen wrong 
ly recorded as October 21st, 1927. Thus it is said 
1 .3at the action of the management in decluirg to . 
amend the date of birth of Shri Manan Deo is not 
justified and is prayed that the date of birth should 
he amended . 

3. Copy of the statement of claim was supplied to 
the opposite party and reply has beca filed . As per 
the reply Shri Manan Deo was appointed for the Srst 
time in the year 1953 and on the basis of the infor 
mation supplied by him , his date of birth was record 
ed as October 21st , 1927. He also signed his ser 
vice record wherein also his date of birth was record 
ed as stated above . It is also the case of the oppo 
site party that it was after a lapse of about 21 years 
of his initial appointment that Shri Manan Deo 
sought the change in his date of birth from October 
21st, 1927 to February 28th . 1937 and the manage-, 
ment rightly declined to amend the date of birth . : 

4 . Evidence has been led by the parties. I have 
perused the material on record and have heard the 
arguments . The question is as to what is the true 
date of birth of Shri Mapan Deo ? Whether it is 
October 21 , 1927 as recorded in the service record 
or February 28th , 1937 as claimed by him ? 

5 . Exhibit M - 1 is a very important piece of docu 
mentary evidence . Shri Manan Dco in his cross 
examination on his affidavit has admitted his siyna 
tures on Exhibit M - 1. It appears from its persal 
that the date of birth of Shri Manan Deo was record 
ed therein 28 October 21st , 1927 . There ara certi 
fied Standing Orders in Bikaner Gypsum Ltd ., Bika 
ner and the certified standing order No . 8 ( 4 ) deals 
with the age. Age of worknjen us recorded with the 
company at the time of his employment shall not b : 
thereafter questioned by the workman . 

6 . The contention of Mr. Shah is that the proce 
durc as laid down in the standing orders for record 
ing the date of birth has not been followed . In the 
presence of Ex. M - 1 which was prepared in the year 
1953 when Shri Manan Dco entered in service and 
it bears the signature of Shri Manan Deo , it can be 
said that the date of birth of Shri Manan Deo at the 
time of his entry in service was recorded as October 
21st, 1927. Shri Shishadhari who was Manager in 
Bikaner Gypsum Ltd ., Bikaner when Shri Manan 
Deo entered in service has filed his affidavit on behalf 
of the manarement. He has stated that the date of 
birth of Shri Manan Deo was recorded, as told by 


S . O . 1507, - - In pursuance of section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , tre 
Central Government hereby publishes the following 
award of the Central Government Industrial Tribunal 
Jaipur in the industrial dispute between the employ 
ers in relation to the management of Rajasthan State 
Mines and Minerals Limited , and their workmren , 
which was rcceived by the Central Government on the 
6th April , 1984 . 

केन्द्रीय प्रायोगिक न्यायाधिकरण , जयपुर 
to pogrifoeto 3/ 1983 
* HT STA FATT AT ETT# D - 290 / 11 ( 47 )/ 83-97 ji( * ) 

foarta 3- 3-83 
मेरोटरी , राजस्थान स्टेट माईन्स एण्ड मिनरम कर्मचारी संघ रश्मी मिला , 
Tai auty , TATT Teflo 

बनाम 
Hafan T47927, TRITT FEATR free fero , 133, 
7 Art, 78297 - ; trafi 

gyfen : 
संघ की ओर से : 

श्री जे . एल . शाह 
नियोजक की ओर से : 

श्री बी०एल० गुप्ता 
Partta 4478 : 

30 - 1 1- 83 

अवार्ड 
केन्द्र मरफार ने निम्नलिखित विवाद इम न्यायाधिकरण को वास्ते 
fryzret af uforpa Ho T.- 29011 ( 47 )/ 81- 4 III ( 1) 
faatti 3- 3-83 & ART Atenfor foreta offran | OTT 10 ( 1 ) 
# anta tot $ : 


. 


" Whether the action of the management of 

Rajasthan State Mines and Minerels Limit 
cd , Udaipur in not promoting S |Shri 
Chandra Mohan and Satyanarayan , Elec 
tricians to the post of senior electricians is 
justified ? If not, to what relief are the 
workmen entitled ? " 


cricians 
to le mode 


[ भाग I - - पड ( i ) 


भारत का राजपत्र : मई 5, 1984/ शाब 15,1906 
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श्री जे०एल० शाह संभ की भोर से श्री पी० एल० गुप्ता विपक्षी की पोर 
से उपस्थित हैं । 

श्री शाह आज भी क्लेम पेश करने के लिए समय चाहते है लेफिन 
दिनांक 30- 7- 83 से बार बार समय दिया गया श्री शाह का जाहिर 
करना है कि संघ ने कोई क्लेम तयार नहीं करवाया इससे यह प्रतीत 
होता है कि संघ घ विपक्षी के बीच कोई विवाद नहीं है अत : इस विवाद 
में नो डिस्प्यूट अवार्ड पास किया जाता है जो केन्द्रीय सरकार को प्रकाश 
नार्थ भेजा जाये । 

भारत भूषण शर्मा, न्यायाधीश 

[ No. L - 290114718 ! - D. III ( B ) ] 
S .O . 1508 -- In pursuance of section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the following 
award of the Central Government Industrial Tribu . 
nal, Jaipur in the Industrial dispute between the 
employers in relation to the management of Messrs 
Khetan Business Corporation Private Limited , Nath 
dware ( Udaipur ) and their workmen , which was 
received by the Central Government on the 4th 
April , 1984. 
CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , JAIPUR 

. Case No. C .I. T . 20| 1980 
REFERENCE : 
Government of India , Ministry of Labour New 

Delhi letter No. L - 29011/ 7 / 82- D .III ( B ) , 

Dated 10th May , 1982. 
In the matter of an Industrial Dispute . 

BETWEEN 
Shri Mango slo Shri Roda Dangi 

AND 
Management of Messrs Kheta Business Corpo 

ration Private Ltd ., Nathuwara ( Udaipur ) 
. PRESENT : । 

For the worker. — None . 
For the management : 
Date of Award . — 20th June, 1983. 

AWARD 
The disputc is with regard to the terminating the 
services of one Shri Mangoo , worker in a Mine of M /s . 
Khetan Business Corporation Pvt. Ltd ., Nathdwara , 
Udaipur district, Rajasthan . It afipears that inspitc 
of service the worker has not cared to appear in this 
Tribunal. He has sent his reply through post and 
also an affidavit duly verified by a potary Shri Noor 

Mohmed , Udaipur district , Rajasthan. It appears 
that there is no longeſ any dispute in between the 
worker and the management in respect of the service 
of Shri Mangoo. Therefore " no dispute Award " is 
passed . 
. 2. Let the requisite copies of the Award be sent to 
the Central Government for publication under S . 17 
( 1 ) of the Industrial Disputes Act , 1947 . 
___ MAHENDRA BHUSHAN SHARMA; Judges. 

[ No. L - 290117182 - D . III ( B ) ] 
NAND LAL , Under Secy . 


नई दिल्ली , 3 अप्रैल , 1984 

भादेश 
का मा . 1609. ---केन्द्रीय सरकार की राय है कि इससे उपाब 
अनुसूची में विनिर्दिष्ट विषय के बारे में मंगामपट बायराइटस माइन्स 
मांफ मैसर्स आन्ध्र प्रदेश मानिग कारपोरेशन , मंगामपट ( प्रा०प्र० ) के 
प्रबंधतंत्र से सम्पद एक प्रौधोगिक विवाद नियामकों और उनके कर्मकारों 
मे बीच विद्यमान है । 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्दोशत 
करना घांछनीय समन्नतो है ; 

अतः, केन्द्रीय सरकार, प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धारा 4 - 7 और धारा 10 की उपधारा ( 1 ) के खंड ( ( घ ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, एक प्रौद्योगक अधिकरण 
गठित करती है जिसके पीठासीन अधिकारी श्री एम० श्रीनिवास राव होगे , 
जिनका मुख्यालय हैदराबाद में होगा . और उम्त विवाद को उक्त प्रधि 
करण जो त्यायनिर्णयन के लिए निर्देशित करसी है । 

अनुसूची 
"मया मंगामपट बायराइटस माइन्स आफ मान प्रदेश माइनिंग 
कारपोरेशन के प्रबंधतंत्र की प्लास्टिग हैल्पर , श्री जी . रामगया की 
19- 5-8 3 से सेवा समाप्ति की कार्यवाही न्यायोचित है ? यदि नहीं , तो 
समंधित कर्मकार किस अनुतोष का हकदार है ? " 

[ सं० एल - 290 12/ 61/ 83- 11 -3( ] 
New Delhi , the 3rd April , 1984 

ORDER 
S. O . 1509 . --- Whereas the Central Government 
is of opinion that an industrial dispute exists between 
the cinployers in relation to the management of Ma 
ngampet Barytes Mines of Messrs Andhra Pradesh 
Mining Corporation , Management ( A . P .) and their 
workmen in respect of the matters specified in the 
Schedulc hereto annexed ; 

And whereas the Central Government considers it 
desirable to refer the said dispute for adjudication ; 

Now , therefore, in exercise of the powers conferr 
ed by section 7A , and Clause ( d ) of sub -section (i) 
of section 10 of the Industrial Disputes Act , 1947 
( 14 of 1947 ) , the Central Government hereby consti 
tutes an Industrial Tribunal of which Shri M , Srini 
vasa Rao shall be the Presiding Officer , with head 
quarters at Hyderabad and refers the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 
“ Whether the action of the inanagement of Ma 

gampet Barytes Mines of Andhra Pradesh 
Mining Corporation in dismissing Shri G . 

Ramgaiah, Blasting Helper, from service 
with effect from 19 - 5 - 83, is justified ? If 
not, to what relief is the worknman concern 
ed entitled ?" . 

. No. L -29012| 6183- D . III ( B) ] 

आदेश 
का०मा०15 10 . -- केन्द्रीय सरकार की राय है कि इससे उपावस 
अनुमूची में विनिविष्ट विषय के बारे में सिगरेमी कोलियरीज क० लिम , 
शकपर फोठागु कोलियरीज के प्रपंचतंत्र से सम्बद्ध एक मायोगिक 
विवाद नियोजकों और उनके कर्मकारों के मीच विद्यमान है । 
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भौर केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित . 
करना वांछनीय सममती है ; 


अनुसूची 
_ " क्या इंडिया सीमेंट लि०, डाकघर शंकर नगर के प्रबंधतंत्र की 
सर्वश्री एम . बिटमासिवम पट्टियर और वी० दुराईराज थेवर, चौकीदार 

की 20 जून , 1983 से सेवाएं समाप्त करने की कार्यवाही न्यायोचित 
। है ? यवि नहीं , सो संबंधित कर्मकार किस अनुतोष के हकदार हैं । " 

[ सं० एल - 290 12/ 68/83- जी - 3 ( बो ) ] . 

नम्द लाल , अवर सचिव 


अतः केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धारा 7 क और धारा 10 फी उपधारा (i ) के खंड 
( ष ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए एक औगिक अधिकरण 
गठित करती है जिसके पीठासीन अधिकारी श्री एम० श्रीनिवास राव होंगे , 
जिनका मुख्यालय हैदराबाद में होगा और उक्त विवाद को उक्त अधिकरण 
को न्यायनिर्णयन के लिए निर्देशित करती है । 

अनुसूची 
" क्या सिंगरेनी कोलियरीज # ० लि ., डाकघर कोगगहम कोलियरीज 
के प्रबंधतंत्र की फिटर और यिजलो मिस्त्रियों को चार्ज भत्ता न देने की 
कार्यवाही म्यायोचित है ? यदि नहीं, तो संबंधित कर्मकार किस अनुतोष 
के हकदार हैं ? " 

[ सं० एल- 220 12/ 118/ 83- डी - 3 ( बो ) ] 


ORDER 


S. O . 1511. - - Whereas the Central Government 
is of opinion that an industrial dispruite exists between 
the employers in relation, to the managenient of India 
Cements Limited , P. O . Sankarnagar , Tirunelveli 
District and their workmen in respect of the matters 
specified in the Schedule hereto annexed ; 


ORDER 
S. O . 1510. ---- Whereas the Central Government 
is of opinion that an industrial dispute exists betwcen 
the employers in relation to the management of Singa 
reni Collieries Co . Ltd ., Post Oflice Kothagudem 
Collieries and their workmen in respect of the matters 
specified in the Schedule hereto annexed ; 


And whereas the Central Government considers it 
desirable to refer the said dispute for adjudication ; 
___ Now , therefore, in exercise of the power confers 
ed by Section 7A, and clause ( d ) of sub -section. ( 1 ) 
of section 10 of the Industrial Disputes Act , 1947 , 
( 14 of 1947) , the Central Government hereby consti 
tutes an Industrial Tribunal of which Shri T . Arul 
Raj shall be the Presiding Officer, with headquarters 
at Madras and refers the said disputo for adjudication 
to the said Tribunal. 


THE SCHEDULE , 


" Whether the action of the management of India 

Cements Limited, P. O . Sankarnagar in termi 
nating the services of Sarvashri M . Baramasi 
vam Chettiar and V , Durairaj Thevar Watch 

men, with effect from the 20th June, 1983 . 
is justified ? If not, to what relief are the 
workmen concerned entitled ? " 


And , whereas the Central Government considers it 
desirable to refer the said dispute for adjudication . 

Now , therefore , in exercise of the powers confer 
red by section 7A, and clause ( d ) of sub -section ( 1 ) 
of section 10 , of the Industrial Disputes Act, 1947 
( 14 of 1947) , the Central Government hereby consti 
tutes an Industrial Tribunal of which Shri M , Srini 
vasa Rao shall be the Presiding Officer, with head 
quarters at Hyderabad and refers the said dispute for 
adjudication to the said Tribunal, 

THE SCHEDULE 
" Whether the management of Singareni Collie 

ries Co . Ltd . Post Office Kothagudam col 
lieries or justificd in not paying charge 
Allowance to fitters and clectricians ? If 
not, to what relief are the workmen con 
cerned entitled ? 

- [ No. L- 22012/118/83- D. III ( B) ] 

आदेश 
. का०मा० 151 1.--- केन्द्रीय सरकार की राय है कि इससे उपाबद्ध 
भमुसूची में विनिर्दिष्ट विषय के बारे में इंडिया सीमेंट लि०, डाकघर 
शंकर नगर, जिला तिरुनेलवेली के प्रबंधतंय से सम्बद्ध एक औद्योगिक 
विवाष नियोजकों और उनके कर्मकारों के बीच विद्यमान है । 


. INo . L - 29012 ( 68) / 83- D .III ( B) ] 

· NAND LAL , Under Secy . 
New Delhi, the 27th April, 1984 
S. O . 1512. ---In pursuancé of section 17 of the In . 
dustrial Disputes Act , 1947 (14 of 1947), the Cen 
tral Government hereby publishes the following 
award of the Central Government Industrial Tribunal 
New Delhi, in the industrial dispute between the en 
ployers in relation to the management of U . P . Stato 
Mineral Development Corporation Limited , and their 
workmen , which was received by the Central Govern 
ment on the 9th April. 1984 . 
BEFORE SHRI O . P . SINGLA , PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL 

___ TRIBUNAL , NEW DELHI 

. I. D . No. 10/83 
Avdesh Kumar Misra Slo Sh . Sheo Balak Misra , 

Clo Sri D . R . Saxena, 189 , New Model 
__ House , Lucknow. 

Versus 
UP State Mineral Development Corporation Ltd . 

B- 52, Mandir Marg, Mahanagar, Lucknow, 
PRERENT : Nono 


और केगीय सरकार उक्त विवाद को म्पायनिर्णयन के लिए निर्दे 
शित करना बांछनीय समझती है । 

अतः, केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम, 1947 ( 1941 
का 14 ) की धारा 75 और धारा 10 की उप धारा ( i) के खेड 
( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , एक औद्योगिक अधिकरण 
मटित करती है जिसके पीठासीन अधिकारी श्री टी० अश्लराज होंगे, जिनका 
मुख्यालय भवास में होगा और उस विवाद को उक्त अधिकरण को 
म्पायनिर्णयन के लिए निर्देशित करती है । 


. . 


. 


- 


= 


- 
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been produced by the management and none appeared 
The Central Government, Ministry of Labour vido 

for the management on 16 - 2 - 1984 , and thereafter. 
Order No. L - 290122481- D . 111 ( B ) dated 3rd Nov 

The workman has filed an affidavit in support of 
cmber , 1982 made reference of the following dispute 

his statement of claimn . 
to this Tribunal for adjudication : - - 

5 . Delhi Consumer Co -op . Wholesale Stores Ltd . 
" Whether the action of the management of UP 

Vs. Secretary (Labour) and others is the ruling of 
State Mineral Development Corporation , 

Delhi High Court reported in 1983 LAB , IC 1652 . 
Lucknow in terminating the services of 

It was there observed that therç was closure not of 
Shri Avdesh Kumar Misra , Mazdoor with 

distinct undertaking but of inere Unit of Undertaking 
effect from 1 - 6 - 1979 is justified ? If not . 

and the case was one of retrenchment and not clo . 
to what relief the concerned workinan is 

sure and non - compliance of section 25 - F of Industrial 
entitled ?" 

Disputes Act, 1947 inade the termination of service 

invalid and in operative . In that case no cvidence 
2 . Avdesh Kumar Misra workman pleaded that was adduced by the employer as regards gainful ein 
he joined the service of UP State Mineral Devciop ployment and the employees were ordered to be en 
ment Corporation Ltd , as a daily -Wager on 1 - 1 - 75 titled to back -wages on reinstateinent. 
and that his services were terminated w . e. f, 1 - 6 - 1979 
and he was drawing Rs. 10 per day as wages then . 

6 . Similar is the case here. The closura was of a 
He had completed inore than 240 days service in a 

distinct drilling operation and not of an undertaking 
period of 12 months and he claimed benefit of suc 

at Billi. Even the fact of closure on 31-5 - 79 has been 
tion 25 - F of Industrial Disputes Act , 1947. He was 

disputed by the workman and he has deposed in his 
not paid any retrenchment compensation or notice 

affidavit that the Unit continued upto January , 1980 
pay. He demanded reinstatement in service with back 

at Billi. It appears to be a case of retrenchment of the 
wages and continuity of service for breech of section workman w . e. f, 1- 6 - 79 without compliance with sec 
25 - F of Industrial Disputes Act, 1947. Additionally 

tion 25 - F of Industrial . Disputes Act, 1947 and 
he claimed to be a pernianeut employee under the 

without giving him retrenchment compensation and 
Model Standing Orders of Standing Orders Act, 

notice -pay to which he was entitled . The termination 
1946 . 

is void ab - initio . 
3 . The Management of UP State Mincral Develop 

7 . There is an additional reason submitted by 
ment Corporation Ltd , contested the claim and 

the workman in his affidavit . An Assembly question 
asserted that Avdesh Kumar Misra was given employ 

was raised in March , 79 to know about the name of 
ment in drilling unit at Durmala District Dehradun the workmen who were still working as casual and 
as a casual labour initially and the operations there the workman s case is that his services were terminat 
came to an end on 30 - 4 -77 and so also his employ ed because management came to know that the Assem 
mcnt. In October, 1977 another drilling operation 

bly question was got raised at his instance , and the 
started at Billi district Mirzapur and Avdesh Kumar action of the management was mala fide . 
Misra was employed . The operation ended on 31- 5 -79 

8 . In any case when there is failure to comply with 
when the drilling was closed and as such services 

Section 25 - F of Industrial Disputes Act, 1947, the 
ended . It was said to be a case of closure of the 

retrenchment affected of the workman is invalid and 
operation and not a case of retrenchurcnt, Thic Sup 

void ab initio , It was not a case of closure of an un 
reme Court Decisions in Barsi Light Railway Co. 

dertaking but only a closure of Drilling Operation 
Ltd ., Vs. K . N . Joglekar ( 1957 ) I. LLg 243 was 

at a place and even th :yt closure has been on oath 
cited , as also another Judginent of the Supreme 

affirmed by the workınan to be later than 1 - 6 - 79 . 
Court in Anakappa Cooperation Agriculture and In 
dustrial society Vs . workmen ( 1962 ) 11 LLS 9 . The management of UP Ştate Mineral Develop 
628 -629 . 

ment Corporation is directed to reinstate the work 

man Avdesh Kumar Misra as casual labour and to 
4 . In the rejoinder filed by the workman it way 

pay him for the intervening period @ Rs. 10 per 
contended that his was a permanent job and the 
operation work shified from place to place but the 

working day. The award is made accordingly . 
employees who were appointed from Head Quarters 

Further ordered that the requisite number of copies 
Lucknow continued and they also shift alongwith 

of this award be forwarded to the Central Govern 
Unit from place to place . He denied that his services 

ment for necessary action at their end. 
were terminated on 30 - 4 -77 and that he got fresh 
appointment at Billi . He states that after availing 

0 . P. SINGLA , Presiding Officer 
leave he joined there at Billi . Further he contested 
that the Billi drilling operation closed on 31-5 - 79 . 

April 6 . 1984 . 
The drilling operations in the unit continued upto 

(No. L . 29012/24181- D .III( B ) ] 
January , 1980 when it was shifted to Oskot (Pithoura 
garh ) and then to Lallitpur , Jhansi and other places, 

NAND LAL , Under Secy . 
He asserted that the same Unit and the staff appoint 
ed was still workiug and mentioned some workers 

of femaaft, 1994 , 1984 
junior to workian daily rated employees still work 
ing with the management as Sarvshri S . P . Gupta , EDT FTOHTO 1513. - R AR , THE ATE ATT HITTAR 
Ramakant Shukla , Umesh Kumar Gupta , Sheo 

अयस्क खान तथा क्रोम अयस्क खाम श्रम कल्याण निधि नियम , 1978 
Shanker Gupta , Pier y Lal and others . The worknian 
demanded documents from the management in relation 

के नियम 3 के माथ पठित लोह अयस्क खान , मैगनीज अयस्क खान तथा 
to himself and the other workmen . But none have 

H 445 ETT TA PATUT fifa ofafrun, 1076 ( 1976 4T 
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अत : फेन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदत्त पाक्तियों का प्रयोग करते हुए उक्त अधिनियम के 
उपबंध उक्त स्थापन को लागू करती है । 

- म० एस- 35019( 107 )/ 84/पी०एफ० 2] - 


61 ) की धारा 4 द्वारा प्रदत्त पाक्तियों का प्रयोग करते हुए, भारत के 
राजपत्र के भाग II, खंड 3, उप संड ( ii ) सारोष 24 जुलाई, 1982 में 
पृष्ठ 2767 पर प्रकाशित भारत सरकार के श्रम मंत्रालय की अधिसूचना 
संख्या का०मा० 263 4 तारीख 7 जुलाई, 1982 में निम्नलिखित संगो 
करती है, अर्थात् : ; 

उक्स अधिसूचना के क्रमांक 2, 4 तथा 10 के मामने की गई प्रवि 
ष्टियों के लिए निम्नलिखिप्त रखा जायेगा , अर्थात् - - 
2 . कल्याण प्रायुक्त 

धमकल्याण संगठन , 
श्रम मंत्रालय 
भारत मरकार , 
5- 58 संख्या 8, हुसिगुडा , 

हैदराबाव - 500007 -उपाध्यक्ष ( पदेन ) 
4. श्री ई० बासूदेव राव , 

विधान सभा सदस्य , 
29- 11 - 2 ललिथा कालोनी , 
विशाखापटनम । 


New Delhi, the 18th April , 1984 
S . O . 1514 . — Whereas it appears to the Central 
Government that the cmployer and the majority of the 
cmployees in relation to the establishment known as the 
Messrs Mahendra Body Builders " Kayakalp Estate " 

N . H . No . 8 Naroda - 382325 , Ahmedabad have agreed 
that the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment; 

Now, therefore , in exercise of the powers conterred 
by sub - section ( 4 ) of section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

[ No . S - 35019 ( 107 ) 84 - P. F.II] 


10. कल्याण प्रशासक , 

श्रम कल्याण संगठन , 
श्रम मंत्रालय , भारत सरकार , 
कालिबदु, ( प्राध्र प्रदेश ) -- सचिव 

[ सं० 23017/ 4/80- एम 6 बम्ल्यू 2] 
__ कंवर राजिन्द्र सिंह, प्रवर सपिव 


New Delhi , the 19th April, 1984 


S . O . 1513 . - In exercise of the powers conferred by section 
4 of the Iron Ore Mines , Manganese Ore Mines and Chrome 
Ore Mines Labour Welfare Fund Act, 1976 ( 61 of 1976 ) 
read with rule 3 of the Iron Ore Mines , Manganese One 
Mines and Chrome. Ore Mines Labour Welfare Fund Rules, 
1978, the Central Government makes the following amend 
ments to the notification of the Government of India , Ministry 
of Labour No . S . O , 2634 , dated 7th July , 1982 published at 
page 2767 of the Gazette of India , Part II Section 3 , Sub 
section (ii ) dated 24th July , 1982 , namely : - - 


का आ०. 1515 -- फेन्द्र य सरकार को यह प्रतीत होता है की मैमसे 
जिन्दल वाईचम इन्डस्ट्रीज प्रा . लि . 46 5 4/ 21, अन्सारी रोड , दरिया 
गंज , नई दिल्ली- 2 और इसकी फैक्ट्री 61, इन्डस्ट्रियल डीवल्पमेंट कालोनी , 
महोली रोड, गुड़गांव ( हरियाणा ) और कार्यालय 28, महाबीर चैम्बरस , 
33 3- 337 सामुल स्ट्रीट, बम्बई- 3 नामक स्थापन के सम्बस निग्गेजक 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्म 
चारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 
___ अतः केन्द्रीय सरकार , उपन अधिनियम की धारा 1 को उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[सं० एम -35019( 106 )/ 84/ पी एफ०- 2 ] 


In the said notification for the entries against serial 
numbers 2 , 4 And 10, the following shall be substituted , 
namely : - - 


2 . Welfare Corsmissioner 

Labour Welfare Organisation 
Ministry of Labour , Governinent of India 
5 - 58 No. 8 , Hubsiguda , 
Hyderabad- 500007 

Vice Chairman 

( ex - officio ) 
4 . Shri E . Vasudeva Rao , MLA 

29- 11 - 2 , Lalitha Colony . 

Visakhapatnam . 
10. Welfare Administrátor, 
Labour Welfare Organlsation , 
Ministry of Labour, Governnient of India . 
Kalichedu, ( Andhra Pradesh ) 

Secretary 
[ No. U - 23017/ 4 / 80 - M . V / W . II] 
KANWAR RAJINDER SINGH , Under Secy . 


S . O . 1515. - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation of the establishment known 
as Messrs Jindal Dyechem Industries Private Limited 
4654| 21, Ansari Road Darya Ganj, New Delhi - 2 and 
its Factory at 61 , Industrial Development Colony , 
Mehrauli Road , Gurgaon including office at 28 , Maha 
bir Chambers, 333- 337, Somuel Street , Bombay 
400003 , have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Pro 
visions Act , 1952 ( 19 of 1952 ) should be made ap 
plicable to the said establishment; 

Now , therefore , in exercise of the powers conferred 
by sub -section ( 4 ) of Section I of the said Act , the 
Central Government hereby applies the provisions of 
the said Act to the said establishment . 

[ No. S- 35019 (106)/ 84 -PF-II ] 


. नई दिल्ली, 18 अप्रैल , 1984 
का आ0 1514 . - -केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
महेन्द्रा बोडी व्युल्डर्स " कायाकल्प ईस्टेट " एन०एच० वे न० 8 नारोदा 
382325, अहमदाबाद मामक स्थापन के मम्बर नियोजक और कर्म 
पारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के 
उपबंध उमत पापन को लागू किए जाने चाहिए; 


का०आ01516.----केन्द्रीय सरकार को यह प्रतीत होता है कि मैंमर्स 
जिन्दल ऐकस्पोर्टास प्रा . लि . 46 5 4/ 21, अन्सारी रोड, दरियागंज , नई 
दिल्ली- 2 और रजि० कार्यालय 44-ए कमला नगर, दिल्ली और शाखा 
कार्यालय 28; महाबीर चम्बर्स 333 - 337 सामुल स्ट्रीट, बम्बई- 3 में 
स्थित नामक स्थापन के राम्बर नियोजक और करें पारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 


at ki1 - - .. ( 11 ) 


.. 
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मतः काद्रीय मरकार, उपप्त अधिनियम की धारा 1 की उपधारा 
( 4) द्वारा प्रवस शक्तियों का प्रयोग करते हुए उक्त अधिनियम के 
उपबंध उपस स्थापन को लागू करती है । . 

+ 
[सं० एम० 35019( 103)/ 84 पी एफ- 2] 


उपबंध अधिनियम , 1952 ( 1052 का 18 ) के उपबन्ध उक्स स्थापन 
को लागू किए जाने चाहिए ; 

अन. केन्द्रीय सम्मार उपस अधिनियम की धारा 1 को उपधाग 
( 4 ) द्वारा प्रवप्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपयंत्र 
उपन स्थापन को लागू करती है । 

[ मं० एम -350 19 ( 105 )/ 84/पो०एफ 2] 
___ S . O . 1516. - - Whereas it appears to the Cenrtal 
Government that the employer and the majority of 
the employec in relation to the establishment known 
as Messrs Jindal Exports Private Limited, 465421, 
Ansari Road, Darya Gunj, New Delhi- 2 , and its 
Regd . Office at 44 - A , Kamla Nagar, Delhi including 

Branch Office at 28 , Mahabir Chambers, 333 - 337 
. Samuel Street , Bombay - 3 have agreed that the pro 
visions of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
should be made applicable to the said estahlishment; 


S. O . 1518 . - - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation of the establishment known 
as Messrs Samiconductor Complex Limited , Phase 
VIII Mohali, Punjab including its Transit Office at 
C -5 / 18 , Safdarjang Development Area , New Delhi 
have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act , 
1952 ( 19 of 1952 ) should be made aplicable to the 
said establishment; 


eta (4 ) thereby 
ablishing 


Now , therefore , in exercise of the powers conferred 
by sub - section ( 4 ) of Section I of the said Act, the 
Central Government herely applies the provisions of 
the said Act to the said establishment. 

. INo. S - 35019 ( 103) / 84 - PF -II ] 


Now , therefore , in exercise of the powers conferred 
by sub - section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

[ No. S - 35019 (105 ) 84 -PF-II ) 


का . आ . 15 1 7. --- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
इम्पैक्ट फोर्म मं० 6 , माउन्टरोड, गुइन्ही मद्रास- 600032 समिलनाडु 
नामफ स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या इस 
बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपपंच उपस स्थापन 
को लागू किए जान चाहिए । 
___ अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 1 को उपधारा 
( 4 ) वारा प्रवत्त शक्तियों का प्रयोग करते हुए उक्न अधिनियम के 
उपबंध उक्त स्थापन को लागू करती है । 

[ मं० TR- 35019/ 10 1/ 8 / पी . एफ - 2] 


का आ0 1 5 19. - -केन्द्रीय मरकार को यह प्रतीत होता है कि मैसर्म 
श्री श्रीनिवास इण्डस्ट्रीज फ्लोर मिल , ( रोलर फ्लोर मिल ) , लिंगसुगुर रोड , 
रायचुर तथा पटल रोड, रायचुर, कर्नाटक स्थित इसके कार्यालय सहित 
नामक थापन के सम्बद्ध नियोजक और कर्मचारियों की बहुसंम्या इस 
बात पर सहमत ह गई है कि फर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम, 1952 ( 1952 का 19 ) के उपमेध उक्त स्थापन 
को लागू किए जाने चाहिए । 
___ अतः केन्द्रीय मरफार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उम्त अधिनियम के 
उपबंध उक्त स्थापन को लागू करती है । 

[सं० एम- 35019( 102)/ 84- पी एफ - ] 


S . O . 1517.- _ Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Impact Forge , No. 60 , Mount Road , 
Guindy, Madras - 600032. Tamil Nadu have agreed 
that the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 
1952 ) should be made applicable to the said estab 
lihment; 


S .O , 1519 . - Whereas ot appears to the Central 
Government that the enployer and the majority of 
the employees in relation of the establishment known 
as Messis Sri Srinivas Industries Flour Mill , (Roller 
Flour Mill), Lingsugur Road, Raichur and its Office 
at Patel Road, Raichur , Karnataka , have agreed that 
the provisions of the Employecs Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
should be made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred 
by sub - section ( 4 ) of Section I of the said Act , the 
Central Government hereby applics the provisions of 
the said Aot to the said establishment. 

[ No. S - 35019 ( 102 ) 184 - PF -in 


Now , therefore, in cxercise of the powers conferred 
by sub -section ( 4 ) of Section I of the said Act , the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

No . S - 35019 ( 104 )/ 84- PF- II] 


का आ० 15 20. फेन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्म 
दि नेशनल कोआपरेटिव बैंक लिमिटेड, मुल टैम्पल रोड, बंगलौर- 560019 
कर्नाटक नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर सहमम हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम, 1952 ( 1952 का 19 ) के उपबंध उम्न 
स्थापन को लागू किए जाने चाहिए । 


का आ०1518. - - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्स 
सेमी कन्डक्टर कम्पलैक्म लिमिटेड, फेज - 8, मोहाला, पंजाब तथा सी -5/18, 
सफदरजंग जैक्लोप्मन्द परिया, ई दिल्ली स्थित इसके ट्रांजिट आफिस सहित 
नामक स्थापन के सम्बद्ध नियोजफ और कर्मचारियों को बहुमखया 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम, 1952 ( 1952 का 19) के उपबंध उक्त स्थापन 
को लागू किए जाने चाहिए। 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए उनत अधिनियम के उपबंध 
उक्त स्थापन को लाग करती है । 

[मं० एस- 35019 ( 101)/ 84 पी०एफ० - 2 ] 
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PART II - SEC .3in 
- - - - - - - - - --- - - - - - - --- - - - - - - - - -- - - - - - - - - - - - - - - - - -- 
S . O . 1520 . - - Whereas it appears to the Central 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्स 
Government that the cıployer and the majority of अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
the employees in relation to the establishment known 

ही मदम्य है , उसके स्थापन में नियोजित किया आता है, तो नियोजक , 
as the Messrs The National Co - operative Bank 
Limited , Bull Temple Road , Bangalore - 560019 , Kar 

सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्न दर्ज करेगा 
nataka, have agreed that the provisions of the Em 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम फो 
ployees Provident Funds and Miscellaneous Provi मंदत करेगा । 
sions Act, 1952 (19 of 1952 ), should be made appli 
cable to the said establishment ; 

___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाने 

जाते हैं , तो नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
Now , therefore, in exercise of the powers conferred उपलब्ध फायदों में समुचित रूप में वृद्धि की जाने की व्यवस्था करेगा 
by sub - section ( 4 ) of Section I of the said Act, the जिसमे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
Central Government hereby applies the provisions of 

फागदे उन फायदों से अधिक अनु कल हों , जो उक्त रकीम के अधीन 
the said Act to the said establishment. 

अनुशेय है । 
[ No. S - 35019 (101)/ 84-PF-II] 

_____ 7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी 
मई दिल्ली, 21 अप्रैल, 1984 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उम रकम से 

कम है, जो कर्मचारी को उस दशा में संदेय होती ; जब वह उक्स स्कीम 
फा आ० 1521- -- मैमर्म गुजगत इण्डस्ट्रियल डेवेलपमेंट कारपोरेशन 

के अधीन होता, तो नियोजक कर्मचारी के विधिक वारिम/ नामनिर्देशिती 
तीसरी मंजिल फडिया चेयर्स , आश्रम रोड, नवरंगपुरा , अहमदाबाद- 9 

को प्रतिकर के रूप में दोनों रकमों के अलर के बराबर रकम फा सदाय 
(गजरात 118 19 ) (जिमे हममें इसने पश्चात उक्त स्थापन कहा गया है ) 

करेगा । 
ने कर्मचारी भविष्य निधि और प्रकीण उपबन्ध अधिनियम, 1952 ( 1952 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी , संशोधन, प्रादेशिक 
का 19 ) (जिमे इसमें है मके पश्चात उक्त अधिनियम कहा गया है ) की 

भविष्य निधि आयुक्ने, अहमदाबाद के पूर्व अनुमोदन के बिना नहीं किया 
घाग 17 की उपधारा ( 21 ) के अधीन छुट दिए जाने के लिए आवेदन 

आएगा और जहां किमी मंशोधन से कर्मचारियों के हिन पर प्रतिकूल 
किया है । 

प्रभाव पड़ने की संभावना हो वहीं, प्रादेणिक भविष्य निधि आयुक्त , अपना 
___ और केन्द्रीय सरकार का समाधान हो गया, है कि उक्न स्थापन के अनुमोदन देने से पूर्व पार्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
कर्मचारी, किमी पृषक अभिवाय या प्रीमियम का संदाय किए बिना ही , युक्तियुक्त अवसर देगा । 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के प में फायदे उठा रहे हैं और ए से कर्मचारियों के लिये ये 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 

निगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
फामदे उम फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम 

है अधीन नहीं रह जाते हैं , या इम स्कीम के अधीन कर्मचारियों को प्राप्त 
1976 (जिसे इममें इसके पश्चात उक्न स्कीम कहा गया है ) के अधीन 
उन्हें अनुशे में हैं । 

होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती 


अत: केन्द्रीय सरकार, उक्न अधिनियम की धारा 17 की उपधाग 
( 29 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इसमे उपाबद्ध 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को सीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 


अनुसूची 
___ 1. उक्त म्यापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
आयुक्न , अहमदाबाद को ऐमी विकरणियां भेजेगा और ऐसे लेन्था रखेगा 
मथा निरीक्षण के लिए ऐसी मुविधाए प्रदान करेगा जो केन्द्रीय सरकार , 
ममय ममय पर निर्दिष्ट करें । 


10. यदि किसी कारणवश , नियोजक उम नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियन करे, प्रीमियम का संदाय करने में 
असफल रहता है और पालिमी को व्यपगत हो जाने दिया जाता है, तो 
छूट रद्द की जा मकती है । 

11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए किमी व्यतिक्रम की 
दणा में , उन मन सदस्यों के नामनिर्देशिनियों या विधिक वारियों को जो 
यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा 
फायदो के मंदाय का उत्तरदायित्व नियोजक पर होगा । 

__ 12. उक्त स्थापन के मंध में नियोगक , इस स्कीम के अधीन आन 
वाले किसी सदस्य की मृत्य होने पर उसके हकदार नामनिर्देशिनियों 
विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
वणा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
मान दिन के भीतर मुनिश्चित करेगा । 

म० एम- 350014/ 16/84-एफ०पी०जी० ] 

एक० भट्टराई, अवर मचिय 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की ममाप्ति के 
. 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 की उपधारा ( क ) के खण्ड ( क ) के अधीन समय समय पर 
निर्दिष्ट करे । 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
का रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
मंदाय , लेखाओं का अलरण , निरीक्षण प्रभागे संदाय आदि भी है होने 
वाले सभी व्ययो का वहन नियोजक द्वारा किया जायेगा । 


New Delhi, the 21st April , 1984 
. S. O . 1521 . - Whereas Messrs Gujarat Industrial . 
Development Corporation, 3rd Floar , Fadia Cham 
bers , Ashram Road , Navrangpura , Ahmedabad 
380009 ( GJ/ 11819) ( hereinafter referred to as the said 
establishment ) have fpplied for exemption under sub 
section (2A ) of section 17 of the Employees Provi 
dent Funds and Miscellancous Provisions Act 1952 
(19 of 1952 ) (hereinafter referred to as the said Act); 


4. नियोजक , केन्द्रीय भरतार द्वारा अनुमोदिन मामूहिक भीमा स्कीम 
के नियमों की एक प्रनि, और जब कभी उनमें सशोधन किया जाए , 
तब उस मंशोधन की प्रनि नथा कर्मचारियों की बहु संख्या की भाषा में 
महो वा का अवार , स्यान के पूर्व पर गिन करना । 
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pay the difference to the legal heir nomince of the 
employec as compensation . 


And whereas, the Central Government is satis 
fied that the employees of the said cstablishment are , 
without making any separate contribution or payment 
of premium , in enjoyment of benefits under the Group 
Trisurance Scheme of the Life Insurance Corporation 
of India in the nature of Life Insurance which are 
more favourable to such employees than the benefits 
admissible under ihe Employees Deposit- Linked In 
surance Scheme, 1976 ( hereinafter referred to as the 
said Scheme) ; 


8 . No anendment of the provisions of the Group 
Insurance Scheme shall be made without the prior 
approval of the Regional Provident Fund Commis 
sioner , Gujarat and where any amendment is likely to 
affect adversely the interest of the employees, the 
Regional Provident Fund Commissioner shall before 
giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 


Now , therefore, in exercise of the powers conferred 
by sub -section (2A ) of section 17 of the said Act 
and subject to the conditions specificd in the Sche 
dulo annexed hereto , the Central Government 
hereby exempts the jaid establishment from the ope 
ration all the provisions of the said Scheme for a 
period of three years, . 


9 . Where , for any reason , the employces of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as already adopted by the said estab 
lishment, or the benefits to the employees under this 
Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled . 


SCHEDULE 


1. The employer in relation to the said establish 
ment shall submit such returns to the Regional Pro 
vident Fund Commissioner , Gujarat, maintain such 
accounts and provide such facilities for inspection , as 
the Central Goveroment may direct from time to 
timc. 

2 . The employer shall pay such inspection charges 
as the Central Government may , from time to time, 
direct under clause (a ) of sub -section ( 3A ) of sec 
tion 17 of the said Act withir 15 days from the close 
of every month , 

3 . All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts, submission of returns, payınents of 
insurance premia , transfer of accounts payment of 
inspection charges ctc . shall be borne by the cmplover. 

4 . The employer shall display on the Notice Board 
of the establishment, a copy of the rules of the Group 
Josurance Scheme as approved by the Central Gov 
ernment and , as and when amended , alongwith a 
translation of the salient features thereof, in the lang 
uage of the majority of the employees. 

5 . Whereas an employco, who is already a member 
of the Employees Provident Fund or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India . 


10 . Wherc , for any reason , the employer fails to 
pay the premium etc , within the due date , as fixed 
by the Life Insurance Corporation of India , and the 
policy is allowed to lapsc, the cxemption is liable to 
be cancelled . 

11 . In case of default, if any made by the employ 
· er in payment of premium the responsibility for pay 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this cxemption , shall be that of the employer . 

12. Upon the death of the member covered under 
the Scheme the employer in relation to the said 
establishment shall ensure prompt payment of the 
sum assured to the nominee legal heirs entitled for it 
and in any case within 7 days of the receipt of the . . 
sum assured from the Life Insurance Corporation of 
India . 

[No. S - 35014 ( 16 ) |84- FPG ] 
A . K . BHATTARAI, Under Secy . 


New Delhi, the 21st April , 1984 


SO. 1522. - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Calcutta in the industrial dispute 
between the employers in relation to the inanagement of 
Indian Airlines , Calcutta and their workmen , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 

Reference No. 25 of 1981 
PARTIES : 
Employers in relation to the management of Indian Air 

lines, Calcutta . 


6 . The cmployer shall arrange to nhance the bene 
fits available to the cmployees under the Group In 
surance Scheme appropriately, if the benefits avail 
able to the employees unde : the said Scheme are 
enhanced , so that the benefits available under the 
Group Insurance Scheme are more favourable to the 
employees that the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the dealth of an emplovce 
the amount payable under this scheme he less than 
the amount that would be payable had employee been 
covered under the said Scheme, the employer shall 
89 G1/83 - 9 i 


AND 

Their Workmen 
PRESENT : 

Mr. Justice M . P . Singh - Presiding Officer. 
APPEARANCES : 
On behalf of Employers - - Mr. Vinay Bhasin , An Officer 

of the Commercial & Industrial Employers Asso 
clation . 


1336 THE GAZETTE OF INDIA : MAY 5 , 1984 /VAISAKHA 15 , 1906 
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= = - - - _ J 
On behalf of Workmen . - - Mr. M . Paul, Regional Com cause of a single workman by the union or by a group of 

inittce Member for All India Aircraft Engincers workmcn . The dispute about the necessity to provide canteen 
Association . Mr. K . S . Ghosh , Regional Chairman , services to all the coployees of the Air Transport Industry 
Indian Aircraft Technicians Association . 

at Calcutta is from the very post a collective industrial dis 
STATE ; West Bengal 

INDUSTRY : Airlines 

pute between the management of IĄ and its 3000 employees 
and there is no question of sponsoring such dispute by u 

particular union . All the 7 unions of the IA 4rt cqually 
AWARD 

interested in the dispute in question , In such a situatiop the 

argument of the contesting workmen that each of them should 
The Indian Airlincs, Calcutta (briefly , the IA ) did not provide 

be treated as a separate category for the purposes of in 
canteen facilities to their employecs for 15 days ( from 24 dustrial dispute is of no consequence. They have pointed 
December 1978 to 8 January 1979) due to certain chaotic 

out that there can be separatc and distinct organization of 
conditions in the industry In order to compensate them the 

workers, as for exumple , enginc drivers on railways may 
IA offered Rs. 6 per hcad per day for the said period . There form H union , the firemcn may form another union , repair 
are 7 or 8 unions in the IA . Most of them accepted the establishment may form third union and so on It is submitted 
offer but some did not and hence the dispute. The Central the grievance of one ruch union may be of no concern to the 
Government in the Ministry of Labour haş accord ngly re 

other. That is true. In those cases the disputo raised by any 
ferred the following dispute for adjudiciation vide Order particular section will be an industrial dispute , though the 
No . L - 110011 ( 11) / 79 - D . II. B dated 21 May 1981 : 

other sections do not join them . That view is supported by 

several Supreme Court cases which have been relied upon 
" Whether the action of the management of Idian Air 

by the contesting workmen , But that is not the case here . 
lincs, Calcutta Region , Calcutta in not providing 

In the instant case the grievance is common to all the workers 
cantocn facilities to their employecs during the period of all the uniong of the IA , There are atleast three thousand 
24 - 12 - 78 to 8 - 1 - 79 as required under the provisions workers . More than 2800 workers have already accepted the 
of the Factories Act and offering them to compcn offer of the IA , Even the technicians who are about 600 in 
sate the absence of canteen facilities by payment number have accepted the offer. I do not understand as to 
of Rs. 6 per hcad per day for the said period , is 

why Sri Ghosh appearing for technicians Association has 
justified ? If not, to what relief are she workmen 

appeared to contest when he has no following behind him . 
concerned cntiled 7 " 

There are only 125 workers in the Enginçers Association . 

Sri Paul has , no doubt, very ably and politely argued his 
2 . At the hearing Sri S . K . Bhasin for the IA has raised case . I however feel difficulty in accepting his contention . 
two preliminary objections : 

His contention is that it will be an industrial dispute oven 

though only 125 persons have raised it. But approximately 
. ( i) that the subject-matter of reference is not covered 

2900 workers are not supporting him . They have a cute the 
either by Schedule 2 or Schedule 3 of the Industrial 

offer of the JA and thereby have setled the matter outside 
Dispute Act, 1947 and hence this Tribunal bas 10 the court. If his contention is accepted , the whole mater woul. 
jurisdiction to decide it , and 

be reopened, all the approximately 2900 workers will again 

make fresh demands and there would be industrial unrest . 
( ii) that there is no industrial dispute within the mean 

Having regard to the Scheme of the Industrial Disputes Act , 
ing of Section 2 ( k ) of the Industrial Disputes Act, 

1947, I am of the opinion that the dispute raised hy only 
1947 because out of the total strength of approxi 125 workmen out of 3 , 000 workmen when 2900 of them have 
mately 3, 000 workers who avail of the canteen 

Acttled the matter cannot be regarded , in tbe facts and circum 
services, all except 125 workmen have accepted the 

stances of this case , an industrial dispute within the medning 
ex -gratia payment as offered by the management in 

of Section 2 (k ) of the Industrial Disputes Act, 1947 . It follows 
lieu of the absence of canteen facilities during the 

that the reference must be held to be incompetent, 
relevant period . 

3 . Sri Paul and Sri Ghosh for the concerned workmen 
On the side of the workmen of the ( A , two trade unions, pointed out that it was not right for the mangement to 
viz , All India Aircraft Enginders Association and Indian ask the employees to make their own arrangement for tea , 
Aircraft Technicians Association have appeared and argued snacks, meals , etc . because the nature of duties and responsi 
the case. Sri K , S . Ghosh , Regional Chairman argued for the bilitics would not have permitted them to leave the work 
Technicians Association and Sri Paul for the Engineers spots and to go to places far away from their duty spot. 1 
Association . They have demanded at the rate of Rs. 50 per myself visited the spot on 7th June 1983 and found that there 
head per day . 

wag no convenient alternative facility for tea , snacks , meals 
etc . I felt that if canteens remain closed , then the employces 

of the IA will have to face hardship in this regard . However , 
2. I will first take up the second objection . After consi 

Any further discussions on this matter will not be useful, 
dering the submissions advanced by the parties I am of the 

and I say no more. 
opinion that this objection is vaild . From a perysal of the 
various provisions of the Industrial Disputes Act, 1947 as 

4 . In the view which I have expressed on objection No, Ji 
to reference , awards , settlement, striken , lock -out, lay- off and it is not necessary to go into the first objection viz ., as to 
retrenchment etc . it will appear that the Scheme of the Act 

whether the subject matter of reference is covered by Sche 
provides the whole of its machinery, except in cxceptional dule I und Schedule III and whether this Tribunal is com 
cases like Section 2A cases , to settle only disputes which 

petent to decide the same. 
arine between the employer and the general body of work 
men . The Scheme is firmly hased upon the concept of collec 

5 . For the reason given above , I find that preliminary 
tive bargaining which is a road to industrial peace in Lahour objection No. il raised by the management is valid . I hold 
jaw . The juridiction of the Tribunal is normally exercised in 

that there is no industrial dispute to be adjudicated upon . 
collective labour relations and not in iodividual labour re . The reference is incompetent and that the workmen are not 
lations. It deals with individual dispute when the same is cntitled to any relief in the present case . 
taken up by the Union or by a substantial number of work 
men in which case the individual. dispute assumes the charc 

Dated , Calcutta , 
ter of industrial dispute . An element of collective bargaining the 9th June , 1983. 
is the essential featuſe of modern trade union movement in 
industr al adjudication . That is why Industrial courts dçal 
with individual disputes when they are sponsored by the union 

M . P . SINGH , Presiding Officer. 
or by a considerable number of workmen who are directly 

No. L - 11011 (11) / 79 - D .II( B ) 
interested in the dispute , Rights of the workmen 19 A class 

- - - - - 
Are affected . That is the wbole tenor of the Act. The issue 
in union is uc. It is the union who is party, not the individual . 
It is 4 collective dispute between the employer and its estan 

S .O . 1523. - In prisernnce of section 17 of the Industrial 
lishment or part of « stahlishment. The clispute vitally affects 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Goveroment 
the entire members of the union . It affects the workmen 99 

hereby publishes the following award of the Central Govern 
a class . However the present is not a case of espousing the 

ment Industrial Tribunal, Calcutta in the industrial dispute 


भाग 1-- ण्ड 3 (if )] 


भारत का राजपत्र मई 1964f1 
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between the employers in relation to the management 
Air India, Eastern India , Calcutta and their workmen. 


of 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 


कोम्प्रीम प्रोमोगिक न्यायाधिकरण , जयपुर 

फम नं० सी० आई० टी० 8/ 1981 
केन्द्र सरकार श्रम मंत्रालय की अधिसूचना मं० एस० 400 121 ( 7) / 
79-डी० [I ( बी० ) दिनांक 21- 5- 81 
___ श्री मणी लाल पुत्र श्री बलगम व अन्य 


Reference No. 66 of 1982 


PARTIES : 


प्रार्थी 


Employers in relation to the magement of Air India 

Eastern India, Calcutta ; 


And 


Their workmen 
PRESENT : 

Mr. Justice M . P. Singh - Presiding Officer . 
APPEARANCES : 
On behalf of Employers - Mr. N. C . Das 

Advocate. 
On behalf of Workmen - Absent. 


बनाम 
सब डिवीयम आफिसर, ( टेलीफोन ) कोटा । 

अप्रार्थी 

उपस्थिति 
. संध को ओर में : 

श्री एम० एफ० मैग 
नियोजक की ओर में : 

श्री आर० के० सिह 
दिनांक अवाई : 

18- 1- 83 


Sharma , 


STATE : West Bengal 


INDUSTRY: Air India 


अवार्ड 
केन्द्र मकार निम्नलिस्थित विवाद इम न्यायाधिकरण को थास्ते 
निपटाग अपनी अधिसूचना सं० एल० 40012/ ( 7 )/ 79-डी० ॥ ( बी० ) 
दिनाक 21- 5- 81 के वाग औद्योगिक विवाद अधिनियम 1947 की 
धारा 10 ( 1 ) के अन्तर्गत भेजा है : 
" Whether the action of the Sub - Divisional Officer 

( telephones) Kota Sub- Division, Kota in stopping 
Shri Mangi Lal Balram , a casual worker , from 
employment with effect from 1 -6 - 79 , witbout serv . 
ing any notice , etc. is justificd ? If not, to what 
relief is the workman entitled ? " 


AWARD 


By Order No. L - 11011( 7) / 81- D .II( B) . dated 11 November 
1982 the Government of India , Ministry of Labour and Re 
habilitation , referred the following industrial dispute to this 
Tribunal for adjudication : 


" Whether the demand of the workmen of Air India , 

Eastern India , Calcutta as represented by Air Cor 
poration Employees Union to fill up the vacancies 
in Loading Transport & Engineering Department 
arising out of creation of Grounds Services Depart 
ment in January 1980 in Calcutta is justified ? If 
so , to what relief are the workmen concerned cn 
titled " 


. . श्री एम . एफ० बैग प्रार्थी की ओर से तथा श्री आर० के० सहि 
मय श्री शर्मा विपक्षी की ओर से उपस्थित हैं । 

प्रार्थी की कोई साक्ष्य उपस्थित नहीं है । श्री अग प्रार्थी की ओर से 
ना इन्स्ट्रक्शन प्सीड करते हैं । अनः प्रार्थी को साक्ष्य के अभाव में प्रार्थी 
अपना क्लेम सिद्ध करने में असफल रहा है और ऐसा प्रतीत होता है कि 
अब प्रार्थी का कोई विवाद शेष नही रहता है । प्रतः प्रार्थी के साक्ष्य के 
अभाव में इस कैम में नो डिस्पूट अवार्ड पाम किया जाता है जो भारत 
सरकार को घास्ते प्रकाशन प्रस्तुत किया जाए । 

[न० एल- 40012/ ( 7 )/ 74- डी - II ( बी ) ] 

महेन्द्र भूषण मार्मा, न्यायाधीश 


2 . By Order dated 7- 4 - 1983 the Union was directed to 
file written statement and documents if any, within two weeks 
from the date of the order and thereafter the management 
was to file written stutcment and documents within two weeks 
of the filing of written statement and documents of the union . 
It was also ordered that if no written statement or document 
was filed within the time allowed they will not be accepted . 
Mr. Sarkar , Regional Secretary was present and this order 
was passed in his presence . The case was adjourned to } - - 5 -83. 
None from anyside was present on that date . To - day also 
the union is not present and no - written statement or docu 
m¢nts has been filed by them . The mangement is present. It 
appears from thc şuid facts that union is not taking any 
interest in the case . They raised the dispute but in the above 
circumstances. I am compelled to infer that the union has 
ceased to take any interest in the dispute und so it amounts 
to cessation of dispute . 


S. O . 1525. - ] n pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Chandigarh in the industrial dispute 
betwcen the employers in relation to the management of 
Bhakra Beas Management Board and their workmen , which 
way received by the Central Government on the 5th April, 
1984. 


3. Under the circumstances above mentioned, I hold that 
there is no dispute now for decision . The reference is dispused 
of accordingly . 


Dated, Calcutta , 
the 21st June , 1983. 



M . P. SINGH, Presiding Officer , 

No . L-11011 ( 7) / 81 - D .II ( B) 


BEFORE SHRI I. P. VASISHTH, PRESIDING OFFICER : 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CHANDIGARH 
Case No. I.D . 123 / 81 ( N . DELHI) 11 / 83 CHD 
PARTIES : 
Employers in relation to the management of Bhakra Heay 
Management Board Nangal Township -Punjab , 

AND 
Their workmen - Gurcharan Singh. 
APPEARANCES : 

For the Employers - - Shri R . L . Kaith . 
For the Workman --- Shri Ram Kishan Smgh, 

Bhakra Bças Management Board Nangal-Punjab 


S . O . 1524 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jaipur in the industrial dispute 
between the employers in relation to the management of 
Sub- Divisional Officer (Telephones ) Kota and their workman, 
which was received by the Central Government on the 4th 
April, 1984 . 
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AWARD 


S . O . No, S -11025( 2 ) / 83 dated the 8th June of 1983 referred 
the following Industrial dispute to this Tribunal for adjudi 
cation - 


Dated the 2nd of April, 1984 
The Central Govt., Ministry of Labour , in exercise of the 
powers conferred on them under Section 10 ( 1 )( d ) of the 
Industrial Disputes Act, 1947, per their Order No. L -42012 
( 17 ) / 81- D . II. B , dated the 19th of August 1981 rcąd with 
S . O . No , S - 11025 (2 ) /83 dated the 8th of June 1983 referred 
the following Industrial dispute to this Tribunal for adjudi 
cation : 
" Whether the action of the mangement of Bhakra Beas 

Management Board in not fixing and revising the 
Pay Scale of Shri Gurcharen Singh and treating him 
as Painter Grade I with effoct from 11- 7 - 1966 instead 
of 1- 1 - 1977 is justified ? If not, to what relief is 
thc workman entjted ? 


" Whether the action of the mangement of Bhakra Beas 

Management Board, Nangal, in not promoting Shri 
Bhim Sain , Chargeman Grade - II (Lubrication ) with 
effect from 1 - 10 - 1979 alongwith Shri Urmit Singh , 
Chargeman Grade- 11 is justified ? If not, to what relief 
is Shri Bhim Sain , entitled ?" 


2 . During the course of hearing the parties reported a com 
promise and filed the Deed of Settlement Ex. C1. Accord 
ingly their statements have been taken down on the Tribunal s . 
records , 


2 . During the course of hearing the parties reported a com 
promise and filed the Deed of Settlement Ex, CI. Accord 
ingly their statements have been taken down on the Tribunal s 
records , 


3 . On hearing the parties and persuing the entire available 
data I hereby approve the Settlement since its terms and con 
ditions are fair to both of them , and in particular to the 
Workman whose primary demand of restrospective promo 
tion has been conceded hy the Management , 


3 . On hearing the parties and persuing the entire available 
data I hereby approve the Settlement since its terms and 
conditions are fair to both of them , and in particular to 
the Workman whosc primary demand of restrospective pro 
motion has been conccded by tho Management. 


4 . Thus , I hereby return a No- dispute Award with a direc 
tivn to the Management to promote the petitioner -workman 
to the post of Chargement Special Grade- 1 (Lubrication ) 
w . e. f. 1 - 10 - 79 in the scale of Rs. 310 - 940 and allow him the 
uşual annual increments, However , in consideration of the 
aforesaid concession the petitioner Workman shall forfeit his 
right of arrears for the period up to 31- 2 - 1980 inclusive . 
Chandigarh . 
Date : 2- 4- 1984 , 


I. P . VASISHTH , Presiding Olliver , 

[No. L -42012 / 57 / 80 - D . IT( B )} 


4 . Thus , I hereby return a No-dispute Award with a direc 
tion to the Management to promote the petitioner-workman 
to the post of Painter Grade - I in the unrevised pay scale of 
Rs. 125 - 175 w .e .f . 11- 7 - 1966 ; and fix him up in the revised 
scale of Rs. 120- 250 w .e .f 1 - 2 - 1968 and finally revised scale 
of Rs. 400- 660 w . o . f. 1 - 1 - 78 , all the annual increment in the 
reviscd pay scales shall be allowed without disturbing his 
original date of incremont . However , in consideration of the 
aforesaid concession the petit .oner -Workman shall forfçit his 
r .ght of arrears for the period up to 31-12- 1970 inclusive 
Chandigurh ; 
Date : 2 -4 - 1984 , 

I. P . VASISHTH , Presiding Oncer . 

[No. L -42012 ( 17 ) / 81- D . L ( B )] 


S. O , 1527 . In pursuance of sçction 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) the Central Government 
hereby pubilshes the following award of the Central Gov 
ernment Industrial Tribunal, New Delhi in the industrial 
disputo hetween employers in relation to the managenent 
of the Canteen Stores Department (India ) Bombay and their 
workman , which was revoived by the Central Government 
on the 5th April , 1984 . 


S .O . 1526 .- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Chandigarh in the industrial disp :1tc 
between the employers in relation to the management of 
Bhakra Beas Management Board and their workman , which 
was recoived by the Central Government on the 5th April , 
1984 . 


BEFORE SHRC O . P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

NEW DELHI 

I.D . No. 49 of 1979 
In the matter of dispute between :-- 
Shri Madan Gopal Sharma, S / o Ramesh Chander 

Sharma, c / o 13 /61, Subhash Nagar, New Dolbi-27. 


BEFORE SHRI I. P . VASISHTH , PRESIDING OFFICER 
CENTRAL GOVT ., INDUSTRIAL TRIBUNAL , 

CHANDIGARH 
Case No . I.D . 26 / 81 (N . DELHI) 101 / 83 CHD 
PARTIES : 
Employers in relation to the management of Bhakra 

Bcas Mangement, Board Nangal Township -Punjab . 


AND 
. U .0 . 1, M / s. Cantcen Stores Department ( I) , Board of 

Control Canteen Services, Quarter Master General 

Branch , Army Head Quarters , Bombay - 2 . 
The Ministry of Defence , New Delhi-1. 
APPEARANCES : 

Shri Narinder Chaudhary for U . O .I. 
Workman in person . 


AND 
Their Workman : Bhim Sain , 


AWARD 


APPEARANCES : 

For the Employers - Shri R . L . Kalth , 

For the Workman Shri R . K . Singh 
Bhakra Beas Management Board STATE - Punjab . 

AWARD 

Dated , the 2nd of April, 1984 
The Central Govt., Ministry of Labour in exercise of 
The powers conferred on them under Section 10 ( 1 )( d ) of the 
Industrial Disputes Act 1947 , per their Order No. L - 42012 
( 57 ) / 80 - D .II.B dated the 21st February 1981, read with 


The Central Government, Ministry of Labour , vide Order 
No. L . 14012 ( 3 ) / 78 - D . II ( B ) cated 28th / 30th August, 1979 
made reference of the following dispute l o this Tribunal for 
adjudication : 


" Whether the action of the Management of the Ca n 

teen Stores Department ( India ), Bombay in strik 
ing off the name of Shri Madan Gopal Sharma, 
Assistant Operator in th : Defence Services Cinema, 
from the rolls with effect fron : 13 - 12 - 1974 and thus 
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= = 
terminating his services without complying with the 
provisions of section 25F of thc Industrial Disputes 
Act, 1947, is legal and justified ? If not to what 
relief is the said workman entitled ? " 
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his services were liablo to be terminated . While earlier in 
the same letter it was mentioned that “ from nauthorised 
absence it was presumed that he left the service on his own 
accord " . 


2 . Mudan Gopul Sharma, workman was employed on 
23 -6 -65 as casual worker at Deſencc Services Cinema, Anand 
Parval , Delhi on daily wage basis and later became Assistant 
Oporator w . e.f . 1- 3 -68 . He had liability for servicc 101V 
where in India , 


3 . He was transferred to Defence Services Cinema, Jam 
Nagar in September, 1973 but actually joined there only on 
22 -11- 73 and served there for a period of 9 day , and pgain 
applied for leave. He reported for duty at Jam Nagal on 
12 - 8 - 74 , 


11. It appears that tlie terminution of service by the man 
agement was on account of Madan Gopal Sharma s alleged 
unauthorised absence and was a case of action taken against 
him and every l ermination of service is included within the 
ambit of section 25F Industrial Disputes Act by way of re 
tienchmeat and the present action docs not fall within one 
of the excepted categories. It is held that the workman has 
been wrongly denied ine benetit of section 25F of Industrial 
Disputes Act, 1947 to which he was entitled and termination 
of scrvice is void ub - initio . 

12 . However , the relief given to him has to be bmited 
hecalise the Defenco Sorvices Cinemat when he was employed 
was cloicd w .e . f. 30 - 9- 7 .5 and it is ordered that he shall be 
continued to be in service unto that date ie 30 - 9 - 75 and 
will be entitled 10 compensation and other terminal benfits 
including back wages on that basis. He shall also be paid 
Rs. 200 / - as costs of this reference by the Union of Inolia 
and award is made accordingly , 


4 . The management rezolariseil the period of his absence 
at Jam Nagar till 12 - 8 -74 . He ayuin obtained leave from 
the management for the period 13 - 11 -74 to 12 - 12 - 74 but 
continued to apply for leave for even thereafter and did not 
join duty at Jam Nagar , While being a [ Delbi during this 
period he sought transfer to Delhi which was not inccepted 
by the management. He asked that he may be accommo 
dated in the appointment held by Bhagwan Dass who was 
on medical leave but the management did not think it prac 
tịcal. Under these circumstances , the management terminat 
ed his services w .e . f. 13 - 12 - 74 , by striking off his name 
from the rolls . His vase is that he was entitled to the 
benefit of section 25F of Industrial Disputes Aci, 1947 under 
which his service could not be terminated without giving him 
notice and retrenchment compensation for his period of 
servicc. It was suid to be not the Managen :ent Cuse that 
he had been removed as a result of disciplinary action 
taken . 


Further ordercd that the requisite number of copies of 
this award be forwarded to the Central Governnicot for 
nccessary action at their end 
Dated , March 31 , 1984 . 

O , P . SINGLA, Presiding Oificer 

[No. 1.- 14012 (3 ) /78- D .JI ( B ) ] 


S . O . 1528 . in pursuance of section 17 of the Inbstrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
nient Industrial Tribunal, Chandigarh in the industrial dis 
pute between the cmployers in relation to the management of 
1 & T Department and their workinun , which was received 
by the Central Government on the 30th March , 1984. 


5. The management cuntested tho claim and pleaded that 
the Central Government Industrial Tribunal had no jurisdic 
tion because the workspan was subject 10 the provisions of 
Shops and Establishment Act of the State of Gujarat where 
he served when his servicos were terminated and that the 
Central Government could not make the present reference . 
On fact , it was pleaded that it was a case of the workman 
who remained absent from duty for a long period without 
sanctioned leave and there was no question of giving any 
rotronchment compensation when Industrial Disputos Act, 
1947 do not apply him . 


BEFORE SHRT I. P . VASISHTH PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , CHANDIGARH 

Case No. I. D . 41/83 CHD 73 /81 (Delhi) 
PARTIES : 
Employers in relation to the management of Post Master 
Gencral, Post and Telegrapb , Ambala, Haryana 

AND 


6 . The workman gave bis own stateinent and has been 
cross -examined. The management filcd the affidavit of Shri 
B . R . Sarin , Regional Manager, Canteen Stores Department , 
New Delhi and the workman cross -examined Mr. Sarin . 

7. I have perused the detailed written arguments filed by 
the parties. 

8. The preliminary objection to the jurisdiction of the 
Tribunal has no sustance because the Industrial Disputes 
Act, 1947 applies to all Industries and the word Industry 
has been defined in section 2 ( i ) of the Industrial Dispuies 
Act and it includes all systematic activity with the co - opera 
tion of Management and labour for the production of goods 
or service for the community . Only Sovereign function of the 
state werc excluded from that category and running a Cinema 
is not a sovereign function o ; the Stute . 


Their Workman , Som Raj. 
APPEARANCES : 
For the Employers -- Sarvaslıri Ashok Aggarwal und 

M . R . Sachdeva . 
For the Workman - - None . 
Post & Telegraph Dept. 

STATE : HitryaDa . 

AWARD 
The Central Government, Ministry of Lubour, in cxercise 
of the powers conferred on them under Section 10 ( 1 ) ( d ) of 
the Industrial Disputes Act , 1947, vide Heir Order No. 
L - 40012 ( 1 ) / 80 - D . II. B , Dated the 18th of June, 1981 read 
with S . O . No. S - 11025( 2 ) / 83 dated the 8th of June, 1983 
referred the following Industrial Dispute to this Tribunal for 
udjudicution : 


9 . The subject of Industrial sclations is in the concurrent 
list and the Industrial Disputcs Act, 1947 . cover that field . 
If any State act is consistunt with Industrial Disputes Act, 
1947 it would also apply but the operation of Industrial Dis 
putes Act, 1947 can be excluded only by and inconsistenty 
State Act which has received sanction of the President of 
India . The management has failed to show any such statute 
of the State Government which can bar the applicability of 
Industrial Disputes Act, 1947. Thic objection raised hy the 
management for U . D .I. is not only unsound but also im 
proper . 


" Whether the action of Posi Master Gencral. Ambala 

and Senior Superintençlent of Post Offices , Gurday 
Put Division , Gurdaspur in retrenching Sum Kai, 
Safui Sewak at Pathankot with effect from 1 - 12 - 78 
and not continuing him in employnient thereafter 

!? Vilaiion of Sections 251 01 25H of the Indus 
liial Disputes Act is justified ? If not to what relief 
the workman is entitled ? " 


10 . On facts it is clear that it was a cʻlse of termination 
of service by management without any enquiry or charge 
sheet. In their letter dated 27- 6 -75 it iy ment oned that un 
authorised absence is niisconduct linder the rules und that 
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2 . According to the petitioner /workman the respondent ) 
management had a regular sweeper with the name of Gulzar 
who proceeded on leave w . e . f . 28 - 3 -75 due to ill health and 
thus he was appointed as a substitute Sweeper in his place . 
It was further pleaded that Gulzar remained on leave till 
he died on 28 - 3 - 1978 and the petitiontr continued perform - 5 
ing his duties on daily - rates, basis, netting about Rs. 275 
p .m . It was complained that on 2 - 12 -1978 the respondent / 
management abilipily teiminued his services without assign 
ing any reason and inducted at raw hand without giving him 
an opportunity or re - employment. He, thus accused the 
management of having violated the mandatory provisions of 
Section 25 - F and 25 - H in dispensing with his services with 
out any opportunity of re -employment. As a necessary cor 
rolary it was pleaded that the management neither paid him 
any retrenchment compensation nor cared to give him one 
months notice or pay in lieu thereof inspite of the fact that 
he had completed 240 days service during the preceeding 12 
months. 


3 . Forced by the circumstances, enumerated as above , the 
workman raised an Industrial dispute which could not be 
settled in the conciliation proceedings despite the interven 
tion of the A . L . C . (C ) and hence the reference . 


. 4 . Resisting the proceedings on all counts , the management 
propounded that the services of the petitioner / workman 
were hired by them on casual and irregular basis otherwise 
he was never appointed as a whole -timer and as such , he 
had no right to seek protection under the Act ; moreover , he 
had not completed 240 days service and had no entitlement 
to any compensation , notice or pay in lieu thereof, similarly 
he could not stake any claim on re -employment by virtue of 
Section 25- H of the Act . 


5. The respondent /management also took up a preliminary 
objection with the averment that since they were performing 
a sovereign and regal function of the State , therefore , they 

did not fall within the mischief on an “ Industry s so as to 
· covered by the Act and hence the “ lis ” was beyond the 

jurisdiction of the Tribunal , 


employees as Workman despite the fact that , one of its 
ancillary activity related to the receipt of deposits under 
various Saving - schemes and maintenance of accounts. 

Accordingly on sustaining the Management s preliminary 
objection and holding the Reference as incompetent, I 
return my Award against the Workman . 
Chandigarh , 
Dated the 24th of February , 1984 

I. P . VASISHTH , Presiding Officer 

[No. L - 40012 / 1 / 80 -D .II ( B ) ] 
S . O . 1529. In pursuance of section 17 of the Industrial 
Disputes Act. 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jaipur in the ipdustrial dispute -bet . 
ween the employers in relation to the management of Western 
Railway, Jaipur and their workmen , which was received by 
the Central Government on the 4th April, 1984 . 

केन्द्रीय औद्योगिक न्यायाधिकरण, जयपुर 
. pret oto rotto -7/ 80 

; forse PAFT * Harta 7 sfanaar To geto 410111.10/ 
79-8To II a fancia 9- 12- 80 
• डिविजनल सैक्रेटरी , पश्चिम रेलवे कर्मचारी परिषद, जयपुर । 

mefata 
बनाम 

1. डिवीजनल रेलवे मैनेजर, पश्चिम रेलवे जयपुर । 
3. featutat qe 76 .3rfere , afgeran tara , as I 

- --- forzittertut 

उपस्थिति 
यूनियन की ओर से : 

MT STTTO TO Arcos 
नियोजकगण की . ओर से : . 

श्री आर० एम० तोषनीवाल 
FEFTIF 31915 : : 

12 -5 -83 
. Brats 
. . केन्द्र सरकार ने निम्नलिखित विवाद इस न्यायाधिकरण को वास्ते 

Fagerst an atfernani o Tap-41011/ 10/ 79- 810 II at Partisi 
9: 12 -80 art spielforaf faare afafrTh 1947 ETTT 10 ( 1 ) 

startet op : 
“ Whether the Divisional Superintedent, Western Railway 

Jaipur was justified in ( i) not promoting Shri Puran 
Prakash to the Post of Head Clerk with effect 
from 1- 7 - 1976 , the date on which his junior Shri 
Goverdhan Prasad Gupta , was promoted ; and (ii) 
in reverting Shri Puran Prakash with effect from 
29 - 4 -1978 after promoting him with effect from 
11 - 1 - 1978 , If not, to what relief is the employee 

entitled . ? " 
“ Whether the action of the Divisional Personal Officer , 

Western Railway , Jaipur , is justified in terminating 
the services of Shri Nawab Slo Shri Pyara , Beldar 
in the establishment of 1.0 . W . Achnera , with effect 
from 21- 4 - 1978 on the ground that he was found 
unsuitable by the Screening Committed although 
he had put in nearly 20 years service in the esta 
blishment of I.O . W . Achnera , If not, to what relief 

is the workman entitled ? " 
2. केन्द्र शासन द्वारा यह विवाद इस न्यायाधिकरण को अधिनिर्णयार्थ 
प्रेषित किया गया है । यह विवाद दो कर्मचारियों से संबंधित है । जहां तक 
पूरन प्रकाश श्रमिक का प्रश्न है, जिन शब्दों में विवाद निर्णयार्थ. प्रेषित 
किया गया है उसका तात्पर्य यह है कि क्या डिवीजनल सुपरिटेन्डेन्ट , 
वैस्टर्न रेलवे, जयपुर द्वारा श्री पूरन प्रकाश को दिनांक 3- 7- 76 से जिस 
तारीख से कि जूनियर श्री गोवरधन प्रसाद गुप्ता को पदोन्नत किया गया 
है क्लर्क के पद पर पदोन्नत न करना उचित है एवं क्या श्री पूरन प्रकाश 
77 fania . 29-4 - 78 Catania FORETT FETT feat Jafa Jone 
FERTIF 11- 1-78 524 G TT CA T FEUT Peti 


The parties were put to trial on the following issue fram 
ed over and above the terms of reference . 


(i) Whether the P & T Department performs a sovereign 

duty and , as such , the instant reference is incom 
petent ? OPR 


6 . When the petitioner / workman was called upon to ad 
duce evidence in support of his version he not only opted 
against the proposition but also abstained from the proceed 
ings without informing the Tribunal. He was, therefore , 
proceeded ex - party under order dated 3 - 12 - 1983. On the 
other hand , the management submitted the affidavit of their 
Complaints . Inspector Shri R . N . Khullar which was more or 
less in line with the averments’ raised in the written state 
ment. Besides it they also filed a certified copy of the 
Punjab and Haryana High Court judgement dated 22 - 7 - 1983 
in CWP No . 7897 of 1976 . 


7 . On a careful consideration of the entire available mate 
rial and hearing the management I feel inclined to sustain 
their preliminary objection that the P & T Department is not 
an . Industry so as to be covered by the Act in the matter of 
any dispute with its employees. As a necessary corrolary 
it follows that their employees do not come within the ambit 
of Workman as defined by Section 2 .( S ) of the Act, The 
obvious result would , therefore , be the ouster of the Tri 
bunal s jurisdiction and incompetence of the reference . 


8 . For my views I draw , support from the dictum in the 
above referred CWP 7897 of 1976 decided by the Punjab 
and Haryana High Court on 22 - 7 - 1983. In that case "his 
Lordshid was directly concerned with the issue of branding 
the P & T department as an Industry on account of a service 
dispute with one of their employee . Placing reliance on the 
E . B . authority of State of Punjab Vs Shri Kuldeep Singh 
1983 Lab . I. C . 83 his Lordship concluded that the domi 
nent purpose and activity of the P & T department was to 
carry out a sovereign and regal function of the State and , 
as such , neither it could be considered as an Industry nor it s 


- -- - - - - - -- 
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पूमरा श्रमिक श्री नबाब है । उसमे संबंधित विवाद यह है कि क्या प्रतिपन में अकिस की जाती है तो वह संबंधित कर्मचारी को मूचित की 
डाषिमनल पर्सनल आफिगर बैटर्न रेलवे , जसपर वारा इस आधार पर ति जानी चाहिए । कर्मचारी में 37 राध र मातार म अपना निवेदन 

स्क्रिनिग कमेटी द्वारा बेलदार के पद पर योग्य नहीं पाया गया, मेय। मस्भुन करन के लिए नहना चाहिए एवं उमे सूचित करना चाहिए कि यदि 
ममाप्ति दिनांक 2 1- 4- 78 मे करना उचित है । 

कोई प्रतिवेदन प्रस्तुत नहीं किया गया तो यह माना जाएगा कि यह उसके . 

वार्षिक प्रतिवेदन में अंकिन प्रविष्टियों को स्वीकार करता है । यदि वह 
3. दोनों ही श्रमिकगण की ओर से यूनियन ने स्टेटमेंट आफ क्लेम 

कोई प्रतिवेदन प्रस्तुत करता है तो वह प्रतिवेदन वार्षिक गोपनीय 

प्रतिवेदन उच्च अधिकारी के पास भेजा जाएगा । एवं उसके द्वारा वार्षिक 
प्रस्तुत किया है । पहले हम श्री पूरन प्रकाश से संबंधित मामले को लेंगे । 

प्रतिवेदन स्वीकार करने पर अंतिम होगा । इससे भी स्पष्ट है कि न केवल 
हममें कोई विवाद नहीं कि श्री गोरधन प्रसाद श्री पूरन प्रकाण से कनिष्ठ 
वरिष्ठ लिपिक थे एवं दिनांक 1- 7- 76 से उन्हें हालक के पद पर 

वार्षिक गोपनीय प्रतिवेदन की प्रतिकल प्रविष्टियों की सूचना संबधित 

कर्मच नी को दी जानी चाहिए वग्न यदि उसके द्वारा कोई स्पष्टीकरण 
पदोम्मन कर दिया गया जबकि श्री पूग्न प्रकाश को पदोन्नत नहीं किया 

दिया जाता है तो उस पर भी विचार किया जाना चाहिए , बिना ऐसे किए 
गया । हमारे द्वाग श्री गोरधन प्रसाद गुप्ता को है उक्लर्फ के पद पर 

वार्षिक गोपनीय प्रतिवेदन की प्रविष्टियां अंतिम नहीं होती । अनः उक्त 
पदोन्नति संबंधित पत्रावली मंगाई गई थी , जिसका कि आज अवलोकन भी 

कालावधि के वार्षिक गोपनीय प्रतिवेदन की प्रतिकल प्रविष्टियाँ दिनांक 
कर लिया गया है । श्री नारंग को पूग्न प्रकाश का प्रतिनिधित्व कर 

1- 4- 76 को जबकि श्रो पूरन प्रकाण से कनिष्ठ कर्मचारी को हैरकान 
रहे है, का कहना है कि पूग्न प्रकाश को केवल इस कारण पदोन्नत नहीं 

के पद पर पदोन्नत किया गया, श्री पूरन प्रकाश को उन्हें सूचित 
किया गया कि उनका वार्षिक गोपनीय प्रतिवेदन दिनांक 1- 4- 75 से 

नहीं करने के कारण अम्निाव में नहीं मानी जा सकती । एवं उन पर सक्षम 
31- 3- 76 में कुछ विपरीत प्रविष्टियां अंकित की गई थी । उनके अनुसार 

अधिकारी विचार ही नहीं कर सकने थे । रेलवे की ओर से मीर गलाब 
डी० पी० ओ० , जयपुर ने उनके आवेश दिनांक 1- 7- 76 द्वारा श्री गोरधन 

हमर एवं अन्य एवं केन्द्र शामन 1974 ( 1 ) एम० मी० मी० पुण्ठ 4 
प्रमाद गुप्ता को हैडक्लर्क के पद पर पदोन्नत किया और उस दिन तक 

का सहारा लिया गया है । उस मामले के तथ्य भिन्न थे । नुम में यह 
प्रतिकल प्रविष्टियों , गोपनीय प्रतिवेदन , जिनका वर्णन हाल ही में ऊपर 

गिद्धांत प्रतिपादित किया गया कि केवल इसी कारण कि वार्षिक गोपनीय 
किया गया है, श्री पूरन प्रकाश को नहीं दी गई थी । उनके अनुसार अतः 

प्रतिवेदन में कोई प्रतिकूल प्रविष्टियां नहीं हैं कर्मचारी पदोन्नति के योग्य 
उन प्रतिकूल प्रविष्टियों को सक्षम अधिकारी पदोन्नति के मामले पर 

नहीं माना जा मकना अनः हमारे विचार से दिनांक 1- 7-76 से श्री 
विचार करने समय देख ही नहीं सकते थे एवं प्रतिकूल प्रविष्टियां संबंधित 

पुग्न प्रकाश को पदोन्नत न करना उचित एवं वैय नहीं है । अब सक्षम 
कर्मचारियों को बिना भेजे गए अस्तित्व में नहीं आती । रेलवे की ओर से 

अधिकारी उसके मामले पर पुन : गौर करेंगे । 
यह कहा जाता है कि केवल उफ्त वाषिक गोपनीय प्रतिवेदन के आधार पर 
ही श्री पुग्न प्रकाण को पदोन्नत नष्टीं किया गया । यह भी कहा गया है 
कि उक्त गोपनीय प्रतिवेदन दिनांक 3- 7- 76 को भी पूग्न प्रकाश को मिल __ 5. पूरन प्रकाश से मंबधित दूसरा विवाद उमको दिनांक 29- 4- 78 
गया इस कारण यह नहीं कहा जा सकता कि गोपनीय प्रनिवेदन जिसमें 

से पदावनत करने से मंत्रधिन है । श्री पूरन प्रकाश को दिनांक 11- 1- 78 
प्रतिकूल प्रविष्टिर्या पूरन प्रकाश से संबंधित थी , पूरन प्रकाश को नहीं दी 

को है उफ्लर्क के पद पर पदोन्नन किया गया था एवं दिनांक 29- 4- 78 को 
गई । रेलवे का यह भी कहना है कि श्री पूग्न प्रकाश से दो वरिष्ट 

उन्हें पदावनत उनके मल पद वरिष्ठ पद पदावनत कर दिया गया 
लिपिक और थे, जिनको भी पदोन्नत न किया जाकर गोरधन प्रमाद 

था । हमने पन्नावली का अवलोकन किया जो कि रेलवे की ओर मे हमें 
गुप्ता को पदोन्नन किया गया था अनः इन परिस्थितियों में पूग्न प्रकाश 

उपलब्ध कराई गई है । उसके अवलोकन से स्पष्ट होता है कि दिनांक 
कोई आपत्ति नहीं उठा सकने । 

26- 12- 77 को श्री प्रश्न प्रकाश एवं उनसे वो वरिष्ठ लिपिक एवं एक 
कनिष्ठ लिपिक के मामलों पर विचार किया गया एवं उनसे वरिष्ठ 

लिपिकों को योग्य न पाया जाकर उन्हें योग्य पाया जाकर उन्हें पदोन्मन 
4. हमने वार्षिक गोपनीय प्रतिवेदन जो दिनांक 1- 1- 75 मे दिनांक 

कर दिया गया । उन्हें तद म.प में पदोन्नत किया गया था । उनके 
31- 3- 78 की कालावधि का है का अवलोकन किया । प्रतिकूल प्रविष्टियों , 

कार्यकाल में उन्हें दो पानिंग दी गई एवं दिनांक 29- 4-78 में उन्हें 
जो इममें अंकित है वह श्री पूरन प्रकाश को दिनांक 1- 7-76 तफ नहीं दी 

पवाषनत कर दिया गया । तवर्थ मग मे किसी को पदोन्नती दी जाती है 
गई थी हेडक्लर्क के पद पर पदोन्नति की प्रक्रिया दिनांक 21- 7-76 को 

तो उस पद पर उसका कोई अधिकार नहीं हो जाता अतः यदि उसका कार्य 
प्रारम्भ हुई । श्री पूरन प्रकाश के भी मामले पर विचार किया परन्तु उन्हें 

मंतोषप्रव नहीं था तो यदि उसे पदावनत कर दिया गया तो उसे अनुचित 
पदोन्नत न किया जाकर उनसे कनिष्ठ लिपिक गोरधन प्रसाद गुप्ता को 

नहीं कहा जा सकता । अत: हमारे विचार से श्री पूरन प्रकाश को दिनाक 
हैसक्नझं के पद पर नियुक्त करने का निर्णय लिया गया । यह निर्णय 

29- 4- 78 से पदावनत करना अनुचित प्रतीत नहीं होता । 
दिनांक 26/ 6 अर्थात अथवा 28- 6- 76 का प्रतीत होता है । इसमें कोई 
विवाव नहीं कि वार्षिक प्रतिवेदन जिसका उल्लेख ऊपर किया गया है एवं 
जिममें श्री पूरम प्रकाश के विरुद्ध प्रविष्टियां बनाई आती हैं , श्री पूग्न ____ 6. अब हम श्री नबाब से संबंधित मामले को लेगें । श्री नबाब का 
प्रकाश को तब तक नहीं दी गई । उच्चतम न्यायालय ने गुरुदयाल पद बेलवार का था एवं वह इसपेक्टर प्रोफ वस , अछनेरा के अधीन 
मिजीवाल मामले में प० आई० आर० 1979 (एस० सी० ) पेन 1622 . कार्य करता था । प्रथम नियुक्ति उसकी दिनांक 20- 2- 57 को की जाती 
में पैग 17 में यह मन व्यक्त किया है कि विधि का यह सिखांन सर्वमान्य है जबकि रेलवे के अनुसार उसकी नियुक्ति 24- 6- 57 से बताई जाती 
है कि नैसर्गिक न्याय के सिद्धांत के अंतर्गत वार्षिक गोपनीय प्रतिवेदन की है । ऐमा प्रतीत होता है कि उसकी नियुक्नेि सन् 67 से पूर्व ही की 
प्रतिकूल प्रविष्टियों पर कोई कार्यवाही नहीं की जा सकती एवं उस आधार जा चुकी थी परन्तु उसे निश्चित समय के लिए नियुक्त किया गया था 
पर पदोन्नति के अधिकार से किसी व्यक्ति को वंचित महीं किया जा सकता एवं उसकी सेवा अवधि लगातार नहीं थी । श्रमिक की अोर से प्रदर्ण 
जब तक कि उस गोपनीय प्रतिवेदन में अंकित प्रतिक ल प्रविष्टियों के ए- 1, ए- 2, प्रस्तुम किये गये जिनके अवलोकन से भी यह विदित होता 
संबंधित कर्मचारी को सूचित म करदिया गया हो एवं संबंधित कर्मचारी को है कि दिनांक 21- 6- 65 के प्रादेश द्वारा भी नबाब प्यारे की नियुक्ति 
उसका स्पष्टीकरण प्रस्तुत करने का अवसर प्रदान न किया गया हो । निश्चित अवधि के लिए बेलदार के पद पर दिनांक 21-6- 65 से 20- 9- 65 
वेस्टर्न रेलवे द्वारा वार्षिक गोपनीय प्रतिवेदनों से संबंधित कुछ आदेश जारी नफ एवं इसके माय भी की गई थी । इसके अतिरिक्त रेलवे ने अपने 
किए गए । एक आदेश दिनांक 11 नवम्बर , 1971 का है, जो नम्बर उत्तर में यह अंकित किया है कि श्री नबाब प्यारे को माकस्मिक मजबूर 
ई० पी० 46/ 2 है, उममें भी यह अंकित किया गया है कि किमी अगम दिनांक 24- 6- 57 को ईमपेक्टर प्रोफ धर्म अछनेरा के अधीम लगाया 
पत्रित रेलवे कर्मचारी के संबंध में यदि प्रतिकूल प्रविष्टियां वार्षिक गोपनीय था न कि 20- 2- 57. को जैसा कि नबाब का कहना है । रेलवे के 
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अनुमार स्फिनिग सामेटी द्वारा दिनांक 24- 7- 70 को श्री मयाब प्यारे की मनानमा धारा 25 एफ. अधिनियम के अंतर्गत केवल 15 दिन की घेतन 
आध की गई एवं बेलदारों को सलासी के पद के लिए अयोग्य पाय । का दिया गया । धाग 25 एफ अधिनियम में छंटनी के आदेश के ममय 
गया । रेलवे के अनुसार स्थिनिंग कमेटी की सिफारिश के अनुसार एक वर्ष की लगातार नौकरी के लिए 15 दिन का वेतन मुआवजे के 
दिनांक 21- 4- 76 मे उसकी सेवायें समाप्त कर दी गई एवं उसको छंटनी रूप में देने का प्रावधान है । फिम छ: माह से अधिक ममय के लिए 
मावजा एवं वेतन दे दिया गया । श्रमिक के अनमार सन् 1972 में भी उमी हिमाब से मावजा देने का प्रावधान है । धारा 25 ( ख ) 
भी स्क्रिनिंग फग्ना काहा जाता है परन्तु यह मिझ नही हैं कि मन् 72 अधिनियम में निरन्तर मेवा को परिभाषा दी गई है एवं यदि कोई कर्मकार 
में भी श्रमिक का काई स्क्रिनिग हुपा । स्क्रिनिंग का प्रपन तभी उठना 120 दिन में अन्यन कार्य करता है तो यह माना जायेगा कि वह छ: 
है जम कोई स्थाई पद रिक्त होता है । 1973 में वो पद बेलदार के मास की अवधि के लिए सेवा में रहा है । निरन्तर सेवा की परिभाषा 
रिक्त हुए थे जो इंसपेक्टर प्रोफ यर्स , अछनेरा के अधीन थे । एवं अध्याय 5 ( क ) के प्रयोजनों के लिए यी गई है । हममें कोई विधान नहीं 
सब इन पदो के लिए केजअन लेबर की स्क्रिनिग का प्रश्न उठा । कि हालाकि नबाब छंटनी से पूर्व एक वर्ष की अवधि से सेवा में था 
स्क्रिनिंग कमेटी ने ए पी अो जयपुर एवं महायक अभियंता , नोंदीकुई परन्तु प्रश्न यह है कि क्या यह कहा जा सकता है कि वह छ: माह से 
थे । ए पी प्रो बांदीकुई का पद न तो नम था और न अम है परम् अधिक भाग के लिए सेवा में रहा था और इस कारण उसे 15 दिन का 
स्क्रिनिंग बांदीकुई में हुई इमलिए ए पी प्रो जयपुर ने ए पी प्रो और छंटनी मुआवजा दिया जाना चाहिए था । श्री नारंग के अनुसार 
यांदीकुई के हस्ताक्षर किये । इस के अनुमार एक पर्मनल प्रोफिमर क्योकि एक वर्ष से 143 दिन सेवा नबाब ने की और क्योंकि धारा 
एवं एक डिपार्टमेंटल प्रोफिमर कमेटी में होने है । श्री नारंग का कहना 25 ( स्व ) ( 2 ) के अंतर्गत 120 दिन के अम्यून कार्य को छ: माह की 
है कि स्पिनिंग ही नियुक्ति है एवं उममें तीन अधिकारी होते हैं और अवधि के लिए कार्य माना गया है इमलिए 143 दिन को छ: माह से 
इस संबंध में उन्होंने रूमएल्यू पार ई एम 1039 ही का हवाला अधिक सेवा का माना जाना चाहिए एवं उस अवधि के लिए कर्मकार 
दिया है, परन्त हमारे विचार से स्क्रिनिग मे मतलब सलेक्शन नहीं है श्री नबाब को छंटनी मुआवजा दिया जाना चाहिए था , जो की नहीं 
एवं केवल ऐसे व्यक्तियों का स्क्रिनिग किया जाता है जो कि केवल दिया गया है और हम कारण धारा 25 एफ अधिनियम का स्पष्ट 
केजुअल लेबर का कार्य करते है । उनको म्युटिबिलिटी प्रॉकी जाती है । उल्लंघन है । 
इसमें कोई विवाद नहीं कि स्क्रिनिंग कमेटी ने श्री नबाब को बेलदार के 
पद के लिए, अयोग्य पाया । श्री नारंग का कहना है कि केवल एक 

9. इसमें कोई विवाद नहीं कि एक वर्ष की सेवा के अतिरिक्त 
चिकित्मा अधिकारी ही , जो कि उनके अनुसार स्क्रिनिंग कमेटी का सदस्य 

और छ: मास की मेया नबाब की नहीं थी । अन . धारा 25ख ( 1 ) 
होना चाहिए था , जांच के बाद यह कह सकते थे कि नबाब प्यारे 

अधिनियम के अंतर्गत तो यह नहीं कहा जा सकता कि 
शारीरिक रूप से स्वस्थ नहीं है । स्क्रिनिंग कमेटी ने शारीरिक स्वास्थ्य 

नबाब एक वर्ष के पगवान् भी छ: माह तक निरंतर सेवा में रहा हो । 
के लिए अंफित किया है कि नबाब का स्वास्थ्य अच्छा नहीं था वह खराब 

परन्तु ऐसे मामले में धारा 25 ख ( 2 ) अधिनियम लागू होगा । एवं सेवा 
था एवं अपटीटयूट के लिए भी खराब बताया है । और इन दोनों कारणों 

मुक्ति की तारीख से पूर्व छ : मास की कालावधि के दौरान जिसके 
में उसे अयोग्य घोषित किया । श्री नारंग के अनुमार स्क्रिनिग कमेटी के 

मंबंध में गणना की जानी है कर्मकार नियोजक के अधीन वास्तव में 
लिए ऐमा बताने के कारण अंकित करने चाहिए थे परन्तु उनका यह 

120 दिन से अम्यून कार्य करता है तो यह माना जायेगा कि उमने छ: 
कहना नहीं फि स्क्रिनिंग कमेटी के मदम्य श्री नबाब प्यारे से वमनस्थ 

माम की अवधि के लिए कार्य किया । यदि श्री नारंग के तर्क को मान 
रखते थे । और न ही इस संबंध में कोई तथ्य अयमा अभिकथन स्टेटमेंट 

लिया जाता है तो उसका तात्पर्य यह होगा कि चाहे सेवा अवधि छ: 
ओफ बलेभ में अंधित नहीं किये गये हैं यह दुर्भाग्य अवश्य 

मास कार्य न हुआ तो यदि वह 120 दिन है तो छ: माम मानी जायेगी 
है कि एक व्यक्ति जो लगभग 20 वर्ष मे जो पहले भी ममय समय पर 

एवं यदि वह 120 दिन में अधिक है तो छ: माम से अधिक की मानी 
बेलदार का कार्य करता था पीर ऐसा कार्य उसने हालाकि लगातार नहीं 

जायेगी । श्री नारंग ने मंडल रेलवे प्रबंधक कार्यालय जयपुर का एक 
किया परन्तु 20 वर्ष तक किया वह रिक्त पद होने पर स्क्रिनिग कमेटी 

सरक्यूलर दिनांक 10- 2-80 का हवाला दिया है जो निम्न प्रकार है : 
धारा अयोग्य घोषित कर दिया गया परन्तु ऐसे कोई कारण नहीं है कि 

" उपरोक्त सूचना के अतिरिक्त ये भी प्रादेश दिये जाते हैं कि भविष्य 
स्क्रिनिग कमेटी की रिपोर्ट को हम न मानें । स्क्रिनिग कमेटी की रिपोर्ट 

में कोई भी भ्यक्ति जो लिटरेसी में ( एफ चान्म अतिरिक्त वेने पर भी ) 
जिममें श्री नाव प्यारे को अयोग्य घोषित किया गया ईसपेक्टर प्रोफ 

फेल हो गया हो , मेडिकल परीक्षा में असफल हो गया हो तथा जिनकी 
वर्स, अछनेरा को भी काफी बाद में मिली जबकि वह नोटीफाईड 

छ: वर्ष की नौकरी न हो अथवा स्त्रीनिंग में असफल हो गया हो तो 
की गई उमने पूर्व बेलदार को पद रिक्त होने पर सद्भावना पूर्वक बिना 

ऐसे एमजी में से जो टैम्परेरी स्टेटस प्राप्त एवजी , जो कि ए भी एक्ट 
यह जाने कि उस पद के लिए श्री नवाय प्यारे अयोग्य घोषित हो चुका 

से जो कि आई डी एक्ट प्रोटेक्ट नहीं है , 15 दिन को नोटिम या 
है , उन्हें मेलवार का काम दुबाग ६ दिया गया अतः इस कारण यह नहीं 

वेतन देकर निकाला जाये । और जो माई, डी एक्ट में प्रोटेक्ट है 
कहा जा सकता कि कोई अनुचित कदम श्री नबाब प्यार के संबंध में 

उनको कम्पेनसन । अतः 15 दिन का वेतन प्रति 240 दिन के वर्ष के 
जटाया गया है । 

अनुमार सभी वर्षों के लिए तथा 120 दिन छ: माह के अंतर के लिए 
7. श्री नबाब प्यारे की सेया में पुनः दिनांक 29- 11- 76 को लिया 

उस दिन तक जब निकाला जा रहा है तथा एक माह का नोटिस या 
गया एवं दिनांक 20- 4- 78 को उनकी सेवाये ममाप्त कर दी गई इम एक माह का वेतन भुगतान कर नियुक्ति मंडल अधिकारी की सक्षमता 
प्रकार उनकी सेवा अवधि कुल एक वर्ष 143 दिन हुई इसमें कोई 

में उसकी सेवा सुरन्त ममाप्त की जायें हालांकि यह मरक्यूलर दिनांक 
विवाद नहीं कि उन्हें एक माह का नोटिस दिया गया परन्तु श्री नारंग 10- 2-80 का है और नबाब को सेवायें इससे पूर्व ही समाप्त की जा 
के अनुसार केवल 15 दिन का उन्हें छंटनी मुभाषजा दिया गया । उनके चुकी थी परन्तु इस सरक्युलर से रेलवे बोर्ड की सभा स्पष्ट होती है । 
अनुमार छंटनी मुआवजा 22-1 / 2 दिन का देना चाहिए था एवं उनके 

धाग 25 रन में निरंतर सेवा की परिभाषा दी गई है एवं यदि कर्मकार 
अतिरिक्त ग्रेच्युटी भी देनी चाहिए थी ; धारा 25 एफ अधिनियम में ने ऐमा तारीख के पर्व छ: कलैण्डर मामों की कालावधि के पौराम में 
ग्रेच्युटी दिये जाने का कोई प्रावधान नहीं है । 

जिमके संबंध में गणना की जानी है नियोजक के अधीन वास्तष में 

120 दिन अन्यून कार्य किया है तो यह माना जायेगा कि वह छ : 
8. हम ऊपर कह चुके है कि श्री नारंग का यह कहना है कि सेवा माम की अवधि के लिए निरंतर मेवा में रहा है । जैसाकि ऊपर कहा जा 
अवधि एक वर्ष 143 दिन थी और इस कारण धारा 25 एफ में कम्पन युका है कि यह परिभाषा मारे अध्याय 5 ( क ) के लिए ली गई है इसलिए 
शोमन 22-1/ 2 दिन का होना चाहिए था । इसमें विवाद नहीं कि छंटनी यदि कोई श्रमिक 120 विन से अधिक कार्य पर रहा है तो यह माना 
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the 8th of June. 1983 referred tho following Industrial dispute 
to this Tribunal for adjudication : 


" Whether the action of the management of Bhakra Beas 

Manageinent Board , Chandigarh in terminating the 
services of Shri Chhunga Singh , Ex- Store-Munshi of 
Ganguwal and Kotla Power Houses , B . B . M . B Power 
Wing, vide thcir letter dated 28 - 8 - 79 is justified and 
legal ? If not, to what relief the concerned work 
man is entitled to ? !? 


जावेगा कि वह छ: मास से अधिक कार्य पर रहा है । नवाब की नियुक्ति 
सन् 57 में की गई थी हालाकि कब से वह नौकरी पर पा , नबाब को 
केवल 15 दिन का वेमन दिया गया है जैसाकि कार कहा जा चुका है 
छंटनी मनावमा उमे एक वर्ष के लिए 15 दिन का बेसन एवं छः माग 
से अधिक सेवा के लिए 15 दिन का घेतन अर्थात् कुल 30 दिन का 
वेतन उसको छंटनी मुभावने के रूप में दिया जाना चाहिए या जो नहीं 
दिया गया है और इस कारण से छंटनी का प्रावेश विधीवत नहीं कहा 
मा सफता एवं वह प्रादेश अस्तित्व में नहीं है । 

___ 10. अतः हम यह घोषित करते हैं कि डिवीजन , सुपरिटेन्डेन्ट , 
वेस्टर्न रेलवे का कृत्य कि उन्होंने पूरन प्रकाश को हेडक्लर्क के पद पर 
farin 1- 7- 76 Ft, waff at fic * TIT STATE * * TIME 
किया गया , पदोन्नत न करना उचित एवं वैध नहीं है । हम आवेश देते 
हैं कि सक्षम अधिकारी पूरन प्रकाश की पदोन्नति के मामले को उस 
सारीमा से जिस तारीख से कि उनके कनिष्ठ कर्मचारी श्री गोरधन प्रसाद 
को पदोन्नत किया गया , विषार करें । 
____ 11. हम यह घोषित करते हैं कि डिवीजनल पर्सनल प्रोफिसर, 
घेस्टर्न रेलवे, जयपुर का कृत्य कि उन्होंने नबाब की सेवायें समाप्त कर वी 
अनुचित एवं प्रबंध है । हम प्रादेश देते हैं कि वह श्री नवाब पुन श्री 
प्यारे बेलदार के पद पर दिनांक 21-4- 78 से पुनः सेवा में से एवं उसे 
बढ़ा हुआ वेतन प्रदा करें । अतः इस प्रकार का प्रवाई पारित किया 
जाना है । यह प्रवाई केन्द्र सरकार को वासे प्रकाशनार्थ अंतर्गत धारा 
17 ( 1 ) fufch WTSTRI 


2 . Brief facts of the case, according to the petitioner Work 
man are that on recruitment by the respondent Board an a 
Munshi-cun - typint, ho served them efficiently ever since his 
appointment on 5 - 5 - 67 in the Kotla Power House , and that Sh . 
P . I.. Gulati, the then A . R . E . Kotla Power House issued his 
transfer orders on 1 - 3 - 77 directing him to join at kotla 
Colony vire one Shri Sita Ram , Store Munshi. It was averod 
that Shri Gulati had no authority, competenco or powers to 
order his transfer , rather it was maliciously done by him 
in the absence of the Resident Engiocer. Therefore , the peti 
tioner resisted the said orders and reported for duty on 
2 -3 - 1977 at his liscial place of posting in the Kotla Power 
House ; meanwhile he also applied for leave and addressed 
an appeal to the R . E . with a request to quash the aforesaid 
transfer orders. The petitioner complained that no hody took 
the pains to decide his matter on merita , rather the Manage 
ment issued him a show cause notice alleging wilful absence 
from duty and dis -obedience of the transfer orders; in short, 
a domestic departmental enquiry was ordered without fram 
ing any formal chargesheet and ultimately the petitioner s 
services were terminated on the report of the Enquiry Ofi 
cer . 

3 . According to the petitioner the termination was bad in 
law ; firstly because transfer orders were issued by an un 
authoriscul person , secondly that the RE. was not his appoint 
ing authority and as such , he was neither competent to order 
the enquiry nor to pass the orders of dismissal; thirdly be 
cause the Enquiry Officer did not give any positive finding 
of " guilt " and lastly because his transfer from Power House 
to Canal Colony was violative of the mandatory provisions 
of Section 9 - A of the Act. 


महेन्द्र भूषण शर्मा, न्यायाधीश 
( 1947 - 41011 ( 10 ) / 7731-11 ( # ) ] 


S . O . 1530 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Trnbunal, Chandigarh in the industrial dis 
puto betwocn the employers in relation to the management of 
Bhakra Beas Management Board and their workman , which 
was reccived by the Central Government on the Sth April, 
1984. 


BEFORE SHRI I.P . VASISHTH . PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL 

CHANDIGARH 


Case No. 1.D . 134 /80 (N . Delhi) ; 104 /83 CHD 


PARTIES : 


Employers in relation to the management of Bhakra 

Beas Management Board - Nangal Township - Punjab . 


AND 
Their Workman - Chhanga Singh , 
APPEARANCES : 

For the Employers - Sh . R , L . Kaith . 
For the Workman - Petitioner in person . 
Bhakra Beas Management Board 


4 . Forced by the circumstances , the petitioner raised an 
Industrial dispute which could not he settled despite the in 
tervention of the A .L . C ( C ) in the Conciliation proceedings 
and hence the reference, 

5. Resisting the proceedings on all counts , the Management 
pleaded that the petitioner s appotatment was in Workcharge 
capacity undor the orders of the Resident Engineer who was 
compctent to transfer him to any other place in the same 
Division and the only protection which could be claimed hy 
the petitioner was that it should not havo any adverse effect 
on his service conditions ; it was explained that the transfer 
from Power House to the Colony was against an equivalent 
post which did not prejudice petitioncr s rights or privileges 
in the service and hence , could not be taken to any excep 
tion . As a necessary corrollary it was avessed that the formal 
orders were issued by the Asstt . Resident Engineer under 
the authority of the Resident Engg. (R .E ) and as such they 
were valid in the eye of law which could not be defied or 
ignored by the petitioner. It was denied that the Manag : 
ment s action had the effect of intrusion in the provisions of 
Section 9 - A of the Act. Similarly any flaw or defect in the 
departmental proceedings was also denied . It was further 
contended that the reference was bad for non -joinder of 
necessary parties and incompetent for want of cause of 
action , 


Nangal- Punjab 


AWARD 


Dated the 3rd of April, 1984 
The Central Govt.. Ministry of Labour in cxercise of the 
powers conferred on them under Section 10 ( 1 ) ( d ) of the 
Industrial Disputes Act , 1947, hereinafter referred to as the 
Act; as per their Order No. L -42012 / 3 / 80 - D . II. B . dated the 
Sth of Docember , 1980 read with S . O . No, S - 11025 ( 2 ) / 83 dared 

89G [ / 84 - 10 


- 


UF 
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6 . The partics were taken to trial on the following issics according to the un -rebutted deposition of Shri D . S. 
framed over and above the terms of reference . 

Dhillon MW3, the orders were passed under his uuthority 
1. Whether reference is bad or inconretent as alleged ? 

and its discussed hercin -beforç Shri Dhillon was competent 

to do so in his capacity as the appointing authority. 
OPR 
2 . Whether the reference is bad for non - joinder or mis 

14 . It , therefore , follows that the petitioner was transferred 
joinder of the Parties ? O . P .R . 

from Kotla Power House to Kutla Colony under a valid order 
3. Relief , 

and way duty bound to carry out the same In case he had 

any reservation against the proposition , the proper course for 
7 . In support of his case , the petitioner examined hiniself 

him was to seek the reinedy by way of representation etc . 
and filed a number of documents whereas the Management 

But as would be evident from his claim -statement as well as 
produced the Fnquiry Officer Shri T , S. Saini MW 1 ; and the 

swom deposition , he did not care to comply rather he took 
then Resident Enges. Sarvshri B . D . Gandhi MW 2 and 

a defiant stund to flout the orders . thus justifying inatitution 
D . S . Dhillion MW 3 . 

of the departmental proceedings. 
8 . I have carefully scrutinised the cntirc material on te 

13 . The petitioner s ground that his transfer from the Power 
cords and heard the parties. My issuc -wise discussion and 

House to Koula Colony wag from a productive unit to non 
Indings are as follows. 

productive one and, as such , involved the implication of Sche 
ISSUE NO . 1 & 2 

dule -IV of the Act and required a prior notice under section 

9 - A , which was not given to him is also devoiil of force since , 
9 . In all fairness to them , the Management did not serjo . 8 - 

he appears to have mis - internicited the provisions of the afore 
ly press their objection to the validity of the reſerence giving 

Raid Schedule . To he precise, it was a case of simple transfer , 
risc to these issues , though otherwise also in view of the 

from one place 10 another in the same diversion ; there was 
scrious nature of dispute between the parties 1egarding the 

absoluely no effcet on his service conditions including the 
tormination impinged by the petitioner, it would be going 

wiges , working hours or leave facilities ctc , or any other con 
too far to assume that he did not have a triable case or that 
the Appropriate Govt . acted improperly in secking its adjudi 

ccasion . Morcover no evidence , whut-40 -cver, vood , had or 

indifferent, wus led by him to show that he suliered any loss 
cation . Similarly there was nothing wrong with the insplead 

due to the said transfer. Obviously , in the absence of any pre 
ing of parties and , as sucb , I answer both the issues against 

judice to him , he could not complain of any violation of Scc 
the Management. 

tion 9 - A by the Management. 
ISSUE NO . 3 

16 . Lust but not the Icast, the petitioner s contention was 
10 . The workman s arst convenion was that according to that the enquiry proceedings were neiher fairly conducted nor 
the common case of the parties he was fixed at starting concluded because tho charge - sheet wa confusing regarding 
salary of Rs. 63 in the scule of Rs. 50 – 90 , therefore , it the date since when he allegedly absented from duty, more 
would be assumed that the Supdt, Engg . rather than the over , the Enquiry Officer did not give a positive finding hold 
R . Engg, who belonged to the rank of an KEN , was his ing him " guilty " or " rint guilty" . 
appointing authority and because the enquiry proceedings 
were initiated and culminated in his chismissal under of the 17 . It was rightly explained on behalf of the Management 
R . Fngg . therefore , the entire exercise was void ab initio , that in veiw of the commen case of the parties that the petitio 

ner did not report at the station of his transfer at any time upto 
11. It appears that ihe petitioner had some misgivings the Termination even since his transfer from Power House 
about the dininistrative and financial powers of the afore w .ef. 2 - 3 - 77 . there was no scope of any prejudice to hin due 
said althorities because ılı fivation of his salary in a regular to the clerical mistake regarding the starting point of such 
pay scale could not be equated with one time Administrative absence from duty in the charge -sheet, Similarly the enquiry 
approval of an ollice expenditure . Rather the pertinent report, laken as a whole , as well as the deposition of the 
point is as to who was the competent authority to appoint Fnquiry Officer, Shri T . S . Saini, MW 1, should leave no 
him ? And on this court, on pelitioner s Owo admission in manner of doubt that the petitioner s absence was beld to be 
the cross-cxamination his appointment orders were issued by wilful and a culpable one, thorofore , the more absence of the 
the R . Engg . meaning thereby that he was his Appointing phraseology " guilty or not guilty " in its concluding portion 
Authority . This proposition was also rc-uffirmed by Shri would not vitiate the comestic procecdings. It is besides the 
D .S . Dhillon M . W . 3 . without any counter- suggestion . point that the termination orders were passed by the then R . 
Moreover, it has never been the petitioner s version that he E Shri B . D Gandhi MWC on applying his mind independently . 
was given uppointment orders hy an incompenteni serson or 
Authority 1, therefore , uver ruilc hiy preliminary objection . 

18 . According, I find no impropriety , irregularity , or il 

· legality in the departmental proceeding culminating in the 
12 . It was then contended by the petitioner that the end impunged Termination and 78 such , Angwer the issue, against 
tries cpisode arose out cf the transfer order dated 1- 3 - 77 the petitioner -workman . 
pas ed by the A .R . E . Shri Gulati and since , he had no 
powers to pass the said order , therefore, there was no obli 

19 . As a natural consequence of my aforesaid discussion 
gation on him to olvey the same, 

and findings, I return my award again the petitioner -workman . 

Chandigarh . 
13 . I am afraid , the petitioner had tried to read 100 much 

3 - 4 - 1984 . 
in between the lines of lhe transfer order because even 
Though it was formerly signed hy Shri Gulati yet the fact 

. I.P. VAŠISHTH , Presiding Oliver , 
of his signatures was nothing more than a ministerial act since 

[No L -42012 (3 ) / 80 - D . JI ( B ) ] 
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S. O . 1531, - In pursuance of section 17 of the Industrial 

4 . For the obvious reasons the petitioner assailed the 

impunged Termination on the ground that it was violative 
Disputes Act , 1947 ( 14 of 1947 ), the Central Government 

of the mandatory provisions of Section 25- F ( 1 ) and (b ) be 
hereby publishes the following award of the Central Govern 

cause no retrenchment benefits were given to him and the 
ment Industrial Tribunal, Chandigarh in the industrial (lis Management could not take protection of any cxceptions to 
pute between the cmployers in relation to the management Section 2 (00 ) since no departmental enquiry was over held ; 
of Bhahru Beus Management Board and their workmen , which 

that even otherwise they should have taken into considera 

tion his rcmaining Casual Leave of four days and Earned 
was received by the Central Government on the 9th April, Leave for 28 days which was still due to his credit, and 
1984 . 

could be adjusted towards his alleged absence . 


BEFORE SHRI I. 1 . VASISHTH , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 

CHANDIGARH 


Case No . 1.D .70 / 81 ( New Delhi) 80 / 83 CHD 


PARTIES : 


Employers in relation to the management of Bhakra 

Beas Management Board , Chandigarh . 


5. Resisting the proceedings on all counts, the Management 
challenged the validity of the reference on the averment that 
there was neither any pending nor apprchended dispute be 
tween the partics and otherwise also the petitioner was not 
interested in service since hç hud abandoned the job on his 
own volition . On the merits of the case, it was admitted ibat 
the petitioner was employed as a Workcharge -Auto Electrician 

oder them w . e . f. 9 - 1 - 1976 and had procccded on onc day s 
Casual leave for 17 - 10 - 1978 on account of some private 
work . Rest of the allegations were controverted and it was 
denied that he had fallen sick or that and he had ever attemp-, 
ted to join duty . They pleaded that the petitioner hud aban 
doned his job w . e .f . 18 - 10 - 1978 without leaving any informa 
tion and did not carc to acknowledge a number of notices 
sent to him , so much so that time again he was required to 
join his duty but he always avoided the correspondence and 
thus they had no alternative except to do away with his 
service under cluause 17( H ) of the certified Standing Orders . 
It was also contended that actually the petitioner was lilin 
ning a lucrative Rehri business and was no longer interested 
in joining the service , 


AND 


Their workmun, Sbushil Kumar. 


APPEARANCES : 


For the Employers : Sh . R . L . Kuith . 


For the Workman : Sh . R . K . Singh . 
Bhakra Beas Management Board 


STATE : Punjab , 


AWARD 


6 . To support of their respective versions, the parties 
led verbal as well as documentary evidence which I have care 
fully perused and hcard them at length . In all fairocss to them , 
the Management did not press their prelimary objections 
against the validity and competence of the reference ; though 
even otherwise it would have been quite a ludicrous proposi 
tion to assume that there was no pending or apprchended 
dispute to warrant adjudication or that the petitioner was not 
interested in resuming duty despitcy , the fact that even since 
the impunged Termination he had been running from pillar 
to post to avoid it. 


The Cential Government Ministry of Labour in exercise 
of the powers conferred on them under Section 10 ( 1 )( d ) of 
the Industrial Disputes Act 1947 , hereinafter relerred to as 
the Act, as per their Order No. L -42012 ( 3 ) / 81 - D .II. B . dated 
the 23rd of May , 1981 read with S. O . No . S - 11025 ( 2 ) /83 
dated the 8th of Junc , 1983 referred the following Industrial 
Dispute to this Tribunal for adjudication : 


" Whether the action of the management of Black : 4 B cus 

Management Board , Nangal, in terminating the ser 
vices of Shri Sushil Kumar, Auto - Electrician with 
effect from 18 - 10 - 1978 is justified ? If not, to what 
relief is the workman entiled ? " . 


7 . 1, accordingly , proceed to deal with the crucial issue 
pertaining to the legality of the impungcd Termination . On 
behalf of the Management it was submitted that according 
to the admitted case of thọ petitioner, he had abstained from 
duty w .e .f. 18 - 10 - 1978 and did not see any extention of leave 
at any gtago , 80 much so that it was only on 21- 11- 1978 that 
he reported for duty with an illness and Medical Certificatç 
neither of which was produced before the Tribunal, it was 
urged that the petitioner should havo examined thc Doctor 
concerned so that they could have a chance to test his veracity 
on the touch stone of cross- examination ; on the other hand 
they have produced certified copies Exb . M . 2 to M . 4 of their 
various letters to the petitioner indicating their earnest ell orts 
to impress upon him that he was running the risk of termi 
nation of his services on account of unauthorised absence ; but 
instead of responding, the petitioner adopted an attitude of 
complete silence , which forced them to do away w th his ser 
vices w .e .f. 16 - 11 - 1979 vide order Exb . M5 passed by virtue 
of Article 17 ( H ) of the Standing Orders framed under Sec 
tion 7 of the Industrial Employment Act 1946 , 


2 . According to the petitioner /workman he was working 
As an Autu Electrician in the Storcy and Transport Sub 
Division under the Respondent Board since 9 - 1 - 1976 and 
proceeded on sanctioned Casual Leave for one day on 
17 - 10 - 1978 10 Muhuli in connection with some domestic work 
but there hc fell sick and could not report for duty till 
21 - 11 - 1978 ; as a matter of l act on that day he appeared 
before the S .D . O . Incharge alongwith an illness and ineical 
fitness certificate issued by an authorised Doctor but was not 
allowed to assume Juty and was rather informed that his 
service had already been terminated . 


8 . Inspite of seeming attraction the submissions made on 
hehalf of the Management failed to carry conviction with me 
because their efforts to seek protection under the emergency 
provisions of Article 17 ( H ) of the Standing Orders is mis 
conceived . For the proper appreciation of the point in issue 
it would be in the fitness of things to have a reproduction of 
the aforesaid Article 17 ( H ), which reads as below : 


3. Since the petitioner s efforts and entreaties to the Man 
ugement to avoid the Termination proved futile . Therefore , he 
raised an Industrial Dispute which defied settlement despite 
the intervention of the ALC ( C ) during the Conciliation pro 
ccedings, and hence the reference . 


" If an employce remains absent beyond ihę period of leave 

originally granted or slich aubsequent leave extended . 
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if any , he shall be liable to logs his lien .on the ap 
pointment unless the employee return and explains 
within one week of the commencement of his absence 
to the satisfaction of the Executive Engineer , In 
chary that the over stayal of Icave was due to cir 
cumstances beyond his control. Before terminating 
the lien the workman shall be served with a show 
cause notice under registored post And given ten days 
time to resume duty ." (emphasis supplied ) 


14 . Notwithstanding anything to the contrary contained 
here- in -before , the Management would be well within their 
right to take into consideration and adjust the upto date salary 
drawn by the petitioner on his subsequent employment at 
Anand Pur Saheb Hydel Project as per his recorded admission 


dated 23 - 3 - 1984 . 
Chandigarh . 


I. P , VAŞISHTH , Presiding Oflicer. 

[No. L - 42012 (( 37) /81- D . II (B ) 


. 


9 . It would thus be clear that before passing the impudged 
termination order it was obligatory for the Management to 
issue a Registered notice to the petitioner informing him of 
their intention to do away with his services in case of his fajl 
ure to resume duty within the next ten days . Management tried 
to project the letter Exb . M .4 dated 2 - 11- 1978 is the relevent 
notice but surprisingly enough there is not even an oita of 
cvidence on record to show its service on the petitioner. Under 
the normal circumstances they could casily produce the postal 
receipts or otherwise prove its refusal by him , but no such 
effort wero made, even though the relevant documents should 
have been in their own possession , 


S . O . 1532.. . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal, Chandigarh in the industrial 
dispute between the employers in relation to the manage 
ment of Bhakra Beas Managemcat Board and their work 
men , which was received by the Central Government on the 
9th April , 1984. 


BEFORE SHRI I. P . VASISHTH , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CHANDIGARH 


10 . Similarly there is no evidence to whom the service of 
either of the letters Exb . M . 2 dated 20 - 10 - 78 and Exb . M . 3 
dated 21- 10 -78 on the petitioner. Interestingly enough the letter 
Exb . M . 3 contained an insinuation that the petitioner had 
Tefused to accept the letter Exb . M , 2 when it was offered to 
him by one Himmat Singh peon , meaning thereby that hiim 
mat Siagh , was an important witness to prove the service of the 
notice. But once again they defaulted in the sense he way 
not examined before the Tribunal, 


Case No. J.D . 6 /81 (N . Delhi), 89 / 83 CHD 


PARTIES : 
Employers in relation to the management of Bhakra 

Beas Management Board (H . P .) 


AND 


Their Workmen . 


11. Again the aforesaid back drop the Management; must, 
therefore , suffer an adverse inference on the point of issuance 
and service of the requisite notice under Article 17 ( H ) of the 
Standing Orders ; particularly when their sole witness şh . M . 
L . Airy pleaded ignorance in the matter . 


APPEARANCES : 

For the Employers - Shri R . L . Kaith , 

For the Workmcn -- Shri R . K . Singh . 
Bhakra Beas Management Board STATE : Himachal 

Pradesh . 


AWARD 


12 . At the risk of repetition it may be mentioned that no 
formal domcatic / departinental enquiry proceedings the im 
punged Termination though , by then , the petitioner had already 
put in more than one year s continuous services with n the 
ambit of Section 25 - B , It was, therefore , obligatory for the 
Management to comply with the provisions of Section 25- F 
(a ) and ( b ), before dispensing with his services which was not 
done. For my views I drew support from the ratio of the case 
of Mohan Lal Vs. Management of M / s Bharat Electronics 
Ltd . 1981 ( 2 ) services Law Reporter- 11 where in their Lord 
ship were pleaded to amplify the scope of " terminations " 
envisaged under Section 2 (00 ) of the Act. 


Dated , 6th April , 1984 


The Central Government, Ministry of Labour , in exercise 
of thec powers conferred on them under Section 10 ( 1 ) ( d ) 
of the Industrial Disputes Act, 1947, hereinafter referred to 
as the Act , per their Order No. L - 42025 / 14 /80- D .II. B . dated 
the 8th of January , 1981 read with $ . O . No. 11025 ( 2 ) /83 
dated the 8th of June, 1983 referred the following Industrial . 
dispute to this Tribunal for adjudication ; 


as the Act,per thry, 1981 read wired the following 


13. Thus to sum up my aforesaid discussion I find no legal 
warrant for the action of the Rcspdt, Board in terminating the 
services of the Petitioner Workman under the impunged Order 
and , as such , I pass my Award accordingly in his favour with 
a direction that he shall be deemed to be in their continuous 
servica as an Auto Electrician , with all the attendant benefits , 
subject, of course , to the deduction of salary for the period 
of his absence from 18 - 10 -1978 to 20 - 11 - 1978 (both days in 
clusive ) unless he is found to have some leave due to his credit 
which would be adjustable on his formal request to them 
(Management). 


" Whether the action of the management of Bhakru 

Beas Management Board in giving the scale of 
Rs. 110 - 140 -5 - 160 to Electriciang Ordinary with 
cffcct from 1st February , 1968 instead of Pay Scale 
of Rs. 120 -6 - 170 / 6 - 210 / 10 - 250 as given to the 
Electricians Speclal by the management for perform 
ing identical dutieg is legal and justified ? If not, to 
what relieſ are the concerned workmen entitled ?" 


Der II *** 3(tig " . 


" 
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such , they do not warrunt any serious consideration . Other 
wise also I feel that the objectiony giving rise to them were 
devoid of force becausc thë relevant pleas projected quite a . 
Iudicrous theory that there was no existing or apprehended 
dispute, that the cause was not properly espoused lry & 
majority -Union and that thy reference was belated . 


2 . According to the peitioner workmen , they were re 
cruited against the posts of " Flectrician . Ordinary " in the 
Irrigation Wing of the Respondent Board and fixed up in 
the Pay scale of Rs. 100 - 160 w .e, f, 1-2 - 1968 whereas tho 
" Electrician Special” were given an higher scale of Rs. 120 
250 even though they were doing the same job , involving 
similar risk and responsibility . It was ayered that the in 
cumbents in both the aforesaid categories were working in 
Totation , in all the shifts, and independently discharg 
ing various duties assigned to them , on a common pattern , 
and thus there was no justification in creating an uutiſicial 
line of distinction to warrant their placement in different 
scales. Meanwhile the Management also realised the mis 
take at the time of general revision of Pay -scales of its 
employees and thus formulated a common scale of Rs. 400 
660 for both the above referred categories of Electriican Ordi 
nary and Electrician Special w .e.f. 1 - 1 - 1978 . 


centing in ditiercin ! 


8 . But iť may be interesting to note that none of the 
workmen who appeared in the witness box was viven the 
slightest suggestion that their Unior lacked majority sup 
port or that it was in any way incompetent to raise the dis 
pute which could be thrown out due to laches . Moreover, 
no evidence was led by the munagement to substantiate the 
philosophy behind the relevant averments . Accordingly I 
answer the issues against the Management. 


Issue No. It the Terins of Reference and the Relief 


3 . However the petitioners made a futile bid to l elison out 
with the Respondent Board to do away with the discrimi 
nation right from the initial stage i.e. w .e.f. 1-2 - 1978 , and 
on finding it unresponsive raised an Industrial dispute which 
could not be settled despitc the intervention of the ALCIC ) 
and hence , the reference . 


4 . Rexisting the claiin on all counts, the Management 
questioned the propriety of reference for want of any cause 
of action and avered shat the claim which was bighly belated , 
had not been properly espoused by al Union enjoying the 
majority support . On merits , they pleaded justification for 
the different grades of Electricians with the explanation that 
the classification was based on educational qualifications, 
experience and difference in complicated naturç of the us 
signed jobs. It was further contended that, as a matter of 
fact, there was no classification like " Electrician Ordinary" 
rather they had (i ) Electrician Grade II, and (b ) Electri 
cian Grade 1, though previously there used to be " Electrician 
Special" also who were merged in Electrician Grade I 21 
the time of 1968 l evixion . All the same it was, udinitted 
that since 1 - 1 - 1978 both these categories of the Electricians 
were placed in a common pay scale , but they (Manage 
ment ) called it an anamoly which was already engaging their 
attention for its removul. 


9 . For the obvious reason both the partics concentrated 
their efforts to clinch the issue containing the terms of refer 
ence . On behalf of the Workmen much stress was laid on 
the testimony of Prem Sagar WW1, Gurcharan Singh WW2 , 
Gian Chand WW3 and Krishan Kumar Sharme WW4 for 
the proposition that both the sets of Elcctricians placed in 
Grade I and II were perfornying a common job , involving 
similar risks, complications and responsibilities and than thcy 
are required to work under the direct supervision of the 
sume Foreman / Chargeman who assigns them duties by 
rotation . It was thus contended that the principle of 
" Equal pay for Equal work " was fully applicable in this case 
because there was no fixed criterian or untionale behind the 
discrimination . For the legal proposition reliance was placed 
on the cases of P . N . Dhawan Vs. State of Himachal Pra 
deyh 1974 Lab . I.C . 336 and Randhir Singh Vs, Union of 
India 1982 FJR (60 ) 201 (S . C .) , 


10 . Inspite of seeming attraction the submission failed to 
carry conviction with me. Of course, there is no dispute 
with ratio of the judicial pronouncements cited on behalf of 
the petitioners but the pertinent point is that despite their 
binding nature, judicial precedents cannot be invoked blindly 
as it is ofen observed that usually there is some slight differ 

ence in the facts of the two given cases which , when ap 
. praised critically , may call for a different adjudication . 


5 . The parties were taken to trial on the following issues 
framed over and above the terms of reference . 


(i) Whether the reference is legally infire and incom 

petent as alleged ? O .P . R . 


(ii) Whether the disp te is not properly espoused ? Q P.R . 
( iii ) Relief. 


6 . In support of their respective version , the partics adduc 
ed verbal as well as documentary evidence which I have 
carcfully pesuged and leard then , My i suen ise discussion 
and findings are as follows, 


11. In the case of C . Girijumbal Vs . Govt, of Andhra Pra 
desh A . I.R . 1981 S. C . 1537 Their Lordships were pleased 
to hold that the principle of Equal pay for Equal work 
could not be invariably applied in every kind of Service and 
especially in the field of professionals. In that cusę a net 
of medical officers , holding different qualifications, were do 
ing the same nature of job in various dispensariez run by 
the same authority , but were placed in different pay scules, 
their Lordships refused to inteifere on prayer for one com 
mon scale. To be precise distinction based on the educa 
tional qualifications was held to be justified . A similar vicw 
was taken in the earlier cases of State of Mysore Vs. P . 
Narsingharao AIR , 198 S . C . 349, Lalit Mohan Deb Vs . 
Union of Iodin 1972 S . C . 995 and State of Jammu and 
Kashmir VA , T , N . Knose AIR 1914 SC 


Issue No. I & II 


7. In all fairness to him , Shri Kaith . the Ld, Rep. for the 
management, did not press oither of these issues and, 39 
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made reference of the following dispute to this 
for adjudication : 


Tribunal 





12 . In the matter in hand there is unrebutted testimony 
of the concerned SD . Q . Budh Singh M . W . 1 that prior to 
1 - 1 - 1978 clássification of thé " Electricians in Giade I and 
II was based on qualifications and skill, proficiency . His 
statement finds a reflection of creditility in the cross -exami 
nation of the petitioners own witnesses that at the time of 
entry in service all of them were subjected to Trade -test and 
then fixed up in the relevant grades, meaning thereby that 
one s performance in the Entrance Test was one of the im 
portant criteria for the grant of a particular Grade. The 
Managements fairness is further evident from the admission 
of MW2 Gurcharan Singh that in the light of his perfor. 
mance in “ such Test he was placed in grade L It is beside 
the point that his Educational qualification was higher than 
Gian Chand WW3 and Krishan Kumar Sharma W4 both 
of whom were promoted to Grade - I from the lower scale . 
Of course Pran Sagår WW . 1 was equally qualified as Gur 
charan Singh ,but then he could not be heard complaining 
discrimination because he was also subjected to a similar 
Trade test at the time of recruitment and given the lower 
scale, obviously in view of his poor performance . 


"Whether the action of the management of Canton 
ment. Board , Landour. Mussorie (Dehra Dun ) in 
terminațing the services of Shri Mohd . Yamin 
ex - Tax Collector, with effect from 18 - 10 - 1977 is 
legal, and justified ? If not, to what relief is he 
ențitjied ?" 


2. Mr. Mohd . Yamin was appointed a Tax Collector by . 
Cantonment Board Mussorie w .e.f. 1.6 . 74 in the grade 
200 - 300 . His case is that he worked for 3 - 1 / 2 years and 

711. .. it Curleted - probation period when Cantonment 
Born 11 . ! ! ?: terminated his service by letter dated 
14 .9 . 77 after expiry of one month s notice under rule 8 of the 
Cantonment Fund Service Rules, 1937, on the ground that 
the workman was overage at the time of his appointment. · 
He had sought relexation of age from the General Officer 

Commander - in -chief but that was not allowed . He claimed 
· that he was entitled to continuity of service when he had 
completed the probation period and termination of his service 
was illegal and wanted restatement of service with full 
back wages. 


13. As a matter of fact some of the documents like Exb , 
W .3 , W . 4 and W . 13 to 15 produced by the petitioners them 
selves , have a tendency to show that even the State Govt. 
of Panjab , whose pattern they wanted to follow , have also 
formulated different gradings of the Electricians , based on 
educational qualifications and experience. 


14 . I, thus, find no impropriety in the classification of the 
Electricians in Gradę I and II , as ( lvised and adopted by 
the Management Accordingiy, 1 answer the issue against 
the Pęțitioner /Workmen , and as a necessary consequence 
thereof return my Award against them . . 


Chandigarh , 
6 - 4 - 1984. 


3 . The Management of Cantonment Board Mussorie 
contested the claim , It was explained that the workman 
joined service w .e.f. 1- 6 -74 on probation for 12 months under 
Cantonment Fund Servant rules 1937 . The confirmation of 
his service by the Cantonment Board by resolution dated 
1.8 .75 was subject to the waiving of objection to his appoint 
ment,by the G . O .C . In Chief because at the time of appoint 
ment Mr, Mohd, Yamin was overage and also was not spo 
nsored by Employment Exchange. The Cantonment Fund 
Servants Rules 1972 required maximum age of 25 years at 
the date of appointment with a provision for relaxation of age 
by G . O .C . In Chief. " The G .O ,C . In Chief refused to relax 
the age in his case and the Board had no alternative but to 
terminate the service and his confirmation could not be ef 
fected for want concurrence of by the G .O . C . In -Shief. 


1. P . VASISHTH , Presiding Officer 

[No. L -42025 (14 ) / 80 -D . JI (B )], 


New Delhi, the 26th April, 1984 
S. O . 1533 . In pursuance of secion 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, New Delhi in the industrial dispute 
between the employers in relation to the management of 
Cantonment Board Landour, Mussorie (Dehra Dun ) and 
their workman , wbich was received by the Central Govern 
ment of the 9th April, 1984 , 


4 . The Cantonment Board was said to be bound the Re 
cruitment Rules and could do nothing in the matter . 


5 . An affidavit has been filed by Dharampal Cantonment 
Executive Officer, Mussorie in support of the management s 


case , 


6 . In view of the rules under the Statute applicable to the 
workman , the management s action cannot be said to be other 
wise than justified and the applicability of section 25- F 
I.D .Act, 1947 in this case is excluded . The claimant Mohd . 
Yamin is not entitled to any relief. 


BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL , NEW 

DEIHI 
. I. D . No. 166 /81 
In the matter of dispute between 
Mohd . Yamin c / o Modern Baker , Landour Cantt . Mus 
sorie ( U . P .) 

Versu 
. : The Management of Cantonment Board , Mussorie (U . P:) 
PRESENT: None. 

. . . 
- AWARD 


Further ordered that the requisite number of copies of 
this award be forwarded to Central Govt . for necessary action 
at their end . 


. 


April 4,- 1984 


The Central Government, Ministry of Labour, vide Order 
No . L - 13012 ( 5 ) 81- D . II. B dated 12th November 1981 


10 . P. SINGLA , Presiding Officer 

· [No. L- 13012 (6 ) /81- DIT( B )] 
T . B . SITARAMAN , Under Secy . 


LL 
TU. 


. 
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आवेश 


भारत का राजपत्र : मई.5, 1984 

.. : 

mamm - -- - --- - - - - . .. . . . .. - . - .. -. - -- -- 

स्ताव तैयार किये और उन प्रस्तावों को यूनियनों में परिचालित किया । 
नई दिल्ली , 12 अप्रैल , 1981 

प्रबन्धफों और नियनो के बीष कई मार विचार- विमर्श हुआ परन्तु 

संशोधित नियमों का एक स्वीकार्य क प तयार न हो गया । । 
का० आ० 153 4.-.- ट्रावनकार टिटेनियम प्रोडक्ट्स लिमिटेड, त्रिवेन्द्रम 

__ पक्षकारों के बीच 9-11-1983 को हुई बैठक में यह कगर हुआ कि 
के प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , जिनका 

अधीनस्थ सेवा नियमों में सभी संशोधन करने मबधी मामला सेवा -निवृत्त 
प्रतिनिधित्व टिटेनियम प्रोडक्शन डिपार्टमेंट इम्पलाईज यूनियन , टिटनियम 
प्रोडक्टम योजिलली यूनियन, टिटेनियम जनरल लेबरर्स यूनियन , टिटे 

संयुक्न श्रमायुक्त श्री एम . पी . नागयण मेनन को माध्यस्थम के लिए 

निर्दिष्ट किया जाये । वर्तमान मेवा नियम अन बंध " क " में संलग्न है 
नियम प्रोडक्ट्म लेबर, यूनियन , टिटेनियम वर्कर्स यूनियन, टी०टी० पी० 

और यूनियनों के बीच परिचालिन अधीनस्थ सेवा नियमों का मसौदा 
इम्पलाईज यूनियन , टिटेनियम ईम्पलाईज ऑर्गनाइजेशन , टिटनियम इम्प 

प्रस्ताव अनुबंध " ख " में संलग्न है । 
लाईम फेडेरेशन और टिटेनियम प्रोडक्टस ईम्पलाइज यूनियन करती है , 
एक औद्योगिक विवाद विद्यमान है ; 

विचारार्थ विषय 


___ और उन नियोजकों और उनके कर्मकारों ने औद्योगिक विवाद 
अधिनियम , 1917 ( 1947 का 11 ) की धारा 10क की उपधारा 
( 1 ) के उपबन्धों के अनमरण में एक लिखित करार द्वारा उक्त विवाद 
को माध्यस्थम के लिए निर्देशित करने का करार कर लिया है और उक्त 
अधिनियम की धारा 10क की उपधारा ( 3 ) के अधीन उक्न माध्यस्थम 
करार की एक प्रति केन्द्रीय सरकार को भेजी गई है । 


1 . पक्षकारों के बीम अधीनस्थ सेवा नियमों में सभी संशोधनों को 
श्री एम . पी . नारायण मेनन के माध्यम के लिए निर्देशित करने का 
नारार हो गया है । 

2. माध्यस्थ का विनिश्मय अन्तिम होगा और पक्षकारों पर आबद्ध 
होगा । 

3. मध्यस्थ अपना पंचाट देते समय सभी सरकारी नियमों और 
निर्देशों जैसे अनमूचित जाति और अनुसूचित जन- जानि के लिए आरक्षण , 
नियुक्तियों में कम्युनल गोटेशन आदि और विभिन्न श्रम विधानों का ध्यान 
रखेगा । 
___ 4. मध्यस्थ अथवा पंचाट उसे निर्देशित करने की तारीख से तीन 
माम को कालावधि या इतने और समय के भीतर देगा जो हमारे मीच 
पारस्परिक लिखित करार द्वारा बढ़ाया जाये । 

5. यह करार पक्षकारों के बीच उसी विषय पर 9- 1 - 1 980 को 
हुए पिलग्ने करार को अधिक्रमिन करता है । 

6. प्रभाविन उपश्रम में नियोजित कर्मकारों की कुल संख्या 
1261 होगी । 


४०/ 


अतः, अब , उक्न अधिनियम की धारा 10क को उपधारा ( 3 ) के 
उपबन्धों के अनुसरण में , केन्द्रीय सरकार उक्त माध्यम करार को 
एतद्वारा प्रकाशित करनी है । . 

( करार ) 
( औद्यागिक मित्र द अधिनियम , 1947 की धाग 1 -1 के अधीन ) 
पक्षकारों के नाम ----- 

नियोजकों का प्रतिनिधित्व करने वाले :---- 1. श्री गो० टी० मुफमारन , 
भा० प्र० से० प्रबन्ध निदेशक 

2 श्री एन . एम . विजयन , 

प्रबन्धक ( कार्मिक और प्रशा० ) 
कर्मकारों का प्रतिनिधित्व करने वाले 
1. श्री पी० माधवन 

टिटेनियम प्रोडक्शन डिपार्टमेंट 
2. श्री टी . सी . वधिस इम्पलाईज यूनियन 
3. श्री के० घेलामधन नायर । टिटेनियम प्रोडक्टम थोजिलली 

यूनियन 
4 . श्री सी० मोहानन् । 
5 . श्री ए . जवाहरलाल ] टिटेनियम जनरल लेबरर्स यूनियन 
6 . श्री ए० के० अब्दुल रहमान । 
7. श्री सी० एम० बी०थिलको टिटॅनियम प्रोडक्टम लेबर यूनियन 
8. श्री पी० मुथाय्यन 
9. श्री एम . राजन 

टिटेनियम वर्कर्स यूनियन 
10. श्री पी० रंगन असारी 
11. श्री आर० बेलायुधन नय्यर 1 टी० टी० पी० इम्पलाईज यूनियन 
12. श्री के०पी० शंकरदाम । 
13. श्री के० राजन बाबू टिटेनियम इम्पलाईज आर्गनाइजेशन 
14. श्री ए० के० अब्दुल रहमान । 
15. श्री पी० एम० कुरीअन । टिटेनियम इम्प नाईज फेडरेशान 
16. श्री टी०पी० मोहनचन्द्रन नय्यर 
17. श्री एस० रवीन्द्रन 
18. श्री के० के ० अब्दुल रहमान टिटेनियम प्रोडक्टस इम्पलाईज यूनियन 


he 


ka 


ह०/ 


bere 
he 


६०/ 


पक्षकारों के हस्ताक्षर 
1. सी०टी० सुकुमारन , प्रबन्धक 

निदेशक 
2. एन०एम० विजयन , प्रबन्धक 
- ( कामिक और प्रशा० ) 
3. पी० माधवन 
4. टी० पी० बघिस 
5. के वेलायधन नायर 
6 . मी० मोहनन 
7. एक जवाहर लाल 
8. ए.० के० अब्दुल रहमान 
9. सी० एम० थी थिलक . 
10. पी० मुथाय्यन 
11. एम . राजन 
12. पी० रंगन अमारी 
13. आर० वेलायधन नय्यर 
14. के० पी० शंकरदास 
15. के . राजन बाम 
16. ए० के० अन्धुल रहमान 
17. पी० एम०कुरीयन 
18. टी० पी० मोहनचन्द्रन नय्यर 
19. एम० रवीन्द्रन 
20. के . के . अब्दुल रहमान 


ह०/ 


४०/ 


४०/ 
ह०/ 
ह०/ 


ह०/ 


मामले का संक्षिप्त विवरण 


१०/ 
ह०/ 
४०/ 


उपरिलिखित यूनियनों में विद्यमान अधीनस्थ सेवा नियमों में कुछ 
त्रुटियों का उल्लेख किया और इनमें संशोधन करने की मांग की । 
प्रबन्धतंत्र ने अधीनस्थ सेवा नियमों में संशोधन करने के लिए मसौदा 


४०/ 
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साक्षी 
___ . जी० सन्तोष कुमार कल्याण अधि 

कारी 
2. एम . पी . श्रीधर नायर वरिष्ठ 
ममयपान 

[ मंखया पल - 29013/ 1/ 8 4-डी०- III- ( बी ) ] 

टि०वि० सीतारामन् , अबर मचिव 
अनुबंध क 
अधीनस्थ सेवा नियम 

जून , 1977 से लागू 
टिटेनियम प्रोडक्स लिमिटेड 
कोचुवेली : त्रिवेन्द्रम- 21 

केरल राज्य 
ट्रायनकार टिटेनियम प्रोडक्ट्स लि . , 

नविन्द्रम 
अधिनस्थ मेवा नियम 
जून , 3977 से लागू 
अधीनस्थ सेवा नियम 

प्रारंभिक 
1. इन नियमों को ट्रावन्कोर टिटेनियम प्रोडक्टस अधीम सेवा 

नियम कहा जाएगा । 
2. ये तलकाल प्रवृत्त होगे । 
3. प्रबन्धतंत्र अपने विवेक से इन नियमों से किसी नियम में संशोधन 
परिवर्तन या उसे रद्द मार सकती है जब कमी पावश्यक या 

समीचीन समझा जाए । 
4 , इन नियमों के किमी भी उपबंध के यारे में संदेह के मामले में , 
प्रबन्ध निदेशक का निर्णय अन्तिम होगा । 

अध्याय-I 

तिय मिनर्या और पनिनिर्या 
1. 01 न नियमों को अनुसूची [ में निदिष्ट पदों ने द्रावनकोर टिटे 
नियम प्रोडक्टस लि . के अधीनस्थ सेवा नियम बनते है । 
... 1. 02 किसी भी व्यक्ति तो अधीनस्थ सेवा में तब तक नियुक्न नहीं 
किया आएगा जबतक उसके पास इन नियमों की अनुसूची-II में निर्धा 
रित योग्यताय न हो । 

1. 03 पद में मूल नियुक्ति या तो सीधी भर्ती द्वारा या लोक सेवा 
आयोग के माध्यम से या अनुसूची II के स्तम्भ 3 में निर्धारित पदोन्नति 
द्वारा की जाए । 

1. 04 कम्पनी की सेवा में ++ नियुपना गया कोई भी व्यक्ति भारत 
का नागरिक होना चाहिए, नियुक्ति के समय 18 वर्ष की प्रायु पूरी करली 
हो और अच्छा स्वास्थ्य होना चाहिए । 

1. 05 नियुक्ति के लिए बना गया कोई भी व्यमिम उन पर्तों पर 
ऐसी अवधि के लिए प्रशिक्षण या परिवीक्षा प्राप्त करेगा , जो कम्पनी 
निर्धारित करे । 

___ 1: 06 कोई भी व्यक्ति , जो परिवीक्षा अवधि के सफलतापूर्वक समाप्त 
होने पर नियमित पद पर नियुक्त किया जाता है, परिवीक्षा अवधि 
को छुट्टी , वेतन-वृद्धियों आदि तथा वरिष्ठता के उद्देश्य हेतु सेवा में 
रूप में गणना करने का पात्र होगा, बशर्ते कि परिवीक्षा को बढ़ाई हुई 
अवधि को बरिष्ठना के लिए गणना महीं की जाएगी । 


अवधि को ममका अवधि द्वारा या ऐसी कम अवधि धारा बढ़ाया जा 
सकता है जो अपेक्षित स्तर को प्राप्त करने के लिए प्रावश्यक हो । यदि 
वह बढ़ाई हुई अवधि के पश्चात् भी अपेक्षित स्तर प्राप्त करने में असमर्थ 
रहता है, तो उसकी मेवाए ममाप्त कर दी जाएंगी । 

1. 08 यदि किसी उम्मीदवार को , जिगने परिवीक्षा अवधि पूरी 
कर ली है , रिमित न होने के कारण मत्काल नियुक्ति नहीं किया जा 
सकता, तो उस सेवा मुक्त कर दिया जाए और जैसे ही रिक्ति होती है 
उस वापस बुला लिया जाए । यदि उसे पुन : मिय क्त किया जाता है 
तो उस परिवीक्षा की अवधि को छुट्टी, वेतन वृद्धि मादि के उद्देश्य के , 
लिए सेवा के रूप में गणना करने का हक प्राप्त होगा । 

1. 09 फम्पनी, किसी भी समय , प्रशिक्षण , शिक्षुता या परिवीक्षा 
प्राप्त कर रहे उम्मीदवारों को मेवा-मुक्त कर सकती है यदि उनके विचार 
में ऐसे प्रशिक्षण , शिक्षता या परिवीक्षा को जारी रखना प्रावश्यक या 
ममोचीन नही है । 

1. 10 जहां पद को पदोन्नति धारा भरा जाना है , मो इमे परिशिष्टि 
III में निर्धारित वरिष्ठता और उपयुक्तता के प्राधार पर किया जाएगा । 

. 1. 11 नियुक्ति के लिए या सो पदोन्नति या सीधी भर्ती द्वारा निर्धा 
ग्ति परीक्षाएं आयोजित की जाएं । ये परीक्षाग ऐसे अधिकारियों वाग 
मायोजित की जाएंगी, जिन्हें प्रबन्धसंत्र द्वारा नामित किया जाए । 

___ 1. 12 अधीनस्थ सेवा में सभी पदों को फीडर वर्ग से पदोन्नति बारा 
भरा जाएगा । यदि उपयुषत व्यक्ति , जैमा परिशिष्टि -III में निर्धारित 
किया गया है , उपलब्ध नहीं है , तब प्रान्तरिक मतों की जाएगी , जिसके 
लिए सीधी भर्ती हेतू अनुसूची- II में निर्धारित नियम लागू होंगे । 
यदि प्रान्तरिक भर्ती द्वारा उपयुक्त व्यक्ति उपलब्ध नहीं होते, सो सीधी 
भर्ती की आएगी । 

अध्याय- II 

पर और बेसन 
2. 1 पयो की अवधि 

2. 1. 1 प्रत्येक श्रेणी या ग्रेड में पदों की संख्या सक्षम प्राधिकारी के 
आदेश द्वारा निर्धारित की जाएगी । 

2. 1. 2 स्थायी पद वह पद है जिसे बिना समय-सीमा के मंजूर किया 
जाता है । किसी भी व्यक्ति को पद पर स्थायी रूप से मियुक्त किया 
समझा जाएगा, जब उसे स्थाई कर दिया जाता है और उसे स्थायी पर 
बिना ममय- सीमा के नियुक्त किया जाता है । 

2. 1. 3 केवल एक ही व्यक्ति को एक ही समय एक स्थायी पद पर 
स्थायी रूप से नियुक्त किया जा सकता है । 

2.1. 4 अस्थायी पद यह पद है जिसे खास उद्देश्य के लिए विशिष्ट 
अवधि के लिए मंजूर किया जाता है और वह व्यक्ति जिसकी ऐसे पद 
पर नियुक्ति की जाती है, अस्थायी कर्मचारी कहलाता है । 

2. 1. 5 किसी व्यक्ति को किमी पद पर कार्य करते हुए समझा 
जाएगा, जब उसे ऐसे पद पर निय क्त किया जाता है जब कोई पदधारी 
नहीं है या जिसका पदधारी किसी कारण से प्रस्थायी रूप से मन पस्थित 


2. 1. 6 स्थायी पद धारण करने वाले व्यमित को जब उच्च पद पर 
कार्यवाहक हैसियत के रूप में या प्रतिनियुक्ति पर तैनात किया जाता है , 
तो धमका कार्यवाहक या प्रतिनियुक्ति अवधि ममाप्त होने पर स्थापी पद 
पर दावा रहता है । 

2 . 2 स्थानांतरण 

2 . 2 . 1 उसी वेतन मान में एक पद से दूसरे पद में स्थानान्तरण 
कम्पनी के हित में किया जा सकता है । ऐसे मामलों में , स्थानांतरित 
किया गया व्यक्ति किसी भी पदोन्नति यावेतम संशोधन का पान होगा जो 
उसे प्रास्त होता , यदि वे मूल नियुक्ति में जारी रहते , जो परिशिष्टि-II 


1. 07 परिवीक्षा पर मिय काम किया गया व्यक्ति यदि परिवीक्षा की 
अवधि के अन्दर संतोषजनक प्रगति नहीं करता है, तो उसकी परिवीक्षा 


1 . 
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के पैरा 2 में निर्धारित शो के प्रयधीन हो । बशर्ते कि पदोन्नति , 
संशोधन या पुनः स्थानान्तरण का दावा नये विभाग में उच्च पद पर उनकी 
पदोन्नति पर या नये पद का कार्यभार शुरू करने की तारीख से दो वर्ष 
समाप्त होने पर , जो भी पहले हो , व्यपगत हो जायेगा । तथापि , यदि 
कोई कर्मचारी अपने मूल पद पर पुनः स्थानान्तरण का इच्छुक है , 
तो बह पुन : स्थानान्तरण के अपने दावे के स्वतः समाप्ति की तारीख से 
कम से कम छ: मास पहले भपनी इच्छा कम्पनी को बतायेगा । 

2. 2. 2 . जब एक विभाग से दुसरे विभाग में उस: वेतनमान में एक 
पब से पन्य पद पर स्थानान्तरण , किया जाता है, तब ऐसे स्थानान्तरण 
केवल उस समय किये जायेंगे , जब उसी विभाग में उपयुक्त व्यक्ति उप 
लब्ध न हो । . 

2. 3 सेवा प्रारम्भ 

2 . 3. 1. किसी कर्मचारी की नियुक्ति पार वेतन के लिये उसका 
वावा उस सारीख से लागू होता है जिस तारीख को यह पद का कार्य 
भार ग्रहण करता है और उस तारीख को समाप्त होता है जिस तारीख 
को उसने कार्यभार छोड़ दिया । 

2 . 3. 2 यषि कार्यभार पूरिन में ग्रहण किया जाता है, तो नियुक्ति 
उस दिन से लागू होती है और यदि कार्यभार अपराह न में ग्रहण किया 
जाता है तो नियुक्ति अगले दिन से लागू होती है । इसी प्रकार , यदि 
कार्यभार पूर्वाहन में छोड़ा जाता है सो नियुक्ति उसी दिन को समाप्त 
हो जाती है और यदि कार्यभार अपराहन में छोड़ा जाता है, तो नियुक्ति 
अगले दिन समाप्त हो जाती है । 

2. 4 बेसम 
. 2. 4. 1 पर का वेतन सक्षम प्राधिकारी के माधेश द्वारा निर्धारित 
किया जायेगा । 

2 . 4 . 2 वेतन या तो निर्धारित राशि होगा या न्यूनतम से प्रारम्भ 
होते हुए एक वेतनमान होगा पौर प्रधिकतम तक निर्विष्ट वार्षिक अवस्थामों 
पारा उसमें वृद्धि होगी । वृद्धि की प्रवस्था "वेतन वृद्धि " कहलायेगी । 

2. 4 . 3 एक से अधिक व्यक्ति एक ही स्थायी पद के लिये वेतन नहीं । 
ले सकते । 

2.5 प्रारंमिकतन 

2 . 5 . 1 किसी भी व्यक्ति को , जो प्रारम्भ में स्थायी या अस्थायी 
हैसियत से पद पर नियुक्त किया जाता , पद के लिये स्वीकृत वेलन-माम 
का न्यूनतम वेतन दिया जायेगा । 

बशर्ते कि विशेष योग्मता या मनुभव रखने वाले उम्मीदवारों के मामले 
मैं , जिससे कम्पनी को उनकी उपयोगिता के बढ़ने की प्राशा है, प्रबन्ध 
निवेशक उम्पतर प्रारम्भिक घेसन मंजूर कर सकता है । 

2. 5 . 2 ऐसा व्यक्ति , जो सीधी भर्ती के पश्चात् परिवीक्षा अवधि 
पर होता है, पद का न्यूनतम वेतन प्राप्त करने का हकदार होगा । 

2. 5. 3 कम्पनी में पहले से ही नियुक्त व्यक्ति की जब उच्च पर 
पर नियुक्ति की जाती है तो उच्च पद में उसका प्रारंम्भिक वेतन उस 
बेतन से , जो वह निम्न वेतनमाम में प्राप्त कर रहा है, आगे की अवस्था 
पर निर्धारित किया जाएगा । तथापि , यदि ऐसी नियुक्ति उसी दिन की 
जाती है, जिस तारीख को निम्न वेतनमान में एक वेतन वृद्धि दी जानी 
है, तो कर्मचारी को घेतन वृद्धि दी जाएगी और उच्चतर वेतनमान में 
अगली उच्चतर अवस्था पर उसका वेतन निर्धारित किया जाएगा । 

2. 5. 4 नियम 2. 2. 1 के अन्तर्गत समान बेतममान में एक पर से 
दूसरे पद पर स्थानान्तरित व्यक्ति उस बेतन को प्राप्त करता रहेगा जो 
वह पिछले पब में प्राप्त कर रहा पा और यह याद की बेसन- वृश्चिा 
भी प्राप्त करेगा मानो पह पूर्व मियुक्ति पर जारी रहा हो । 
2 . 8 स्मानापन्न व्यवस्था 

2. 6 . 1 किसी भी पक्ष को रिक्त पड़ा समक्षा जाएगा जब पर पर 
किसी की भी नियुक्ति नहीं की गई या जब पद को धारण करने वाला 
व्यक्ति अनुपस्थित है । 
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2 . 6 . 2 जब पद रिक्त हो जाता है, तो उसे निम्नलिखित में से 
किसी एक इंग से भरा जाए : 
( 1 ) यदि रिक्सि स्थाई है, तो इसे पात्र उम्मीवयारों में से पदोपति 

द्वारा भरा जाय या पात्र उम्मीदवारों के न होने पर इसे 

आरतरिक भर्ती या मीधी भर्ती द्वारा ऐसी नियुमित के लिए 

निर्धारित प्रक्रिया के अनुसार भरा जाए । 
( 2 ) यदि रिक्ति स्थायी नहीं है, तो इसे अगले निम्न ग्रेड से कर्म 

पारी की कार्यकारी हैसियत में पदोन्नति करके भरा जाप 
या अन्य कर्मचारी को अपने कार्य के अतिरिक्त खाली पद 
के कार्यों को देखने के लिए नियुक्ति करके भरा जाए लेकिन 

दोनों कार्यों का मकसान न हो । 
26. 3 उच्चतर पद में काम करने के लिए कर्मचारी तभी योग्य 
है यदि उसके पास उच्चनर पद के लिए निर्धारित अपेक्षित योग्यता 
है । स्थायी रिक्ति में कार्यकारी सेवा को छ: महीने से अधिक जारी 
नहीं रखा जाएगा । 

2 . 6 . 4 ऐसा व्यक्ति , जिसे प्रशासनिक विभाग के उच्चतर पर 
__ में काम करने के लिए नियुक्त किया जाता है ( प्रति दिन आठ घन्टे 

से कम कार्य करने वाले व्यक्ति ) मूल पद में अपने घेतन के अतिरिक्त 
बेसिक वेतन का 1/ 5 का हकबार होगा बशर्ते कि रिक्ति 14 दिनों से 
अधिक भवधि की है । संबंधित विभागाध्यक्ष आवेश जारी करेगा कि संबं 
धित कर्मचारी को दूररे कर्मचारी की अनुपस्थिति के दौरान अतिरिक्त 
कार्यभार दिया. गया है जब कभी विभागाध्यक्ष को यह विश्वास हो जाए 
कि जिस अवधि के लिए कर्मचारी को अतिरिक्त कार्यभार दिया गया है 
वह अवधि कम से कम 15 दिनों के लिए लगातार होगी । 

28. ऐसा व्यक्ति , जिसे प्रशामनिक कार्यालय को छोड़कर अन्य विभाग 
के उच्चतर पद में कार्य करने के लिए नियुक्त किया जाता है, ( प्रतिदिन 
आठ घन्टे कार्य करने वाले व्यक्ति ) मौलिक पर्व में अपने वेतन के अतिरिक्त 
अपने मूल वेतन के 1/ 5 का हकवार होगा । उच्चसर पद में काम करने वाला 
व्यक्ति नियम 2. 6 . 3 की पार्स को पूरा करेगा और संबंधित विभागाध्यक्षा 
तथा फार्मिक प्रबन्धक द्वारा पहले से अनुमोदित पैनल का व्यक्ति होगा । 

2 . 6 , 6 पद का अतिरिक्त कार्यभार संभालने वाले कर्मचारी को 
कार्यभार भत्ता दिया जाए जो उपर्युक्त नियम 2 . 8 . 4 और 2 . 6. 5 . 
के अन्तर्गत उसे प्राह्य कार्यकारी भत्ते के समकक्ष हो । । 

2 . 7 वेतन वृद्धि 

2 . 7 . 1 मईक अवधि की समाप्ति पर वेतन- वृद्धि की अदायगी 
देय हो जाती है जब तक कि सक्षम प्रधिकारी के मावेश द्वारा इसे रोक 
न लिया गया हो । 

2 . 7 . 2 वेतन-वृद्धि रोकने वाले आवेश में यह अवधि निश्चित 
होनी चाहिए, जिस के लिए वेतन वृद्धि रोकी गई है और क्या इसका 
भविष्य की बेसन- वृद्धि को स्थगित करने पर प्रभाव पड़ेगा । 

2. 7 . 3 वेतन- वृद्धि देने के लिए अर्हक अवधि की गणना करने 
में , वा के रूप में मुअरतली, अवैध अनुपस्थिति और घेतन की हानी पर 
छुट्टी की अवधि को स्थायी आदेशों के अनुसार अर्हक अवधि न होने के 
रूप में निकाल दिया जाएगा और अनुरुपी विनों को उचित सारीख पर 
शामिल किया जाएगा । 

2. 7 . 4 पदोन्नति होने पर कर्मचारी को उच्चतर वेतनमाम में 
फिटमेंट से पहले निम्म बेसममान में एक वेतन वृद्धि दी जाएगी। पुराने 
पद में वेतन वृद्धि की उनकी सामान्य तारीख को पदोन्नत वेतनमान 
में बदला नहीं जाएगा । 

अध्याय -JII 

छुट्टीनियम 
3 . 1 सामान्य उपबंध 

3 . 1 . 1 अधीनस्थ सेवा में कर्मचारियों को अनुपस्थिति छुट्टी, 
श्रमिकों या स्टाफ, जैसी स्थिति हो , के लिए प्रमाणित स्थाई आदेशों 
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____ 4. यह विभागाध्यक्ष की जिम्मेदारी होगी कि वह सीधी भर्ती धाग 
अपने विभाग में उत्पन्न हुई रिक्ति के लिए कार्यवाही प्रारम्भ करें । इस 
प्रयोजनार्थ वह कार्मिक प्रबन्ध को अपनी अपेक्षाओं का पूर्ण स्यौरा देगा । 
____ 5 ( क ) जब काभी किसी पद पर मीधी भी वारा नियुक्ति करना 
अनिवार्य हो जाता है, तब रिक्तियों के म्यौरे, जिममें पद का नाम , रिक्तियों 
की संख्या, योग्यताएं और कोई अन्य मंगल सूचना शामिल है, नजदीक के 
रोजगार कार्यालय में अधिसूषित किए जाएंगेत्ताकि कार्यालय द्वारा पंजीकृत 
उम्मीदवारों के नामों का पैमल प्राप्त किया जा सके । 

( ख ) यदि पव ऐमा है, जिसके लिए तकनीकी कौशल या विशेष 
शान अपेक्षित है और जिसके लिए व्यापक चुनाव पोछनीय सममा माला 
है , तो उस मामले में कम्पनी अधिसूचना द्वारा आवेदन भी मंगा सकती 


( ग ) कम्पनी के कर्मचारियों के मोय रिक्तियां अधिसूचित की जाए , 
साकि पात्र उम्मीदवार पद के लिए आवेदन कर सकें । 

( घ ) प्रबन्धक निदेशक के लिए यह घोषित करना उचित होगा कि 
विशेष रिक्तियो कम्पनी के कर्मचारियों में से भर्ती के लिए या अनुसूचित 
जाति या अनुसूचित्त जन जाति के उम्मीववारों की भर्ती के लिए आरक्षित 
होस । 


के अनुसार दी जाएगी जिसमें छुटटी का स्वरूप, उसकी सीमा तथा गते 
निर्धारित होगी । 
____ 3 2 छुट्टी के बदले में नकद परिलाभ 
- 3. 2 1 कर्मचारियों को उम उपार्जिन छुट्टी के संबंध में नकद 
अदायगी दाग मुआवजा दिया जाएगा लेकिन जिमका उपयोग नहीं किया 
गया जैसी इसमें व्यवस्था की गई है । छुट्टी के उस भाग को , जिमफे बारे 
में नकद भुगतान किया जाना है, अभ्यर्पित किया हुआ समझा जाएगा : 
____ 3. 2 . 2 यदि किसी केलेडर वर्ष के अन्तिम दिन को कर्मचारी के 
खाने में तीम दिन से अधिक वार्षिक छुट्टी है, तो उसे ऐसी छुट्टी के तीस 
दिनों से अधिक की छुट्टी के बारे में नकद परिलाभ दिया जाएगा , 
जिमकी गणना विसेम्बर माह की उसकी मजदूरी पर की जाएगी । वार्षिक 
छुट्टी की अधिकतम सीमा , जो कोई कर्मचारी अनुरोध करने पर अपने 
खाने में संचित्त कर सकता है, वह 80 दिन हैं । उस आफिस्मक छुट्टी 
और भीमारी छुट्टी, जिसका वर्ष के दौरान उपयोग नहीं किया गया है , 
में बदले में नकद परिलाभ भी दिया जाएगा । 

3 . 2 . 3 ऐसे कर्मचारी के खाते में , जिसकी सेवाओं को सेवा-निवृत्ति , 
मृत्य या त्यागपत्र देने के कारण समाप्त कर दिया जाता है, छुट्टी के 
बारे में नकद परिलाभ नामे निर्दिष्ट सीमा तक दिया जाएगा : 
( 1 ) मेया निवृत्ति होने पर, सेवा-निवृमि की तारीख को उसके खाने 

में सम्पूर्ण वार्षिक छुट्टी तथा उक्त तारीख तक आनुपातिक 
आकम्मिक छुट्टी और बीमारी छुट्टी, जिसमें से वर्ष के दौरान उपयोग 
की गई प्रत्येक प्रकार की छुट्टी के दिनों को कम कर दिया 

जाएगा । 
( 2 ) मृत्यु होने पर , उसी सीमा तक , जैसा उपर्युक्त उप -नियम 

( i) में है, वार्षिक छुट्टी , आकस्मिक छुट्टी और बीमारी 
छुट्टी । अशर्ते कि राशि का भुगतान कर्मचारी द्वारा नामिन 
किसी व्यक्ति को या ऐसा नामांकन न होने पर , उसके कानूनी 

वारिम को किया जाएगा । 
( 3 ) कर्मचारी द्वारा अपनी नियुक्ति से त्यागपत्र देने पर त्यागपत्र 

की तारीख को उसके खाते में सम्पूर्ण बार्षिक छुट्टी तथा 
उसी सीमा तक , जैमा उपर्युक्त उप-नियम (i ) में है , आनु 

पातिक आकस्मिक सथा भीमारी छुट्टी । 
3 . 3 प्रतिपूरक छुट्टी 

3 . 3 , 1 यदि किमी कर्मचारी का साप्ताहिक विश्राम दिवस त्योहार 
की छुट्टी वाले दिन होता है, तो त्योहार को छुट्टी के स्थान पर दूमग 
दिन प्रतिपूरक विश्राम के रूप में विया जाएगा और ऐमा प्रतिपूरक विश्राम 
( अबकामा ) अगले दो महीनों के अन्दर लिया जाएगा । 

परिशिष्ट - 1 

भी मियम 
1. कम्पनी की अधीनस्थ सेवा में मीधी भर्ती द्वारा नियुक्ति हेतु 
मभी चयन भी ममिति नामक ममिति की सलाह पर की जाए । 

2. प्रत्येक विभाग में भर्ती के लिए अलग से समिति होगी , जिसका 
गठन नियमानुसार होगा । 

( 1 ) विभागाध्यक्ष , जिसके लिए भर्ती की जानी है । 
( 2 ) कार्मिक प्रबन्धक । 

बशर्ते कि जहां कार्मिक प्रबन्धक स्वये विभागाध्यक्ष है , दूसरा सदस्य 
प्रबन्ध निदेशक द्वारा नामित किया जाएगा । प्रबन्ध निवेशक भर्ती के प्रयो 
जनार्थ अपनी इच्छा से कोई अन्य समिति गठित कर सकता है । 

3. कार्मिक प्रबन्धक ममिति का संयोजक होगा । मह इसके अन्तर्गत 
निर्धारित प्रक्रिया के अनुमार भर्ती की व्यवस्था करने के लिए जिम्मेवार 
होगा । 


8. प्राप्त मभी आवेदन-पत्रों और रोजगार पार्यालय द्वारा भेजी 
गई सूचियों की कार्मिक प्रबन्धक द्वारा जांच की जाएगी । जो अधिसूचित 
की गई सभी अपेक्षाओं को पूरा महीं करते हैं , उनके आवेदन-पत्नों को रह 
कर दिया जाएगा । 

. फार्मिक प्रबन्धक पास उम्मीदवारों की सूचियां तैयार कराने तमा 
समिति के निवेशानुसार चयन कराने की व्यवस्था करेगा । . 

8. समिति ऐसी मौखिक या लिखित परीक्षा ले सकती है, जिसे 
वे उम्मीदवारों की उपयुक्तता का पता लगामे के लिए आवश्यक 
समझे और ऐसी परीक्षाओं के नतीजों तथा साक्षात्कार में प्राप्त किए 
गए अकों के आधार पर वमन किया जा सके । । 
___ 9. जहां परीक्षा अनिवार्य है, वहां उम्मीदवारों को ऐसी परीक्षा 
वेनी चाहिए और अन्तिम चयन उन व्यक्तियों में से किया जाएगा , जो 
परीक्षा पास करते हैं । 

10. इसके बाद चुने हुए उम्मीदवारों की सूची संयोजमा द्वारा योग्यता 
क्रम के अनुसार तैयार की जाएगी, जिस पर समिति के सभी सदस्यों 
द्वारा हस्ताक्षर किए जाएंगे. और इसे. अनुमोक्न के लिए प्रबन्धक निदेशक 
को भेजा जाएमा । योग्यता-क्रम हुने गए उम्मीदवारों की परस्पर बरिष्ठता 
का क्रम होगा । 

11. प्रबन्ध निवेशका द्वारा अनुमोदित सूची 2 वषों के लिए या 
जब तक कि नयी सूची तैयार नहीं की जाती, इनमें से जो भी पहले 
हों , तब सक के लिए बंध होगी और उस अवधि के दौरान पर में उत्पन्न 
हुई सभी रिक्तियां वरीयता के क्रम में सूची में सम्मिलित उम्मीदवारों 

द्वारा ही भरी जाएगी । 
. 12. जुने गए व्यक्तियों के बस्ति और पूर्व ब्रस की इस तरीके से 

जांच की जाएगरि , जैसा कम्पनी निर्णय करें । यदि किसी उम्मीदवार के 
मारे में कोई प्रतिकूल रिपोर्ट प्राप्त होती है, तो उसे तस्काम सेवा से 
वर्यास्त कर दिया जाएगा । 

13. विभागाध्यक्ष उन रिक्तियों का पहले ही अनुमान लगाएसे , 
जिनके विभाग में उत्पन्न होने की संभावना है और वर्तमान सूची के 
पूरा हो जाने के पश्चात् यथा शीर्ष उम्मीदवारों के चयन की . व्यवस्था 
करेंगा । 

14. इन नियमों के प्रयोजनार्थ, निम्नलिखित अधिकारी विभागाध्यक्ष 
के रूप में माने जाएंगे । 


- - - - - 


- - 


- - - --- 


- - - 


- 


। 
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1. वर्कस प्रबन्धक । 

. 8. लगाय गए किसी प्रकार के दंड या पुरस्कार के आदेशों मा 
2. सचिव और वित्त नियंत्रक । 

की गई प्रशंसनीय सेवा के लिए प्रमाण-पत्र की प्रतियां वैयक्तिक फाइलों 
3. मुख्य इंजीमियर । 

में रखी जानी चाहिए । 
4. उपकरण प्रबन्धक । 

9. वयक्तिक फाइलों में प्रविष्टियां, जब कभी आवश्यक हो , को 
5. कार्मिक प्रवन्धक । 

जाएंगी और इमको निर्धारित फामों में अद्यतन रखा जाएगा और इनको 
6. सुरक्षा अधीक्षक । 

विभागाध्यक्ष या उनकी ओर से प्राधिकृत किसी अन्य अधिकारी द्वारा 
7. अनुसधान और विकास प्रबन्धक । 

सत्यापित किया जाएगा । 
परिशिष्ट-II 

गोपनीय रिकार्ड 
पदोन्नति तथा सेवा अभिलेखों के रख -रखाव से संबंधित नियम 

10. अधिकारी, जिसके अन्तर्गत कोई कर्मचारी कार्य कर रहा है , 
पदोन्नति 

उस व्यक्ति के काम करने के बारे में गोपनीय रिकार्ड रखगा, जो उसको 

सौपी गई ड्यूटियों को करने के बारे में होगा, ताकि उसके वरिष्ठ अधिकारियों 
12. अब तक नियमों में अन्यथा व्यवस्था न की गई हो , तब तक 
पद पर पदोन्नति विभाग की उसी शामा में उम पर मे निचले पद से 

को उमके गुण-दोषों का पता चल सके । 
की जाएगी । तथापि प्रबन्धक निदेशक संयुक्त वरिष्ठता के आधार पर 

11. गोपनीय रिकार्ड में प्रविष्ठियां स्पष्ट और यथार्थ होंगी और 
अगले उच्च पद पर पदोन्नति के प्रयोजनार्थ उस विभाग में उसी घेतन ये कर्मचारी के कार्य और आचरण के बारे में अधिकारी को वैयोक्तक 
मान और समान कर्तव्यों वाले पवों को एक संवर्ग में निर्दिष्ट करने के टीका-टिप्पणियों पर आधारित होगी । 
लिए सक्षम होगा । 

__ 12. अधिकारी द्वारा प्रविष्टिया अपने हाथ से या उसके द्वारा 
टिप्पणी - ऐसे व्यक्ति की जो कि पहले ही कम्पनी में किसी हैसियत 

टाइप करके की जाएगी और इसके म्यौरों को गोपनीय रखा जाएगा । 
में नियोजित है, की किसी विभिन्न शाखा में किसी पद पर 
नियुक्ति को सीधी भर्ती माना जाएगा और इसे केवल परिशिष्ट 

13. प्रशंसनीय सेवा के किसी पहलू , जिसके लिए विशेष उल्लेख 
में निविष्ट सीधी भर्ती से संबंधित नियमों के अनुमार ही किया करना जरूरी है, को गोपनीय रिकार्ड में भी संक्षेप में रिकार्ड किया जाता 
जाएगा । 

चाहिए । इसी तरह दिए गए दो और ऐसे दंड देने की परिस्थिरियों का 
2. ऐसे कर्मचारी को , जो स्थायी रूप से किसी एक विभाग के 

भी उल्लेख किया जाना चाहिए । 
संवर्ग में है, और दूसरे विभाग में स्थानान्तरित किया जाता है, तो यह 

____ 14. गोपनीय रिकार्ड अर्धवार्षिक रूप से तैयार किए जाने चाहिएं , 
भूतपूर्व विभाग में उत्पन्न हुई रिक्तियों में निम्नलिखित शतों पर उस 

जिनकी अवधि जनवरी से जून और जुलाई से दिसम्बर होगी । ये रिकार्ड 
विभाग में अपनी बरिष्ठता के अनुसार पदोन्नति के लिए विचारार्थ 

जुलाई और जनवरी समाप्त होने से पहले लिख जाएंगे और इसमें देरो 
पान होगा । 

नहीं होगी, जब तक कि ये याददाश्त और केवल नेमी कार्य न बन जाए । 
(i ) स्थानान्तरण कम्पनी के हित में तथा उपके अनुरोध किए बिना 

_ 15. गोपनीय रिकार्ड उस अधिकारी द्वारा तैयार किया जाएगा, जिसके 
किया गया था । 

अधीन कर्मचारी कार्य कर रहा है और इसे विभागाध्यक्ष के पाम भेजा 
(ii ) स्थानान्तरण अनुपयुक्तता तथा डाक्टरी अस्वस्थता के आधार जाएगा , जो इसमें अपनी टिप्पणियां जोड़ कर यदि कोई हो उस पर प्रति 
पर नहीं था । 

हस्ताक्षर करेगा । 
( iii ) वह पदोन्नति के लिए निर्धारित मानव को पूरा करला 

___ 16. यदि किसी कर्मचारी के गोपनीय रिकार्ड में प्रतिकूल टिप्पणियां 
था । 

है , तो विभागाध्यक्ष इस नाम को कर्मचारी को सूचित करेगा । जहां 
3. ऐमा कर्मचारी , जिसे पद पर पदोन्नति का प्रस्ताव किया गया टिप्पणियां ऐसी स्वरूप की हैं कि कर्मचारी को सलाह या फेवल घेतावनी 
है, परन्तु वह इसे स्वीकार नहीं करता, विभाग में भावी पदोन्नति की जरुरत है , तो विभागाध्यक्ष ऐसा करेगा । अधिक गंभीर मामलों में , 
के लिए सभी दावों से वंचित हो जाएगा । 

विभागाध्यक्ष संबधित कर्मचारी को अवसर देगा कि यह स्पष्टीकरण 
___ 4. पदोन्नति के लिए ली गई परीक्षा में अनुतीर्ण हुआ कर्मचारी 

प्रस्तुत करे । कर्मचारी को दी गई सूचना तया उसफा उस्तर , यदि कोई 
की पदोन्नति पर छ: मास के समाप्त होने तक विचार नहीं किया जाएगा । 

हो , को वैयक्तिक फाईल में नत्थी करेगा । 
5. पदोन्नति के लिए पात्रता का पता लगाने तथा अन्य सेवा लाभों 

तथापि , जहाँ कहीं ऐसी प्रतिकूल टिप्पणियां नियम 18 के अनुसार 
की गणना करने के लिए, कम्पनी सभी कर्मचारियों की सेवा के संबंध 

फर्मचारी को सूचित नहीं की जाती है , तो मूल्यांकन के प्रयोजनार्थ यह 
में निम्नलिखित रिकार्ड रखगी :---- 

समझा जाएगा कि 1976 के अन्त तक की रिपोर्टों के संबंध में गोपनीय 

रिपोर्ट प्रोसत है और 1977 से गोपनीय रिकार्डों के संबंध में 35 
( 1 ) वैयक्तिक फाईन । 

प्रतिशत न्यूनतम अंक प्रारंभ किए गए । 
( 2 ) गोपनीय रिकार्ड । 

17. सभी कर्मचारियों को यं गोपनीय रिकार्ड कामिक प्रबन्धक द्वारा 
( 3) ग्रेडेशन मूची । 

संभाल कर रखे जाएंगे और इनको प्राथण्यकता पड़ने पर संदर्भ के लिए 
वैयक्तिक फाइल 

विभागाध्यक्ष को उपलब्ध कराया जाएगा । 
6. कम्पनी की सेवा में मभी कर्मचारियों के संबंध में वैयक्तिक ग्रेडेशन समो 
फाइलें रखी जाएगी । 

18. नियुक्ति की प्रत्येक श्रेणी में कर्मचारियों की मापेक्ष वरिष्ठता 
7. वैयक्तिक फाइलों में कर्मचारियों की सेवा का पूर्ण व्यौरा हाँगा 

संबंधी सूचियर्या अद्यतन रखो जाएंगी और ये कर्मचारियों की वरिष्ठता के 
और इसमें उनकी नियुक्ति, परिलब्धियों, अनुपस्थिति को छुट्टी, आदि 

प्राधार पर घावों का निर्णय करने के लिये मुख्य दस्तावेज होंगी । 
में परिवर्तन का लेखा जोखा होगा । इन मामलों से संबंधित आवेशों की ___ 19. नियुक्ति की किसी श्रेणी में व्यक्ति की वरिष्ठता स्थायी हैसियत 
प्रतियाँ तथिक क्रम में वैयक्तिक फाइलों में फाइल की जाएगी और शोटी पौर मेजूर किए गए. पद में उसको प्रथम नियुक्ति की तारीख धारा 
पर क्रमिक ढुंग से नम्बर डाले आएंगे । 

निर्धारित की जाती है । 
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बेतन कट्टी शामिल नहीं है की वोमति पर विचार नहीं लिया जाएगा 
ऐसे व्यक्तियों को , जिन्होंने उस वर्ष से पूर्ण , जिसमें चयन किया गया है 
तीन कलेण्डर वर्षों में बिना वेतन के छुट्टी नहीं ली है, इस प्रयोजनार्य 
पूर्ण अंक प्राबंटित किए जाएंगे । प्रन्यों के मामले में यपानुपात कमी , 
निम्नानुसार की जाएंगो : -- 
6. 1. बेतन में नुकसान पर बिना छुट्टी 

20 अंक 
घेतम में नुकसान पर दी । 1दिन 19 अंक 

2 दिन 

18 अंक 
3 दिन 

17 अंक 
4 दिन 

16 अंक 
5 दिन 

14 प्रेक 
6 दिन 12 अंक 
7 दिन 

10 मंक 
8 दिन 

प्रक 
9 दिन 

पंक 


10 दिन 


4 अंक 


2 मंक 


11 दिन 
12विम या अधिक 


अंक 


6. 2 पपीनति के लिए वेतन में नुकसान की गणना करते समय 
ड्यूटी पर रहते हुए दुर्घटना के कारण वेतन में हानि को शामिल 
महीं किया जाएगा ।मुअत्तमी के कारण वेतन में हानि को भी शामिल नहीं 
किया जाएगा , यदि अन्ततः फर्मचारी को दोषमुक्त किया जाता है या उसे 
मुअत्तली की अपेक्षा कम सजा दी जाती है । 


7. प्रनबन्ध में व्यवस्थित प्रधिकतम के मध्यधीन फीडर वर्ग में किसी 
कर्मचारी को सेवा के पूर्ण हुए प्रत्येक वर्ष के लिए दो अंक दिए जाएंगे । 


20. जहाँ उसी तारीख को उसी पर पर एक से अधिक व्यक्तियों 
को नियुक्त किया गया है, वहां उनकी परिपता नियमानुसार निर्धारित 
की जाएगी : 
( 1 ) जहां नियुक्ति बयन बारा, पदोन्नति द्वारा की जाती है, वही 

चुने हुए उम्मीदवारों को योग्यता के प्राधार पर श्रेणीबन 

किया जाएगा, जैसी परिशिष्ट III में व्यवस्था है । 
( 2 ) यदि नियुक्ति सीधी भर्ती द्वारा की गई है, तो परिष्ठता उस 

क्रम अनुसार निर्धारित की जाएगी , जिसमें नाम नियुक्तिया 

चयनित सूची के क्रम में पाते हैं । 
21. ग्रेडेशन सूची प्रथमतः तैयार की जाएगी और से नोटिस बोर्ड 
पर लगाया जाएगा तथा आपत्तियाँ , यदि कोई हों , आमंत्रित की जाएंगी । 
ऐसी पापत्तियों पर विचार किया जाएगा पीर यदि इनकी पुष्टि की जा 
सके ती सूची में तदनुसार संशोधन किया जाएगा । तत्पश्चात अन्तिम 
सूची प्रकाशित की . जाएगी । 

तथापि बशर्ते कि किसी कर्मचारी के मम्पावेदम के प्राधार पर कोई 
संशोधन प्रारंभ करने से पूर्व , ऐसे संशोधन द्वारा प्रभावित होने वाले अन्य 
व्यक्तियों को अवसर दिया जाएगा , ताकि वे प्रथम प्रार्थी के विरुख 
अपने प्रति दावों को प्रस्तुत कर सके । भन्सिम प्रादेश जारी करने से 
पूर्व इन दावों पर भी विचार किया जाएगा । 

22. सूची कर्मचारी के लिए उपलब्ध रहेगी, ताकि वह वरिष्ठता 
संबंधी किसी प्रकार के विवाद के संबंध में इसकी किसी भी समय देख सके । 

23. सूची में सम्मिलित व्यक्तियों की नियुक्ति में या किसी व्यक्ति 
की वरिष्ठता को प्रभावित करने वाले प्रदेशों में संशोधन के परिणाम 
स्वरुप ग्रेडेशन सूची में निरन्तर संशोधन किया जाएगा । परिवर्तनों को 
उसी समय शामिल किया जाएगा पौर सम्पूर्ण संशोधित सूची प्रति वर्ष 
या ऐसे लम्बे ऐसे प्रन्स रालों पर, जिन्हें प्रबन्धक निदेशक उचित - समझे 
प्रकाशित की जाएगी । 

परिशिष्ट III 
पोन्मति के लिए मामर 
___ 1. पदोन्नति के लिए उम्मीदवारों की पात्रता पर रिक्ति होने की 
तारीख को विद्यमान शर्तों के संदर्भ में विचार किया जाएगा । फेवल उन्ही 
व्यक्तियों की , जी निर्णायक तिथि को निर्धारित योग्यताएं और अनुभव 
रखते हैं, पदोन्नति पर विचार किया जाएगा । उन मामलों में , जिनमें पदों 
के भरने को रोक लिया गया है, उस तिथि को , जिसको प्रबन्ध निदेशक 
ने पदों को भरने के लिए मजूरी दी है , इस धारा के प्रयोजनार्थ उत्पन्न 
हुई रिक्तियों की तिथि माना जाएगा । 

2. तीन उम्मीदवारों से अधिक उम्मीदवारों की फीटर वर्ग में उनके 
रैक , जिनसे उनकी पदोन्नति की जानी है , के अनुसार प्रत्येक रिक्ति के 
लिए विचार नहीं किया जाएगा । 

3. केवल निम्न मेड में सेवा के पूर्ण वर्षों की वरिष्ठता के प्रयोजनार्थ 
गणना की जाएगी । सेवा के सम्पूर्ण वर्ष में वर्ग में परिवीक्षा अवधि शामिल 
होगी, सिवाय विशेष प्रादेशों के आधार पर बढ़ाई गई परिवीक्षा की ऐसी 
अवधियों के । 
___ 4. चयन परिष्ठता, उपस्थिति में नियमितता तथा गोपनीय रिकाडी 
के आधार पर होगा । व्यावहारिक या मौखिक परीक्षाएं ( साक्षात्कार ) 
पौर उम्म माणिक योग्यताएं भी पदोपति के लिए मामदा के रूप में 
समझी जाएं । 

5. प्रत्येक मव के लिए मेक मनुबन्ध में दिए गए म्योरे के अनुसार 
दिए जाएंगे । 

. ऐसे म्यक्ति जिन्होंने एक वर्ष में 50 दिनों से अधिक की औसत 
पर बिना वेतन की छुट्टी ली है, जिसमें उसपर्ष से पूर्व , जब रिक्तिई, 
तीन फेलेण्डर वर्षों के दौरान ड्यूटी पर रहते हुए दुर्षटना के कारण बिना 


8. इस वर्ष से पूर्व, जब रिक्ति हई , तीन कैलेण्डर वर्षों की अवधि के 
लिए गोपनीय रिकाडों पर विचार किया जाएगा और अंक दिए जायेंगे । 
गोपनीय रिपोर्ट के न होने का अर्थ यह समझा जाएगा कि प्रपनागत रिपोर्ट 
संतोषजनक ( प्रीमत ) हैं । ( संतोषजनक / मीयतम का मतलब 50 अंक है ) । 
ऐसे किसी उम्मीदवार मो , जिसने 1978 तक को गोपनीय रिपोर्ट के 
संबंध में 50 प्रतिशत और 1977 के बाद से रिपोटों के संबंध में 35 प्रतिशत 
से कम अंक प्राप्त किए हैं , पवोमति पर विचार नहीं किया जाएगा । 1976 
सफ की गोपनीय रिपोर्टों के मक निम्नानुसार होंगे - 


उत्कृष्ट 
पीसत से ऊपर 
मौसत 


100 अंक 
76 अंक 
50 अंक 


9. शैक्षणिक योग्यतापों के लिए अंकों का पाषटन निम्नानुसार किया 
जाएगा : - - 
प्रशासनिक 


20 अंक ) 


बशर्ते कि योग्यता उपच 
पद के लिए संगत हो । 


स्नतकोत्तर 
स्तानक 

15 अंक 
इंटरमीडिएट /पी०यू० 
सी० / पी०डी०सी० 10 प्रक 
एस०एस०एल० सो० 5 अंक 
तकनीकी : 
स्नातकोत्तर 
स्नातक 
3 वर्ष का डिप्लोमा 13 पंक 
राष्ट्रीय व्यावसायिक प्रमाणपत्र / 
इंटरमीडिएट/पी०यू०सी० / 
पी०सी०सी० / 
पाई०टी० पाई . 

10 मेक 


[ भाग II -- 


3( ii )] 
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मनुसूची- 1 
अधीनस्थ सेवा के पदों की सूची 
[. उत्पावन विभाग 


टिप्पणी : - - 

व्यावसायिक योग्यता, अर्थात आई० सी० उब्ल्यू० ए०1 
सेक्रेटरीशिप/ व्यापार प्रबन्ध , प्रावि , रखने वाले स्नातकों 

को स्नातकोत्तर के समकक्ष माना जाएगा । 
___ 10. जहां कहीं एक से अधिक कर्मचारी को उसी तारीख से उच्च 
ग्रेड में पदोन्नत किया जाता है, इन मामलों में उच्च प्रेड में वरिष्ठता 
प्रत्येक उम्मीदवार द्वारा चयन में प्राप्त किए गए अंकों के प्राधार पर 
निर्धारित की जाएगी । यदि वो उम्मीदवार एक जैसे अंक प्राप्त करते हैं , 
तो उनकी बरिष्ठता फोहर वर्ग में सेवा काल के प्राधार पर निर्धारित की 
जाएगी , परिष्ट कर्मचारी को कनिष्ठ कर्ममारी से ऊपर रखा जाएगा । 
तथापि , यदि फीडर वर्ग में भी सेवा काल दोनों का एक जैसा हो , तो 
उनकी वरिष्ठता कम्पनी में उनकी कुल सेवा के माधार पर निर्धारित की 
आएगी । यदि कम्पनी में फुल सेवा भी एक जैसी है, तो वरिष्ठता उनकी 
पायु के प्राधार पर निर्धारित की जाएगी पर्याप्त अधिक प्रायु के कर्मचारी 
को छोटी आयु के कर्मचारी से वरिष्ठ समझा जाएगा । 

11. वर्ग- III में पद पर नियुक्ति/प्रोन्नति के लिए ट्रेड परीक्षा प्रायोजित 
की जाएगी । अन्य मामलों में मौखिक परीक्षा/साक्षात्कार मायोजिस किया 
जाएगा । परीक्षा में 50 प्रतिशत या इससे अधिक अंक प्राप्त करने वाले 
उम्मीयवारों को ही प्रोन्नति के लिए विचार किया जाएगा । 

जिन वर्गों के लिए अब कोई प्रयोगात्मक / लिखित/ इंटरव्यू प्रायोजित नहीं 
किया जाता, उनके लिए उन्हीं नियमों का अनुपालन किया जाएगा । 


1. प्रक्रिया ( प्रोसेस ) पर्यवेक्षक , 
2. पर्यवेक्षक ( पैकिंग शेड और कच्चा माल ) 
3. चार्जहै । प्रक्रिया प्रचालक 
4. सिलाई प्रबालक 
5. प्रक्रिया ( प्रोसेस ) प्रचालक 
6 . केन प्रचालक 
7 . ट्रोली ड्राइमर 
8. सफाई कार 
9. वर्क सहायक 
II-पाजारविभाग 
1. पर्यवेक्षक ( माचार ) 
2. चाहे। ( प्रौजार ) 
3. पौधार यानिक 
4. वर्क सहायक 


अनुबन्ध 


वर्ग-I 


सहायक बी मैन, कनिष्ठ रसायनक , बरिष्ठ प्राशुलिपिक , पर्यवेक्षक , 

स्वागती , स्टोर कीपर, वरिष्ठ लिपिक । । 
1. प्रयोगात्मक /लिखित परीक्षा/ इन्टरव्यू 

30 अंक 
2 . शौक्षणिक योग्यता 

20 अंक 
3. हाजिरी 

20 अंक 
4. गोपनीय लेखा 

15 अंक 
5. वरिष्ठता 

15 मंक 
- -- - - - - - 
100 अंक 


वर्ग -II 


III. इंजीनियरिंग विभाग : 

1. पर्यवेक्षक ( यांत्रिकी ) 
2. पर्यवेक्षक (बिजली ) 
3. पर्यवेक्षक ( यापलर ) 
4. पर्यवेक्षक ( एच डी पी और एफ पार पी ) 
5. पर्यवेक्षक ( लैग्वनिंग ) 
6 . पर्यवेक्षक (सिविल ) 
7. सहायक ड्राफ्ट्समैन 
8. चार्ज हैण्ड्स 
9. ट्रेसर 
10. वर्क पोबर सियर 
11. म्लूप्रिन्टर 
12. स्टाफ ड्राइवर 
13. फिटर 
14. प्लास्टिक लाइनर 
15. रबड़ लाइनर 
16. बिजली फिटर 
17. प्रीजर 
18. बिजली मिस्त्री 
19. इलैक्ट्रिक बाहर 
20. टेलीफोन मैकेनिक 
21. लिफ्ट प्रचालक 
22. टर्नर 
23. मशीनिस्ट 
24. प्लम्बर 
25. लैड और 
28. सेनिटरी प्लम्बर 
27. प्राटोमोबाइस फिटर 
28. मोल्डर 
29. प्रशीतन एवं वासानुकूलिस मझेनिक 
30. शीट फिटर 
31 . चढाई 
32. पेरटर 
33. स्टोन ड्रेसर 
34. बिक लेयर 
35. रिगर 
36. लुहार 


30 अंक 


पाहग्स : - -- 
1. प्रयोगात्मक /लिखित परीक्षा/ इन्टरम्यू 
2. हाजिरी . 
3. गोपनीय लेवा . 
4 . रिष्ठता 


20 अंक 
20 अंक 
30 पंक 


100 अंक 


भर्ग-III 
अधीनस्थ सेवा के सभी पद 
1. बरिष्ठता 
2. हाजिरी 
3. गोपनीय लेखा 


50 अंक 
30ग्रंक 
20 अंक 


100 अंक 
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१. मलीनर 
10. स्मेनेन्जर 
11. स्पेबेन्जर एवं स्वीपर 
12. क्लीनर एवं स्वीपर 
13. सफाईकार 


37. वर्क अधीक्षक 
38. बायलर परिचर 
39. सहायक बायलर परिचर 
40. प्राइवर 
41. आटोमोबाइल पलीनर 
42. वर्क सहायक 
43. पर्यवेक्षक (निक लिनिंग एवं प्लम्बिग ) 
44. पर्यवेक्षक ( पेंटिंग ) 
45. पर्यवेक्षक ( बढ़ई ) 
46. पर्यवेक्षक ( यान ) 

47. पेन्टर ( कलात्मक ) 
स्टोर्स 

1 . स्टोर कीपर 
2. मुख्य खलासी 
3. खलासी 
4. स्टोर परिचर 
5. स्टोर सहायक 

6. सहायफ स्टोर कीपर 
प्रशासनिक विभाग : 

1. वरिष्ठ लिपिक 
2. कनिष्ठ लिपिक - लोक सेवा आयोग के माध्यम से 
3. वरिष्ठ आशुलिपिक 
4. कनिष्ठ आशुलिपिक --- लोक सेवा आयोग के माध्यम से 
5. टाइपिस्ट - - लोक सेवा आयोग के माध्यम से 
6. स्वागती 
7. कनिष्ठ टाइम कीपर 
8. रोटा प्रिन्टर आपरेटर. -- -मयोक्त --- 
9. टेसीफोन आपरेटर - - ययोक्त - - 
10. परिचर 

-~- यपोक्त --- 
11. चपरासी 

- यपोक्त -- 
अनुसंधान और विकास, तकनीकी सेवा और वैश्लेषिक : 

1. कनिष्ठ कैमिस्ट 
2. सहायक केमिस्ट 
3. प्रयोगशाला परिचर 
4. पुस्तकालय महायफ 

5. पुस्तकालय हैल्पर 
कार्मिक विभाग : 

1. प्रधान रसोइया 
2. सहायक रसोइया 
3. कैंटीन स्टोर परिचर 
4 . कैंटीन मजदूर 
5 . कैटीम क्लीनर 
6 . कल्याण सहायक 

7. केंटीन सहायक -- कानिष्ठ सहायक के रूप में पथनामित 
मुरमा विभाग : 

1. मुख्य मुरक्षा गार्ड 
2. सुरक्षा गार्ड 
3. पर्यवेक्षक 
4. प्रधान माली 
5. माली 
6 . प्रधान धोबी 
7. बोबी 
8. सर सफाईकार 


अनुसूची -II 
नियुमित के लिए योग्यताएं तपा प्रणाली 
उत्पावन विभाग 
1. प्रक्रिया पर्यक्षक 

( क ) चार्ज हैड से प्रोमति : 
1. चार्ज हैंड के रूप में 3 वर्ष के अनुभव सहित एस० एस० एल० 

सी० ; या 
2. चार्ज हैड के रूप में 2 वर्ष के अनुभव सहित इन्टरमीडिएट/ प्रि 

जिग्री या पी० यू० सी० में उर्तीर्ण । मा 
3. एक वर्ष के अनुभव सहित रसायन तकनीकी/ रसायन इंजीनियरिंग 

में डिप्लोमा । 
( ब ) सीधी भर्ती : 
1. रसायन इंजीनियरिग या रसायन तकनीकी में डिप्लोमा/ रसायन 

मास्त्र में प्रथम या द्वितीय श्रेणी से पी० एस० सी० डिग्री । 
2. पर्यवेक्षक (पकिंग शैड और करवा माल ) 

( क ) चार्ज हैंड से प्रोन्नति : 
1. तृतीय फार्म या सातवी श्रेणी पास , चार्ज है के रूप में 5 वर्ष . 

का अनुभव या ; 
2. एस . एस एल सी और चार्गहर के रूप में 3 वर्ष का अनुभव । 
3. चार्जहंड 

( क ) आपरेटर से प्रोन्नति : 
1. तुतीय फार्म या छठी श्रणी पास / आपरेटर के रूप में 5 वर्ष का 

भनुभय / या 
2. एस एस एल सी और आपरेटर के रूप में 3 वर्ष का अनुभव । 
4. आपरेटर 

( क .) कार्य सहायक से प्रोप्रति 
1. तृतीय फार्म या मातवीं श्रेणी पास उत्पादन विभाग में 5 वर्ष का 

अनुभव ; या 
2. उत्पादन विभाग में 2 वर्ष के अनुभव सहित एस एस. एल सी या 

डिप्लोमा । 
( ब ) सीधी भर्ती : 
1. प्री० डिग्री में पास या 6 मास के अनुभव सहित डिप्लोमा या 
2. एम० एम० एल . सी . और पम्सिक लिमिटेड कम्पनी भैम्यूफैक्ष 

रिंग जैमिकल्स में 2 वर्ष का अनुभव 
5. स्टीबिंग आपरेटर 

( क ) कार्य सहायफ से प्रोन्नति : 
1. पानी श्रेणी पास और उत्पादन विभाग में 5 वर्ष का अनुभव , या 
2. साक्षरता और पकिंग शेड में 10 वर्ष का अनुभव 
( ख ) सीधी भर्ती : 
1. एस एम एल सी या 
2. सतीय फार्म या सातवीं श्रेणी पास । 

ट्रेड में निपुणता और ट्रेड टैस्ट पास । 


स 
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6. केन आपरेटर 

( क ) सीधी भर्ती 
1. औद्योगिक प्रशिक्षण संस्थान - -किसी भी ट्रेड में एक वर्ष का प्रशिक्षण ; 

या 
2. केन आपरेटर के रूप में 3 वर्ष का अनुभव - - ई० ओ० टी० केन 

में अनुभव रखने वाले को वरीयता दी जाएगी ; या 
3. एम एम एल सी - ट्रेड टेस्ट में पाम । 
7. ट्रोली ड्राइवर 

( क ) सीधी भर्ती : 
1. एल० एम यो दाइविंग लाइसेंस - औद्योगिक प्रशिक्षण संस्थाम से 

मोटर मैकेनिक ट्रेड पास- ट्रेड टेस्ट में पास - को वरीयता । 
( ख ) अर्क अमिसटेंट से प्रोन्नति 

एल०एम०वी० ड्राइविंग लाइसेंस और कम्पमी में 2 वर्ष का 
अनुभम । 


1. टेस्ट द्वारा प्रमाणीकृत मलयालम पढ़ने और लिखने की योग्यता 
___ और औजार अनुभाग मे 8 वर्ष का अनुभव या . 
2. तृतीय फार्म या सातथी श्रेणी पास और औजार अनुभाग में 5 वर्ष 
___ का अनुभव या 

3. आई० टी० आई० और या औजार अनुभाग में 2 वर्ष का 
___ अनुभव या 
4. भौतिक शास्त्र में स्नात्तक । . 
( स ) सीधी भर्ती 
1. न्स्ट्र मैटेशन में आई० टी० आई० पास और किसी पम्लिक 

लिमिटेड कम्पनी में 2 वर्ष का अनुभव या 
2. भौतिक शास्त्र में स्नातक । 
4. वर्म सहायक 
. ( क ) सीधी भर्ती 

1. इन्स्ट्र मेंट मैकेनिक ट्रेड में आई . टी० आई० या 

2. भौतिक शास्त्र में स्नातक 
इंजीनियरिंग विभाग 
1. पर्यवेक्षक ( मैकेनिकल ) 

( क ) चार्ज है से प्रोन्नति 
1. टेस्ट द्वारा प्रमाणीकृत अंग्रेजी पढ़ने और लिखने की योग्यता और 

बार्ज है . फिटर के रूप में 5 वर्ष का अनुभव या । 
2. आई० टी० आई० से फिटिंग में प्रमाणपत्र और जार्ज है फिटर 

के रूप में 2 वर्ष का अनुभव या 
3. एम० एम० एल० मी० और मैकेनिकल अनुभाग में चार्म है के 
____ रूप में 3 वर्ष का अनुभव या 
( ब ) सीधी भर्ती 
1. मैकेनिकल इंजीनियरिंग में डिग्री मा 
2. इंजीनियरिंग में 3 वर्ष का डिप्लोमा और पब्लिक लिमिटेड पम्पनी 

में ट्रेड में 3 वर्ष का अनुभव 


8. वर्क सहायक 

( क ) कैन्टीन से स्थानाम्सरण : 
1 . कैन्टीन में 2 वर्ष के अनुभव सहित कैन्टीम मजदूर क्लीनर । 
( ब ) सीधी भर्ती : 

1. एस एस एल सी पास । 
औजार विभाग 
1. पर्यवेक्षक 

( क ) चार्ज हंद से प्रोन्नति : 
1. चार्ज है के रूप में 5 वर्ष का अनुभव माहित नीम फार्म या 

मातनों श्रेणी पास । 
2. बाज है के रूप में 2 वर्ष के अनुभव सहित औद्योगिक प्रशिक्षण 
___ संस्थान से इन्स्ट्र मैट मैकेनिक पासा या 
3. इलेक्ट्रिकल इंजीनिरिंग इन्स्ट्र -मैटेशन में डिप्लोमा चार्ज हैंड के 

रूप में एक वर्ष का अनुमब सहित भौतिक शास्त्र में डिग्री । 
( 4 ) सीधी भर्ती । 
1 . इस टे न/ इलेक्ट्रोनिक्सः में डिप्लोमा या 
2. 3 वर्ष के अनुभव सहित मैकेनिकल/इलेक्ट्रिकल इंजीनियरिंग में 
डिप्लोमा या 
3. पब्लिक लि . कम्पनी में 3 वर्ष के अनुभव सहित भौतिक शास्त्र 

में डिग्री । 
3. बाहर 

( क ) इन्स्ट्र मैंट मैकेनिक से प्रोन्नति 
1. तृतीय फार्म या सातमी श्रेणी पास इस्ट्र मैट मैकेनिक के रूप में 

5 वर्ष का अनुभव या 
2. औद्योगिक प्रशिक्षण संस्थान से इन्स्ट्र मैट मैकेमिक पास और 

इन्स्ट्र मैट मैकेनिक के रूप में 2 वर्ष का अनुमय या 
टिप्पणी :---- संशोधन पृष्ठ 29 पर देखें । 
( ब ) सीधी भर्ती 
1. इन्स्ट्र मैटेशन/ इलेक्ट्रोनिक्स/मैकेनिकल/ इलेक्ट्रिकल इंजीनियरिंग में 

रिप्लोमा या 
2 . भौतिक शास्त्र में डिग्री और पम्लिक लि . कम्पनी में देश में एक 

वर्ष का अनुभव 
3. बम्स्ट्र, मैट मैकेनिक 

( क ) बर्क सदापक से प्रोन्नति 


2. पर्यवेक्षक ( इलैक्ट्रिकल ) 

( क ) चार्ज हैक से प्रोन्नति 
1. टैस्ट द्वारा प्रमाणित अंग्रेजी लिखने और पढ़ने की योग्यता और 

इनस्ट्रिकल अनुभाग में पार्ज है के रूप में 5 मर्ष का अनुभव या 
2. इलैक्ट्रिकल में आई० टी० आई० प्रमाण पत्रा और इलेक्ट्रिकल 
____ बनुभाग में चार्ज हैड के रूप में 2 वर्ष का अनुभव या 
3. एस एस. एस. स्नी और एशिट्रकल अनुभाग में चार्ज है के रूप 
__ _ में 3 वर्ष का अनुभव 
( ब ) सीधी भर्ती 
1. इलैक्ट्रिकल इंजीनियरिंग में स्त्रिी या 
2. इंजीनियरिंग में 3 वर्ष का - डिप्लोमा और पिम्लक लिमिटेड कम्पनी 
____ में ट्रेड में 3 बर्ष का अनुभव 
3. पर्यवेक्षक (निक - लाइनिंग और प्लम्बिंग ) 
( क ) वार्य है। निक लाइमर सैनिटरी प्लम्बर/ वर्क ओवरसियर/ मर्क 

अधीक्षक से प्रोन्नति 
1. अंग्रेजी पढ़ने और लिखने की योग्यता और चा हँड विक लाइनर / 
( सैनिटरी प्लम्बर/ वर्क ओवरसियर/पर्क, अधीक्षक के रूप में 5 वर्ष 

का अनुभव या 
2. एस . एस . एल० सी० और चार्ज विक्र - साइमर/ सेनिटरी 

प्लम्बर/वर्क ओपरसियर वर्क अधीक्षक के रूप में 3 वर्ष का 
अनुभव या 
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( ब ) सीधी भर्ती 
1. मैकेनिकल इंजीनियरिंग में डिग्री या 
2. एम० डी० पी० और एफ० मार० पी० मोल्डिंग और बरि 
केशन कार्य में 3 वर्ष के अनुभव सहित मैकेनिकल इंजीनियरिंग 
में डिप्लोमा 


8. पर्यवेक्षक ( लीड वनिंग ) 

( क ) पार्ज हैण्ड से प्रोन्नति 
1. परीक्षा द्वारा प्रमाणित अंग्रेजी पढ़ने और लिखने की योग्यता तपा 

चार्ज हैण्ड लीड गनिंग लीड प्लम्बर के रूप में पांच वर्ष का 
अनुभव 


3. सर्वेक्षण और लैवलिंग में आई० टी० आई० तथा चार्ज हैं : विक 
लाइनर सैनिटरी प्लम्बर वर्क ओवरमियर/कार्य अधीक्षक के रूप में 

2 वर्ष का अनुभव 
( ब ) सीधी भर्ती 

मिविल इंजीनियरिंग में डिप्लोमा । 
4, पर्यवेक्षक (पेंटिंग ) 

( क ) चार्ज हैंड पेन्टर वर्क औवरसियर/ वर्क अधीक्षक से प्रोन्नति । 
1. अंग्रेजी पढ़ने और लिखने की योग्यता और चार्म हैस पेन्टर बर्क 
___ ओवरमियर कार्य अधीक्षक के रूप में 5 वर्ष का अनुभव या 
2. पस० एम० एल० सी० और चार्ज हैड पेन्टर वर्क ओवरसियर 
___ वर अधीक्षक के रूप में 3 वर्ष का अनुभव 
( ब ) सीधी भर्ती 

सिविल इंजीनियरिंग में डिप्लोमा । 
5. पर्यवेक्षक ( वटाईगिरि ) 

( क ) चार्ज है । बढ़ई/ वर्क ओवरसियर/वर्क अधीक्षक से प्रोमति 
1. अंग्रेजी पढ़ने और लिखने की योग्यता और चार्ज हैड मई/वर्क 
____ ओवरसियर अधीक्षक के रूप में 5 वर्ष का अनुभव या 
2. एस० एम० एल० सी० और चार्ज हैंड बढ़ई/वर्क ओवरसियर/ 

अधीक्षक के रूप में 3 वर्ष का अनुभव या 
3. बाईगिरी सर्वेक्षण और लैवलिंग में आई० टी० आई० और चा 

हर महई/वर्ग ओवरसिपर /अधीक्षक के रूप में 2 वर्ष का अनुभव 


( ख ) सीधी भर्ती 

सिविल इंजीनियरिंग में डिप्लोमा और पम्लिक लिमिटेड कम्पनी 

में ट्रेड में 3 वर्ष का अनुभव । 
6 . पर्यवेक्षक ( गायलर ) 

( क ) मायलर परिचर से प्रोन्नति 
1. मायलर परिषर के रूप में 5 वर्ष के अनुभव सहित परीक्षा द्वारा 

प्रमाणित अंग्रेजी पढ़ने और लिखने की योग्यता बायलर निरीक्ष 
णालय द्वारा जारी किया गया प्रथम श्रेणी का सामना प्रमाणपत्र 


2. पार्ज हैण्ड के रूप में 2 वर्ष के अनुभव सहित वेल्डिंग में औद्योगिक 
प्रशिक्षण संस्थान से प्रमाणपत्र 

मा 
3. चार्ज हेण्ड के रूप में 3 वर्ष के अनुभव सहित एस० एम० एल० 

सी० 
( ख ) सीधी भर्ती 
1, मैकेनिकल इंजीनियरी में डिग्री 

या 
2. किसी मार्वजनिक लिमिटेड कम्पनी में उद्योग में 3 पर्व के अनुभव 

सहित मैकेनिकल इंजीनियरिंग में डिप्लोमा । 
9. पर्यवेक्षक (सिविल ) 
( क ) प्रोवरमियर से प्रोन्नति 
1. भोवरसियर के रूप में 5 वर्ष के अनुभव सहित सइंग 
मौर लेवलिंग में प्राई. टी . पाई या समकम प्रमाणपत्र 

या 
2. पोवरमियर के रूप में 3 वर्ष के अनुभव सहित 

___ एल . सी .. ई. या डी . सी . ई 
( ब ) सीधी भर्ती 

1. किसी सार्वजनिक लिमिटेड कम्पनी में उद्योग में 3 वर्ष के .. 
अनुभव सहित सिविल इंजीनियरिंग में डिप्लोमा 

या 
2. सिविल इंजीनियरिंग में डिग्री 
10. सहायक प्रारूपकार ( ड्राफ्ट्समैन ) 
( क ) अनुरेखक ( ट्रेसर ) से प्रोन्नति 
___ 1. किसी ड्राइंग प्राफिस में अनुरेखक ( देसर ) के रूप में 3 

वर्ष के अनुभव सहित पोचोगिक प्रशिक्षण संस्थान से ड्राफ्ट 

मैनशिप या समकक्ष प्रमाणपत्र 
( प ) सीधी भर्ती 
___ 1. किसी सार्वजनिक लिमिटेड कम्पनी के ड्राइंग माफिस में 
3 वर्ष के अनुभव सहित इंजीनियरिंग में डिप्लोमा 

या 
2. सिविल /मैकेनिकल / इलेक्ट्रिकल इंजीनियरिंग में सिपी 
11, अनुरेखक ( ट्रेसर ) 
( क ) ब्लू प्रिन्टर से प्रोन्नति 

1. म्ल प्रिन्टर के रूप में 5 वर्ष का अनुभव 
( ब ) सीधी भर्ती 

1., मौद्योगिक प्रशिक्षण संस्थान से ड्राफ्ट्समैनशीप में प्रमाण 
पक्ष या समकक्ष । 


2. बायलर परिचर के रूप में 3 वर्ष के अनुभव सहित एस० एस० 

एल . सी० बायलर निरीक्षणालय द्वारा जारी किया गया प्रथम 

श्रेणी का सक्षमता प्रमाणपन्न । 
( ब ) सीधी भर्ती . 
1. पी० एस० सी० इंजीनियरिंग ( मैके० ) प्रथम श्रेणी और वायलर 
निरीक्षणालय द्वारा जारी किया गया . प्रथम श्रेणी का सक्षमता 
प्रमाणपत्र । 


या 


2. किसी सार्वजनिक लिमिटेड कम्पनी में 3 वर्ष के अनुभव सहित 

मैकेनिकल इंजीनियरिंग में डिप्लोमा और बायलर्स निरीक्षणालय 

द्वारा जारी किया गया प्रथम श्रेणी का प्रमाण-पत्र 
7. पर्यवेक्षक ( एच० डी० पी० और एफ० आर० पी० ) 

( क ) चार्ज हैण्ड से प्रोन्नति - 
1 . परीक्षा द्वारा प्रमाणित अंग्रेजी पढ़ने और सिखने की योग्यता सपा 
. पार्ण हैण्ड के रूप में पांच वर्ष का अनुभव , या 
2. पार्थ हैण्ड के रूप में 2 वर्ष के अनुभव सहित फिटिंग या बैल्टींग 
__ में औद्योगिक प्रशिक्षण संस्थान से प्रमाण-पत्र 

या 
3. चार्ग हैण्ड के रूप में 3 वर्ष के अनुभव सहित एस० एम० एल . 

सी० 
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12. प्रोवर सियर 
( क ) सीधी मी 

1. सर्वेगई और लेवलिंग या ड्राफ्टमैनशीप या समकक्ष में 

माई. टी . पाई. या समकक्ष प्रमाणपन्न और दो वर्ष का 
अनुभव 


3. पिक सेयर 
4. रिगर 

5. रबड़ लाइनर 
( अ.) वर्क सहायक से प्रोन्नति 

1. संबंधित अनुभाग में पर्क सहायक के रूप में 8 वर्ष के , 

अनुभव सहित मलयालम पढ़ने और लिखने की योग्यता 


या 


2. सिविल इंजीनियरिंग में रिप्लोमा । 
13. ब्लू प्रिन्टर 
( क ) सीधी भर्ती 

_ I. III फार्म या 7वें स्तर तक की परीक्षा पास मलू प्रिंटिंग 

___ में अनुभव -- ट्रेड टेस्ट पास 
14. चार्ज हैण्ड . 
( क ) ट्रेड्समैन से प्रोलति 

1. ट्रेड्समैन के रूप में संबंधित ट्रेड में 8 वर्ष के अनुभव सहित 

अंग्रेजी पढ़ने और लिखने की योग्यता या 
- 2. संबंधित ट्रेन में ट्रेड्समैन के रूप में 5 वर्ष के अनुभव 
. सहित III फार्म या 7वें सार तक की परीक्षा पास 
3. संबंधित ट्रेड में प्रौद्योगिक प्रशिक्षण संस्थान. से प्रमाणपत्र 

और ट्रेड्समैन के रूप में 3 वर्ष का अनुभव । 
( ब ) सीधी भर्ती 
. 1. संबंधित शाखा में इंजीनियरिंग में रिप्लोमा 
15. ट्रेड्समैन 
( क ) 1. फिटर/ प्लास्टिक लाईनर/ इलैक्ट्रिक फिटर/ग्रीजर ( ट्रेट फिटर ) 

2. इलेक्ट्रिीशियन/ इलैक्ट्रिक वाईडर/ टेलीफोम मैकेनिक /लिफ्ट 

मापरेटर ( ट्रेड इलेक्ट्रिीशियन ) 
3. बैलार/ लीड बर्नर ( ट्रेर वैडिंग ) 
4. टर्नर 
5. मशीनिस्ट 
6. प्लम्बर- लीट /सनीटरी 
7. फिटर ( माटोमोबाइल ) 
8. मोल्डर 
8. रफोजीरेशन पोर एयर कंडीशनिंग मैकेनिक 
10. शीट/फोटर 
11. कार्पेन्टर 

12. सैकस्मिथ 
( अ ) वर्क सहायंक से प्रोम्नति 

1. संबंधित अनुभाग में 8 वर्ष के अनुभव सहित. मलयालम 

पढ़ने और लिखने की योग्यता 


2. संबंधित अनुभाग में 5 वर्ष के अनुभम सहित III फार्म या 

7वें स्तर तक की परीक्षा पास 
( आ ) सीधी भर्ती 

1. ट्रेड में 5 वर्ष के अनुभव सहित III फार्म या 7वें स्तर तक 

की परीक्षा पास ट्रेड टेस्ट पास ट्रेड में वक्षता । 

पेन्टर ( मार्टिस्टिक ) 
( क ) पर्क सहायक से प्रोन्नति 
___ 1. ट्रे में 5 वर्ष के अनुभव सहित III फार्म यो स्तर तक 

परीक्षा पास 
( ख ) सीधी भर्ती 

1. किसी सार्वजनिक लिमिटेड कंपनी में भाटिस्टिक, पेंटिंग के 

काम में 2 वर्ष के अनुभव सहित एस० एस० एस० सी० 
16. वायलर परिचर 
( क ) सहायक मायलर परिवार से प्रोग्गति 

1 . सहायक बायलर परिचर के रूप में 2 वर्ष के अन मन 

सहित मायलर निरीक्षणालय द्वारा जारी किया गया प्रथम 

श्रेणी सक्षमता प्रमाण पत्र 
( ब ) सीधी भर्ती 

1, बायलर निरीक्षणालय द्वारा जारी किया गया प्रथम श्रेणी 

सममता प्रमाण पत्र एस . एस . एल . सो . 
17. सहायक बायलर परिपर 
( क ) सीधी भर्ती 

1. वायलर निरीक्षणालय द्वारा जारी किया गया द्वितीय श्रेणी 

सक्षमता प्रमाण पत्र एस० एस० एल० सी० 


18. पालक ( श्वर ) 

( क ) सीधी भर्ती : 

एस० एस० एल० सी० हेवी इयूटी गाड़ियों के लिए मोटर ग्राइविंग 
लाइसेंस-माइविंग का 3 वर्ष का अनुभव-मिलिट्री सेवा बांछनीय । 

( पृष्ठ 33 पर संशोधन देखें ) 


2. संबंधित अनुभाग में 5 वर्ष के अनुभव माहित III फार्म या 

★ स्तर तक की परीक्षा पास 


3. संबंधित अनुभाग में 2 वर्ष के अनुभव सहित औद्योगिक 
प्रशिक्षण संस्थान से संबंधित ट्रेड में आई०टी० आई० 

प्रमाणपत्र 
( आ ) सीधी भर्ती 

1. किसी सार्वजनिक लिमिटेड कम्पनी में 2 वर्ष के अनुभव 

सहित संबंधित ट्रेड में औद्योगिक प्रशिक्षण संस्थान पा 

समकक्ष प्रमाणपत्र 
( ब ) 1. पैन्टर 

2. स्टोन देसर 
89G/ 84 - 12 


19. स्टाफ ड्राइवर 

( क ) ब्राइवर से प्रोग्नति 
___ 1. किसी कम्पनी में ड्राइवर के रूप में कम से कम 3 वर्ष 

का अनुभव 
20. वर्क सहायक : 
( क ) सीधी भर्ती : 

1. इंजीनियरिंग ट्रेड्स में औद्योगिक प्रशिक्षण संस्थान का 

प्रमाण पत्र - ~-एस० एस० एल० सी० 
21. भाटोमोबाइल क्लीनर : 

( क ) सीधी भर्ती : 
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1. मोटर मैकेनिक के रूप में मोयो 

गिफ प्रशिक्षण प्रमाण-पत्र 


पृष्ठ 32 पर 
तारीख 9- 10- 1970 
का एमडी आदेश संख्या 
046/ 79 का मंशोधन 


22. पर्यवेक्षक ( व्हीकल्स ) 
. ( क ) स्टाफ ड्राइवर से प्रोन्नति 

1. स्टाफ ड्राइवर के रूप में 5 वर्ष के अनुभव सहित परीक्षा 

द्वारा प्रमाणित लिखने और पकने की योग्यता । 
इंजीनियरिंग विभाग ( भण्डार ) 
1. भण्डारी ( स्टोर कीपर ) 
( क ) प्रोन्नति : 
___ 1. भण्डार के कार्य में 5 वर्ष के भनुभव महिन एस० एस० 

__ एल० सी० 
( ख ) सीधी भर्ती : 

1 . फिसी वाणिज्यिक या औद्योगिक उपक्रमों में भगार के 

कार्य में 3 वर्ष के अनुभव महित स्नातक . 
2. सहायक भण्डारी ( स्टोर कीपर ) 
( क ) मीधी भर्ती : 

. . 
1. सार्वजनिक लिमिटेड कम्पनी में 2 वर्ष के अनुभव सहित 

किसी मान्यता प्राप्त विश्वविद्यालय से स्नातक 
3. मुमय लसकर : 
( क ) लसफर से प्रोग्नति 
1 , लसकर के रूप में 5 वर्ष के अनुभव सहित III फार्म या 

7वे स्तर की परीक्षा पाम 
4: लसकर 
( क ) सीधी भर्ती : 

1. एम० एम० एल० सी० फेल या पाम:- - औद्योगिक प्रशिक्षण । 

मंस्थान से अधिमान्यता 
5. भण्डार परिचर : 
( क ) वर्क महायफ या लमकर से प्रोन्नति 

1. भण्डार सामग्री जारी करने में 3 वर्ष के अनुभव सहित 

एम० एम० एल० मी० 
6 . भण्डार सहायक : 
( क ) सीधी भर्ती : 

1. एस . एम० एल० सी० या समकक्ष 

प्रशासनिक विभाग 
1. परिष्ठ लिपिक : 
( क ) कनिष्ठ लिपिक/ कनिष्ठ टाइमकीपर/ भण्डार सहायक टाइपिस्ट 

बशर्ते पी० एस० मी० के नियम के अमुमार से प्रोग्नति 
म्नातकोत्तर या 
कनिष्ठ लिपिक/ कनिष्ठ टाइम कीपरभण्डार सहायक के रूप 
में 3 वर्ष के अनुभव सहित स्मातक या 5 वर्ष के अनुभव 

महिल एम० एम० एल० सी० 
( ख ) सीधी भर्ती : 

पी० एम० मी० के माध्यम से 
नोट : पृष्ठ 29, 30 और 31 पर जारी किये गए संशोधन एम० डी० 

आदेश सं० 028/ 78, तारीख 28- 8- 1978, एम० डी० आदेश 
053/ 80 तारीख 16-10-1980 और एम० डी० आदेश संख्या 
074/ 80 तारीख 30-12- 80 देखें 


2. कनिष्ठ लिपिक : 
( क ) परिषर से प्रोन्नति 

1. लिपिकीय स्वरूप कार्य में 3 वर्ष के अनुभव सहित 

एम० एम० एल० सी० टैस्ट में पास 
( ख ) पी० एम० सी० द्वारा सीधी भर्ती : 

1. विज्ञान/ कला/ वाणिज्य में स्नातक वांछ- पृष्ठ 29 और 30 पर 
नीय-टाइपिंग और शार्टहैं । में डिप्लोमा मंगोधन देखें 
( इंगलिश लोअर ) या टाइपराइटिग ( एम०टी० आदेश 
और शार्ट हैंड ( इंगलिश ) के० जी० संख्या 028/ 78, 

टी०ई०/ एम० जी० टी० ई० ( लोअर ) तारीख 26- 8-78 ) 
3. वरिष्ठ आशुलिपिक : . 
( क ) कनिष्ठ आशुलिपिक से प्रोन्नति : 

___ 1. कनिष्ठ आशुलिपिक के रूप में 5 वर्ष का अनुभव 
4. कनिष्ठ आशुलिपिक : 
( क ) पी० एस० सी० द्वारा सीधी भर्ती : 

मान्यता प्राप्त विश्वविद्यालय से स्नातक -केजीटीई ( हायर ) 

या टाइपराइटिंग और शार्टड में समकक्ष प्रमाण-पत्र 
5 . टाइपिस्ट : 
( क ) परिचर चपरासी से प्रोन्नति 

1. टाइपराईटिंग में के जी टी ई सहित पृष्ठ 29 और 30 पर 
एम० एस० एल० सी० या टाइपराईटिंग जारी किए गए संशो 
में समकक्ष परीक्षा परिचर के रूप में 3 घन एम० सी० संख्या 
वर्ष का अनुभव 

028/ 78 तारीख 

26- 8- 1978 वे 
( ख ) लोक मेवा आयोग के माध्यम से सीधी भर्ती 
6 . स्वागती : 
( क ) सीधी भर्ती : 

1. प्रथम या द्वितीय श्रेणी में एम० ए०एम० एस०सी० अंग्रेजी 

बोलने में प्रवीणता 
7. कनिष्ठ टाइम कीपर : 
( क ) परिचर से प्रोन्नति : 

. परिचर के रूप में 3 वर्ष के अनुभव महित एम० एस० 

__ एल० सी० 
( ख ) सीधी भर्ती : 

1. किसी मान्यता प्राप्त विश्वविद्यालय से स्नातक 
8 रोटाप्रिट आपरेटर : 
( क ) परिचर/ चपरासी से प्रोन्नति : 

1. III फार्म या समकक्ष योग्यता और गेस्टेटनर और रोटा 
__ प्रिन्ट मशीन पर काम करने , उसे जलाने और उसके रख 

रखाव का अनुभव 
. ( स ) पी० एम० सी० द्वारा सीधी भर्ती 
9. टेलीफोन आपरेटर : 
( क ) परिचर चपरासी से प्रोग्मप्ति 

1. एस० एस० एल० सी० या समप. क्ष ) पृष्ठ 29 और 30 पर 

योग्यता और पी० ए०बी० एमस और / जारी किए गए संशो 
पी० बी० एक्सचेंज चलाने और काम न एम० एस० भादेश 
करने का अनुभव 

( म0028/ 78 
( ख ) पी० एम० सी० द्वारा सीधी भर्ती तारीख 26- 8- 1978 
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( 1 ) सीधी भर्ती 
____ 1. III फार्म मा ये स्तर की परीक्षा - - प्रायोगिक या विभागीय 

कैन्टीन में अनुभव वांछनीय । 


3. कैन्टीन भण्डार परिवर 
( क ) कैन्टीन मजदूर से प्रोन्नति 
____ 1. एस० एस० एल० सी० पास या फैल और कैन्टीम मजदूर के रूप में 

_ 2 वर्ष का अनुभव 


( ख ) सीधी भर्ती 


__ और विकास विभाग 


10. परिबर: 
( क ) परासी से प्रोन्नति : 

1. एस० एस० एल० सी० शारीरिक रूप से स्वस्थ और सप . 

रासी के रूप में पांच वर्ष का अनुभव 
( ख ) पी० एम० सी० से सीधी भर्ती : 

1. मान्यता प्राप्त विश्वविद्यालय से स्नातक 

2. चपरासी 
( क ) पी० एस० सी० द्वारा मीधी भर्ती : 

1. एम० एस० एल० सी० भनुमंधान और विकास विभाग । 

तकनीकी सेवाएं और विश्लेणात्मक । 
1. कनिष्ठ कैमिस्ट 
( क ) सहायक कैमिस्ट से प्रोन्नति : 

1. सहायक कैमिस्ट के रूप में 6 वर्ष के अनुभव महिस 
इंटरमीडिएट या समकक्ष परीक्षा जिसमे रसायन शास्त्र एक 
विषय के रूप में हो 

. या 
2. सहायक कैमिस्ट के रूप में 3 वर्ष के अनुभव सहित रसायन . 

शास्त्र के साथ बी० एस सी० 
( ब ) सीधी भर्ती 

1. रमायन शास्त्र के साथ प्रथम श्रेणी मे बी० एस सी० 


1. एस० एस० एल० सी० और मीयोगिक कैन्टीन में 3 वर्ष का अनुभव 
4. कन्टीन मजदूर क्लीनर 
( क ) सीधी भर्ती 
___ 1. II फार्म या 7वें स्तर तक की परीक्षा - - प्रौद्योगिक या विभागीय 

कैन्टीन में अनुभव वांछनीय . 


5. कैम्टीन सहायक 
( क ) सीधी भर्ती 

किसी मान्यता प्राप्त विश्व विद्यालय से स्नातक की उपाधि पौर 

किसी सरकारी लिमिटेड कम्पनी में 2 वर्ष का अनुभव 
( कैन्टीन सहायक को कनिष्ठ सहायक के रूप में पदनामित किया गया 


या 


सुरक्षा विभाग 
1. मुख्य सुरक्षा गार्ड 
( क ) सुरक्षा गार्ड से प्रोपति 
__ 1. सुरक्षा गार्ड के रूप में 10 वर्ष के अनुभव सहित परीक्षा द्वारा 
प्रमाणित - - मलयालम पढ़ने और लिखने की योग्यता 

या 
2. सुरक्षा गार्ड के रूप में 5 वर्ष के अनुभव महित 5 स्तर की 
परीक्षा पास 

या 
3. सुरक्षा गार्ड के रूप में 3 वर्ष के अनुभव सहित III फार्म या 

7वें स्तर की परीक्षा पास 


या । 
4 . सुरक्षा गार्ड के रूप में 2 वर्ष के अनुभव सहित एस० एम० एल० 


सी० 


2. रसायन शास्त्र के साथ द्वितीय श्रेणी में एम० एस सी० 
2. सहायक कैमिस्ट : 
( क ) सीधी भर्ती : 

1. रसायन शास्त्र के साथ द्वितीय श्रेणी में पृष्ठ 30 पर मंशोधन 
मी० एम० सी० डिग्री 

देखें 
3. प्रयोगशाला परिचर : 
( क ) प्रयोगशाला में कार्य सहायफ से प्रोन्नति 
" 1. III फार्म या 7वें स्तर तक की परीक्षा और वर्क सहायक 

के रूप में प्रयोगशाला में 5 वर्ष का अनुभव । 
4. पुस्तकालय सहायक 
( क ) सीधी भर्ती 

1. पुस्तकालय विज्ञान में डिप्लोमा सहित एम० एस० 

एल० सी० 
5. पुस्तकालय हेल्पर : 
( क ) सीधी भर्ती 
1. III फार्म या 7 वें स्तर तक की परीक्षा - पुस्तकालय में 2 वर्ष का 

अनुभव 
कामिक विभाग 
1. हैड कुक ( मुख्य रसोइया ) 
( क ) सहायक रसोइया से प्रोमति । 
___ 1. साक्षरता सहित सहायक रसोइया के रूप में 5 वर्ष का अनुभव 
( ब ) सीधी मी 

1. III फार्म या 7वें स्तर की परीक्षा पास मौयोगिक/विभागीय 
. केन्टीम में मुक के रूप में कम से कम 5 वर्ष का अनुभव । 
2. सहायक रसोइया 
( क ) केन्टीन मजदूर से प्रोन्नति 
1. III फार्म या 7वें स्तर की परीक्षा मार झेन्टीन मजदूर के रूप 

में 5 वर्ष का अनुभव । 


( ख ) सीधी भर्ती 
1. एस० एस० एल० सी० या समकक्ष मिलिट्री सेवा में हवलकार के रूप 

में 5 घर्ष का अनुभव वांछनीय 
शारीरिक मापदण्ड : लम्बाई 5 फुट 5 इंच 

छाप्ती : 32 से 34 ईच 


2. सुरक्षा गार्ड 
— ( क ) सीधी भर्ती 
1. एस० एस० एल० सी० पास - मिलिट्री सेवा बांछनीय 

शारीरिक मापदण्ड : लम्बाई 5 फुट 5 इंच 

और छाती 32 से 34 इंच 
3. पर्यवेक्षक ( यार्ड ) 
( क ) चार्ज हैण्ड से प्रोन्नति 

1. III फार्म या 7वें स्तर की परीक्षा पास - - चार्जहण के रूप में 3 
वर्ष का अनुभव 
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( ब ) सीधी भर्ती 

1. किसी मान्यता प्राप्त विश्वविद्यालय से स्नायक 
4. हे गार्डनर 
( क ) गार्डनर से प्रोन्नति 
1. साक्षरता और शारीरिक रूप से स्वस्प तथा गार्डनर के रूप में . 

5 वर्ष का प्रमुभव 
5. पार्टनर 
( क ) सीधी भर्ती 

1. III फार्म या 7वें स्तर की परीक्षा पास 
6. हर धोबी 
( क ) धोबी से प्रोन्नति 
1. सामरता और शारीरिक रूप से स्वस्थ तथा धाबी के रूप में 5 

वर्ष का अनुभव 
7. धोबी 
( क ) सीधी भर्ती 

1. III फार्म या 7वें स्तर की परीक्षा पास देश में पक्षता 


ट्रावनकोर टिटेनियम प्रोडक्ट्स लिमिटेड, त्रिवेन्द्रम 

संशोधन 
संशोधन संख्या - 1 
पद चार्ज हैण इंस्ट्र मेंट्स 

संशोधित प्रधीनस्थ सेवा नियमों में मार्ग हैण्ड ( इन्ट्र मेंट्स ) के पद 
में प्रोन्नति के लिए निर्धारित महंतामों में निम्नप्रकार से संशोधन किया 
जाता है : 
( 1 ) अंग्रेजी पाने और लिखने की योग्यता जैसी की परीक्षा द्वारा 

प्रमाणित हों , तथा इन्स्ट्र मेंट मैकेनिक के रूप में 8 वर्ष का 
प्रमुभव । 


या 


( 2 ) III फार्म या VII का दर्जा पास तथा इन्स्ट्र मेंट मैकेनिक के 
रूप में 5 वर्ष का अनुभव । 

. या 
( 3 ) मौधोगिक प्रशिक्षण संस्थान ( माई . टी . पाई० ) प्रमाण तथा 

एम्स्ट्र मेंट मैकेनिक के रुप में दो वर्ष का अनुभव । 


. 


8. एस० पाई० मार० सफाईकार 
( क ) स्केवेंजर , स्कर्वेपर-व-स्वीपर क्लीनर क्लीनर व स्कवेंजर/सफाईकार 

से प्रोन्नति 
1. साक्षरता और शारीरिक रूप से स्वस्प तथा स्कवेंजर के रूप में 

5 वर्ष का अनुभव 
२ . लीनर 
10. स्केसेंजर 
11. सेवेंजर-ब -स्वीपर 
12. क्लीनर-व -स्वीपर 
13 सफाईकार 
( क ) सीधी भर्ती 
____ 1. III फार्म या 7वें स्तर तक परीक्षा पास ट्रेन में यक्षता 
वर्कस प्रबंधक का कार्यालय 
I. फम्पाउंगर फार्मेसिस्ट ( फार्मेसिस्ट के रूप में पदनामित ) 
( क ) सीधी भर्ती प्रतिनियुक्ति 
1. फार्मेसी में रिप्लोमा 

पांछनीय किसी प्रतिष्ठित अस्पताल में 3 वर्ष का अनुभव मसिंग का 


महाप्रबन्धक 

कृते प्रबन्ध निदेशक 
संशोधन संख्या - 2 . 

प्रबन्ध निदेशक का प्रादेश संख्या 028/ 28 तारीख 26- 8- 1978 
विषय : केरल लोक सेवा आयोग के बारे में संवर्म 
संदर्भ : केरल लोक सेवा प्रायोग का पत्र संख्या सी -II (i ) 2510/ 77/ सी . 

रमल्यू० तारीख 22- 3-1978 और 17- 7- 1978 
उपरोक्त पत्रों के अनुसार निम्नलिखित पदों के लिए नियुक्ति के तरीके 
पीर भर्ती के लिए प्रस्तामों के बारे में किए गए संशोधनों का उल्लेख 
मनुबन्ध I में दिया गया है । इन सभी पदों के लिए प्रायु सीमा 18 वर्ष 
से फम भोर 30 वर्ष से अधिक नहीं होगी तथा अनुसूचित जाति/ अनुसूचित 
जनजाति और पिछड़ी जातियों को सामान्य छूट होगी । कम्पनी के किसी 
पद में सीधी भर्ती के लिए लोक सेवा आयोग को भावेदन करने के लिए 
कम्पनी में कार्यरत कर्मचारियों के संबंध में प्रायुसीमा 45 वर्ष निर्धारित 
की गई है । 

1. बरिष्ठ लिपिक 
2. कनिष्ठ लिपिक 
3. टेकक 
4. टेलीफोन परिमारक 


कार्मिक प्रबन्धक 
ते प्रबन्ध निदेशक 


सान 


द्रावनकोर टिटेनियम प्रोडेक्ट्स लिमिटेड 

अनुबन्ध I 


क्रम पद का नाम 
संख्या 


नियुक्ति की तारीख 


उत्पावन विभाग 
1. बेइंग प्रापरेटर 
( क ) पके सहायक से प्रोमति 
1. वी कक्षा पास और उत्पादन विभाग में पैकरों के रूप में 5 वर्ष 

ক্ষা অনুষ 


महताएं 


12 


2. साक्षरता के साथ पैकरों में से पकिंग शेड में 10 वर्ष का अनुभव 
( ब ) सीधी भर्ती 

1. एस० एस० एल० सी० या 
2. III फार्म या स्तर तक की परीक्षा ट्रेड में पक्षता पौर 

द्रव परीक्षा पास । 


1. बरिष्ठ लिपिक कमिष्ठ लिपिक से प्रोमति स्नातक तथा कनिष्ठ 

लिपिफ के रूप में 3 
साल का अनुभव या 
एस . एस . एल . सी० 
सपा कमिष्ठ लिपिक 
के रूप में 5 वर्ष का 
मनुभन । 


F1 


- 


। 


- 


It 


sti 
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( सही प्रतिलिपि ) . 
३. प्रबंध निदेशक का मावेगा संख्या 053/ 80 तारीख 16 अक्तूबर, 1980 
पद - बरिष्ठ लिपिक 
विषय : प्रमंध निदेशक के आदेश संख्या 028/ 78 तारीख 26-8-1978 में . 

केरल लोक सेवा मायोग का संशोधन । । 
मंदर्भ : केरल लोक सेवा प्रायोग का पत्र संख्या सी० आर०-II ( 1 ) 2520/ 

77 /सी० अम्ल्यू० तारीम 12- 9- 1980 । 


टिप्पणी : कनिष्ठ लिपिक के रूप में सेवा की गणमा करते समय 

टंकक के रूप में की गई सेवा की भी गणना की जायेगी । 
2. कनिष्ठ लिपिक ( 1 ) लोक सेवा पायोग के किसी मान्यता प्राप्त विश्व 
माध्यम से सीधी भर्ती । विद्यालय से कला 

विज्ञान या वाणिज्य में 

स्नातक । 
( 2) टंकक से स्थानान्तरण टंककों के लिए निर्धारित 

अर्हतामों का संदर्भ लिया 

जाए । 
( 3 ) परिचारक से प्रोन्नति एस० एस० एल० सी० तथा 

लिपिकीय स्वरूप के कार्यो 
में 3 वर्ष का अनुभष --- 

परीक्षा में पास । 
नोट : कनिष्ठ लिपिकों के पदों की रिक्तियां भरते समय 2:1: 1 

का अनुपात रखा जायेगा । वो की नियुक्ति लोक सेवा आयोग 
के माध्यम से होगी, एक की नियुक्ति टंकक से स्थानान्तरण 

तथा एक नियुक्ति परिचारक से प्रोन्नति के आधार पर होगी । 
3. टंकक ( 1 ) लोक सेवा प्रायोग के स्नातक तथा टंकण में 
माध्यम से सीधी भर्ती के० जी०टी० ई०एन० 

जी० टी० ई० (निम्न ) 
पास किया हो या 
इसके ही समतुल्य 

योग्यता । 
( 2 ) परिचारक से प्रोमति एस० एस० एल० सी० तथा 

के . जी . टी . ई./ एम . 
जी . टी . ई . टंकण 


केरल लोक सेवा आयोग के उपयुक्त पत्र में उल्लिखित अनुदेशों के 
मनुसार, हम क्रम संख्या 1 के नीचे की टिप्पणी को संशोधित करते हैं : - - 

" कनिष्ठ लिपिफ की सेवा की संगणना करते समय , टंकक के . 
रूप में की गई सेवा की भी संगणना की जायेगी , लेकिन जिस टंकफ 
को लिपिक के रूप में स्थानान्तरित किया गया हो, वह लिपिक संवर्ग 
में स्थानान्तरण की तारीख को कनिष्ठतम होगा और स्थानान्तरण की 
तिथि को उससे बरिष्ठ सभी कनिष्ठ लिपिकों की प्रोन्नप्ति हो जाने के 
बाद ही प्रोन्नति के लिए उसकी बारी पाएगी । " 


प्रबंध निदेशक 


कार्मिक सलाहकार 
4. प्रबंध निदेशक का मादेश संस्मा 074/ 80 तारीख 30- 12-1980 
पद - बरिष्ठ लिपिक 
विषय : केरल लोक सेवा आयोग- वरिष्ठ लिपिक की पदोन्नति से संबंधित 

खण्ड में संशोधन । 
संदर्भ : लोक सेवा आयोग का पत्र संख्या सी -II ( 1 ) 2510/ 77/सी० 

डब्ल्यू० सारीख 18- 1- 1979 । । 


नोट : टेकक के पद की रिक्तियां भरते समय 3: 1 का अनुपात रखा 

जायेगा, तीन की नियुक्ति लोक सेवा आयोग के माध्यम से 
होगी और एक की नियुक्ति परिचारक से प्रोमति के माधार 

पर होगी । 
4. टेलीफोन ( 1 ) परिचारक से प्रोन्नति एस० एस० एल० सी० या 
मापरेटर 

इसके ही समतुल्य 
प्रस्ताएं और पी० ए० 
बी० एफ्स तथा पी० 
बी . एक्स . एक्सपैंज 
को हैण्डल करने तथा 
उसको चलाने का अनु 


जैसा कि केरल लोक सेवा आयोग के उपर्युक्त पत्र में सलाह दी गई 
है, परिष्ठ लिपिक के पक्ष में प्रोन्नति के लिए भण्डार सहायक के पद को 
भी " फीडर-काडर " में सम्मिलित कर लिया गया है । वरिष्ठ लिपिकों के 
पद पर प्रोमति कनिष्ठ लिपिकों और भंडार सहायकों के मध्य 1: 1 के 
अनुपात में की जायेगी । 

है०/ 
__ प्रबंध निदेशक 
- जारी करने के लिए अनुमोक्ति 


( 2 ) सीधी भर्ती 

1. किसी मान्यता प्राप्त 

विश्वविद्यालय से स्मा 
तक । 
2. पी० ए० बी० एक्स 

और पी० बी० एम्स 
एक्सचेंज को हेण्डल 
करने. और उसको 
पलाने का 2 साल का 

अनुमय । 
नोट : प्रोन्नति के लिए योग्य उम्मीदवार उपलब्ध न होने पर ही 

टेलीफोन आपरेटर का पद भरने के लिए लोक सेवा आयोग 
के माध्यम से सीधी भर्ती की जाएगी । । । 


फार्मिक सलाहकार 
31- 12- 1980 
5. प्रबंध निदेमाक का मादेश संख्या 046/ 79 तारीख + 10-1979 

मधीनस्थ सेवा नियमों अनुसूची II में संशोधन संख्या - 2 

माटोमोबाइल क्लीनर के पद को व्हीकल क्लीनर के रूप में पुनर्पद 
मामित किया गया है । 
भर्ती का सारीका . 

उपरोक्त पद के लिए निर्धारित महंता को निम्न प्रकार से संशोधित 
किया गया है । 
फैन्टीन से स्थानान्तरण 
कैन्टीन मजदूर क्लीनर तथा कैन्टीन में दो वर्ष का मनुभव । 

६० 
कामिक प्रबंधक 
कृते प्रबंध निदेशक 


- - 


- 


THA 


कार्मिक प्रबन्धक 
कृते प्रपन्त निदेशक 
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.. प्रबंध निदेशक का भावेश संख्मा 039/ 79 तारीख 22- 11-1979 

निम्न महतामों के साथ 300- 20. 320- 25- 395- 30- 805- 35- 855 
रुपयों के वेतनमान में वरिष्ठ समयपाल का पद सृजित किया गया है । 
कनिष्ठ समयपाल और परिष्ठ समयपाल के मध्य 1: 1 का अनुपात निर्धारित 
किया गया है । 
पाहताएं 
कनिष्ठ समयपाल से प्रोन्नति 

स्मातक तथा कनिष्ठ समयपाल के रूप में 3 साल का अनुभव या 
एम . एस . एल . सी . लथा कनिष्ठ समवपाल के रूप में 5 साल का 
प्रमुमय । 


एस०एस०एल०सी० तपाटेकण निम्न ( के०जी०टी०६० / एम०जी०टी०६० ) 

या इसके समतुल्य तथा टेकक के रूप में 5 वर्ष का अनुभव । 
सीधी भर्ती : 

___ लोक सेवा आयोग के माध्यम से दो टंकक को , अर्थात सर्वश्री एन . 
बालाचन्द्रन थम्पी और पी० सी० भास्करण , जिन्हें 18- 10 -1978 से 
कनिष्ठ लिपिक के रूप में स्थानान्तरित किया गया था , कनिष्ठ लिपिक 
के रूप में काम करते रहने या टंकक के अपने मूल पत्र में वापस पाने में 
से किसी एक विकल्प के लिए चुनाव करने की स्वीकृति दी जाती है । यदि 
उन्होंने टेकक के अपने मूल पद पर प्राने का चुनाव किया तो कनिष्ठ 
लिपिक के रूप में की गई उनकी सेवा की टंकक के पद में की गई सेवा 
माना आयेगा । ऐसा विकल्प का चुनाव 21 दिनों के भीतर करना होगा । 


प्रभारी कार्मिक प्रबंधक 
• कृते प्रबंध निदेशक 


7. संशोधन 

पद-सहायक रसायनश 
सहायक रसायनश के पद के लिए निर्धारित प्रस्तानों में निम्न प्रकार 

से संशोधन किया गया है । 
सीधी भर्ती 

( 1 ) रसायन में बी० एस० सी० डिग्री 
( 2 ) रासायनिक इन्जीनियरिंम और अनुषंगी तकनीकी विषयों में 

डिप्लोमा । 


प्रबंध निदेशक का आदेश संख्या 062/ 79 तारीख 24- 11- 1979 

मिम्न अर्हतामों के साथ 300- 20 -320- 25- 395- 30- 60 5- 35- 955 
रुपयों के वेतनमान में वरिष्ठ भण्डार सहायक का पद सृजित किया गया है । 
भण्डार सहायकों और वरिष्ठ भण्डार सहायकों के बीच 1: 1 का अनुपास 
निर्धारित किया गया है । 
पईताएं 
भण्डार सहायक से प्रोन्नति 
स्नातक तथा 3 वर्ष का अनुभव 

था 
एस०एस०एल०सी० तथा 5 वर्ष का अनुभव 

वर्तमान भण्डार सहायकों को या तो वरिष्ठ लिपिक पद के फीडर 
वर्ग या वरिष्ठ भण्डार सहायक पद के फीडर वर्ग में से किसी एक में बने 
रहने के विकल्प के लिए चुनाव करने की स्वीकृति दी जाती है । ऐसे 
विकल्प का चुनाव 21 दिनों के भीतर करना होगा । एक बार किया 
गया चुनाव अन्तिम होगा । यदि निर्धारित तिथि तक कोई विकल्प 
का चुनाव नहीं किया जाता तो यह ममस लिया आयेगा कि सम्बर 
कर्मचारी ने वरिष्ठ लिपिक के फीडर वर्ग में बने रहने वाले विकल्प का 
चुनाव किया है । भविष्य में भर्ती किये जाने वाले भण्डार सहायक बरिष्ठ 
भण्डार सहायक के पद के फीचर वर्ग में रहेंगे । 


24- 10- 1977 

कृते कार्मिक प्रबन्धक 
8 . प्रबंध निदेशक का आदेश संम्या 080/ 81 तारीख 4 नवम्बर , 
1981 अधीनस्थ सेवा नियमों की अनुसूची II में तत्काल प्रभाव से 
निम्नलिखित संशोधन किए गए हैं । 
संशोधन 

ड्राइवर के पद के लिए निधारित प्रार्हसानों और नियक्ति के तरीके 
निम्न प्रकार से संशोधित और आशोधिप्त किये गये है : 
पद का माम-प्राइवर 
नियुक्ति का तरीका 

( क ) सीधी भर्ती 
1. तीसरा काम या सातना दर्जा पास तथा भारी वाहनों के लिए 

मोटर चलाने का लाइसेन्स । 
2. मोटर पलाने में 3 वर्ष का अनुभव 
3. सैनिक सेवा बांछनीय । 


कार्मिक प्रबंधक 

मृते प्रबंध निदेशक 
ट्रावनकोर टिटेनियम प्रोडक्टस लिमिटेड त्रिवेन्द्रम 
प्रबंध निदेशक का आदेश संख्या 060/ 79 तारीख 22-11-79 

निम्म अहंतामों के साथ 300- 20 - 320- 25- 395- 30- 805- 35- 955 
सवों के नेतनमान में बरिष्ट . टंकफ का पद सृजित किया गया है । टेककों 
भीर मरिष्ठ टेककों के बीष 1: 1 का अनुपात निर्धारित किया गया है । 
महताएं 
टकक से प्रोन्नति 

स्नातक तथा टंकण निम्न ( के० जी० टी०६० / एम०जी०टी०६० ) 
या इसके समतुल्य तथा टेकक के रूप में 3 वर्ष का अनुभव । . 


प्रभारी कार्मिक प्रबन्धक 

कृते प्रबन्ध निदेशक 
ट्रावनकोर टिटेनियम प्रोडक्टस लिमिटेड त्रिवेन्द्रम प्रबंध निदेशक का 
आदेश संख्या 021/ 81 तारीख 3- 3- 1981 स्थानान्तरण द्वारा नियुक्ति 
करने के बारे में जारी किए गए प्रादेश 

मधीनस्थ सेवा नियमों के अनुसंध -1 के भर्ती नियमों के उपनियम 
5 ( प ) के तहत निम्न आदेश जारी किए हैं : - - 
( 1 ) पदों की रिक्तियां भरने के लिए, यदि फीडर वर्ग में प्रोन्नति 

के लिए निर्धारित प्रस्तायों वाले योग्य उम्मीदवार न हो 

तो स्थानान्तरण द्वारा नियुक्ति पुन : चालू को जायेगी । 
( 2 ) स्थानान्तरण द्वारा नियुक्ति करके भरी जाने वाली रिक्तियों 

की संख्या ममय- समय पर प्रबंध निदेशक द्वारा निर्धारित की 

आएगी । 
( 3 ) स्थानान्तरण द्वारा नियुक्ति के लिए अर्हताएं मौर प्रक्रिया नही 

होगी जो अधीनस्थ सेवा नियमों के अनुबंध-I द्वारा सीधी 

भर्ती के लिए निर्धारित की गई है । 
( 4 ) स्थानान्तरण द्वारा नियुक्ति करने हेतु कर्मचारियों का चयन 

करने के लिए प्रत्येक विभाग के लिए एक समिति होगो मोर 
समिति का गठन निम्न प्रकार से होगा : - - 


या 


[ भाग 1 - 


3 (ii ) ] 
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यह प्रावेश किया जाता है कि प्रबन्ध निदेशक के दिनांक 3- 3- 1981 
के प्रादेश संख्या 021/ 81 के अनुण्छेद 1 फोकस मान की तारीख में 
निम्न प्रकार में संशोधित किया गया है । 


खण्ड - 1 


पदों की रिक्तियां भरने के लिए यदि फीडर वर्ग में प्रोन्नति 
के लिए निर्धारित प्रहंतानों वाले योग्य उम्मीदवार न हों , तो स्थाना 
न्तरण द्वारा नियुक्ति पुनः चालू की जाएगी किसी पर विशेष के लिए 
स्थानान्तरण धारा नियुक्ति वर्ष में केवल एक बार पुनः बाल की 
जाएगी । 


कार्मिक प्रबन्धक 
कृते प्रबन्ध निदेशक 


द्रावनकोर टिटेनियम प्रोडक्टस लिमिटेड 
त्रिवेन्द्रम : 

12 जून, 1982 


82 


( 1 ) मम्बस विभागाध्यक्ष 
( 2 ) कार्मिक प्रबन्धक -- परन्तु अहो कार्मिक प्रबन्धक विभागाध्यक्ष 

प्लो तो वहां प्रबन्ध निदेशक प्राग दुगरा सदस्य नामित 

किया जाएगा । 
( 3 ) प्रमन्ध निदेशक द्वारा नामित दूसरा सदस्य । 
प्रबन्धक निशवेशम स्थानान्तरण द्वारा नियुक्ति करने के प्रयोजनार्थ 
अपने विवेक से कोई अन्य ममिति गठित कर सकेगा । 
( 5 ) कार्मिक विभाग अपेक्षित प्रर्हताएं तथा रिक्तियों की संख्या 

एवं चयन के अन्य म्यौरे वेने पाला नोटिम चयन करने की 

तिथि में कम से कम 15 दिन पहले प्रकाशित करेगा । 
( 6 ) कार्मिक प्रबन्धक द्वारा प्राप्त सभी प्रावेदनों की जांच की जायेगी 

जो प्रावेदन पत्र अधिमूचित अपेक्षाओं के अनुरूप नहीं होंगे , 

उन्हें अस्वीकृत कर दिया जाएगा । 
( 7 ) चयन समिति उम्मीदवार की उपयुक्तता प्रकिने के लिए 

मौखिक और/ या लिखित /व्यावहारिक परीक्षा जैमा के प्रावश्यक 
ममझे , प्रायोजित करेगी और चयन ऐमी परीक्षाप्नों के परि 
णामों तथा माक्षात्कार में प्राप्त अंकों के प्राधार पर किया जा 

जायेगा । 
( 8 ) समिति द्वारा चयन किए गए उम्मीदवारों की सूची योग्यता 

क्रम से तैयार की जायेगी , उस पर समिति के मभी सदस्यों 
धारा हस्ताक्षर किए जाएंगे, और अनुमोदन के लिए प्रबन्ध , 
निदेशक को प्रस्तुत की जाएगी, और प्रबन्धक निदेशक द्वारा 

अनुमोदित किए जाने पर यह मुची अन्तिम होगी । 
( 0 ) इस तरह चयन किए गए उम्मीदवारों की पिछली सेवा संरक्षित 

की जाएगी मगर नए चुमे गए पद में यह कनिष्ठतम होगा । उसका 
वेमन भर्ती किए गए पद के वेतनमान में विद्यमान नियमों के 
अनुमार, देय लाभों सहित , यदि कोई हों , निर्धारित किया 

जाएगा । 
( 10 ) स्थानान्तरण द्वारा नियुक्ति करने के लिए प्रबन्धक निदेशक 

द्वारा अनुमोदित मूची एक वर्ष के लिए या उसी विभाग के 
किमी सदस्य सदस्यों का प्रोम्नति के लिए पात्र होने सक , इनमें 
से जो भी पहले हो , वैध होगी और बाद पाली स्थिति में 

पहली सूची रह हो जाएगी । 
( 11 ) स्थानान्तरण द्वाग नियुक्ति के प्रयोजनार्थ पदों की सूची और 

रिक्तियों की संख्या अधीनस्थ सेवा नियमों के अध्यधीन 

समय -समय पर अधिमूषित की जाएगी । 
( 12 ) ये आदेश उन पदों पर लागू नहीं होंगे , जिनकी भर्ती तोक मेवा 

पायोग के माध्यम से की जानी है । 


कार्मिक विभाग का प्रादेश संख्या 024/ 82 तारीख 12- 6-1982 

स्थामान्तरण धारा नियुक्ति प्रबन्ध निदेशक के प्रादेश संख्या - - 
021/ 81 दिनांक 3- 3- 81 में संशोधम 


प्रसन्ध निवेशक के उपर्यत प्रदेश के पंड 10 को निम्न प्रकार से 
संशोधित किया गया है : - - . 


"स्थानान्तरण द्वारा नियुक्ति करने के लिए प्रयवध निदेशक पारा 
अनुमोदित सची एक वर्ष के लिए वैध होगी, लेकिन उसी विभाग के 
फीडर वर्ग में किसी एक सवस्य सदस्यों का उस पद में पासति के 
लिए पात्र हो जाने पर ऐसे सदस्य सदस्यों की तब से लभूत रिक्तियों 
में प्रोन्नति के मामले में वरीयता होगी । तथापि , ऐसी प्रति से-- मनु 
मोवित सूची की वैध अवधि पप्रभावित रहेगी और वह स्वीकृति 
मूची के प्रकाशन के बाद एक वर्ष की अवधि के लिए प्रभावी रहेगी । " 
यह संशोधन 1 जून , 1982 के पूर्व व्यापी प्रभाव से लाग होगा । 


की अवधि केलिए स्वीकृति 


यह संशोधन 1 जन , 


प्रबन्धक 
( मार्मिक पीरप्रशासन ) 


कार्मिक विभाग का प्रादेश संख्या 031/ 82 तारीख 30- 6-1982 

निम्नलिखित अर्हताओं के साथ 300- 20-320- 25 - 395 - 30- 605 
35-953 रुपयों के वेतनमान में कैन्टीन में परिष्ठ सहायक का पद सृजित 
किया गया है । कनिष्ठ सहायकों तथा बरिष्ठ सहायकों के बीच 1 : 1 का 
अनुपात निर्धारित किया गया है । 


प्रबन्ध निवेशक 
जारी करने के लिए अनुमोदित 


प्रहप्ताएं : ॥ 
कनिष्ठ सहायक से प्रोन्नति । 

स्नातक तथा 3 वर्ष का अनुभव 


कार्मिक मलाहकार 
प्रबन्ध निदेशक का प्रादेश मंख्या 048/ 81 तारीख 28- 8- 1981 

मंशोधन 
विषय : - - स्थानान्तरण डाग नियुक्ति के बारे में जारी किए गए 

मादेश । 
संवर्भ : -- प्रबन्ध निदेशक का आदेश संख्या 021/ 81, तारीख 

3 - 3 - 1981 


एम . एस. एल . सी . तथा कनिष्ठ सहायक के रूप में 5 वर्ष का अनुमान । 


प्रबन्धक 
( फार्मिक और प्रश 
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ट्रावनकोर टिटेनियम प्रोडक्टस लिमिटेड, विषम 
. . कार्मिक विभाग का मादेश संख्या 03/ 83 दिनांक 12- 1-1983 

चार्जहर ( यार्ड ) के पद में प्रोपति के लिए मामदय निम्न प्रकार से । 
निर्धारित किया गया है : 
. प्रधान माली/ प्रधान धोगी / सर सफाईफार से प्रोन्नति 

( 1 ) मलयालम पढ़ने और लिखने की योग्यता तपा फीर पदों में 
____ वर्ष का अनुभव । 

. . या 
( 2 ) III फार्म या सातो बर्जा पास तथा फीडर पदों में 5 वर्ष 
का प्रमुभव । 

यो 
( 3 ) एस० एम एल० सी० तथा फीडर पवों में 3 वर्ष का अनुभव 
यह मभी सम्बन्धित ों की सूपनार्थ हैं । 


पापेश संख्या पी०एल/ ५/ 44/ 82 -तारीफ 12- 11-82 
. विषय : राष्ट्रीय शिक्षता प्रमाण-पत की मान्यता के बारे में जारी किये 

गये प्रादेण । 
स्वास्थ्य मीर श्रम ( जी ) विभाग के पावेश के निम्नलिखित उसरण 
सम्पर कर्मचारियों की सूचना के लिए नीचे पुन: प्रस्तुत किए जाते हैं । 

"स्वास्थ्य और श्रम ( जी ) विभाग । 
जी०मी०एम० एस० संख्या 514/ 86, एम. एल .डी . जिवेप्रम ; 6- 7- 1966 


प्रबन्धक 

( कार्मिक और प्रशासन ) 
प्रतिलिपि सभी विभागाध्यक्षों सभी/ मोटिस मोडी के लिएं । 
ट्रावनकोर टिटेनियम प्रोडक्टम लिमिटेड , 
. लिवेटम 

28 अप्रैल , 1983 
प्रबन्ध निदेशक का आदेश संख्या 012, तारीख 28- 4-83 
विषय :----अधीनस्थ सेवा नियमों में परिवर्धन/ संशोधन कार्य सहायक में 

इन्जीनियरिंग विभाग में परिवर्धन / संशोधन । 
. 1. कायं महायफ ( गैर- औद्योगिक प्रशिक्षण संस्थान मो०प्र० स० ट्रेड ) 
गैर- मी . व्यवसायों में कार्य सहायकों की भर्ती कम्पनी 
पात्र उम्मीदवारों के बीच से स्थानान्तरण करके नियुक्ति के माध्यम 
से की जाएगी । इन्जीनियरिंग विभाग में गैर- मी०प्र०सं० व्यवसामों में 
स्थामान्तरण द्वारा नियुक्ति के माध्यम से कार्य सहायकों की भर्ती 
के लिए पर्हताएं निम्न प्रकार से निर्धारित की गई है : 

( 1 ) एम० एम० एल . सी० 


पदिए : 1. रोजगार और प्रशिक्षण महानिदेशालय, नई दिल्ली का पत्र 

संस्था दी०सी० एन०सी०/ टी0--14/ 3/ 66, तारीख 7- 2-1966 
2. प्रशिक्षण निदेशक का पत्र संख्या - सी 5 - 4207/ 66, तारीख 

14 - 3- 1986 
3. सचिव, झेरल लोक मेवा प्रायोग , त्रिवेखम का पत्र संख्या 
ए . 11/ 5/ 15419/ 66, तारीख 21- 6- 1966 

मावेश 
म्यावसायिक दृडों में प्रशिक्षण सम्बन्धी राष्ट्रीय परिषद ने नमम्बर , 
1965 में हुई अपनी बैठक में प्रभ्य बातों के साथ यह शिफारिश की 
कि राष्ट्रीय प्रशिक्षुता प्रमाण-पत्र को जिसे कि कम से कम 3 - 4 वर्षों 
की पूर्ण कालिक शिभुप्ता पूरी करने पर दिया जाता है, उस राष्ट्रीय ट्रेड 
प्रमाण-पत से ऊंची श्रेणी के रूप में माना जाये , जिसे कि प्रौद्योगिक 
प्रशिक्षण संस्थान ने 18 महीने के प्रक्षिण तथा उसके बाद में 6 महं ने 
को इन-प्लाट प्रशिक्षण के बाद दिया जाता है । इस सिफारिश पर भारत 
सरकार ने विचार किया और इसे स्वीकार कर लिया है । 
___ जैसा कि प्रशिक्षण-निदेशक ने सिफारिश की , केरल लोक सेषा प्रायोग 
से परामर्श लेने पर सरकार राष्ट्रीय प्रशिक्षुता प्रमाण-पत्र को राष्ट्रीय ट्रेड 
प्रमाणपत्र से ऊंचे स्सर का मानमे पीर इसे राष्ट्रीय प्रमाणपम ( जो वर्ष 
के पाक्षकम के बाद दिया जाता है ) तथा एक वर्ष के अनुभव के समतुल्य 
मामने की घोषणा करती है । 

राज्यपाल के मादेश से 


या 


सी०के० पोसुकोशी, 

सरकार के सभिष 
उपर्यत परिवर्तन भविष्य में अनुपालन करने के लिए प्रधीमस्थ वेग 
नियमों में समाविष्ट कर लिया है । 


( 2 ) II फार्म मा सातका दर्जा पाम तथा कम्पनी में 2 वर्ष 
. का अनुभव 

या 


( 3 ) साक्षरता तया कम्पनी में 5 वर्ष का अनुभव । 
2. कार्य सहायक - नान-मैट्रिक ( मौ० प्र० सं०- व्यषमाय ) 
इम्जीनियरिंग विभाग में मान-मैट्रिक मौ०प्र० सं० व्यवसायों के मामले 
में कार्य -सहायक की भर्ती के लिए प्राणश्यक पर्हता के रूप में 
एस०एस०एस०सी० की शर्ते समाप्त कर दी जाती है । 

उपर्युक्त की अधीनस्थ सेवा नियमों में तत्काल प्रभाव से समाविष्ट 
कर लिया जाएगा । 

कृते प्रबन्ध निदेशक 

प्रबन्धक , 

( कार्मिक और प्रशासन ) 
प्रतिलिपि : 

सभी विभागाध्यक्षों 
सभी मोटिस गोगे के लिए 
अधोनिस्थ सेवा नियम फाइल । 

ट्रावनकोर टिटेनियम प्रोपटस लिमिटेड, 
लिम्वेन्द्रम । 

तारीख 13-11-1982 


प्रबन्धक 
( कार्मिक और प्रशासन ) 

अनुबन्ध - ब 
प्रारूप अधीनस्थ सेवा नियम प्रस्ताव 
दावमकोर टिटेनियम प्रोजक्टस लिमिटेड , 

कोचुवेली : त्रिवेन्द्रम - 21 

मेरल राज्य 
ट्रावनकोर टिटेनियम प्रोडम्म लिमिटेड , 

निवेन्द्रम - 21 : 
प्रधीनस्थ सेवा नियम : 
प्रारंभिक : 
___ 1. इन नियमों को ट्रावनकोर टिटेनियम प्रोडक्टस अधीनस्थ सेवा 
नियम कहा जाएगा । 

2. ये. . . . . से लागू हो जाएंगे । 

3 . प्रवन्धतंत्र इन नियमों से किसी नियम में संशोधन , परिवर्तन या । 
उसे रह कर सकती है अब कमी पावश्यक या समीचीन समझा जाए । 


A | 
FATEHL, 


मा 


(ii ) ". 


भारत का राजपत्र : मई 1884/ मैसाच 13, 1908 


1367 


TCH 


4. इन नियमों के फिसी भी उपयग्य के बारे में विवाद के मामले में , 
प्रबन्ध निदेशक का निर्णय अन्तिम होगा । 

5 , ये अधीनस्थ सेवा नियम , उन सभी पिछले मावेशों को , जो 
अधीनस्थ सेवा नियम से संबंधिन हैं , और इन नियमों के अन्तर्गत पाने वाले 
कर्मचारियों की सेवा - शर्तों की प्रभावित करने वाले करारों में उपबन्धों का 
स्थान लेते हैं । 


प्रध्याय - 1 


1 . 09 जहाँ पद को पदोन्नति द्वारा भरा जाता है , तो इसे परिशिष्ट 
III में निर्धारित वरिष्ठता और उपयुक्तता के प्राधार पर किया जाएगा । 
___ 1 . 10 नियुक्ति के लिए और अकुशल वर्ग से ऋशल वर्ग में पदोन्नति 
के लिए निर्धारित परीक्षा आयोजित की जाए । ये परीक्षाएं संबंधित विभाग 
के मध्यक्ष या उसके नामित व्यक्ति द्वारा प्रायोजित की जाएगी । 

1. 11 अधीनस्थ सेवा में सभी पदों को फीडर वर्ग में पदोनति द्वारा 
भरा जाएगा । यदि उपयुक्त व्यक्ति , जैसा परिशिष्ट -III में निर्धारित किया 
गया है , उपलब्ध नहीं है , तब प्रांतरिक भर्ती की जाएगो, जिसके लिए मीधी 
भर्ती हेतु अनुसूची-II में निर्धारित नियम लागू होंगे । यदि आसरिक भर्ती 
द्वारा उपयुक्त व्यक्ति उपलब्ध नहीं होते , तो सीधी भर्ती की जाएगी । 

1 . 12 यदि किसी कर्मचारी की काम के दौरान मृत्यु हो तो उसके 
आश्रितों में से एक माश्रित को कम्पनी को सेवा में उस वर्ग में लगाया 
जाएगा जिसके लिए वह योग्य है । यदि मृतफ कर्मचारी के केवल अवयस्क 
माश्रित है, तो कम्पनी उसके आश्रितों में से एक आश्रित को निर्धारित प्राय 
प्राप्त करने पर नियुक्त करेगी । 

नोट: - काम के दौरान मरने वाले व्यक्तियों के मामले में रोजगार 
इस प्रयोजन हेतु बनाए गए मरकारी नियमों के माधार पर सर्वया होगा 
( परिशिष्टा - V में नियम ) 

1 . 14 कर्मचारी सामन्यतः 58 वर्ष की आयु प्राप्त करने पर सेवा । 
से निवृत हो जाएगा । कर्मचारी राज्य बीमा चिकित्सा अधिकारी या कम्पनी 
के चिकित्सा अधिकारी से अपनी शारीरिक स्वस्थता और मानसिक सर्तकता 
के बारे में डाक्टरी प्रमाण पत्र प्रस्तुत करने पर उसे वो और वर्षों के लिए , 
अर्थात 60 वर्ष को आयु पूरी करने तक सेवा में जारी रहने दिया जाएगा 
बशर्ते कि वह सेवा को बढ़ाई गई अवधि के दौरान प्रति वर्श उपर्युक्त 
प्रमाण पत्र प्रस्तुत करे । स्टाफ का सदस्य सामान्यतः अपनी 60 वर्ष को 

आयु पूरी करने पर कम्पनी की सेवा से निवृत्त हो जाएगा । सेवा निवृत्ति 
- की तारीख उस माह का अन्तिम दिन होगा, जिम माह वह निवर्तन 

की आयु प्राप्त करता है । 


अध्याय-II 


नियुक्तियां और पदोन्नतियां : 

1 . 01 इन नियमों की अनुसूची- 1 में विनिर्दिष्ट पदों से द्रावनकोर 
टिटेनियम प्रोडक्टस लिमिटेड के अधीनस्थ सेवा नियम बनते हैं । 

1 .02 किसी भी व्यक्ति को अधीनस्थ सेवा में तब तक नियुक्त नहीं 
किया जाएगा जब तक उसके पास इंन नियमों की अनुसूची-II में निर्धारित 
योग्यताएं न हों । 
__ _ 1 . 03 पद में मूल नियुक्ति या तो सीधी भनी द्वारा या लोक सेवा 
आयोग के माध्यम से या अनसूची- II में निर्धारित प्रतिनियुक्ति द्वारा 
की जाए । 

1 . 04 कम्पनी की सेवा में नियुक्त किया गया कोई भी व्यक्ति भारत 
का मागरिक होना चाहिए, नियुक्ति के समय 18 वर्ष की प्राय पूरी कर 
ली हो पौर शारीरिक तथा मानमिक रूप से स्वस्थ होना चाहिए । प्रारंभिक 
नियुक्ति के लिए अधिकतम प्रायु - सीमा 18 वर्ष है तथा अनुसूचित जाति / 
अनुसूचित जनजाति / भूतपूर्व सैनिक प्राधि के लिए ग्राहय सामान्य आयु छट 
है , जो मरकार द्वारा समय- समय पर अधिसूचित की जाए । 

___ 1 . 05 नियुक्ति के लिए चुना गया कोई भी व्यक्ति ऐसी अवधि के 
लिए और उन मार्गों पर प्रशिक्षण या परिवीक्षा प्राप्त करेगा, जो कम्पनी 
निर्धारित करे । सेवा की गणना के प्रयोजन हेतु प्रशिक्षण अवधि को स्थायी 
सेवा नहीं समझा जाएगा । 

नोट:-- - उन व्यक्तियों को , जिन्हे 1973 सथा 1974 के दौरान 
प्रशिक्षणार्थी के रूप में नियुक्त किया गया था , प्रशिक्षणार्थी के रूप में अपनी 
सेवा को पदोन्नति के प्रयोजन हेत स्थायी सेवा के रूप में गिनने की अनुमति . 
दी जाएगी । तथायि , ऐसे व्यक्तियों को 15- 5- 1978 को प्रकाशित ग्रेडेशन 
सूची में निर्धारित वरिष्ठता में परिवर्तन नहीं होगा । 
___ 1 . 08 कोई भी व्यक्ति जो परिवीक्षा अवधि के सफलतापूर्वक समाप्त 
होने पर नियमित पद पर नियुक्त किया जाता है , परिवीक्षा अवधि को 
छूटटी , वेसम- वियों, वरिष्ठता प्रादि के उद्देश्य हेतु सेवा के रूप में गणमा 
करने का पात्र होगा, बशर्ते कि परिवीक्षा को बढ़ाई हुई प्रवधि को अगले उच्चतर 
वर्ग में पदोन्नति पर विचार करते समय , वर्ग में वरिष्ठता के लिए 
गणना नहीं की जाएगी । 

1 . 07 परिवीक्षा पर नियुक्त किया गया व्यक्ति यदि परिवीक्षा की 
अवधि के अम्बर संतोषजनक प्रगति नहीं करता है, तो उसको परिवीक्षा अवधि , 
को समकक्ष अवधि द्वारा या ऐसी कम अवधि द्वारा बढ़ाया जा सकता 
है , जो अपेक्षित स्तर को प्राप्त करने के लिए आवश्यक हो । परिवीक्षा को 
बढ़ाई गई प्रवधि , यदि कोई हो . की सूचना उसे परिवीक्षा 
अवधि के अन्तिम दिन या मन्तिम विन से पहले दो जाएगी । परिवोमा 
अवधि के परितम दिन या अन्तिम दिन से पहले परिवीक्षा अवधि बढ़ाने की 
किसी सूचना के प्रभाव में , यहि समझा जाएगा कि व्यक्ति ने अपनी 
परिवीक्षा भवधि संतोषजनक रूप से पूरी कर ली है और उसे पद में स्थायी 
कर दिया गया है । 

1 . 08 कम्पनी किसी भी समय प्रशिक्षण, शिक्षता या परिवीक्षा प्राप्त 
कर रहे उम्मीदवार को सेषा-मुक्त कर सकती है यदि उनके विचार में 
ऐसे प्रशिक्षग , सिता या परिवीक्षा को जारी रखना पावश्यक या समीचीन , 
नहीं है । 
89GI/84 - 13 . - 


पद पोर वेतन , 


2 . 1 पदों की अवधि : 

2 , 1 , 1 प्रत्येक श्रेणी या ग्रेड में पदों की संख्या सक्षम प्राधिकारी 
के प्रावेश द्वारा निर्धारित की जाएगी । 

2 . 1 , 2 स्थायी पद वह पर है जिसे बिना समय-सीमा के मंजूर किया 
जाता है । किसी भी व्यक्ति को पद पर स्थायी रूप से नियुक्त किया समझा 
जाएगा , जब उसे स्थाई कर दिया जाना है और उसे स्याय । पद पर बिना 
समय सीमा के नियुक्त किया जाता है । 


2. 1 . 3 केवल एक ही व्यक्ति को एक ही समय एक स्थायी पद पर 
स्थायी रूप से नियुक्त किया जा सकता है । 

2. 1 . 4 प्रस्थायी पद वह पद है जिसे खास उद्देश्य के लिए विशिष्ट 
अवधि के लिए मंजूर किया जाता है और वह व्यक्ति जिसकी ऐसे पद पर 
नियुक्ति की जाती है, अस्थायी कर्मचारी कहलाता है । 

2 . 1 . 5 किसी व्यक्ति को किसी पद पर कार्य करते हुए समझा जाएगा , 
जब उसे ऐसे पद पर नियुक्त किया जाता है जिसका कोई पदधारी नहीं है 
या जिसका पदधारी किसी कारण से अस्थायी रूप में अनुपस्थित है । 


2 . 1 . 6 स्थायी पद धारण करने वाले व्यक्तियों को जब उच्च पर 
पर कार्यवाहक के रूप में या प्रतिनियुक्ति पर तैनात किया जाता है, तो 
उसका कार्यवाहक या प्रतिनियक्ति अबधि समाप्त होने पर स्थायी पद पर 
बाया रहता है । 


- 


- 


- 


- 
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2 . 6 . 2 जब पद रिक्त हो जाता है तो उसे निम्नलिखित में से किसी 
एक ढंग से भग जाए : - - 


( i) यदि रिक्ति स्थाई है, तो इमे पान उम्मीदवारी में से पदोन्नति 

धारा भरा जाए या पात्र उम्मीदवारों के न होने पर इसे 
आंतरिक भर्ती या सीधी भर्ती द्वारा ऐसी नियुक्ति के लिए निर्धारित 
प्रक्रिया के अनुसार भरा जाए । 


(ii ) यदि रिक्ति स्थायी नहीं है, तो इसे अगले निम्न ग्रेड से कर्मचारी 

की कार्यकारी हैसियत में पोषति करके भरा जाए या भन्य 
कर्मचारी को अपने कार्य के अतिरिक्त खाली पद के कार्यों को 
देखने के लिए नियुक्ति करके भरा जाए, लेकिन दोनों कार्यो 
का नुकसान न हो । 


2 . 6 , 3 उच्चतर पद में काम करने के लिए कर्यचारी सभी योग्य 
है. यघि उसके पास उच्चतर पद के लिए निर्धारित अपेक्षिा योग्यता है । 
स्थायी रिक्ति में कार्यकारी सेवा को छ: महीने से अधिक जारी नहीं रखा 
जाएगा । 


2 . 2 स्मानांतरण : 
2. 2 . 1 उसो वेतन मान में एक पद में मरे पर मैं स्थानानरण कंपनी 
के हित में किया जा सकता है । ऐसे मामलों में , स्थानांतरित किया गया व्यक्ति 
किसी भी पदोन्नति या वेतन मंशोधन का पात्र होगा जो उसे प्राप्त होता, यदि वे 
मुल नियुक्ति में जारी रहने , जो परिशिष्ट -II के पैरा 2 में निर्धारित 
शर्तो के अध्यधीन हों । व्यक्तिगत अनुरोध पर स्थानांतरण पर केवल डाक्टरी 
प्राधार पर विचार किया जाएगा और जैमा इस प्रयोजन हेतु चिकित्सा बोर्ड 
प्रमाणित करें । इस प्रकार स्थानांतरित किया गया कर्मचारी अपने मूल 
विभाग में अपना लियन और अन्य अधिकारों को खो बैठेगा और उसे उप 
विभाग में कनिष्ठ रखा जाएगा, जहां उसको स्थानांतरित किया गया है । 

2 . 3 सेवा प्रारम्भ : . 

2 . 3. 1 किसी कर्मचारी की नियुक्ति और वेतन के लिए उसका दावा 
उस तारीख से लागू होगा जिस तारीख को वह पद का कार्यभार ग्रहण 
करता है और उस तारीख को समाप्त होगा जिस तारीख को उपने 
कार्यभार छोड़ दिया । 

2 . 3 . 2 यदि कार्यभार ! पूर्वान में ग्रहण किया जाता है, तो नियुक्ति 
उरा दिन से लागू होती है और यदि कार्यभार अपराहन में ग्रहण 
किया जाता है तो नियुक्ति अगले दिन से लागू होती है । इसी 
प्रकार यदि कार्यभार पूर्वाह्न में छोड़ा जाता है तो नियुक्ति उसी दिन को 
समाप्त हो जाती है और यदि कार्यभार अपगहन में छोड़ा जाता है, तो 
नियुक्ति प्रगले दिन से ममाप्त हो जाती है । 

2 , 4 वेतन : 

2. 4 , 1 पद का वेतन सक्षम प्राधिकारी के आदेश द्वाग निर्धारित 
किया जाएगा । 

2 . 4 . 2 वेतन या तो निर्धारित राशि होगा या न्यूनसम से प्रारम्भ 
होते हुए एक घेतनमान होगा और अधिकतम तक निविष्ट वार्षिक अवस्थामों 
बारा वृद्धि होगी । वृद्धि की अवस्था “वेतन- वृद्धि " कहलायेगी । 

2 . 4 . 3 एक से अधिक व्यक्ति एक और उसी स्थायी पद के लिए . 
बेसन नही ले सकले । 

2 . 5 पारम्भिक वेतनः : 

2 . 5 . 1 किसी भी व्यक्ति को , जो प्रारम्भ में स्थायी या अस्थायी 
है सियत से पद पर नियुक्त किया जाता , पद के लिए स्वीकृति वेतनमान का 
न्यूनतम वेतन दिया जाएगा । 

यण कि विशेष योग्यता या अन भय रखने वाले उम्मीदवारों के मामले 
में , जिससे कम्पनी को उनकी उपयोगिता के बढ़ने की प्राशा है, प्रबन्धक 
मिदेशक उपसतर प्रारम्भिक वेतन मंजूर कर सकता है । 

2 . 5 . 2 कम्पनी में पहले से ही नियुक्त व्यक्ति को जब उच्च 
पद पर नियुक्ति की जाती है तो उच्च पद में उसका प्रारम्भिक बेसन 
उस वेतन मे , जो वह निम्न वेतनमान में प्राप्त कर रहा है, आगे की 
अवस्था पर निर्धारित किया जाएगा । तथापि , यदि ऐसी नियुक्ति उसी दिन 
की जाती है, जिस तारीख को निम्न वेतनमान में एक वेतन वृद्धि दी 
जाती है , तो कर्मचारी को बेतन वृद्धि दी जाएगी और उच्चतर वेतनमान 
में प्रगली उच्चतर अवस्था पर उसका वेतन निर्धारित किया जाएगा । 

2 . 5 . 3 निमम 2. 2 . 1 के अन्तर्गत ममान येतनमान में एक पद 
से दूसरे पद पर स्थानांतरित व्यक्ति उस वेसन को प्राप्त करता रहेगा जो 
वह पिछले पद में प्राप्त कर रहा था और वह बाद की वेतन वृद्धियां भी 
प्राप्त करेगा मानों वह पूर्व नियुक्ति पर जारी रहा हो । 

2 . 6 स्थामापन्न व्यवस्था : 

2 . 6 . 1 किसी भी पद को रिक्त पड़ा समझा जाएगा जब पर पर 
किसी को भी नियुक्ति नहीं की गई या जब पद को धारण करने वाला 
व्यक्ति उनुपस्थित है । 


22 . 6 . 4 ऐसा व्यक्ति , जिसे समकक्ष या उच्चतर पद में काम करने के 
लिए नियुक्त किया जाता है या ओ पक्ष का पूरा प्रतिरिक्त कार्यभार संभालसा 
है मूल पद में अपने वेतन में अतिरिक्त अपने बेसिक वेतन का 1/ 5 का 
हकवार होगा बशर्ते कि रिक्ति की अवधि 14 कार्य दिवसों से अधिक है । 
संबंधित विभागाध्यक्ष प्रावेश जारी करेगा कि संबंधित कर्मचारी को दूसरे 
कर्मचारी की अनुपस्थिति के दौरान पूरा अतिरिक्त कार्यभार दिया गया है 
जब कभी विभागाध्यक्ष को यह विश्वास हो जाए कि जिस अवधि के लिए 
फर्मचारी को अतिरिक्त कार्यभार दिया गया है यह अवधि कम से कम 13 
लगातार कार्य दिवसों के लिए होगी । 


2 . 6 . 5 कार्यकारी के उद्देश्य हेतु कम्पनी नामों का पैनल तैयार करेगी 
और रखेंगी । कार्यकारी पैनल में संबंधित अनुभाग /शिफ्ट के वरिष्ठ, 
कर्मचारियों के माम होंगे । विधागाझ्यक्ष और कार्मिक प्रबंधक के संयुक्त 
निर्णय के भाधार पर कामिक विभाग मावेश जारी करेगा । इस कार्यकारी 
पमल का समय- समय पर वर्ष में एक बार या जब कभी कम्पनी प्रावश्यक . 
समझे , तब इसका संशोधन किया आएगा । 


2 . 7 वेतन वृद्धि : 

2 , 7 . 1 अहक अवधि की सामाप्ति पर वेतन वृद्धि की प्रवायगी देय 
हो जाएगी जब तक कि समम प्राधिकारी के आदेश प्राग इसे रोक न लिया 
गया हो । 


2 . 7 . 2 बेतन वृद्धि रोकने वाले प्रादेश में यह प्रषधि निश्चित होगी 
जिसके लिए यह प्रभावी है । 


. 2 . 7 . 3 वेतन पति देने के लिए मईक प्रवधि की गणना करने में , 
दंर के रूप में मप्रतली , प्रध अनुपस्थिति और वेतन की हानि पर छट्टी के 
अवधि को स्थायी भावेशों के अनुसार अहंक अवधि न होने के रूप में निकाल 
दिया जाएगा और मनु रूपी दिनों को उचित तारीख प्राप्त करने के 
लिए शामिल किया जाएगा । 


___ 2 . 7 , 4 पदोन्नति होने पर कर्मचारी को उच्चतर वेतनमान में फिटमेंट 
से पहले निम्न मतमान में एक वेतन वृद्धि दी जाएगी । पुराने पद में 
वेतन वृद्धि की उनकी सामान्य तारीख को पानत देतनमान में बदला 
नहीं जाएगा । 


- 


- - 


- 


- - 


- 
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गया जैसो इसमें व्यवस्था की गई है । छुट्टी के उस भाग को जिसके बारे 

में कद भुगतान किया जाना हूँ अभ्यपिन किया हुआ समझा. जाएगा । 
छुट्टी नियम 

3 . 2. 2 यदि किसी कैलेन्डर वर्ष के अंतिम दिन को कर्मचारी 
3 . 1 सामान्य उपबन्ध 

के खाते में तीन दिन से अधिक यार्षिक छुट्टी हैं , तो उसे ऐसी छुट्टी के 
३ . 1 . 1 अधीनस्थ सेवा में कर्मचारियों को अनुपस्थिति छुटटी श्रमिकों तीम दिनों से अधिक की छुट्टी के बारे में नकद परिलाभ किया जाएगा , 
या स्टाफ , जैसी स्थिति हो , के लिए प्रमाणिन स्याई प्रादेशों के अनुसार दी जिसकी गणना दिसम्बर माहू की उगकी मजदूरी पर की जाएगी । 
जाएगी जिसमें छुट्टी का स्वरूप उसकी सीमा तथा शत निर्धारित होंगी । यार्षिक छुट्टी की अधिकतम मीमा, जो कोई कर्मचारी अपने खाते में मंचित 

कर सकता है , वह 60 दिन है । उस आकस्मिक छुट्टी और बीमारी छुट्टी , 
3 . 1 . 2 कर्मचारी 15 दिनों की वार्षिक छुट्टी, 13 दिनों की 

जिमका वर्ष के दौरान उपयोग नहीं किया गया है, के बदले में नकद 
बीमार। छुट्टी , 13 दिनो की प्राकस्मिक छुटटी के हकवार हैं । 

परिलाभ भी किया जाएगा । 
3 . 1 . 3 लाभसहित दूर्घटना छुट्टी : -- प्रभाषित कर्मचारी को अवधि 

3. 2. 3 में कर्मचारी के खाने में, जिसकी सेवाओं को सेवा-निवृत्ति , 
के लिए प्राप्त की जाने वाली उपयुक्त राशि दी जाएगी जिसमें कर्मचारी 

मृत्य या त्यागपत्र देने के कारण ममाप्त कर दिया जाता है , छुट्टी 
राज्य बीमा से प्राप्त राशि कम हो जाएगी । 

के बारे में नकद परिलाभ नी निदिष्ट सीमा तक दिया जाएगा : --- 
3. 1. 4 कर्मचारी राज्य बीमा के अन्तर्गत न पाने वाले कर्मचारियों 
की यदि दुर्घटना हो जाती है तो वे कम्पनी के चिकित्सा अधिकारी से 

(i ) सेवा निवृत्ति हाने पर, सेवा निवृत्ति की तारीख को उसके 
अक्टरी प्रमाणपत्र प्रस्तुत करने पर वेतन महित दुर्घटना छुट्टी के पात्र होंगे । 

खाते में पूर्ण वार्षिक छुट्टी तथा उक्त तारीख तक आनुपातिक 

आकस्मिक ली और बीमारी छुट्टी, जिगमे से वर्ष के दौरान उपयोग 
3 . 1. 5 दुर्घटना छुट्टी मंजूर करने के लिए प्रक्रिया :---- 

की गई प्रत्येक प्रकार की छुट्टी के दिनों को कम कर दिया जाएगा । 
( क ) दुर्घटना के कारण छुट्टी का कार्मिक विभाग द्वारा नियमित 

( ii ) मृत्यु होने पर , उमी मीमा तक , जैमा उपर्युक्त उपनियम (i ) 
किया जाएगा । 

में है, वार्षिक छुट्टी, आकस्मिक छुट्टी और बीमारी छुट्टी । 
( ख ) संमंधित विभाग प्रत्येक दुर्घटना की विस्तार में कार्मिक विभाग को 

बशर्ते कि राणि का भुगतान कर्मचारी द्वारा नामित किसी व्यक्ति 
सूचना भेजेगा, जो इम विभाग के किसी कर्मचारी के साथ हुई है 

को या ऐमा नामांकन न होने पर उसके कानूनी वारिम को 
जैसे कि कर्मचारी का नाम , वर्क नम्बर या पदनाम , बुर्घटनामों 

किया जाएगा । 
की तारीख और स्वरूप प्रादि । 

( ii ) कर्मचारी के त्यागपत्र / उसे नौकरी रो हटाने पर , त्यागपत्र 
( ग ) प्रभावित कर्मचारी, जो दुर्ष टना के आधार पर छुट्टी लेता है, 

नौकरी मे हटाने की तारीख को उम के खाते में संपूर्ण वार्षिक 
संबंधित विभागाध्यक्ष को उमे छुट्टी के बारे में लिखेगा, जिसे 

छुट्टी तथा उसी सीमा तक , जैमा उपर्युक्म उप नियम (i ) में 
वह दुर्घटना के कारण लेना चाहता है । विभाग अध्यक्ष 

है , आनुपातिक आकस्मिक तथा बीमारी छुट्टी । 
इस पत्र को फर्मकारों के मामले में टाइप माफिस के माध्यम 

3 . 3 प्रतिपूरक छुट्टी : 
से कार्मिक कार्यालय को तथा स्टाफ मैम्बरो के मामले में 
में सीधे कार्मिक कार्यालय को भेजेगा । 

___ 3. 3 . 1 यदि किसी कर्मचारी का साप्ताहिक विश्राम विवस त्यौहार 

की छुट्टी वाले दिन होता है, तो त्यौहार की छुट्टी के स्थान पर दूसरा 
( प ) प्रभावित कर्मचारी काम फिर सभालते समय कार्मिक 

दिन प्रतिपुरक विश्राम के रूप में दिया जाएगा और ऐमा प्रतिपरक विश्राम 
विभाग को दुर्घटना के कारण छुट्टी हेतु प्रावेदनपन्न कर्मचारी 

( अवकाश ) अगले 60 दिनों के अन्दर लिया जाएगा । 
राज्य बीमा अस्पताल से प्राप्त लाभ स्लिप के साथ प्रस्तुत 
करेगा । 

नोट :- यदि कम पारी उस दिन काम करता है, तो यह प्रतिपूरक छुट्टी 

सहित, जो 90 दिनों के अन्दर ली जाएगी , एक दिन की अतिरिक्त 
( ल . ) कार्मिक विभाग इस भावेवम पत्न पर उपयुक्त कार्यमाही करेगा 

मजदूरी के लिए पात्र बन आएगा । 
और संबंधित विभागाध्यक्ष , एस०एफ० सी० , टाइप कार्यालय 
तथा संबंधित कर्मचारी को निर्णय की सूचना देगा । 

3 . ३ . 2 प्रशासनिक स्टाफ के लिए ( अर्थात् दिन में आठ घंटे से 

कम काम करने वाला स्टाफ ( समयोपरि अदायगी ) निम्नानुसार होगी : --- 
नोट: -- जो कर्मचारी दुर्घटना ग्रस्त हो जाते हैं और जो कर्मचारी राज्य बीमा 
योजना के अंतर्गत नहीं पाते , उन्हें हमारी कंपनी के चिकित्सा 

(i ) 500/-रुपये मूल वेतन तफ - समयोपरि वेतन का 1-1/ 2 गुना 
अधिकारी से डाक्टरी प्रमाण पत्र प्रस्तुत करना चाहिए । । 

( ii ) 501/- रुपये से 575 रु ० के बीच मूल वेतन तक समयोपरि 
2. उन कर्मचारियों को पूरी मजदूरी महित दुर्घटना छुट्टी मंजूर की 

वेतन सिगल दर पर 
जाएगी जो यूटी. के ममय दुर्घटना ग्रस्त हो जाते हैं लेकिन 

( iii ) 576/- रुपये और उससे अधिक मूल घेसन प्राप्त करने वालों 
ये छुट्टी अनुमोवित हाक्टरी प्रमाण पत्र प्रस्तुत करने पर अधिक 

के लिए प्रतिपूरक छुट्टो । 
से अधिक दो दिनों की होगी । यह वर्मचारी को ड्यूटी पर दुर्षटना 
होने से केवल दो दिन से अधिक के लिए उयूटी से अनुपस्थित 

परिशिष्ट - 1 
रहने हेतु प्रतिपूर्ति करने के लिए है, और इस मामले में कोई भी 

भर्तीनियम : 
कर्मचारी राज्य बीमा , छुट्टी लाभ ग्राह्य नहीं है । 

___ 1. कंपनी की अधीनस्थ सेवा में मीधी भर्ती द्वारा नियुक्ति हेत 
3 . 1. 6 परिवीक्षार्थी प्रत्येक माह में अनुपातिक यीमारी छुट्टी और 

सभी चयन भी ममिति नामक ममिति की सलाह पर की जाए । 
आकस्मिक छुट्टी के हकदार हो जाएंगे । अनुपातिक वार्षिक छुट्टी लेने की 
पासता कंपनी में सेवा के छ: महीने पश्चात् ही होगी । 

2. प्रत्येक विभाग में भर्ती के लिए अलग से समिति होगी जिस का 

गठन नियमामुमार लोगा---- . 
3. 2 छुट्टी के बदले में भषाद परिणाम : 
3. 2 . 1 कर्मचारियों को उम उपाजित छुट्टी के संबंध में नकद 

(i ) विभागाध्यक्ष , जिसके लिए भर्ती की जानी है । 
अवायगी द्वारा मुआवजा दिया जाएगा लेकिन जिस का उपयोग नहीं किया 

( ii ) कार्मिक प्रबंधक । 
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बशर्ते कि जहां कार्मिक प्रबंधक स्वयं विभागाध्यक्ष है, दूसरा सदस्य 
प्रबंध निदेशक द्वारा नामित किया जाएगा । प्रबंधनिदेशक भर्ती के प्रयोजनार्थ 
अपनी इच्छा से कोई अन्य ममिति गठित · कर सकता है । 
___ 3. कार्मिक , प्रबंधक समिति का संयोजक होगा । वह इसके अंतर्गत 
निर्धारित प्रक्रिया के अनुसार भर्ती की व्यवस्था करने के लिए जिम्मेवार 
होगा । 
___ 4. यह विभागाध्यक्ष की जिम्मेदारी होगी कि वह सीधी भर्ती द्वारा 
अपने विभाग में उत्पन्न हुई रिक्त को भरने के लिए कार्यवाही प्रारंभ 
करें । इस प्रयोजनार्थ वह कार्मिक प्रबंधक को अपनी अपेक्षाओं का पूर्ण 
ब्यौरा देगा । 

5 ( क ) जब कभी किसी पद पर सीधी भर्ती द्वारा नियुक्ति करना 
अनिवार्य हो जाता है, तब रिक्तियों के ब्यौरे, जिसमें पद का नाम, रिक्तियों 
की संख्या , योग्यताएं और कोई अन्य संगत सूचना शामिल है, मजदीक 
के रोजगार कार्यालय राज्य सैनिक बोर्ड को अधिसूचित किए जाएंगे , ताकि 
कार्यालय द्वारा पंजीकृत उम्मीदवारों के नामों का पैनल प्राप्त किया जा 
सके । 

( ख ) यदि पद ऐसा है , जिसके लिए तकनीकी कौशल या विशेष 
शान अपेक्षित है और जिसके लिए व्यापक चुनाव वांछनीय समझा जाता है , 
तो उस मामले में कंपना अधिसूचना द्वारा आवेदन भी मंगा सकती है । 

( ग ) कंपनी के कर्मचारियों के मीच रिक्तियां अधिसूचित की जाएंगी , 
ताकि पात्र उम्मीदवार पद के लिए आवेदन कर सकें । 

( घ ) प्रबंधक निदेशक के लिए यह घोषित करना उचित होगा कि 
विशेष रिक्तियां कंपनी के कर्मचारियों में से भर्ती के लिए या अनुमूचित 
जाति या अनुसूचित जनजाति के उम्मीदवारों की भर्ती के लिए आरक्षित 
होगी । 


. 12. प्रारंभिक नियुक्ति के लिए चुने गए व्यक्तियों के परिज औ 
पूर्व वृत झी जांच की जाएगी और यदि सत्यापन संतोषजनक पाया जाता 
है तो उन्हें कंपनी की सेवा में नियुक्त किया जाएगा । 
___ 13. विभागाध्यक्ष उन रिक्तियों का पहले ही अनुमान लगाएंगे 
जिनके विभाग में उत्पन्न होने की संभावना है और वर्तमाम सूची के पूरा 
हो जाने के पश्चात् यथाशीघ्र उम्मीवारों के चयन की व्यवस्था करेंगे । . 

परिशिष्ट -II 
पदोन्नति तथा सेवा अभिलेखों के रख-रखाव से संबंधित नियम 
पटोन्नतिः 

12. जब तक नियमों में अन्यथा व्यवस्था म की गई हो , तब तक 
पद पर पदोन्नति विभाग में उस पद से निवले पद से की जाएगी । तथापि , 
मभी प्रशासनिक स्टाफ , जिसमें चपरासी, परिषर, कनिष्ठ और वरिष्ठ 
क्लर्क, टाइपिस्ट , वरिष्ठ टाइपिस्ट , कनिष्ठ लिपिक , वरिष्ठ आशुलिपिक , 
कनिष्ठ टाइम कीपर, वरिष्ठ टाइम कीपर आदि होंगे, का क्रमश: वरिष्ठता 
का सामान्य काडर होगा । 


टिप्पणी : 


ऐसे व्यक्ति की , जो कि पहले ही कंपनी में किसी हैसियत में नियोजित 
है , किसी विभिग्म शाखा में किसी पद पर नियुक्ति को सीधी भर्ती माना 
जाएगा और इसे केवल परिशिष्ट -I ( खण्ड 12 को छोस्कर ) में निर्दिष्ट 
सीधी भर्ती से संबंधित नियमों के अनुसार ही किया जाएगा । 

2 . ऐसे कर्मचारी को , जो स्थायी रूप से किसी एक विभाग के 
संवर्ग में है, और दूसरे विभाग में स्थानांतरित किया जाता है, तो यह 
भूतपूर्व विभाग में उपत्र हुई रिक्तियों में निम्नलिखित शो पर उस विभाग 
में अपनी बरिष्ठता के अनुसार पदोन्नति के लिए विचारार्थ पात्र होगा । 

(i ) स्थानांतरण कंपनी के हित में प्रबंधक द्वारा किया गया था । 
(ii ) स्थानांतरण अनुपयुक्तता तथा डाक्टरी अस्वस्थता के आधार 

पर नहीं था । 
( iii ) वह पदोन्नति के लिए निर्धारित मानवण्ड को पूरा करता था । 
____ 3. ऐसा कर्मचारी , जिसे पद पर पदोन्नति का प्रस्ताव किया गया है 
परन्तु वह उसे स्वीकार नहीं करता, भावी पदोन्नतियों के लिए मभी वावों 
से वंचित हो जाएगा । 

4. पदोन्नति के लिए ली गई परीक्षा में अनुत्तीर्ण हुए कर्मचारी की 
पदोन्नति पर छ: मास के समाप्त होने नक विचार नहीं किया जाएगा । 


6. प्राप्त सभी आवेदन पन्नों और रोजगार कार्यालय राज्य सैनिक 
बोर्ड द्वारा भेजी गई सूचियों की फार्मिक प्रबंधक द्वारा जांच की जाएगी । 
जो अधिमूधित की गई सभी अपेक्षाओं को पूरा नहीं करते हैं, उनके 
भावेदन पत्नों को रद्द कर दिया जाएगा । 


7. कार्मिक प्रबंधक पात्र उम्मीदवारों की मूचियां तैयार कराने सपा 
समिति के निदेशानुसार चयन कराने की व्यवस्था करेगा । 


8. समिति ऐसी मौखिक या लिखित परीक्षा ले सकती है , जिसे वे 
उम्मीदवारों की उपयुक्तता का पता लगाने के लिए आवश्यक समझे और 
ऐसी परीक्षाओं के नतीजों तथा साक्षात्कार में प्राप्त किए गए अंकों के 
भाधार पर चयन किया जा सके । 


9. जहां परीक्षा अनिवार्य है, वहां उम्मीदवारो को ऐसी परीक्षा देनी 
चाहिए और अंतिम चयन उन व्यक्तियों में से किया जायेगा , जो परीक्षा 
पास करसे हैं । 


____ 10. इसके बाद चुने हुए उम्मीदवारों की सूची संयोजक द्वारा 
योग्यताक्रम के अनुसार तैयार की जाएगी, जिस पर समिति के सभी 
सदस्यों द्वारा हस्ताक्षर किए जाएंगे और इसे अनुमोदन के लिए प्रबंध 
निदेशक को भेजा जाएगा । योग्यता क्रम चुने गए उम्मीदवारों की परस्पर 
परिष्ठता का क्रम होगा । 


4 . 1 अवि कोई कर्मचारी लगातार तीन बार परीक्षा में नहीं बैठता 
तो वह भविष्य में पदोन्नति के लिए विचार किए जाने का अपना दावा 
खो बैठेगा । 

4 . 2 यवि कोई ऐसा कर्मचारी जो उमे लागू होने वाले स्थायी आवेशों 
के अनुसार वण्ड अवधि भुगत रहा है, तो पदोन्नति के लिए उस पर विचार 
मही किया जाएगा यदि कोई रिक्ति होती है जिसके लिए वह दण्ड 
अवधि के दौरान पात्र होता यदि उसे कदापार के लिए दंडित न किया गया 
होता । 

4 . 3 ऐसे कर्मचारियों को , जो एक ही प्रेड में 15 वर्ष तक रहे हैं , 
कंपनी की अधीनस्थ सेवा में पवनाम में परिवर्तन बिना अगले उच्च ग्रेड 
में रखा जाएगा । कर्मचारी को यह सुविधा कंपनी की सेवा में केवल एक बार 
प्राप्त करने का हक होगा । ऐसा कर्मचारी , जिसे इस प्रकार पदोन्नत किया 
जाता है, उसी ग्रेड में और पदोन्नति लाभ का हकदार नहीं होगा यदि उसे 
बाद में पदोन्नत किया जाता है । कर्मचारी अपनी सजा अवधि के दौरान 
पदोनयन के लिए पात्र नहीं है । 

4 . 4 उपर्युक्त खण्ड 4 . 3 के अधीन पान कर्मचारी को दिए गए 
लाभ के अतिरिक्त , उन कर्मचारियों को एक उच्चतर ग्रेड दिया आएगा 
जो निम्नलिखित शर्स पूरी करते है - अर्थात् 


11. प्रबंध निदेशक द्वारा अनुमोदित सूषी 2 वर्षों के लिए या जब 
तक कि नयी सूची तैयार नहीं की जाती, इनमें से जो भी पहले हो , 
तब तक के लिए वैध होगी और उम अवधि के दौरान पद में उत्पाल 
हुई सभी रिक्तियों वरीयता के क्रम में सूची में सम्मिलित उम्मीदवारों 
द्वारा ही भरी जाएगी । 


[ भाग II -- 


3 (ii) ] 
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( i) कर्मचारी पर्यवेक्षक रैक से नीचे के प्रेग में होना चाहिए । 
( ii ) कर्मचारी के लिए वर्तमान परिस्थिति में भविष्य में पदोन्नति 

के लिए कोई अवसर नहीं है । 
(iii ) कर्मचारी की हमारी कंपनी में 25 वर्ष से अधिक की कुल सेवा 

होनी चाहिए जिसमें से कम से कम चार वर्ष की सेवा वर्तमान 

पद में होनी चाहिए । 
( iv ) निर्वतन प्राप्त करने के लिए सेवा वर्ष पांच , वर्ष से कम होने 

चाहिए । 
4 . 5 ऐसे खिलाड़ी, जिन्होंने राज्य कंपनी का पांच वर्ष की अवधि 
के लिए प्रतिनिधित्व किया है, कंपनी की अधीनस्थ सेवा में पवनाम में 
परिवर्तन के बिना अगले उच्चतर ग्रेड में , कंपनी में अपनी सेवा में केवल 
एक बार रखा जाएगा । ऐस बिसाड़ी, जिसे इस प्रकार पदोन्नत किया 
जाता है, उसी ग्रेड में और पयोति लाभ का हकदार नहीं होगा यदि उसे 
माय में पदोन्नत किया आता है और यह कि वह अपनी ममा की अवधि 
के दौरान पदोन्नयन के लिए पात्र नहीं हैं । । 
4. 6 पदोन्नति समिति : 


ड्यूटियों को पारने के बारे में होगा, ताकि उसके परिष्ठ अधिकारियों को 
उसके गुण दोषों का पता चल सर्फ । उपरिलिखित अधिकारी यह व्यक्ति 
होगा जिसका निर्धारण इस प्रयोजन हेतु प्रबंधतंत्र करे । 

11. गोपनीय रिकार्ड में प्रविष्टियां स्पष्ट और यथार्थ होंगी और 
ये फर्मचारी के कार्य और आचरण के बारे में अधिकारी की वैयक्तिक 
टीका-टिप्पणियों पर आधारित होगी । । 
___ 12. अधिकारी द्वारा प्रविष्टियां अपने हाथ से या उसके द्वारा टाइप 
करके की जाएंगी और इसके म्यौरों को गोपनीय रखा जाएगा । 
___ 13. प्रशंसनीय सेवा के किसी पहलु, जिसके लिए विशेष उल्लेख 
करना जरूरी है, को गोपनीय रिकार्ड में भी संक्षेप में रिकार्ड किया जाना 
पाहिए । इसी तरह, विए गए दण्ड और ऐसे घड देने की परिस्थितियों 
का भी उल्लेख किया जाना चाहिए । 


पदोन्नति प्रबंधतंत्र की इच्छा पर होगी । तथापि , योग्य स्टाफ को अवसर 
प्रदान के लिए एक पदोन्नति समिति गठित की जाएगी, जिसमें इस विभाग 
फा अंध्यम , जहाँ रिमित होती है, कंपनी का कार्मिक प्रबंधक और ऐसे 
अन्य सदस्य होंगे , जो प्रबंध निदेशक द्वारा नामित किए जाएं, जब कभी 
इसे आवश्यक समझा जाए । बशर्ते कि उस दिमाग में पवोमति के मामले में , 
जिसके लिए कार्मिक प्रबंधक स्वयं विभागाध्यक्ष है, तो पदोन्नति समिति 
में कार्मिक प्रबंधक और प्रबंधतन्त्र द्वारा नामित किए गए अन्य अधिकारी / 
सदस्य होंगे । कार्य समिति का एक प्रतिनिधि, जिसे समिति में कर्मचारी 
प्रतिनिधियों द्वारा जुना जाएगा, पदोन्नति समिति की बैठक में एक प्रेक्षक 
के रूप में भाग लेगा । तथापि, यह समिति एक अनुसात्मक निकाय होगा 
मोर पदोन्नति के संबंध में अंतिम निर्णय प्रबंध निदेशक का होगा जो 
सामान्यतः समिति की सिफारिशों पर उचित ध्यान देगा । 

5. पदोन्नति के लिए पात्रता का पता लगाने तथा अन्य सेवा लाभों 
की गणना करने के लिए, कंपनी सभी कर्मचारियों की सेवा के संबंध में 
निम्नलिखित रिकार्ड रखेंगी । 

1. पैयक्तिक फाईल 
2. गोपनीय रिपोर्ट 
3. प्रेडेशन सूची 

4. सेवा पुस्तिका 
6. कंपनी की सेवा में सभी कर्मचारियों के संबंध में सेवा पुस्तिकाएं 

रखी जाएंगी । 
7. सेवा पुस्तिकाओं में कर्मचारियों की सेवा का पूर्ण ब्यौरा होगा 
और इसमें उनकी नियुमित, परिलब्धियों, अनुपस्थिति की छुट्टी आदि में 
परिवर्तन का लेखा जोखा होगा । इन मामलों से संबंधित आदेशों की प्रतियां 
संथिक क्रम में वैयक्तिक फाईलों में फाईल की जाएगी और शीटों पर कमिक 
अंग से नंम्बर डाले जाएंगे । 

8. लगाये गए किसी प्रकार के वंड या पुरस्कार के आदेशों या की 
गई प्रशंसनीय सेवा के लिए प्रमाण- पत्र की प्रतियां वयक्तिक फाइलों में 
रखी जानी चाहिए । 

9. सेवा पुस्तिका में प्रविष्टियों को किया जाए और उन्हें अचतम 
रखा जाए तथा इनको विभागाध्यक्ष या उनकी ओर से प्राधिकृत किसी अन्य 
अधिकारी द्वारा सत्यापित किया जाए । 
10. गोपनीय रिपोर्ट : 


14. गोपनीय रिकार्ड अर्ध वार्षिक रूप से तैयार किए जाने चाहिए , 
जिनकी अवधि जनवरी से जून और जुलाई से दिसम्बर , होगी । ये रिकार्ड 
जुलाई और जनवरी समाप्त होने से पहले लिखे जाएंगे और इसमें देरी 
नहीं होगी , जब तक कि ये यादवारस और केवल नेमी कार्य न बन जाए । 

15. गोपनीय रिकार्ड उम अधिकारी द्वारा नयार किया जाएगा , 
जिसके अधीन कर्मचारी कार्य कर रहा है और इसे विभागाध्यक्ष के पास 
भेजा जाएगा, जो इसमें अपनी टिप्पणियां जोड़ कर , यदि कोई हो , उस 
पर प्रति हस्ताक्षर करेगा । 
_____ 16. यदि किसी कर्मचारी के गोपनीय रिकार्ड में प्रतिकूल टिप्पणियां 
है , तो विभागाध्यक्ष इस सथ्य को कर्मचारी को सूचित करेगा । जहाँ टिप्प 
णियां ऐसी स्वरूप की हैं कि कर्मचारी को सलाह या केवल घेतावनी 
की जरूरत है, तो विभागाध्यक्ष ऐसा करेगा । अधिक गम्भीर मामलों में 
विभागाध्यक्ष संबंधित कर्मचारी को अवसर देगा कि वह स्पष्टीकरण 
प्रस्तुत करें । कर्मचारी को दी गई सूचना तथा उसका उत्तर, यदि कोई हो , 
को वैयक्तिक फाइल में नत्थी किया जाएगा । तथापि , जहां कहीं ऐसी 
प्रतिकूल टिप्पणियां नियम 16 के अनुसार कर्मचारी को सूचित नहीं की 
जाती हैं , तो मूल्यांकन के प्रयोजनार्थ, यह समझा जाएगा कि गोपनीय 
रिपोर्ट औसत है । 

17. सभी कर्मचारियों के गोपनीय रिकार्ड कार्मिक प्रबंधक धारा 
संभाल कर रखे जाएंगे और इनको आवश्यकता पड़ने पर संदर्भ के लिए 
विभागाध्यक्ष को उपलब्ध कराया जाएगा । 
18. ग्रेडेशन सूची 
. नियुक्ति की प्रत्येक श्रेणी में कर्मचारियों की सापेक्ष परिष्ठता संबंधी 
सधियां अद्यतन रखी जाएंगी और ये कर्मचारियों की वरिष्ठता के आधार 
पर दावों का निर्णय करने के मुख्य वस्तावेजी होंगी । 

19. नियुक्ति की किसी श्रेणी में व्यक्ति की परिष्ठता स्थायी हैसियत 
और मंजूर किए गए पद में उनकी प्रथम नियुक्ति की तारीख द्वारा निर्धा 
रित की जाती है । 

20. जहाँ उसी तारीख को उसी पद पर एक मे अधिक व्यक्तियों को 
नियुक्त किया गया है, वहां उनकी वरिष्ठता नियमानुसार निर्धारित की 
जाएगी : 


( 1 ) जहां नियुक्ति पयन द्वारा, पदोन्नति द्वारा की जाती है, पहा 

बुने हुए उम्मीदवारों को योग्यता के आधार पर श्रेणीवर किया 

जाएगा जैसी परिशिष्ट-III में व्यवस्था है । 
( 2 ) यदि नियुक्ति सीधी भर्ती द्वारा की गई है , तो वरिष्ठता चयन 

में प्राप्त रैक द्वारानिर्धारित की जाएगी । 


अधिकारी , जिसके अंतर्गत कोई कर्मचारी कार्यकाम है, उस व्यक्ति 
के काम करने के बारे में गोपनीय रिफाई रखेगा, जो उसको सौंपी गई 


21. ग्रेडेशन सूची प्रथमत: तैयार की जाएगी और इसे नोटिम बोर्ड 
पर लगाया जाएगा तथा आपत्तियों, यदि कोई हों , आमंत्रित की जाएंगी । 
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ऐसी आपसियों पर विचार किया जाएगा और यदि इनकी पुष्टि की जा 
सके , तो सूची में तदनुसार संशोधन किया जाएगा । तत्पश्चात अंतिम सूची 
प्रकाशित की जाएगी । 


वेतन में नुकसान पर बिना छुट्टी 
बेसन में नुकसान पर छुट्टी 


तथापि , बशर्ते कि किसी कर्मचारी के अभ्यावेदन के आधार पर कोई 
संशोधन प्रारंभ करने से पूर्व ऐसे संशोधन द्वारा प्रभावित होने वाले अन्य 
व्यक्तियों को अवमर दिया जाएगा , ताकि वे प्रथम प्रार्थी के विरुद्ध अपने 
प्रतिदावों को प्रस्तुत कर सकें । अंतिम आदेश जारी करने से पूर्व इन 
दावों पर भी विचार किया जाएगा । 

22. सूची कर्मचारी के लिए उपलब्ध रहेगी , ताफि वह वरिष्ठता 
संबंधी किसी प्रकार के विवाद से सबंध में इसको किसी भी समय देख 
सकें । 


20 अंक 
1 दिन 190 
2 दिन 18 " 
3 दिन 17 " 
4 दिन 16 " 
5 दिन 14 " 
6 दिन 12" 
7 दिन 10" 
8 दिन 8 " . 

9 विन 6 " 
10 विन " 
11 दिन 2 " 
12 दिन या o " 
अधिक 


23. सूची में सम्मिलित व्यक्तियों की नियुक्ति में या किसी व्यक्ति 
को परिष्ठता को प्रभावित करने वाले आदेशों में संशोधन के परिणाम 
स्वरूप ग्रेडेशन सूची में निरतर मशोधन किया जाएगा । परिवर्तनों को उसी 
समय शामिल किया जाएगा और सम्पूर्ण संशोधित सूची प्रति वर्ष या ऐसे 
लम्बे अंतरालों पर जिन्हें प्रबंध निदेशक उचित समझे , प्रकाणित की 
जाएगी । 


कृप्या परिमिष्ट III के संशोधित प्रस्ताव देखें --- 
अन्तिम शीटों में संलग्न " x चिन्ह पर पदोन्नति के लिए मानदण्ड । 


20 अंक 0120 अंक 


परिशिष्ट III 


दोन्नति के लिए मानदण्ड 
1. पदोन्नति के लिए उम्मीदवारों की पात्रता पर उम तारीख पर 
विचार किया जाएगा जम रिक्ति हुई । उन्हीं व्यक्तियों की , जो उस मिथि 
को निर्धारित योग्यताएं और अनुभव रखते हैं , पदोन्नति पर वरिष्ठता के 
क्रम में विचार किया जाएगा । उन मामलों में , जिनमें पदों के भरने को 
प्रबंध निदेशक के विशेष आवेश द्वारा रोक लिया गया है, उग तिथि को , 
जिसको प्रबन्ध निदेशक के पदों को भरने के लिए मंजूरी दी है, एम धारा 
के प्रयोजनार्थ उत्पन्न हुई रिक्तियों की तिथि माना जाएगा । 

2. तीन उम्मीदवारों पर फीडर वर्ग में उनके रैक , जिनमें उनकी 
• पदोन्नति की जानी है , के अनुसार प्रत्येक रिक्ति के लिए विचार किया 
जाएगा । 

3. चयन उपस्थिति , गोपनीय रिपोर्टों पर आधारित होगा , जिसमा 
ग्यौरा मीचे दिया गया है :---- 


( ग ) गोपनीय रिपोर्ट : 

अंक निम्नानुसार होंगे : -- 
उस वर्ष से पूर्व, जिसमें रिक्ति हुई, तीन कैलेन्डर वर्षों की 
अवधि के लिए गोपनीय रिपोर्ट में औसत अंकों को माना जाएगा 
यवि प्राप्त किए गए औसत अंक 35 से कम है , तो उम्मीदवारों 

को पदोन्नति के अयोग्य ठहराया जाएगा : - - 
( 1 ) उपस्थिति 
( 2 ) गोपनीय 

100 अंक 
4 . जहां कहीं एक से अधिक कर्मचारी को उसी तारीख से उपय 
ग्रेड में पदोन्नत किया जाता है, इन मामलों में उम्प प्रेड में वरिष्ठ ता 
प्रत्येक उम्मीदवार द्वारा चयन में प्राप्त किए गए अंकों के आधार पर 
निर्धारित की जाएगी । यदि दो उम्मीदवार एक जैसे अंक प्राप्त करते हैं , 
तो उनकी वरिष्ठना फीडर वर्ग में सेवा काल के आधार पर निर्धारित की 
जाएगी । वरिष्ठ कर्मचारी को कनिष्ठ कर्मचारी से ऊपर रखा जाएगा । 
तथापि, यदि . फीर वर्ग में भी सेवा काल दोनों का एक जैसा है तब 
उनकी वरिष्ठता कंपनी में उनकी कुल सेवा के आधार पर निर्धारित की 
जाएगी । यदि कंपनी में कुल सेवा भी एक जैसी है, तो वरिष्ठता उनकी 
आयु के आधार पर निर्धारित की जाएगी अर्थात् अधिक आयु के कर्मचारी 
को छोटी आयु के कर्मचारी से बरिष्ठ समझा जाएगा । 
____ 5. कुशल वर्ग के अंतर्गत आने वाले पद पर नियुक्ति के लिए और 
अकुशल वर्ग से कुशल घर्ग में पदोन्नति के लिए भी ट्रेड परीक्षा ली 
जाएगी । 


( क ) पिछले 12 कलेन्डर महीमों के दौरान 3 या उससे अधिक 

दिनों की अवैध अनुपस्थिति उम्मीदवार पदोन्नति के अधिकार 
से वंचित कर देगी । 


- अनुसूची-I 


अधीनस्थ सेवा में पदों की सूची 


( व.) ऐसे म्यमिन , जिन्होंने एक वर्ष में 50 दिनों में अधिक की 

औसत पर बिना वेतन की छुट्टी ली है, जिसमें उस वर्ष 
से पूर्व , जब रिक्ति हुई, तीन कैलेन्डर वर्षों के दौरान ड्यूटी 
पर रहते हुए दुर्घटना के कारण बिना वेतन के प्राधिकृत छुट्टी 
या प्राधिकृप्त अध्ययम छुट्टी शामिल नही है की पदोस्नति पर 
विमार नहीं किया जाएगा 


[. उत्पादन विभाग 

1. प्रक्रिया (प्रोसेस ) पर्यवेक्षक 
2 . प्रोसेम चार्जहैंड 
3. ट्राली ड्राइवर 
4. केन प्रचालक 
5. तोलन प्रचालक 
6 सिलाई प्रचालक 
7 . प्रोसेस प्रचालक 
8. वर्क सहायक 
9. चार्ज हैं वेन प्रचावक 


मुअतणी के कारण वेतन में नुकमान को भी शामिल नहीं किया 
जाएगा यदि अंत में कर्मचारी को निर्दोष ठहराया जाना है या म अतली 
की अपेक्षा कम समा दी जाती है, ऐसे व्यक्तियों को , जिन्होंने उस वर्ष मे 
पूर्व, जिममें चयन किया गया है , तीन कलेण्डर वर्षों में बिना घेतन के 
छुट्टी ली है, इस प्रयोजनार्थ पूर्ण अंक आवंटित किए जाएंगे । अन्यों के 
मामले में यथानुपात कमी निम्नानुसार की जाएगी :- - 
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2. औजार विभाग 

1. पर्यवेक्षक ( औजार ) 
2. चाहेछ ( औजार ) 
3. औजार मैकनिक 
4. धर्क सहायक 


4. वाणिज्य विभाग (स्टोर ) 
1. स्टोर कीपर 
2. सहायक स्टोर कीपर 
3. मध्य लसफर 
4. स्टोर परिचर 
5 . लसकर 
6 . वरिष्ठ स्टोर सहायक 
7 . स्टोर सहायक 


3. इंजीनियरिंग विभाग 

1. पर्यवेक्षक ( यांत्रिकी ) 
2 . पर्यवेक्षक (बिमली ) 
3. पर्यवेक्षक ( एच . डी . पी . एंड एफ . आर. पी . ) 
4. चार्जर 
5 . ट्रेस मैन 


( क ) आई. टी . आई ट्रेड 
1 . फिटर 
2. बिजली मिस्त्री 
3. बैलार 
4. टरनर 
5. मशीनिस्ट 
6 . सेनीटरी पलम्बर 
7, आटोमोबाइल फिदर 
8. मोहर 
9. प्रशीतन एवं वातानुकूलन मैकेनिमा 
10 बढ़ाई 
11. लुहार 


5 . प्रशासनिक विभाग 
1. वरिष्ठ लिपिक 
2. कनिष्ठ लिपिक 
3. यरिष्ठ टाइपिस्ट 
4. टाइपिस्ट 
5. बरिष्ठ टाइम कीपर 
6. कनिष्ठ टाइम कीपर 
7; बरिष्ठ आणुलिपिक 
8. कनिष्ठ आशुलिपिक 
9. स्वागती 
10. टेलीफोन आपरेटर 
11. रोटा प्रिन्ट आपरेटर 
12. परिचर 
13. चपरासी 


6 . अनुसंधान और विकाम , तकनीकी सेवा और प्रोसेस कंट्रोल विभाग 
1. कनिष्ठ कैमिस्ट 
2. सहायक कैमिस्ट 
3 . प्रयोगशाला परिषर । 


( ख ) गैर- आई. टी . आई. ट्रेड 


7. वर्क प्रबन्धक का कार्यालय 


1. फार्मेसिस्ट 
2. पुस्तकालय सहायक 
3. पुस्तकालय हैल्पर 


1. पेन्टर 
2. स्टोन बैरार 
3. बिक लेयर 
4. रिग्गर । 
5. रबड़ लाइनर 
6. प्लास्टिक लाइनर 
7. इलैक्ट्रिक फिटर 
8 ग्रीजर 
9. वाइन्छर 
10. टेलीफोन मैकेनिक 
11. लिफ्ट आपरेटर 
12. लैड बर्नर 
13. लैर पलम्बर 


8 . कार्मिक विभाग 


1. खेलकर सहायक 
2.. कल्याण सहायक 
3. पर्यवेक्षक 
4. कनिष्ठ सहायक 
5 . प्रधान रसोइया 
6. महायफ रसोइया 
7 . कैंटीन स्टोर परिचर 
8. कैटीन मजदूर 


6 . वर्म महायक 
7. पर्यवेक्षक ( सिविल ) 
8. नर्क ओवरसियर 
9. वर्ष अधीक्षक 
10. महायक ड्राफ्ट्समैन 
11. ट्रेमर 
12. ब्लू प्रिन्टर 
13. पर्यवेक्षक ( बायलर ) 
14. बायलर परिचर 
15. सहायक बायलर परिबर 
16. पर्यवेक्षक ( वाहन ) 
17. स्टाफ ड्राइवर 
18. ड्राईवर 
19. वाहन क्लीनर 


9. सुरक्षा विभाग : 
1. पर्यवेक्षक ( यार्ड ) 
2 . चार्ज हँड ( यार्ड ) 
3. प्रधान माली 
4 . माली 
5. प्रधान धोबी 
6 . धोबी 
7. सर सफाईकार 
8. सफाईकार 
9 . क्लीनर 
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( ब ) सीधी भर्ती 


1. एस . एस . एल . सी . या समकक्ष या 

2. 3 फार्म या 7 स्तर और देर में प्रवीणता भौर ट्रेड टेस्ट में पास । 
६ . स्वीचिंग भापरेटर 


10. स्केवेन्जर 
11. स्केवेन्जर एपं स्वीपर 

12. क्लीनर एवं स्वीपर 
1. उत्पादन विभाग 

I. प्रक्रिया पर्यवेक्षक 

अनुसूची-II 
( क ) चाहेंड से प्रोन्नति 
1. एस. एस . एल . सी . या समकक्ष और चाहेंड के रूप में 3 वर्ष 

का अनुभव या 
2. प्रि -डिग्री या समकक्ष और चार्ज हैंड के रूप में 2 वर्ष का अनुभव 


( क ) पर्क सहायक से प्रोन्नति 


1. साक्षरता और पैकिंग शेर में 10 वर्ष का अनुभव या 
१. वी श्रेणी पास और उत्पादन विभाग में 6 वर्ष का अनुभष । 


( ख ) सौंधी भर्ती 


3. बी . एम . सी . रसायन शास्त्र या रसायन तकनीकी में डिप्लोमा 

या समकक्ष और पाहट के रूप में एक वर्ष का अनुभव 


1. एस. एस. एल. सी. या समकक्ष या 
2. ३ फार्म मा 7 स्तर और ट्रे में प्रवीणता और ट्रे टेस्ट में पास । 


• 


7. प्रक्रिया भापरेटर 


( क ) बर्फ सहायक से प्रोम्मति 


( a ) सीधी भर्ती 
1. बी . एस . सी . रसायन शास्त्र द्वितीय श्रेणी या रसायन समनीकी 
___ में डिप्लोमा या समकक्ष और किसी प्रतिष्ठित रसायन प्रक्रिया 

उद्योग में 2 वर्ष का अनुभव 
.. ? प्रक्रिया चाहें 

( क ) आपरेटर से प्रोन्नति 
1. 3 फार्म या 7 स्तर और आपरेटर के रूप में 5 वर्ष का मनु 

भय या 
2. एस . एस . एल. सी. मा समकक्ष और आपरेटर के रूप में 3 

घर्ष का अनुभव 
3. बी . एस. सी . रसायन शास्त्र या रसायन तकनीकी में डिप्लोमा 

और एक वर्ष का अनुभव । 
3 ट्रोली ड्राइवर . 

( क ) वर्क सहायकों से प्रोग्नति 
1. साक्षरता और हल्के वाहन चलाने का लाइसेंस 


1 3 फार्म या 7 स्तर और उत्पावन विभाग में 5 वर्ष का अनुभव 

या 
2. एस , एस. एल . सी . या समकक्ष और उत्पावन विभाग में 2 

वर्ष का अनुभव । 


( ख ) सीधी भर्ती 
1. रसायन शास्त्र विषय से प्रि . डिग्री या समकक्ष और किसी प्रति 
|ष्ठित रसायन कारखाने में उपस्कर संक्रिया में 2 वर्ष का अनुभव 

या 
2. द्वितीय श्रेणी में रसायन शास्त्र में बी . एस. . सी . या रसायम 

तकनीकी में डिप्लोमा या समकक 
8. वस सहायक , 
( क ) संधी भर्ती 
__ 1. एस. एस. एल. सी . या समकक्ष 
9. पाहँड केनापरेटर 


( ख ) सीधी भर्ती 


___ 1. 3 फार्म या 7 स्तर और हल्के वाहन चलाने का लाइसेंस 


( क ) क्रेनापरेटर से प्रोन्नति 


2. ट्रे टेस्ट में पास । 
4. केनआपरेटर 


1. 3 फार्म या सातवां स्तर और केन आपरेटर के रूप में उर्व 
___ का अनुभव या 
2. एस . एस . एल . सी . और केन आपरेटर के रूप में उपर्षका 

अनुभप या 


( क ) सीधी भर्ती 
1 . आई. टी . आई. पास और एक वर्ष का अनुभव या 
2. एस . एस. एल . सी . या समकक्ष और न आपरेटर के रूप में 
___ 2 वर्ष का अनुभव इ. ओ. टी . क्रेनों में अनुभव रखने वाले 

को प्राथमिकता दी जाएगी । 
s.. वेइंग आपरेटर 


पास 


और केन 


भापरेटर 


के रूप 


3. आई. टी . आई. 
___ में वर्ष का अनुभव 

औजार विमाग . 


2 


( क ) वर्कसहायकों से प्रोन्नति 


1 . पर्यवेक्षक ( औपार ) 


1. साकारता और पैकिंग शेड में 10 वर्ष का अनुभव या 
2. पांचवीं श्रणी पास और उत्पावन विभाग में 5 वर्ष का अनुभव । 


( क ) चार्जहर से प्रोन्नति 
1. 3 फार्म मा 7 स्तर और बाहर के रूप में पका भनुभाग मा " 


ALFI 


- 


PERH 
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2. हमस्ट्र मैट मैकेनिक में भाई. टी . माई. पास और चाहर के रूप 
__ में 2 वर्ष का अनुभव या 
3. इन्स्ट्र मैंटेशन/इलैक्ट्रिकल /मैकेनिकल / इलेकोनिक जीनियरिंग में डिप्लोमा 

भौतिक शास्त्र में डिग्री और माहेंग के रूप में एक वर्ष का 
. अनुभव । 
( स ) सीधी भर्ती 


1. इन्स्ट्रमेन्टेशम मैकेमिकल /इलैक्ट्रिकल इलैक्ट्रोनिक्स इंजीनियरिंग में 

डिप्लोमा और किसी बड़े प्रतिष्ठाम में इन्स्ट्रमेंटेशन में 2 वर्ष का 

अनुमय या 
2. भौतिक शास्त्र में डिग्री और किसी को प्रतिष्ठान में इन्स्ट्रमेंटेशन 

__ में 3 वर्ष का अनुभव । 
2. चार्जहंस ( औजार ) 


3. फिटर ट्रेन में प्रौद्योगिक प्रशिक्षण संस्थान से प्रमाणपत्र या सम 

कम और चाहेर फिटर के रूप में 2 वर्ष का अनुभव । 
( ब ) सीधी भर्ती 
1. मैकेनिकल इंजीनियरिंग में 3 वर्ष का डिप्लोमा भोर किसी बड़े 

प्रतिष्ठान में देर में 3 वर्ष का अनुभव या 
2. मैकेनिकल इंजीनियरिंग में छिपी । 
2. पर्यवेक्षक ( इलैक्ट्रिकल ) 
( क ) चार्ज से प्रोन्नति 
1. टेस्ट द्वारा प्रमाणीकृत मलयालम पड़ने पार लिखने की योग्यता 

पौर इलेक्ट्रिकल अनुभाग में बाहर के रूप में 5 वर्ग का 

अनुभव या 
2. एस०एस०एल०सी० और इलैक्ट्रिकल अनुभाग में चाहेंड के 
___ रूप में 3 वर्ष का प्रमभव या 
3. इलैक्ट्रिकल ट्रेड में भाई टी पाई. पास या समकक्षा और इले 

क्ट्रिफल अनुभाग में चार्जर के रूप में 2 वर्ष का अनुभव । 
( ख ) सीधी भर्ती 
1. इलैक्ट्रिकल इंजीनियरिंग में 3 वर्ष का डिप्लोमा पार किसी 

बड़े प्रतिष्ठान में देश में 3 वर्ष का अनुभव या 
2. इलैक्ट्रिकल इंजीनियरिंग में डिग्री । 

3. पर्यवेक्षक ( एच०डी०पी० और एफ० मार०पी० ) 
( क ) चार्जहँ से प्रोन्नति 
, 1. टेस्ट द्वारा प्रमाणीकृत मलयालम पढ़ने और लिखने को योग्यता 

भौर संबन्धित अनुभाग में चार्जहंट के रूप में 5 वर्ष का अनुभव 


( फ ) इन्स्ट्र मैंट मैकेनिम से प्रोन्नति 


1. टेस्ट द्वारा प्रमाणीकृत मलयालम पढ़ने और लिखने की योग्यता 

और इन्स्ट्र मैंट मैकेनिक के रूप में 8 वर्ष का अनुभव या 
2. III फार्म या VIf स्तर और इन्स्ट्र मैंट मैकेनिक के सप में 5 वर्ष 

का अनुभव या 
3. इन्स्ट्र मेंट मैकेनिक में पाई० टी० आई० पास और इन्स्ट्र मेंट मैके 

निम के रुप में 2 वर्ष का अनुभव । 
3. इन्स्ट्र मेंट मैकेनिक 
( क ) मई सहायक से प्रोन्नति 
1 . टेस्ट वारा प्रमाणीकृत मलयालम पढ़ने और लिखने का योग्यता 

और प्रौजार अनुभाग में 8 वर्ष का अनुभव या 
2. III फार्म या VII स्तर और प्रौजार भनु भाग में 5 वर्ष का अनुभव 

या 
3. इन्स्ट्र मेंट मझेमिक में प्राई०टी०माई पाम या समकक्ष और प्रौजार 

अनुभाग में 2 वर्ष का अनुभव ग्रा 
4. मौतिक शास्त्र में स्नातक और प्रौजार अनुभाग में 6 मास का 

मनुभव । 
( ब ) सीधी भर्ती 

1. इन्स्ट्रमैटेशन में पाई टी पाई . पास और किमी बड़े प्रतिष्ठान 
__ में इस्ट्र मैटेशन में 3 वर्ष का प्रमभव या 
2. भौतिक शास्त्र में स्नातक और एक वर्ष का अनुभव । 


या 


2. एम०एस० एल०सी० या समकक्ष और पाजहंा के रूप में 3 वर्ष 
___ का अनुभव या 
3. फिटर दे या बेल्डरट्रेड में प्रौद्योगिक प्रशिक्षण संस्थान से प्रमाण 
• पन मौर संबन्धित अनुभाग में पार्जहँस के रूप में 2 वर्ष का 

अनुभव । 
( ख ) सीधी भर्ती 
1. मैकेनिकल इंजीनियरिंग में सिप्लोमा और किसी बड़े प्रतिष्ठान 

में एच०डी०पी० पीर एफ - मार०पी० मोल्डिंग और फैलीकेशन 

के कार्य में 3 वर्ष का अनुभव या 
2. मैकेनिकल इंजीनियरिंग में डिग्री । 


4. वकं महायक 
( क ) सीधी भर्ती 

1. इन्स्ट्रमेट मैकेनिक में आई०टी० पाई . पाम या 


2. भौतिक शास्त्र में स्नातक 


III इंजीनिर्यारग विभाग 
1. पर्यवेक्षक ( मैकेनिकल ) 
( क ) चार्जह से प्रोन्नति 
1. टेस्ट द्वारा प्रमाणीकृत मलयालम पढ़ने और लिखने की योग्यता 

पौर पाएफिटर के रूप में 5 वर्ष का अनुभव या 
2. एम एम एल सी० और बाहर फिटर के रूप में 3 मर्प का 

अनुभव या 
89GI/84 - 14 


9. पाहँड 
( क ) ट्रेड्समैन से प्रोन्नति 

1, मलयालम पाने पर लिखने की योग्यता पीर ट्रेड्समैन के रूप 
____ में संबन्धित ट्रेप म 8 वर्ष का अनुभव या 
2. III फार्म बा VII स्तर और ट्रेश्ममन के रूप में संबन्धित ट्रेड 
___ में 5 वर्ष का अनुभव या 
3. संबन्धित ट्रेड में प्रौद्योगिक प्रशिक्षण संस्थान का प्रमाणपत्र या 

समकक्ष और ट्रेड्समैन के रूप में 3 वर्ष का मनभव । 
5. ट्रेश्ममैन 
क , आई०टी०आई० ट्रेड 

1. फिटर 
2 बिजली मिस्त्री 
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2. एलसी पास मोर बोस का अनुमानमा..सिविल जी 
नियरिंग में रिपोमा प्रौर प्रोवरसिया के कप में 2 वर्ष का 

अनुभव । 
( ब ) मोधी भर्ती : 


. 3. मेल्वर , 

4. टर्नर 
5. मशीनिस्ट 
6 . सेनिटरी प्लम्बर 
7. भादोमोबाइल फिटर 
8. मोलर 
9. प्रशीतन और वासानकूलन मंकेमिक 
10. बदई 

11. लौहार 
( क ) वर्क सहायकों से प्रोप्नति 
1. मलयालम पढ़ने मोर लिखने की योग्यता और गीनियरिंग विभाष 

में 8 वर्ष का अनुभव या 
2. III फार्म या VII स्तर और इंजीनियरिंग विभाग में 5 वर्ष का 

प्रमुभव या 
3. संबन्धित ट्रेड में प्रायोगिक प्रशिक्षण संस्थान से प्रमाणपत्र या 

समकक्ष और इंजीनियरिंग विभाग में 2 वर्ष का अनुभव । 
( ब ) सीधी भर्ती 
1. पाई०टी०माई० पास या मंबन्धित ट्रेन में समकक्ष प्रमाणपन्न पीर 

किसी बड़े प्रतिष्ठाम से संबन्धित द्रा में 3 वर्ष का अनुभव । 
समर पाई०टी० माई० ट्रेस 


1. सिविल इंजीनियरिंग में डिप्लोमा पौर किसी बड़े प्रतिष्ठान में 

ट्रेड में 3 वर्ष का अनुभव या 
2. सिविल इंजीनियरिंग में जिग्री : 
8 . वार्स प्रोवरमियर 
( क ) सीधी भर्ती . 
1. सर्वेइंग या लेवलिंग या नक्शानवीसी में पाई०टी०पाईल. या समकक्ष 

प्रमाण-पत्र या समकक्ष और किसी निण्यात प्रतिष्ठान . में सिविल 

इंजीनियरिंग कामों में 2 वर्ष का अनुभव या 
2. सिविल इंजीनियरी में डिप्लोमा । 
9. वर्ष अधीक्षक 

वर्तमान पदाधिकारी के सेवा निवृत्त हो जाने पर यह पर समाप्त 
हो जाएगा । 
10. सहायक नक्शानवीसी 
( क ) ट्रेसर से पदोन्नति 
1. III फार्म या VII स्तर और ट्रेमर के रूप में 10 वर्ष का अनुभव 

या 
2. नमशानवीसी में पाई०टी०माई . या समकक्ष और ड्रारंग कार्यालय 

में ट्रेमर के रूप में 3 वर्ष का अनुभव । 
( ब ) सीधी भर्ती 
1. इंजीनियरिंग में डिप्लोमा मौर किसी विम्यात मंगठन के ड्राइंग 

कार्यालय में 3 वर्ष का अनुभव या 
2. सिविल यांत्रिक/वियुत इंजीनियरिंग में डिग्री . 
11. ट्रेमर . 
( क ) पलू प्रिंटर से पदोन्नति 
___ 1, ब्लू प्रिंटर के रूप में 5 वर्ष का अनुभव । 
( ब ) सीधी भर्ती 
__ 1 नक्शामवीमी में पाई टी०आई० प्रमाण-पत्र या समकक्ष । 


1. पेन्टर 
2. स्टोन ड्रेसर 
3. त्रिक लेयर 
4. रिगर 
5 . रबर लाइमर 
8. प्लास्ट्रिक लाइनर 
7. इलैक्ट्रिक फिटर 
8. प्रीजर 
9 . वा इन्टर 
10, टेलीफोन मापरेटर 
11. लिफ्ट प्रापरेटर 
12. लैट बर्नर 

13. लैजप्सम्बर 
( क ) वर्क सहायक में प्रोमति 

1. मलयालम पढ़ने और लिखने की योग्यता और इंजीनियरिंग विभाग 
__ . में कार्य सहायक के रूप में 8 वर्ष का अनुभव या 
2. III फार्म या VII स्तर और इंजीनियरिंग विभाग में 5 वर्ष का 

अनुभव 


12. म्ल प्रिटर 
( क ) मीधी भर्ती 
1 . III फाम या VII मनर और टल प्रिटिंग में मनुभव तथा व्यवसायिक 

परीक्षा में उत्तीर्ण 


( ख ) सीधी भर्ती 
___ 1. III फार्म या VII स्तर और देश में 5 वर्ष का अनुभव और ट्रेड 

टेस्ट में पास । 


6. बर्फ सहायक 
( क ) सीधी भर्ती 
___ 1. इंजीनियरिंग ट्रेनों में प्रौद्योगिक प्रशिक्षण संस्थान से प्रमाण-पत्र । 
7. पर्यवेक्षक ( सिविल ) 
( क ) भोवरसियर से प्रोन्नति 
1. सर्वेक्षण पीर समसलन में प्राई०टी० पाई . या समकक्ष प्रमाणपत्र और 

मोषरसियर के रूप में 5 वर्ष का अनुभव या 


13. पर्यवेक्षक ( बायलर ) 
( क ) बायलर परिचारक में पदोन्नति 
1. परीक्षा द्वारा प्रमाणित मलयालम पाने और निमने . की योग्यता 

और बायलर परिचारक के रूप में 5 वर्ष का अनुभव तथा 
यायलर निरीक्षणालय द्वाग जारी किया गया प्रथम श्रेणी का 

दक्षता प्रमाण-पत्र या 
2. एस०एस० एलसी० मा समकक्ष और पायनर परिधारक के रुप 
- में 3 वर्ष का . अनुभप मौर बायलर निरीमणालय द्वारा जारी । 

किया गया प्रथम का वक्षता प्रमाणपक्ष 


- . 


. 


. 


- 


- 
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- 


- - - 


- 
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( ब ) सीधी भर्ती 

2. इंजीनियरी/सामग्री प्रबन्ध (विशेष रूप से ) में रिप्लोमा पोर 
1. यांशिक इंजीमियरी में डिप्लोमा मौर किसी षिष्यात प्रतिष्ठान 

किसी विख्यात प्रतिष्ठान में 3 वर्ष का अनुभव । 
में 3 वर्ष का अनुभव तथा गायलर निरीक्षणालय द्वारा जारी 

2. सहायक भण्डारी 
किया गया प्रथम श्रेणी का पक्षता प्रमाण- पन्न या 

( क ) सीधी भर्ती 
2. बी०एम०सी० एंजनियरी (मैकेनिक ) प्रथम श्रेणी और मायसर 
निरीक्षणालय वारा जारी किया गया प्रथम श्रेणी का दक्षता 

1. मान्यता प्राप्त विश्वविद्यालय से स्मातक और किसी पिल्याप्त 
प्रमाण- पत्र 

प्रतिष्ठान में भण्डार कार्यों में 2 वर्ष का अनुभव । 
14. बायलर परिचारक 

3. प्रमुख लास्कर 

( क ) भण्डार पटेगर से पदोन्नति 
( क ) सहायक बायलर परिवारक से पदोन्नति 

__ 1. AII फार्म या VII स्तर मौर भण्डार परिचालक के रूप में 8 वर्ष 
1. बायलर निरीक्षणामय से जारी किया गया प्रथम श्रेणी वाता 

का अनुभव । 
प्रमाण -पत्र तथा सहायक बायलर परिचानक के रूप मे 2 वर्ष 
का अनुभव । 

4. मंगर प्रटेगर 
( ब ) सीधी भर्ती 

( क ) लास्कर से पदोन्नति 
1. एस०एम०एस०सी० पीर पायलर निरीक्षणालय द्वारा जारी किया 

1. एम०एस०एल०सी० या समकक्ष पौर भण्डारों में सामग्रियों के 
___ गया प्रथम श्रेणी बक्षना प्रमाण-पक्ष और बायलर संक्रिया मे ? 

रख -रखाव में 3 वर्ष का अनुभव । 
वर्ष का अनुभव । 

5 . लास्का 
15. सहायक बायलर परिवारक 

( क ) सीधी भर्ती 
( क ) सीधी भर्ती 

____ 1. एस०एस०एल०सी० या माई टी०माई० 
1. एस०एस०एल०सी० मा समकक्ष पीर बायपर निरीक्षणालय द्वारा 

6. बरिष्ठ भण्डार सहायक 
जारी किया गमा द्वितीय श्रेणी का दक्षता प्रमाण-पत्र । 

( क ) भण्डार सहायक से पदोन्नति । 
16. पर्यवेक्षक ( वाहन ) 

. 1. स्नातफ या समकक्ष पौर तीन वर्ष का अनुभव या एस०एस०एस० 
( क ) स्टाफ ड्राइवर से पदोषति 

सी० या समकक्ष तथा भण्डार सहायक के रूप में 5 वर्ष का 
1. परीक्षा द्वारा प्रमाणित मलयालम पढ़ने और लिखने की योग्यता 

ममुभव । 
तया स्टाफ ड्राइवर के रूप में 5 वर्ष का अनुभव । 

7. भण्डार सहायक 
17. स्टाफहाइपर 

( क ) सीधी भर्ती 
( क ) नाइपर से पदोभति ! 

___ 1. एस०एस०एल०सी० या समकमा । 
1. कम्पनी में ड्राइवर फ रूप में तीन वर्ष का अनुभव । 

V. प्रशासनिक विभाग : 
18. ब्राइवर 

___ 1. बरिष्ठ लिपिक 
( क ) सीधी भर्ती 

( क ) कनिष्ठ लिपिक से पदोपति 
1. VIII स्तर पास और माइनिंग में 3 वर्ष का अनुभव तथा हवी 

स्नातक और 3 वर्ष का अनुभव या एस०एस०एल०मी० या समकक्षा 
उयूटी वाहन के लिए ड्राइविंग लाइसेंस । 

पौर 5 वर्ष का अनुभव । 
19. वाहन मलीनर 

2. कनिष्ठ लिपिक 
( क ) कैन्टीन से स्थानान्तरण 

( क ) प्रटेन्डर से पदोन्नति 
मैन्टीन मजदूर फेन्टीम बालीमर पोर कैन्टीन में 2 वर्ष का अनुभव । 

___ 1. एस०एस०एस०सी० पौर 3 पर्ष का प्रमुभव तथा व्यवसायिक 

परीक्षा पास । 
*. वाणिज्यक विभागः 

( ख ) लोक सेवा प्रायोग के माध्यम से सीधी भर्ती 
1. भण्डारी 

1. किसी मान्यता प्राप्त विश्वविद्यालय से कला, विज्ञान या वाणिज्य 
( क ) सहायक भण्डारी से पदोमति 

में स्नातक या समकक्ष । 
1. एस०एस०एल०सी० पौर सहायक भण्डारी के रूप में 5 वर्ष का 

3. परिष्ठ टाइपिस्ट 
अनुभव । 

( क ) टाइपिस्ट से पदोपति 
2 . स्मातफ मोर सहायक भण्डारी के रूप में 3 वर्ष का अनुभव । 

1. स्नातक पौर टापराइटिंग लोवर ( के०जी०टी०एम०जी० 
( म ) मीधी भर्ती 

__ टी०ई० ) या समकक्ष पौर टाइपिस्ट के रूप में 3 वर्ष का .. ..... 

2. एस०एस०एल०सी० या समकम और टाइपराइटिंग ( के०जी०टी० 
1. स्नामक पौर किसी विषपात प्रतिष्ठान में भणार कामों में 4 

टी०ई०एम०जी०टी०पाई० ) लोबर या समकक्ष और टाइपिस्ट 
वर्ष का अनुभव । 

के रूप में - 5 वर्ष का अनुभव । 
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4. टाइपिस्ट 

12. चपरासी 
( क ) मटेन्डर से पदोन्नति 

( क ) लोक सेवा आयोग के माध्यम से भर्ती 
___ 1. एम०एस०एल०सी० और टाइपराइटिंग लोवर ( के०जी०टी०ई० / ____ 1. एम०एस०एल०सी० मा ममकक्ष । 
एमजी०टी०ई० ) 

टिप्पणी : गेटा प्रिट प्रापरेटर और टेली फोन प्रापरेटर एम ग्रेड में होंगे 
( ख ) लोक सेवा प्रायोग के माध्यम से सीधी भर्ती 

वर्तमान पदाधिकारियों के संबन्ध में ग्रेड में परिवर्तन नही होगा । 
1. स्नातक और टाइपराइटिंग लोवर ( के०जी०टी०ई०/एलजील्टी० टिप्पणी : 
ई . ) या समकक्ष । , 

1. सोक सभा आयोग की परिधि के अधीन आने वाले पदों के लिए , 
5. बरिष्ठ टाइम कीपर 

मानवण्ड लोक सेवा आयोग की सहमति के अध्यधान है । 
( क ) कनिष्ठ टाइम कीपर से पदोन्नति 

2. वर्तमान टाइपिस्टों, जिन्होंने कनिष्ठ लिपिकों के पद पर स्थानांतरण 
म्नातक और 3 वर्ष का अनुभव या एस०एस०एम०सी० और कनिष्ठ 

को स्वीकार किया था , के लिए पदोन्नति एम०जी० के आदेश 
टाइम कीपर के रूप में 5 वर्ष का अनुभव । 

संख्या 02878 तारीख 28- 8- 1978 द्वारा निर्धारित की 
6. कनिष्ठ टाइम कीपर 

जाएगी । 
( क ) परिचर से पदोन्नति 

3. ऐसे टाइपिस्टों, जिन्हें 18- 10- 1978 को कनिष्ठ लिपिकों के रूप में 

स्थानांतरण किया गया था और जिन्होंने वरिष्ठ लिपिक के फीचर 
__ 1. एस०एस०एल०सी० भार परिचर के रूप में 3 वर्ष का प्रमुभव । 

वर्ग के रूप में कार्य करना स्वीकार किया है, की पदोन्नति एम . 
( ब ) सीधी भती . 

ठी के आदेश संनषा 028/ 78 द्वारा निर्धारित की जाए । 
____ 1. किसी मान्यता प्राप्त विश्वविद्यालय से स्नातक । 

4 . भण्डार सहायकों, जिन्होंने वरिष्ठ लिपिक के पद के लिए फीडर 
7. वरिष्ठ माशुलिपिक 

बा के मप में कार्य जारी रखना स्वीकार किया था , की पदोन्नति 

लोक सेवा आयोग द्वारा निर्धारित नियमों व्वारा निर्धारित को 
( क ) कनिष्ठ माशुलिपिक से पदोन्नति 

जाएगी ( अर्थात परिष्ठ लिपिक की पदोन्नति में कनिष्ठ 
1. एस०एस०एल०सी० या समकक्ष और कनिष्ठ माशुलिपिक के 

लिपिकों तथा भार सहायकों के बीच 1 . 1 अनुपांत रखा जाएगा ) 
रूप में 5 वर्ष का अनुभव । 

VI अनुसंधान और विकास, तकनीकी सेवाएं और प्रक्रिया नियंत्रण विभाग : 
2. स्नातफ मौर फनिष्ठ प्राशुलिपिक के रूप में 3 वर्ष का अनुभव । 
8. कनिष्ठ आशुलिपिक 

1. कनिष्ठ रसायना 
( क ) लोक सेवा प्रायोग द्वारा सीधी भर्ती 

( क ) सहायक रसायनश से पदोन्नति 
1. किसी मान्यता प्राप्त विश्वविद्यालय से स्मातका मौर के०जी०टी० 

1 . रमायनशास्त्र में बी एस सी , और सहायक रसायनज के रूप में 3 
ई०/ एम०जी०टी०ई० ( उच्चसर ) या टंकण मौर माशुलिपिक 

वर्ष का अनुभव या 
में समकक्ष प्रमाण- पन्न । 

2. कैमिकल टैफनोलोजी/ इजीनियरिंग में डिप्लोमा और 3 वर्ष का 
9. स्वागती-ब-टेलीफोन भापरेटर 

अनुभव । 
( क ) परिचर से पदोन्नति 

( ख ) सीधी भर्ती 
1. अंग्रेजी में प्रवीणता और पी०ए०वी० एम्प और पी०वी० एम्म . 1. बीएम०सी० , रसायन शास्त्र में प्रथम श्रेणी से डिग्री और किसी 
एक्सचेंज चलाने में 5 वर्ष का अनुभव या 

विख्यात रमायनिक प्रयोगशाला में 2 वर्ष का अनुभव । 
2. एस०एस०एल०सी० या इसके समकक्ष योग्यता मोर पी०ए०वी . 

2. रसायनशास्त्र में द्वितीय श्रेणी से एम एम मो या मन 
एक्स पोर पी०मी० एक्स एक्सचेंज के हेडलिंग पोर घलाने का 
2 वर्ष का अनुभव । 

2. सहायक रसायन 
प ) सीधी भर्ती 
। किसी मान्यता प्राप्त विश्वविद्यालय से स्नातक और घोलचाल 

1. बी एस०सी०, रमायनशास्त्र में दिवतीय श्रेणी से डिग्री या 
की अंग्रेजी में दक्षता पौर पी०ए०वी०एक्म तथा पी०वी एक्म 
एक्सचेंज हैसलिंग और चलाने में 2 वर्ष का अनुभव । 

2. कैमिकल टेक्नालोजी इजीनियरिंग में डिप्लोमा । 
10. रोटा प्रिंट मापरेटर 

३. प्रयोगशाला परिचर 
( क ) अटेन्डर से पदोन्नति 

( क ) प्रयोगशाला में वर्क सहायकों से पवाग्मति 
1. अंग्रेजी में वक्षता और गैस्टेनर तथा रोटा प्रिट मशीम के रख 

1. III.फार्म या VII स्तर और प्रयोगशाला में वर्ग सहायक के रूप 
रखाष घलाने तथा अनुरक्षण में 2 वर्ष का अनुभष । 

___ में 5 वर्ष का अनुभव । । 
11. प्रटेनबर 

VII वसप्रबन्धक का कार्यालयः । 
( क ) पपरासी से पदोन्नति 

1. फार्मेसिस्ट 
1 . एस०एस०एल०सी० या समकक्ष पौर . शारीरिक स्वस्थ्यता तथा 
चपरामी के ग में 3 वर्ष का अनुभव । 

स्वास्थ्य सेवा निदेशालय से प्रतिनियुमित पर 


( क ) सीधी भर्ती 


- - 


- 


: . . .. 


. 


4. माली 
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2. पुस्तकालय सहायक 

9. सुरक्षा विभाग : 
( क ) सीधी भर्ती 

- 1. पर्यवेक्षक ( या ) . 
1. एम०एम०एल०मी० या ममकक्ष पुस्तकालय विज्ञान में विप्लोमा । ( क ) चाहँड मे पदोन्नति 
3. पुस्तकालय हैल्पर. 

1. एम०एस०एल०सी० और चाहर के रूप में 3 वर्ष का अनुभव या 
( क ) सीधी भर्ती 

2. प्रि० डिग्री पाय या समकक्ष और नाज के KT में 2 वर्ष का 
1. !! ! फार्म या 7 स्तर और फिमी पुस्तकालय में 2 वर्ष का अनुभव । 

अनुभव । 
7 मार्मिक विभागः 

2. चार्ज है ( याई ). 
1. खेल कूद (म्पोटर्स ) महायक 

( क ) प्रक्रिया चार्जहंड मे स्थानांतरण 
( क ) सीधी भर्ती 

3. प्रधान माली 
1. स्नातक और किसी कम्पनी में 3 वर्ष का अनुभव या 

( क ) मासी मे पदोन्नति 
2. एम०एस०एल०मी० या ममकक्ष और किसी कम्पनी में 5 वर्ष का 

1 . माक्षरता और शारीरिक स्वस्थता और माली के रूप 5 में वर्ष 
अनुभव या । 

फा अनुभव । 
3. खोलकूद कार्याकलाप आयोजित करने में अनुभव के मात्र खोलकृव में 
दक्षता । 

( क ) सीधी भर्ती 
2. कल्याण सहायक 

___ 1. [II फार्म या VII स्तर पाम । 
( क ) सीधी भर्ती 

5 प्रधान धोवी 
_ I, एम०ए० समाज विज्ञान या समकक्ष । 

( क ) धोमी से पदोन्नति 
3. कन्टीन पर्यवेक्षक 

1. माक्षरता और शारीरिक स्वस्थता और धोयो के रूप में 5 वर्ष का , 
( क ) प्रक्रिया पर्यवेक्षकों से स्थानांतरण 

__ अनुभव । 
4. कनिष्ठ सहायक 

6 . धीमी 
( क ) सीधी भर्ती 

( क ) सीधी भर्ती 
1. किसी मान्यता प्राप्त विश्वविद्यालय से स्मातक और किसी विधान ___ 1. III फार्म या 7 सर पास-ट्रेड में प्रयोगता । 
प्रतिष्ठान में 2 वर्ष का अनुभव । 

7. सर सफाईफार 
__ _ 5. प्रधान रसोइया 

( क ) स्कवेंजर, स्कवेंजर एव स्वीपर/ कलोनर क्लीनर पर सजर सफाई गर 
( क ) सहायक रसोइया से पदोन्नति 

से पदोन्नति 
1. साक्षरता और महायक रसोइया के रूप में 5 वर्ष का अनुभव । 

1. माक्षरता और शारीरिक स्वस्थता और उक्त लिखित में से किसी 
6. सहायक रसोइया 

___ एक में 5 वर्ष का अनुभव । 
( फ ) कैम्टीन मजदूर से पदोन्नति 

8. ( क ) क्लीनर 
. III फार्म या VIl स्तर और फैन्टीन मजदूर के रूप में 5 वर्ष का अनुभव 

( ख ) स्क्ज र , 
( ब ) सीधी भर्ती . 

( ग ) स्वयंजर एवं स्वोपर 
1. I फार्म या VII स्तर और फिसी विख्यात केरिंग प्रतिष्ठान में 2 वर्ष 

( घ ) सफाईकार 
का अनुभव । 

( 1 ) क्लीनर एवं स्वीपर . 

( क ) सीधी भर्ती 
7. कैन्टीम स्टोर्स परिचर 

1 . 3 फार्म या 7 स्तर पाम ट्रेड में पाता । 
( क ) कैन्टीन मजदूर से पदोन्नति 
1. 8 स्तर पास और कैन्टीन मजपूर के रूप में 3 वर्ष का अनुभव । 

अकुशल वर्गो को सूची 
( ख ) सीधी भर्ती 

1. वर्कस सहायक 
1. 7 स्तर पास और किसी विख्यात केटरिंग प्रतिष्ठान में अनुभव । ... 

2. वहीकल चालक 
8. कन्टीन मजदूर 

3. स्टोर्स परिचर 
( क ) सीधी भर्ती 

4. लास्कर 
1. 7 स्तर पास और किसी विम्यात केटरिंग प्रतिष्ठान में अनुभव 

5. परिचर 
गॉछनीय । 

6. चपरासी 


अनुबम्ब 


- 


5. 


" 


॥ 


13. 


॥ 


॥ 


15. . " 


16. 


॥ 


॥ 
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7. प्रयोगशाला परिषर 

वेतन के प्राधिकन छुट्टी शामिल नहीं है, को पदोन्नति परविचार नहीं किया 
8. पुस्तकालय परिचर 

जाएगा । मुमतानी के कारण घेतन में नुकमान को भी शामिल नहीं किया 
9. पुस्तकालय हैल्पर 

जाएगा, यदि अंत में कर्ममारी को निर्दोष ठहराया जाता है । एसे व्यक्तियों 
10. कैम्टीन मजदूर 

को जिन्होंने उस वर्ष से पूर्व, जिसमें रिमित हुई, तीन केनेडर त्रयों के बिना 
11. माली 

घेतन से छुट्टी नहीं ली है इस प्रयोजनार्थ पूर्ण अंक दिए जाएंगे । अन्यों के 

मामले में यमानुपात कमी निम्मनुसार की जाएगी : ---- 
12. धोगी 
13 सफाईकार 

बलन मे नुकसान पर बिना छुट्टी 

20 अंक 
14. क्लीनर 

वेतन में नुकसान पर छुट्टी ! 1 दिन के लिए 19 अंक 
15. संजर 

2 दिन के लिए 18 मंफ 

17 अंक 
16. सोजर एवं स्थीपर 

16 
17 क्लीनर एवं स्वीपर 

1 प्रेक 
इस अनुबन्ध मे घणित म किए गए दूसरे पर मुशल वर्ग के बसत आएंगे । 

6. ) " 

14 अंक 

13 अंक 
ट्रावनकोर टिटेनीयम कोडरम लिमिटेर 

12 अंक 

11 अंक 
त्रिवेन्द्रम- 21 

10 अंक 
अधीनस्थ सेवा नियम चिन्हिन "एस" 

9 अंक 

क 
प्रस्ताव 

क 
परिशिष्ट -III 

14. ॥ ॥ 6 अंक 

5 अंक 
पदोन्नति के लिए मानदण्ड 

4 अंक 
1. पदोन्नति के लिए उम्मीदयारों को पात्रता पर रिफिन होने की तारोष 

... 17. " " 

3 . अंक 
18 , , 

2क 
को विद्यमान शतों के संदर्भ में विचार किया जाएगा । केवल उन्ही व्यक्तियों 

19. , , 

1मंक 
की , जो निर्णायक तिथि को निर्धारित योग्यताएं और अनुभव रखते हैं , पदोन्नति 
पर विचार किया जाएगा । उन मामलों में , जिनमें परों, के भरने मजदुरी को 

20 दिन या अधिक 

0 अंक 
रोक लिया गया है, उस तिथि को , जिमको प्रबग्घः भिवेणक मे पदों को भरने 
के लिए मंजूरी दी है, इस धारा के प्रयोजनार्थ उत्पन्न हुई रिक्तियों की 

गोपनीय रिपोर्ट : 
तिपि माना जाएगा । 
2. तीन उम्मीदवारों से . अधिक उम्मीदवारों पर फोडर 

मंक निम्नानुसार होंगे : 
मर्ग में उनके रैक , जिनसे उनकी पदोन्नति की जानी है , के भनसार 

. उस वर्ष से पूर्व जिममें रिक्ति हुई, तीन मेम्बर बरे की अवधि के लिए 
प्रत्येक रिक्ति के लिए विचार नहींकिया जाएगा । 

गोपनीय रिपोर्ट में औसत अंकों को माना जाएगा । यदि प्राप्त किए गए 
3. केवल मिम्म ग्रेड में सेवा के पूर्ण वर्षों की वरिष्ठता के प्रयोजनार्थ अझ 35 प्रतिमन से कम है, तो उम्मीदवारों को पदोन्नति से आबोहराया 
सेवा के संपूर्ण वर्ष में वर्ग में परिवीक्षा अवधि शामिल होगी , जाएगा । 
मषधि शामिल होगी, सिवाय विशेष प्रावेशों के आधार पर बनाई गई परि 
पीक्षा की ऐसी अवधियों के । 

5. जहां कही एक से अधिक कर्मचारी को उमी तारीख से उग्स ग्रेड 

में पदोन्नत किया गाता है , उन मामलों में उम्प ग्रेड में परिता प्रत्येक 
4. चयन वरिष्ठता , उपस्थिति और गोपनीय रिपोर्ट के माधार पर 

उम्मीदवार वाग चयन में प्राप्त किए गए प्रकों के प्राचार पर निर्धारित को 
होगा जिसके ब्यौरे नीचे दिए गए है । व्यावहारिक या मौनिक परीक्षा साक्षार 

जाएगी। यदि वो उम्मीदवार एक जैसे अंक प्राप्त करते है तो उनकी वरिष्ठता 
कार को भी पदोन्नति के लिए ध्यान में रखा जाएगा , जहां कहीं यह लागू 

फीडर वर्ग में सेवा काल के प्राधार पर निर्धारित की जाएगी , वरिष्ठ 
होता है । 

कर्मचारी को कनिष्ठ कर्मवारी मे कार रखा जाएगा । तयापि, यदि फोहर 
( क ) वरिष्ठता 

वर्ग में भी सेवा काल दोनों का एक जैसा हो सा उनकी वरिष्ठा कमानी में 
___ फीडर वर्ग में कर्मचारी की पूरी की गई प्रत्येक वर्ष को मेवा के लिए 

उनकी कुल सेवा के प्राधार पर निर्धारित को जाएगो यदि कम्पनी में कुल 

सेवा भी एक जैसी है, तो वरिष्ठमा उनको मापु के अाधार पर निर्धारित की 
दो अंक दिए जाएंगे बशर्ते कि अधिकतम अंक अनुमगध के अनुसार हो । 

आएगी अर्थात मधिक मायु के कर्मचारी को छोटो प्रायु के कर्मवारी से 
ब ) उपस्थितिः 

वरिष्ठ समझा जाएगा । 
(i ) पिछले 12 कैलेगार महीनों के दौरान 43 या उससे अधिक 

6. वर्ग-JII में पद पर नियमित प्रोन्नति के लिए ट्रेड परीक्षा प्रायोजित 
विनों की अवैध अनुपस्थिति उम्मीदवार को पदोन्नति के अधिकार से वंचित . 

की जाएगी । अन्य मामलों में मौखिक परीक्षा/ साक्षात्कार मायोजित किया 
कर देगी । 

जाएगा । परीक्षा में 50 प्रतिशत या इससे अधिक पंक प्राप्त करने वाले 
( ii ) ऐसे व्यक्ति जिहोंने एक वर्ष में 50दिनों से अधिक की मौस उम्मीदवारों पर ही प्रोन्नति /नियुक्ति के लिए विचार किया जाएगा । जिन 
पर मिना बेसन की छुट्टी ली है जिसमें उस वर्ष से पूर्व, जब रिपिन ई , वी के लिए प्रब कोई प्रपोगात्मक लिखित परीक्षा/ साक्षात्कार प्रायोजित नहीं 
तीन कैलेण्डर वर्षों के वीगम इयूटी पर रहते हुए बुर्घटना के कारण बिना नहीं किया जाता, उनके लिए उनी नियमों का अनुपालन किया जाएगा । - 
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1 . 

सहामक री मैन , कनिष्ठ रमायनक, सर्वेक्षक , वरिष्ठ माशुलिपिक , 
afrom fano # RIC. 77 
1. /fafier /* . . 3064 
2. vfurt 

2004 
3. ri4 fu FITA 

30 
4 . ofcit 

20 


(2) * N . 

M ay . . . - Maghmor«:{ Pl. +& + Adopr . 
Representing workmen 

(1) Shri P . Madhavan . Titanium Production Depart . : 
(2 ) 1 , T .C . Vargheses mon tEmploycos Union . 
( 3). , K . Velayudhan Nair Titanium Products 
( 4 ) , , C . Mohanan 

- Thozhilall Union : 
(5 ) , , A Jawaharla . Titanium General Labourers 
( 6 ) , A . K . Abdul Rehiman Union , 


Titanium 
Union . 


Products 


Labour 


,, 


P . M Muthayyu 


ſ 


( 9 ) 


S . Rajan 
P . Rangan Asari 


Titanium Workers Union . 


100 # 4 


· 


odio 2 
TH , 
1. प्रयोगात्मकः/लिखित परीक्षा/ साभारकार 
2. for 
3. The 
4. बरिष्ठता 


30 
2007 
20 T 
30 41 


,, R . Velayudhan Nair TTP EmployeesUnion , 
( 12 ) K . P . Sankaradas 
(13 ) i K . Rajin Babu 

2 Titanium Employoos Organ . 
( 14 ) A . K . AbdulRehiman Š nisation . 


P . M . Kurian 
T . P . Mohanchandran 


Titaniuin Employees Federa . . 
tion . 


( 16 ) 


, 


Nair. 


3 


100 * * 


, 


( 17 ) 
( 18 ) 


S . Ravindran 
K .K . Abdul Rehiman 


Titanium Products Employees 
Union , 


7 - 3 


SHORT RECITAL OF THE CASE 


अधीनस्थ मेवा के मभी अन्य पर । 

1. / HATARTOTTI 
2. Erfurt 1 
3. hiru frati 
4. Ef 


30 
2008 
20 # 6 

30 HA 
- - - - - - - - - - 

1004 ) 
- - - - - - - - 


The above mentioned Unions pointed out corlajn discre 
pancies in the existing Subordinate Sorvice Rules and sought 
revision . The Manageinent prepared and circulated a draft 
proposal for revision of Subordinate Service Rules among the 
Unions. Several rounds of discussions were held between the 
Management and the Unions but an agreed set of ravised rules 
could not be brought about. 


ORDER 

New Delhi, the 17th AprH 1984 
S .O . 1534 - - Whorcaş an industrial disputo exists between the 
minagement of Travancore Titanium Products Ltd , Trivan 
drum and their workmen represented by Titanium Production 
Dopartment Employees Union, Titanium Products Thozbilali : 
Union , Titanium General Labourus Union , Titanium Products 
Labour Union Titanjun Workors Union , TTP Employees 
Union , Titaniun Employocs Organisation , Titanium Employees 
Federation and Titanium Producs Employees Union, 


In tho mcoting held on 9 - 11- 1983 it was agreed betwcon the 
parties to refer the entire revision of Subordinalo Service Rules to 
the arbitation of Shri M . P . Nurayua Monon , Retd . Joint 
Labour Commissioner . The cxisting service rules is enclosed as 
Annexure A and the draft Subordinate Sorvicc Rules proposal 
circulated among the Unions is enclosed as Annexure " B . 


TERMS OF REFERENCE 


.. 


w 


It is agreed betweon the parties to refer for the arbitra 
tion of Shri M .P . Narayana Menon, the entire revision of 
Subordinate Service Rules . 


And Wheroas, the said employers and their workmen have 
by a writton agreement under sub -rsection ( 1 ) of Section , 10 
A of the Industrial Disputes Act , 1947 ( 14 of 1947 ) , agreed to 
refor the said dispute 1o Arbitration and have forwarded to the 
Central Government under sub -soution ( 3 ) of Section 10A (). 
the said Act, & copy of tho said arbitration agreement. 


(2 ) The decision of the Arbitrator shall be final and be 

binding on both parties. 


N . w Tarefore in pursuance of sub -section (3) of 
section 10A of the said Act , the Ccotral Government hereby 
publishes the said agreciment. 


( 3 ) While giving the award the Arbitration shall lake into 

considoration all the Government rules and directives 
like roservation tu SC /ST, communal rotation in appoint 
ments etc . and the various labour legislations, 


AGREEMENT 
( Under Suction 10A of the Industrial Disputes Act, 1947) 
Name of parties 
Representing employer 
( 1) Sri C . T . Sukumaran , I.A .S . -- -Managing Director 


(4 ) The Arbitrator shall make his award within 3 months 

of the date of reference to the Arbitrator or within such 
further time as extended by mutual agreement between 
us in writing. 


(5 ) This Agrement superscds-the previous agreement arrived 

between the parties on the same subject on 9- 1- 1980 . 


for 


ALT 
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1 .03 Initial appointmont to , & post may be oither by direct 
recruitmont or recruitment through the Public Service Com 
mission or by promotion as lald down in Col. 3 of Schedule 
II, 


1 .04 Any person appoinied to the Service of the Company 
must be a Citizen of India , should have completed 18 years 
of age at the time of appointment and should be of sound 
health , 


Sd / 


1 .05 Any person selected for appointment shall undergo 
training or probation for such periods as on guch terme und 
conditions as the Company may fix . 


Sd /. 
Sd / 


(6 ) The total number of workmoq omployod in the under 

taking affected will be 1261. 
Signature of parties. 
(1) C.T . Sukumaran Managing Director Sd ! 
(2 ) N .M . Vijayan 

Manager (Pl. & Admo Sd / 
(3) P .Madhavan 

$ d / 
(4 ) T. C . Varghese 

Sd 
(5 ) K . Velayudhan Nair 
(6 ) C . Mohanan : 
(7) A . Jawaharlal 
(8 ) A . K . Abdul Rchiman 

sdl 
(9 ) C .S. B . Thilak 

Sd / 
( 10 ) P . Muthayyan 
(11) S . Rajan 

Sd / 
(12 ) P . Rangan Asari 

Sd/ 
( 13 ) R . Velayudhan Nair 

Sd / 
(14 ) K . P . Sankaradas 

Sd / 
(15 ) K . Rajan Babu 

Sd / 
(16 ) A . K . Abdul Rohiinan 

Sd ! 
(17) P . M . Kurlan 
( 18 ) T. P . Mohanachandran Nair 

Sd / 
(19 ) S . Ravindran 

Sd / 
(20 ) K . K . Abdul Rehiman 

Sd/ 


1 .06 A person who is appointed to a regular post on 
satisfactory completion of probation shall be eligible to 
count the period of probation as service for purpose of lcave , 
increments etc . and seniority provided however that the 
period of extended probation will not count for seniority . 


Sd / 


. 1 .07 If a person appointed on rrobation does not make 
satisfactory progress within the period of probation , his pro 
bation may be extended by an equal period or guch shortor 
period as may be considered necessary to attain the expected 
standard . If he fails to attain the required standard even 
after the extended period , his services will be terminated . 


Sd / 


1, 08 If a candidate who has completed the probation can 
not be appointed immediately to a post for want of a vacancy , 
he may be discharged and recalled for appointment as soon 
as a Vacancy arises. If he is re -appointed , he shall he en 
titled , to count the period of probation as service for 
rurpose of leave , increment etc . 

1.09 The Company may at any time, discharge a candi 
dato undergoing training, Apprenticeship or probation , if, in 
its opinion , it is not necessary or expedient to continue such 
training , apprenticeship or probation , 


Witnesses , 


Sd / 


(1) O . Santosh Kumar - -Welfare Officer 
(2 ) M .P . Sre ? Tharan Nxir--- Sr, Tim ; kaspar 


Sd/ 


1, 10 Where a post is to be Alled up by promotion , it 
shall be on the basis of senjority and suitability as loid down 
in Appendix III, 


[No. L - 29013 / 1/84 - D . III.] 
T . B . SITARAMAV, Under Seży . 


1 . 11 Prescribed tests may be conducted for appointment 
éither by promotion or direct recruitment, Tho test s will be 
conducted by such Officers as may be nominated by the 
Management 


ANNEXURE A 
Suburdinate Service Rulus came Into 

force with effect from 

JUNE 1977 


1. 12 All Posts in the Subordinare Service will be filled up 
ly promotion from tho feeder category . If eligible hands 
As laid down in Appendix III are not available. Internal 
Recruitment will be resorted to for which the rules laid 
down in Schedule II for the direct recruitment will be made 
applicable . If by Internal Recruitment eligible hands are 
not available, direct recruitment will be resorted to . 


TRAVANCORE TITANIUM PRODUCTS LIMITED 

KOCHUVELI TRIVANDRUM -21 

KERALA STATE 
SUBORDINATE SERVICE RULES 

Preliminary 


CHAPTER II 
POSTS AND PAY 


1 . These Rules shall be called the Travancore Titanium 
Products Subordinate Service Rules, 


2. 1 Tenure of posts 


hall 


2 . 1. 1 The number of roots in each class or grade 
be fixed by an order of the competent authority . 


2 . They shall come into cffect immediately . 

3 . The Management may in its discretion amend , aller or 
abrogate any of these Rules as and when deemed necessary 
on expedient . 

4 . In cases of doubt as to the interpretation of any of the 
provisions of these Rules, the decision of the Managing 
Director shall be final. 

CHAPTER I 
APPOINTMENTS AND PROMOTIONS 
1.01 The posts listed in Schedule I to these Rules cunili 
tute the Subordinate Service of the Travancore Titaniuni 
Products Ltd . 

1.02 No person shall be appointed 10 a post in the Suh 
ordinate Service unless he possesses the qualifications pre 
scribed in Schedule II to these Rules . 


2 . 1 . 2 A permanent post is one whcih is sanctioned without 
Jimit of time. A person is suid to be appointed permanently 
to n post when he is confirmed and appointed without limit 
of time to a permanent poct 

2 . 1. 3 . Only one person can be appointed permanently in 
one permanent post it onc tinic . 

2 . 1. 4 A temporary post in ons which is sanctioned for a 
specifiz period for a specific purpose and a person who is 
appointed to such a post iq called a temporary employec . 

2 . 1 . 5 A person is said to act in a post when he is appoin 
ted to a post of which theie is no incumbent or the incum 
hent of which is absent temporarily for any reason , 

2 . 1. 6 . A person holding a permanent post, when posted in 
an acting capacity to a higher rost or is on deputation , 
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2 .6 Substitute arrangements 


Totains a claim to return to the permanent appointment on 
termination of the acting or deputation period , 

2. 2 Transfers 


2 .6 . 1 A post is said to be vacant when nobody has been 
appointed to the post or when the holder of the post ls 
absent. 


2 .2 . 1 . Transfers from ODC post to another on the game 
scale of pay muy be effected in the interests of the Conpany , 
In such cases , the person transfered shall be eligible for 
any promotion or revision of salary which he would have 
got had he continued in the original appointment, subject to 
tho conditions laid down in para 2 of Appendix I) . 


2 . 6 . 2 When a post falls vacant, it may be filled in 
one of the following manner - - 


any 


( i) If a vacancy is permanent it may be filled in by 

promotion from among the eligible candidates or 
in the absence of eligible candidates, it may be 
filled by internal recruitment or direct recruitment 
in accordance with the procedure prescribed for such 
appointment. 


Provided that such claim for promotion , revision , or re 
transfer will lapse on his promotion to a highor post in the 
new Department or on the expiry of two years from the 
date of joining thọ new post, whichever is earlier . If, how 
ever , the employee is desirous of retransfer to his original 
post he sball inform the Company of his desire atlcust 6 
months prior to the date of automatis expiry of his claim 
for retransfer . 


( ii ) If the vacancy is not permanent, it nay be filled by 

stcpping up an employce from tho next lower grade 
in an Acting capacity or by posting another emp 
loyee to look after the duties of the vacant post 
in addition to his own without detriment to both . 


2 .2 .2 While i transfer is made from one Department to 
another Department, from one post to another post in the 
same scale of pay such transfer shall be made only when u 
guitablc person is not available in the same Department. 


2 . 6 . 3 An employee is eligible to act in a bigher poet only 
if he has the required qualification prescribed for the higher 
post. Acting service again at permanent vacancley shall not 
he continued for more than six months, 


2 .3 Commencement of Service 


2. 3 . 1 The appointment of an employce and bis claim to 
pay thereof take effect from the date on which he assumes 
charge of the post and cease from the date on which he 
relinquishes charge . 


2 .6 . 4 A person who is appointed to act in a higher post 
of the administrative department (Persons having less than 
8 hours work per day ) shall be cntitled to one - fifth of his 
basic pay in addition to his pay in the original post provid 
ed the daration of vacancy is more than 14 days. The con 
cerned Head of the Department shall issue an order that tho 
Employee concerned has been put in additional charge of 
the duties of another employee during his absencc ag and 
when the Head of the Department is certain that the period 
for which additional charge is given to the employee will 
be atleast for 15 days continuously . 


2 . 3 .2 If charge is assumed in the forenoon , the appoint 
ment takes effect from that day , and if in the aftornoon , from 
the next day. Similarly if charge is relinquished in the 
forenoon , the appointinent ceases from that day and , if in 
the afternoon , from the next day ; 


2 . 4 Pay 


2 ,4 . 1 The pay of a post shall be fixed by an order of the 
competent authority . 


2 .6 .5 A person who is appointed to act in a higher rost 
of the Department other than those in the administrativo 
office ( persons having 8 hours work per day ) shall be en 
titled to one- fifth of his basic pay in addition to his pay in 
the original post. The person to act in the higher place 
shall fulfil the condition in Rule 2 . 6 , 3 and shall he a wo ker 
In the papel previously approved by the concorned head of 
the Department and Personnel Manager , 


2 .4 .2 The pay shall be either a fixed amount or a scale 
of pay beginning with a minimum and progressing by speci 
fied annual stages to a maximum . Tho stages of rise sball 
ho called " increment." 


2 .4. 3 More than one person cannot draw pay for one and 
the same permanent 11881. 


2 .5 Initial Pay 


2 .5 . 1 A person who is intially appointed to 4 post in a 
permanent or temporary Chupacity will be paid thc minimum 
of the scale of pay sanctioned for the post : 


Provided that the Managing Director may, in the case of 
candidates possessing fpccial qualification or experience 
which is likely to enhance bis usefulness to the Company , 
sanction a higher initial pay . 


2 .6 .6 An employee holding additional charge of a post 
may be paid a charge allowance equal to the acting allowance 
admissible to him under rula 2 .6 .4 and 2 ,6 . 5 above . 

2 .7 Increment 

2 .7 . 1 An increment falls due for payment on the expiry 
of the qualifying period unless it has been withheld by an 
order of the competent authority, 

2 .7 .2 An order withholding an increment should be greci 
fic ins to the period for which it is withheld and whether it 
will have the effect of postponing futurç increments , 

2 .7 .3 In calculating the qualifying period for granting the 
increment, periods of suspension as punishment, unauthoris 
ed absence and leave y loss of pay shall be discarded , is 
per Standing Orders, as not qualifying and a corresponding 
number of days added to arrive at the due date . 

2 .7 .4 Od promotion the employee will be granted an 
increment in the lower scale before fitment in the highor 
scale . His normal date of increment in the old post will 
be kept unchanged in the promction scale . 


2 . 5. 2 A person who undergoes probation after direct re 
cruitment shall be entitled to draw the minimum pay of the 
post. 


2 : 5. 3 A person alrcady holding an appointment in tho 
Company , when appointed to a higher pont, will have his 
initial pay in the higher post fixed at the stage next above 
the pay he is drawing in the lower scale . If, however , such 
appointment is effected on the day on which an increnent 
has fallen due in the lower scale , the employee will be 
granted the increment ind hiş pay fixed at the next higher 
stage in the higher calc . 

2 . 5 . 4 A person transferred from one post to another in 
the same scale of pay under Rule 2 . 2 . 1 shill continue 10 
draw the pay he was drawing in the previous rost and also 
earn subsequent increments as if he had continued in tho 
previous appointment. 
89GI/ 84 - 15 
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CHAPTER ITI 

LEAVE RULES 
3. 1 General Provision 

3 .1 . 1 Leave of absence will be granted to employees in 
the Subordinate Service in accordance with the provisions 
of the certified Standing Orders for workmen or staff as the 
case may be laying down the nature , extent and conditions 


- 
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of grant of leave. 

department by direct recruitment. For this purposo he shall 

furnish the Personnel Manager with full details vf the 
3.2 CASH EMOLUMENTS IN LIEU OF LEAVE 

requirements. 
3. 2 . 1 Employees will however , be compensated by cash 

5 . ( a ) Whenever it becomics necessary to inakę uspoint 
payment in respect of Icave accrued but not utilised as provid 

ment to a post by clirect recruitinent, the cletails of 
ed for hereunder. The part of the Icave in respect of which 

the vacancies including the name of the posl, nun 
cash payment is made will be treated to have heçn surrendered , 

ber of vacancies , qualifications and any other rcle 

vant information , sholl be notified to the nearest 
3 . 2 .2 If on the last day of any calendar ycar , an employec 

Employment Exchange to obtain a panel of antes 
has to his credit moro than thirty days annual leave , he will 

of candidates registered by the Exchange , 
be paid cash emoluments in respect of the excess Over thirty 
days of such leave , calculated at his wages for the month of 

( b ) If the post is one reyuiring technical skill or specia 
December. The maximum limit that one can accumulate 

lised knowledge and a wide range of choice is 
annual leave to his / her credit is 60 days on submission of 

considered lcxjruble , the Company may also invite 
request. Cash emoluments will also be puid in lieu of casual 

applications by notification . 
leave and sick leave that have 110t beca availed of during 
the year . 

( c ) The vacancies may be notified among the employees 

of the Company to cnable cligible candidute ; to 
3 . 2 . 3 Cash emoluments will be paid in respect of the leave 

apply for the post. 
to the credit of an employec whose service with the Com 
pány is terminated due to retirement, death or resignation 

( d ) It shall be competent for the Managing Director 
to the extent specified below ; 

to declare that particular vacancies will be escrvcd 

for recruitment from among the employees of the 
(i ) In the event of retirement, the entire annual icave 

Company or for recruitment of candidates belonging 
to his credit as on the date of retirement as well 

to the scheduled castes of scheduled tribes . 
as proportionate casual leave and sick leave upto 
that date reduced by the number of days of each 

6 . All applications received and the lists forwarded by 
kind of leave availed of during the year, 

the Emplovment Officers sfuil be scrutinised by the Personnel 

Manager . These who do not conform to all the requirc 
(ii) In the event of death , annual leave , casual leave 

ments as notified shall be rejected. 
and sick leave to the same extent as in sub - ruilc 
( 1) above . 

7 . The Personal Manager shall arrange for the lists of 

eligible candidates being prepared and the selection conduct 
Provided , however, that the amount will be payable 10 

ed ay directed by the Committee . 
any person nominated by the employee or failint 
such nomination , to the legal heirs. 

8 . The Committee may conduct such oral or written test 

els they may consider gecessary to assess the suitability of 
(ii ) In the event of an employee resigning his appoint 

the candidates and selection may be made on the basis 
ment, the entire annual leave to his credit as On 

of the results of such testy and the marks obtained at the 
the date of rosignation and proportionate casual 

interview . 
and sick leave to the game extent as in sub -rule 
( 1) above . 

9 . Where a test is obligatory , the candidates should be 

made to undergo slich test and final sclection shall be piade 
3.3 COMPENSATORY LEAVE 

from those who pasy . the test. 
3 . 3 . 1 In case a weekly off day of an employee occurs 

10 . A list of candidates selecte I shull then be prepared 
on a festival holiday another day as compensatory off in 

by the Convener in the order of merit, signed by all the inem 
lieu of the festival holiday shall be granted and such com 

bers of the Committce and submitted to the Managing Direc 
pensatory off shall be availed of within the succeeding two 

tor for approval. The order of merit will be the order of 
months, 

the interse seniority 11 the candidates selected . 


APPENDIX - ) 


· RECRUITMENT RULES 


11. The list approved by the Managing Director shall be 
valid for 2 years or until a fresh list is pra pared , whichever 
is earlier and all vacancies arising in the post during that 
period shall be filled unly by candidates included in the list 
in the order of precedence . 


1. All selection for appointmont by direct recruitment 
to the subordinato Service of the Company may be made on 
tho aczice of a Committee called the Recruitment Com 
mittee . 


12 . The Character and antecedents of the selected candi 
dates will be verified in such manner as the Company may 
decide. In case an adverse roport is recoivcd about any 
candidate , he will be discharged from service forıhwith . 


2 . There shall be separate Committee for recruitment 
cach Department, the composition of which shall be 
follows : 


to 
tís 


13 . The Head of the Department shall estimate in advance 
the våncancies that are likely to arise in the Department and 
arrange for selection of candidato 119 soon as possible after 
the existing list is exhausted . . 


(i) The Head of the Department to which tho recruit 

ment is to be made , 
( ii ) The Personnel Manager . 
Provided that whero the Personnel Manager is himself 
the Head of the Department, the second member will be 
nominated by the Managing Director. The Managing Direc 
tor may constitute any other Comurittoe at his discretion for 
the purpose of recruitment. 


14 . For the purpose of these Rules , the following Ollicers 
shall be deemed to be the Head of Departments. 


3 . The Personnel Manager will be the Convener of the 
Committee . He shall be responsible for arranging the recruit 
mont in accordance with the procedure laid down hereunder . 


( 1 ) Works Manager 
( 2 ) Secretary & Finance Controller 
( 3 ) Chief Engineer 
(4 ) Instrument Manager 
( 5 ) Personnel Manager 
( 6 ) Security Superintendent. 
( 7 ) Research & Development Manager , 


4 . It shall be the responsjbility of the Head of the Depait 
ment to initiate action for filling a vacancy arising in his 
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12 . The entries shall be made by the Omcer in his own 

hand or type written by him and details thereof shall be 
RULES RELATING TO PROMOTION AND MAINTE kept confidential, 
NANCE OF SERVICE RECORDS 

13 . Any aspect of meritorious service deserving special 
PROMOTIONS 

mention should also be briefly recorded in the Confidential 
1. Unless otherwise provided for in the Rules, promotion 

Record . Similarly , any punishment imposed and the circum 
to a post shall be from the next lower post in the 

stances leading to such punishment should also be mentioned. 

same 
branch in a Departmeni. It shall however, be competent 
for the Managing Direclor 10 classify posts in the 

14 . The Confidential Record should be prepared every half 

same 
department on the idle scale of pay 

ycar , covering the period frɔın January to June and 
and having similar 

July 
duties into one cadre Tor purposes of promotion to the next 

to December, It shall be written up before the end of July 
higher post on the basis of combined seniority . 

and January and shall 110t be delayed leust it becomes a 

product of memory and mere routine. 
Noie . The appwintment of a person who is alrcady em 

15 . The Confidentjal Record shall be prepared by the 
ployel in any capacity in , th - Company to any other Officer under whom an employec is working and sbull be 
post in a different branch of his own application 

submitted to the Head of the Department who shall counter 
shall be deemed to be a dircct Iccruiment and shall 

sign it adding his own remarks , if any. 
be done only in accordance with the rules relating 
to direct recruitnent contained in Anpendix I . 

16 . If there are adverse remarks in the Confidential Re 

cord of any employee , the Head of the Department shall 
2 . An employce permanently horne in cadre of one 

notify the employee of the fact. Where the remarks are 
Department and transferred to another Department will be 

such a nature that the cmployec necds an advice or admoni 
eligible for consideration for promotion in Vancancie , in 

tion only , the Head of the Department shall do so . In moso 
tbc ſormer Department in accordance with his seniority in 

gerious cages , the Head of the Department ghall give an op 
that Department on the following conditions . 

Bortunity to the cmployee concerned to submit an explana 

tion . The intimation to the employee together with his 
( i) The transfer was made in tlie interest of the Coni 

reply , if any, shall be filed in the Personal File . 
pany atd without a rcguest from him . 

Where , however, such adverse remarks are not notified to 
( ii ) The transfor was not on grounds of unsuitability 

the employee in accordance with the rule 16 , for the purpose 
or medical unfitness . 

of evaluation , it will be deemed that the Confidential Report 

is average in respect of the reports upto the end of 1976 
( iii ) He satisfied the criteria fixed for promotion . 

and that a minimum of 35 percent marks in respect of the 

Confidential Records introduced from 1977 . 
3 . An employee who is offered a promotion to a post but 
refuses to accept it, will forfeit all claims for future pro 

17. The Confidential Records of all the employees shall 
motions in the Departncut. 

be kept in safe custody by the Personnel Manager and made 

available to the Head of the Department for reference when 
4 , An employee who has failed in the test given for pro 

ever required . 
motion , will not be considered for promotion till the expiry 
of six months. 

GRADATION LISTS 
5. For the purpose of anccrtaining eligibility for promo 

18 . Listy showing the relative seniority of the employees 
tion and for reckoning other service benefits the Company 

in each class of appointment shall be maintained uptodate 
shall maintain , the following records pertaining to all the 

and shall be the primary document for deciding clajmy of 
employees in its service . 

the cmployees based on seniority . 
( 1) Personal files (2 ) Confidential Records ( 3 ) Gradation 

19 . The seniority of a person in any clasg of appointment 
is decided by the date of his first appointment in a porma 

nenr capacity and in a sanctioned post. 
PERSONAL FILES 

20 . Where more than one person has been appointed to 
6 . Personal files shall be maintained in respect of all emn the same post on the same date , soniority will be determined 
ployees in the scrvice of the Company. 

as follows : 
7. The Personal Files shall contain the full history of 

( 1 ) Where the appointment is made by promotion , by 
the service of the employses and give a connected account 

selection , the selected candidates will be ranked on 
of the changes in their appointment, emoluments , leave of 

the basis of merit as provided for in Appendix III. 
absence etc , Copies of orders relating to these mattery sball 
be filed in the personal files in chronological order and the 

( 2 ) If thc appointment was made by direct recruitment 
sheet s numbered serially . 

seniority will be determined by the serial order in 

which the names appear in the order of appoint 
8 . Copics of orders of any punishment imposed or any 

ment or in the selected list. 
reward or certificate for meritorious service rendered should 
be placed in the Personal File . 

21 . A Gradation List shall be prepared in the first instanco 

and published on the notice board inviting objections, if any , 
9 . Entrics in the Personal File shall be made as 

Such objections shall be considered and , if sustainable , the 

and 
when necessary and kept up to date in thc piescribed foring 

list shall be amended accordingly . The final list shall then 
and atiented by the Head of the Department or any other 

be published : 
officer authorised on this behalf. 

Provided , however , that before an amendment is introduced 

on the basis of the repiescntation of any employce , the other 
CONFIDENTIAL RECORDS 

persons likely to be affected by such amendment shall be 
10 . An Officer under whom an employee is working shall 

given an opportunity to present their counter claims as 
maintain a Confidential record about the manner in which 

against the first petitioner which shall also be taken into 
the latter carries out the duties entrusted to him to enable 

consideration before final orders are passed . 
his superiors to assess his merit or demcrits . 

22 . The list shall be open for an employee to refer to at 
11. The entries in the Curlidential Record shall be clear 

any time in connection with any dispute regarding seniority . 
and precise and shall be based on the Officer s persona 

23 . The Gradation Tist shall be imder constant revision 
obecivation of the work and conduct of the employee, 

consequent on any changes in appointment held by tho 


lists . 
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persons included in the list or orders affecting tho seniority of 
any person , The changes shall be incorporated then and there 
and a complete revised list published every year or at such 
longer intervals as the Managing Director may deem fit. 


for the reports since 1977 will be considered for promotion. 
The marks for the Confidential Reports upto 1976 will bo 
as follows - 
Excellent 

100 masks 
. Above average 
Average 

50 , 


75 1 


APPENDIX - III 
CRITERIA FOR PROMOTION 


1. Eligibility of candidates for promotion will be consider 
od with reference to the conditions existing on the date on 
which the vacancy arose . Only those candidates who posses3 
the prescribed qualifications and experience on the crucial 
dato will be considered for promotion . In cases where the 
filling up of posts has teen helt uver , the date on which 
sanction is recorded by the Managing Director to fill in 
the posts will be deemed to be the dato on which the vacan 
cice aroso for the purpose of this clause . 


--- 


9 . Allocation of marks for Educational qualifications will 
be as follows : 
ADMINISTRATIVE 
Post -Gruadatos 

20 Marks 
Graduates 

•15 , 
Interinediato /PUC / PDC 
SSLC 

Provided the quall 
TECHNICAL 

ication is relevant to 
Post Graduates 

the higher post 
Graduates 
3 Year Dipl ma 
National Trade Cortificato 
Totermediate /PUC /PDC / ITI 10 


- 


--- 


2 . Not more than three candidates shall be considered 
for every vacancy in accordance with their rank in thc 
foeder category from which promotion is to be made. 


3 . Completed yoars of service in the lower grade alono 
will be reckoned for purpose of seniority . The completed 
year of servico will include the period of. probation in a 
category except such periods of extended probation on the 
basis of specific orders . 


4 . Selection will be based on seniority , regularity in atten 
dance and Conddential Records , Practical or oral tests 
(interview ) and superior educational qualifications may also 
be among the criteria for promotion . 


Note . Graduates with professional qualifications such as 

ICWA / Secretaryship / Business Management etc. will 

be treated as equivalent to Post Graduate . 
10 . Where more than une employee is promoted to a bigber 
grade on the same date , sopiority in the higher grade will 
be nxed on the basis of the marks obtained by each candidato 
in the selection. If two candidates obtain the same marks , 
their seniority will be fixed on the basis of the length of 
service in the feeder wategory , the senior employec being 
pluced above the junior, If however , service in the feeder 
catcgory is also the same, then their seniority will be fixed 
on the basis of their total service in the Company . I tho 
total service in the Company is also thc came, seniority will 
be fixed on the basis of their age, the older employce being 
placod as senior to the younger errployee , 


5 . Marke for each item will be assigned as detailed in the 
Annexure , 


6 . Persons who have avalled themselves of leave on loss 
of pay for an average of more than 50 days per year , exclud 
ing leave on tons of pay due to accident while on duty dur 
ing the three calendar years previous to the one in which 
the vacancy arose , will not be considered for promotion 
Those who have not availed of leave on loss of pay in the 
throe calendar years preceding the one in which the selection 
is made will be given tho full marks allotted for the purpose , 
Pro rata reduction will be made in the case of other as 
given below : 
6 ,1 No leave on loss of pay - - 

20 Marks 
Leave on loss of pay or 1 day 

days 


11. Trade test will be conducted for appointment /promo 
tion to the post in category is. Oral test , interview will be 
conducted in other cases. Candidates who obtain 50 per cent 
or more marks in the test wlll alone he considered for pro 
motion . 

For those categorics for which no practical / written / inter 
view aro conducted at present, the same rulcs shall bo * 
followed . 


ANNEXURE 


Category I 

Asst. D Man , Junior Chemist, Senior . Stenographer, Super 
visor Receptionist, Store -Keeper , Senior Clerk . 
1 Practical/written test /interviewc 

marks 
2 Educational qualifications 
3 Attendance 
4 Confidential Record 
$ Seniority 


11 , 


100 Marks 


12 days or more 


30 Marks 


6 . 2 While counting loss of pay for promotion , loss of pay 
duo to accident while un duty will not be included . Logs 
of pay due to suspension also will not be included , if finally 
the employee is exonerated or given a lesser punishment 
than suspension , 


Catogory II 
Chargehands 

Practical/written test/ interview 
2 Attendance 
3 Con idential Record 
4 Senjority 


20 


30 


100 Marks 


7 . Two marks will be assigned to every year of completed 
service of an employec in the feeder category subject to the 
maximum provided for in the Annexure . 


8 . Confidiential Records for a period of three calendar years 
prior to the ycar in which the vacancy arose will be consider 
ed and marks assigned. The absence of confidential report 
will be taken to mean that the roports in question are satis 
factory ( average ) . ( Satisfactory / average incany 50 marks ) . 
No candidate who ha obtained less than 50 persons marka 
for the Confidential Report upto 1976 and 35 percent marks 


Category III 

All other posts in Subordinate Sorvico 
1 Seniority 
2 Attendance 
3 Confidential Record 


50 Marks 
30 , 
20 , 


100 Marks 


- 


- 


- - - 


- 


- - 


- 


- 


- 
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SCHEDULE I 

35. Rigger 

36 . Blacksmith : 
List of posts in the Subordinate Service. 

37. Work Superintendent 
I. Production Department : 

38. Boiler Attendant 
1. Process Supervisor 

39 . Asst. Boiler Attendant 
2 . Supervisor ( Packing Slied and Raw Material) 

40 . Driver 
3. Chargehand Process Operator 

41, Automobile Cleaner 
4 . Stitching Operator 

42 . Work Assistant 
5. Process Operator 

43. Supervisor (Brick lining and Plumbing ) 
6 . Crane Operator 

44 . Supervisor ( Painting ) 
7. Trully Driver 
8 . Safaicars 

45. Supervisor (Carpentry ) 
9. Work Assistant 

46. Supervisor (Vehicles ) 

47 . Painter ( Artistic) 
II. INSTRUMENT DEPARTMENT: 

STORES : 

1. Store Keeper 
1. Supervisor ( 10.3truments ) 

2 . Heurd Lascar 
2 . Chargehad ( ) 
3 . Instrument Mechanic 

3. Lascar 

4 . Stores Attender 
4 . Work Assistant. 

5 Storcs Assistant 
TIJ. ENGINEERING DEPARTMENT : 

6 . Asst. Store Keeper. 

ADMINISTRATIVE : 
1. Supervisor (Mech . ) 
2. Supervisor ( Electrical ) 

1 . Senior Clerk 
3. Supervisor ( Boiler ) 

2 . Junior Clerk — Through Public Service Commission 
4 . Supervisor (HDP & FRP) 

3 . Sr . Stenographer - 
5 . Supervisor ( Lead Burning ) 

4 . Jr. Stenographer 

-do 
6. Supervisor (Civil ) , 

5. Typist 
7. Asst. D Man 

6 . Receptionist 
8 . Chargehandi 

7 , Jr. Time Keeper 
9 , Tracer 

8 . Rota Print Operator 
10 . Work Overscer 

9 . Telephone Operator 

-do 
11 . Blue Printer 

10 . Attender 

-do 
12 , Staff Driver 

11. Peon 

-do 
13 . Fitter 
14 . Plastic Liner . 

RESEARCH AND DEVELOPMENT TECHNICAL SER 
15 . Rubber liner 

VICE & ANALYTICAL : 
16 . Electric fitter 

1. Junior Chemist 
17. Groaser 

2 . Asst. Chemist 
18 . Electrician 

3 . Laboratory Attender 
19 . Electric Winder 

4 . Library Assistant 
20 . Telephone Mechanic 

5 . Library Helper . 
21. Lift Operator 

PENSONNEL DEPARTMENT : 
22 . Turner 

1. Head Cook 
23 , Machinist 

2 . Asst. Cook 
24 . Plumber 

3. Canteen Stores Attendor 
25 . Lead Burner 

4 . Cayiteen Mazdoor 
26 . Sanitory Plumber ! 

5 . Canteen Cleaner 
27 . Automobile Fitter 

6 . Welfare Assistant 
28. Moulder 

7. Canteen Assistant - designated as Junior Assistant, - 
29. Refrigeration & Air Conditioning Mechanic 

SECURITY DEPARTMENT : 
30 . Sheet fitter 

1. Head Security Guard 
31. Carpenter 

2 . Security Guard 
32 . Painter 

3. Supervisor 
33 . Stone Dresser 

4 . Head Gardener 
34 . Brick layer 

5 . Gradener 


. 
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6 . Head Dhobi 

(1 ) Pass in Vth Class and 5 years experience in Pro 

duction Dept OR 
7. Dbobi 
8. Sir Safaicar 

( 2) Literacy with 10 years experience in Packing 

Shed , 
9. Cleaner 
10 . Scavenger 

( b ) Direct recruitment 
11. Scavenger-cum -sweeper 

( 1) SSLC OR 
12. Cleaner -cum - swceper 

(2 ) III Form or VII Std . Proficiency in the trade and 

pass in the Trade Test . 
13 . Şafaicar . 

CRANE OPERATOR 

(a ) Direct Recruitment 
SCHEDULE II , 

( 1 ) IT - irrespective of Trad - Training for one year 
QUALIFICATIONS & METHOD OF 

OR 
APPOINTMENT 

(2) 3 years experience as Crane Operator -- Preferably 

in EOT Crane OR 
PRODUCTION DEPARTMENT 

(3) SSLC - Pass in Trade Test . 
1. PROCESS SUPERVISOR 

7. TROLLY DRIVER 
( a) Promotion from : Chargehand 

(a ) Direct Recruitment 
( 1 ) SSLC with 3 years experience as Chargeland OR 

( 1 ) LMV Driving Licence - - ITI in Motor Mechanic 
( 2 ) Intermediate Pass in Pre-degree or PUC with 

Trade - Preferred - Pass in Trade Test. 
2 years experience as Chargehand OR 

( b ) Promotion from Works Assistant 
( 3 ) Diploma in Chemical Technology Chemical Engi 
neering with one year experience . 

LMV driving licence and 2 years experience in the 

Company 
( b ) Direct recruitment 

8 . WORKS ASSISTANT , 
( 1) Diploma in Chemical Engineering or Chemical 
Technology | B . Sc . Degree in Chemistry I or II 

( a ) Transfer from Canteen 
C1263 , 

(1 ) Canteen Mazdoor Cleaner with 2 years experience 
2. Supervisor (Packing Shed and Raw Materials ) 

in Canteen . 
• ( a ) Promotion from Chargeband : 

(b ) Direct Recruitment 
( 1) III Form or VII Std . Pass — 5 years experience as 

( 1) SSLC Pass 
Chargchand OR 
(2) SSLC with 3 years experience as Chargehand . 

INSTRUMENT DEPARTMENT 

1. SUPERVISOR 
3. CHARGEHAND 
(a ) Promotion from Operator 

(a ) Promotion from Chargehand 

1. III Form or VII Std , with 5 years experience as 
( 1 ) III Form or VI Std. Pass - 5 years experience as 
Operator OR 

Chargeband OR 

( 2 ) ITI in Instrument Mechanic with 2 years experi 
( 2 ) SSLC with 3 years experience as Operator OR 

ence as Chargehand. OR 
Diploma with 1 year experience as Operator , 

( 3 ) Diploma in Ele . Engg . Instrunientation Degrec in 
4 . OPERATOR 

Physics with one year experience as Chargehand . 
(a ) Promotion from Work Assistant 

( b ) Direct Recruitment 

( 1) Diploma in Instrumentation Electronics OR 
( 1) III Form or VII Std . Pays - 5 years experience in 
Production Department OR 

( 2 ) Diploma in Mechanical Electrical Engineering with 

3 years experience OR 
(2 ) SSLC with 2 years experience in Production De 

(3 ) Degree in Physics with 3 years experience in a 
partment OR 

Public Ltd . Company . 
Diploma. 
(b ) Direct recruitment 

2. CHARGEHAND 
( 1) Pass in Pre-Degree OR Diploma with 6 months 

(a ) Promotion from Instrument Mechanic 
experience OR 

( 1 ) JII Form or VII Std . Puss — 5 Years experience as 
(2 ) SSLC with 2 years experience in a Public Limited 

Instrument Mechanic OR 
Company manufacturing Chemicals. 
5. STITCHING OPERATOR 

(2 ) ITI in Instrument Mechanic with 2 years expert 

ence as Instrninent Mechanic . OR 
(a ) Promotion from Work Assistant 

Noto ; See Amendment at page No. 1393 . 
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(b ) Direct Recruitment 

( 1) Diploma in Instrumentation Electronics Meehani 

cal Electrical Engineering OR 


( 2 ) Degree in Physics with one year experience in the 

trade in a Public Limited Company. 


. ( 3 ) ITI in Surveying and Levelling with 2 years expe 

rience as Chargehand Brick -Liner /Sanitary 

Plumber/Work Overseer Work Superintendent. 
(b ) Direct Recruitment 

Diploma in Civil Engineering. 
. 4. SUPERVISOR ( Painting) 
( a ) Promotion from Chargehand Painter Work Over 

seer Work Superintendent 
( 1) Ability to read and write English with 5. year s 

experience as Chargehand Painter Work Overz 

seer Work Superintendent OR 
(2 ) SSLC with 3 years experience as Chargehand 

Painter Work Overseer Work Superintendent. 


, 


3 . INSTRUMENT MECHANIC 
(a ) Promotion from Work Assistant 
( 1 ) Ability to read and write Malayalam as certi 

fied by a test plus 8 years experience in Instru 

ment Section OR 
( 2 ) III Form or VII Std . Pass with 5 years experience 

in Instrument Section OR 
(3 ) ITI with 2 years experience in instrument Section 

OR 
( 4 ) Graduate in Physics. 
(b ) Direct. Recruitment 
( 1 ) ITI in Instrumentation with 2 years experience 

in a Public Limited Company OR 
( 2 ) Graduate in Physics. 
4 . WORKS ASSISTANT 
(a ) Direct Recruitment 

( 1) ITI in Instrument Mechanics Trade OR 
(2 ) Graduate in Physics 

ENGINEERING DEPARTMENT - 
1. SUPERVISOR (Mechanical) 
(a ) Promotion from Chargehand 
( 1 ) Ability to read and write English as certified 

by a test with 5 years experience as Charge 

hand Fitter, OR 
( 2 ) ITI Certificate in Fitting with 2 years experie 

ence as Chargehand Fitter, OR 
( 3 ) SSLC with 3 years experience as Chargehand in 

Mechanical Section . 
(b ) Direct Recruitment 

( 1) Degree in Mechanical Engineering OR 
(2 ) 3 years . Diploma in Mechanical Engineering with 

3 years experience in ihe trade in a Public Li 

mited Company. 
2 . SUPERVISOR ( Electrical ) 
( a ) Promotion from Chargehand . 
( 1 ) Ability to read and write English as certified by 

a test with 5 years experience as Chargehand 

in Electrical Section OR 
( 2 ) ITI Certiacate in Electrical with 2 years ex 
perience as Chargehand insleabial section or 

OR 
( 3 ) SSLC with 3 years experience as Chargehand in 

Electrical Section . 
(b ) Direct Recruitment 

( 1 ) Degree in Electrical Engineering OR 
( 2 ) 3 years Diploma in Electrical Engg . with 5 

years experience in the trade in a Public Li 

mited Company . 
3 . SUPERVISOR ( Brick -Lining and Plumbing ) 
(a ) Promotion from Chargehand Brick - Liner Sanitary 

Plumber /Work Overseer Work Superintendent 
. ( 1 ) Ability to read and write English with 5 years 

experience as Chargehand Brick -Liner Sanitary 

Plumber Work Overseer Work Superintendent OR 
(2 ) SSLC with 3 years experience as Chargehan1 

Brick -Liner Sanitary Plumber Work Overseer 
Work Superintendent OR 


(b ) Direct Recruitment 
Diploma in Civil Engineering, 
5. SUPERVISOR (Carpentry ) 
(a ) Promotion from Chargehand Carpenter Work Overa 

seer Work Superintendent 
(1 ) Ability to read and write Engl sh with 5 years 

experience as Chargehand Carpenter /Work Over 

seer /Work Superintendent OR 
(2 ) SSLC with 3 years experience as Chargehand 

Carpenter Work Overseer Work Superintendent OR 
(3 ) ITI in Carpentry /Surveying and Levelling wtih 2 

years experience was Chargehand Carpenter 

Work Overseer Work Superintendent. 
(b ) Direct Recruitment 
Diploma in Civil Engineering with 3 years experience 
in the trade in a Public Limited Company . 
6. SUPERVISOR (BOILER ) 
( a ) Promotion from Boiler Attendant 
(1 ) Ability to read and write English as certified by 

a test with 5 years experience as Boiler Atten 
dant - Competency Certificate I Class issued by 

the Boiler Inspectorate OR 
2 . SSLC with 3 years experience as Boiler Attendant 

J Class Competency Certificate issued by the 

Boiler Inspectorate. OR 
(b ) Direct Recruitment 
(1 ) B .Sc. Engineering (Mech ) I Class Plus I Class 

Certificate issued by Inspectorate of Bojlers OR 
( 2) Diploma in Mechanical Engineering with 3 years 

experience in a Public Ltd . Co ., Plus I Class 
Certificate issued by Inspectorate of Boilers 


7. SUPERVISOR (HDP and FRP ) 
( a ) Promotion from Chargehand 
( 1 ) Ability to read and write English as Certified 

by a test and 5 years experience as Chargehand 


OR . 


(2 ) ITI Certificate in Fitting or Welding with 2 

years experience as Chargehand , OR 
( 3 ) SSLC with 3 yoars experience as Chargehand. 
(b ) Direct Recruitment 
• (1 ) Degree in Mechanical Engineering OR 
(2 ) Diploma in Mechanical Engineering with 3 

years experience in EDP and FRP Moulding and 

Fabrication Work . 
8. SUPERVISOR (LEAD - BURNING ) 
(a ) Promotion from Chargehand 
( 1 ) Ability to read and write English as Certified 

by a test and 5 years experience as Chargehand 

Lead Burning|Lead Plumber OR 
( 2 ) ITI in ·Welding with 2 years experience as 

chargehand , OR 


- - - - 


- - - 


- - 


- 


- - 


- 


. 
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- H -SS 
(3 ) SSI. C with 3 years experience as Chargehand . 

5. Machinist 
( b ) Direct Recruitment 

6 . Plumber - Lead /Sanitary 
(1 ) Degree in Mechanical Engineering ; OR 

7. Fitter ( Automobile ) 
( 2 ) Diploma in Mechanical Engincering with 3 years 8 . Moulder 

experience in the trade in a Public limited 
Company. 

9 . Refrigeration and Air-conditioning Mechanic 

10 . Shçet Fitter 
9 . SUPERVISOR (CIVIL ) 

11. Carpenter 
(a ) Promotion from Overseer 

12 . Blacksmith 
( 1 ) ITI or equivalent certificate in Surveying and 
Levelling with 5 years experience 29 Overseer; OR 

(a ) Promotion from Work Assistant 
(2 ) LCE or DCE with 3 years experience as Over 

1 . Ability to read and write Malayalam with 8 years 
scer . 

expcnence in the concerned Section ; or 
(1 ) Direct Recruitment 

III Form or VII Standard pass with 5 years ex 
( 1) Diploma in Civil Engineering with 3 years ex 

perience in the concerned Section ; or 
perience in the trade in a Public Limited Com 

3 . ITI Certificate in the concorned trade with 2 years 
pany; OR 

experience in the concerned Section , 
( 2 ) Degree in Civil Enginecring. 

(b ) Direct Recruitment 
10. ASSISTANT DRAUGHTSMAN 

1. ITI or equivalent certificate in the concerned trade 
(a ) Promotion from Tracer 

with 2 years experience in a Public Limited 
( 1 ) ITI in Draughtsmanship or equivalent with 3 

Company, 
years experience as Tracer in a Drawing Office . 

B . 1. Painter 
(b ) Direct Recruitment 

2 . Srono Dresser 
( 1 ) Diploma in Engineering with 3 years experience 

3 . Brick Layer 
in a drawing office of a Public Limited Com 

4 . Rigger 
pany ; OR 
(2 ) Degree in Civil Mechanical Electrical Engineer 

5 . Rubber Liner 

(A ) Pronotion from Work Assistant 
11 . TRACER 

1. Ability to read and writo Malayalam with 8 years 
(a ) Promotion from Blue Printer 

experience as Works Assistant in the concerned 

section ; Or 
(1 ) 5 years experience as Blue Pritner. 

2 . III Form or VII Standard with 5 years experience 
( b ) Direct Recruitment 

in the concerned section. 
( 1 ) ITI Certificate it . Draughtsmanship or equiva 
lent. 

(b ) Direct Recruitment 
12 . OVERSEER 

. 1. II Forni or VII Standard with 5 years experience 

in the trade - Pass in the Trade Test - Proficiency 
( a ) Direct Recruitment 

in Trade. 
( 1 ) ITI or equivalent certificate in Surveying and 

6 . Painter (Artistic) 
Levelling or in Draughtsmanship or equivalent 
with 2 years experience ; OR 

( 2 ) Proinotion from Work Assistant 
(2 ) Diploma in Civil Engincering. . 

1. III Form or VII Stundard Pass with 5 years ox 

reticnce in the trade. 
13. BLUE PRINTER 

(b ) Direct Recruitment 
( a ) Direct Recruitment 
( 1) III Form or VII Std . Pass - Experience in Blue 

1. SSLC with 2 years experience in a Public Limited 
Printing - Pass in a trade test . 

Company in artistic painting work . 
14 . CHARGEHANT) 

16 Bojler Attendant 

(a ) Promotion from Assistant Boiler Attendant 
(a ) Promotion from Tradesman 

1. First Clil competency certificate issued from 
( 1 ) Ability to read and write English with 8 years 

Boiler In : pectorate with 2 years experience ag 
experience in the concerned trade as Tradesman ; 

Assistant Boiler Attendant. 
or 
( 2 ) Diploma in Mechanical Engineering with 3 years 

(b ) Direct Recruitment 
in the concerned trado as Tradesinan ; or 

1. I , Class Competency Certificate issued by the 
( 3 ) ITT certificate in the concerned trade with 3 

Boiler Inspectoratc - _ SSLC . 
years experience as Tradesman . 

17 . Assistant Boiler Attendant 
( b ) Direct Recruitment 

(a ) Direct Recruitment 
1. Diploma in Engineering in the concerned branch . 

1. II Class Competency Certificate issued by the 

. Boiler Inspectorutc - SSLC . 
15. TRADESMEN 
A . 1. Fitter / Plastic Liner / Electric Fitter /Greaser Trade 

18 . Driver 
Fitter ) 

( a ) Direct Recruitment 
2 . Electrician / Electric Winder / Telephone Mechanic /Lift 

1 . SSLC Motor Driving Licence for heavy duty 
Operator ( Trado Electrician ) 

vehicles — 3 years experience in Driving -- Mili 
3. Welder /Lead Burner ( Trade Welding ) 

tary Service desirable . 
4 . Turner 

(Sec amendments at pago No. 33 ) 
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(b ) Direct Recruitment through PSC 
1. Graduate in Science / Arts /Commerce 

Desirable — Diploma in Typewriting & Shorthand 
( English lower ) or 
Typewriting and Shorthand (English ) KGTE ) 
MGTE (lower ) 
(See Amendment MD s Order No. 028 / 78 dated 
26 - 8 - 1978 ) At pages 29 and 30. 


19 . Staff Driver 
(a ) Promotion from Driver 

J. Not less than 3 years experience in the Company 

; as, a Driver , 
20 . Work Assistant 
(a ) Direct Recruitment 

1. ITI Certificate in Engineering Trades -SSLC , 
21. Automobile Cleaner 
. (a ) Direct Recruitment 

1. ITI ay Motor Mechanic . (See amendments MD s 

Order No. 046 /79 dated 9th October , 1979 at 

page No . 32 ) . 
22 . Supervisor ( Vehicles ) 

( a ) Promotion from Staff Driver 


.... 


1 . Ability to read ard write as certified by a test — 

5 years experience as Staff Driver . 


. 


3. Senior Stenographer 
( a ) Promotion from Junior Stenographer 

1. 5 years experience as Junior Stenographer, 
4 . Junior Stenographer 
(a ) Direct Recruitment through PSC 
Graduate of a recognised University KGTE (Higher ) 

or equivalent certificate in Typewriting and Short 

hand. 
5. Typist 

( a ) Promotion from Attender / Peon 
1. SSLC with KGTE in Typewriting or equivalent 

as Altender, 
(b ) Direct recruitinent through PSC 

( See Amendment MW s order No . 028 / 78 dated 

26 - 8 -78 ) at pages 27 anıl 30 . 
6 . Receptionist 
(a ) Direct Recruitment 
1. MA /MSc I or IInd Class — Proficiency in spoken 

English . 
7. Junior Time-keeper 
( u ) Promotion from Attender 

1. SSLC with 3 years experience as Attender 
( b ) Direct Recruitment 

1. Graduato of a Recognised University , 
8 . Rotaprint Operator 
( a ) Promotion from Attender / Peon . 
1 . III Form or cquivalent qualification and experience 

in handling, operating and maintaining Gestetner 

and Rota Print machine. 
(b ) Direct Recruitment through PSC . 
9 . Telephone Operator 
(a ) Promotion from Attender /Peon 
1. SSLC or equivalent qualification and experience 

in handling and operating PABX and PBX ( X 

change . 
( b ) Direct Recruitment through PSC 

Soo Amendment (MS s Order No. 028 /78 dated 

26 -8 - 1978 ) at page : 29 / 30 . 
10). Attender 
(a ) Promotion from Peon 
1. SSLC Physical Fitness and 5 years experience as 

Peon , 
( h ) Direct Recruitment through PSC 

1. Graduate of a recognised University . 
11. Peon 
( a ) Diret Recruitment through PSC . 

1 . SSLC 


Engineering Department (Stores) 
1. Store Keeper 
( a ) Promotion 
1. SSLC with 5 years experience in Stores trans 

actions , 
(b ) Direct recruitment 
1 . Graduate with 3 years experience in Storey trans 

lions in a commercial or Industrial undertakings . 
2 . Assistant Store Keeper 
( a ) Direct Recruitment 
1. Graduate of a recognised University with 2 years 

experience in a Public Limited Company. 
3 . Head Lascar 
( a ) Promotion from Lascar 
1. I Form or VII Standard · Pass with 5 years ex 

perience as Lascar . 
4 . Luscar 
(a ) Diret Recruitment 

1. SSI. C failed or passed — ITI preferred . 
5 . Stores Attender 
( a ) Promotion from Work Assistant or Lascar 
1. SSLC with 3 years experience in the issue of 

Stores materials . 
6 . Stores Assistant 
( a ) Direct Recruitment 
1. SSLC or equivalent . 

ADMINISTRATIVE DEPARTMENT 
1 . Senior Clerk 
( a ) Promotion from Junior Clerk Junior Time Keeper / 

Stores Assistant / Typist also to be considered sub 
ject to rules with P . S . C . 

Post-graduate or graduate with 3 years or SSLC 
with 5 years experience as Junior Clerk / Junior 

Keeper / Stores Assistant. 
· (b ) Direct recruitment. Through PSC . 
Note. See Amendments . MD s order No . ( 28 / 78 

duted 26th August, 1978 MD s order No. 0 $ 3 / 80 
dated 16 - 10- 1980 and MD s Order No . 074 / 80 

dated 30 - 12 - 1980 at pages 29 , 30 and 31 . 
2. Junior Clerk 
(a ) Promotion from Attender 
1. SSIC with 3 years experience in work of a 

clerical nature - --Pass in test. 
89 G1/8416 


. 


RESEARCH AND DEVELOPMÆNT DEPARTMENT, 

TECHNICAL SERVICES AND ANALYTICAL 
1. Junior Chemist 
(a ) Promotion from Assistant Chemist 
, 1. Pesu in Intermediate or equivalent examination 

with Chemistry as the subject with 6 years ex 
rerience as Asstt. Chemist. 
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2 . Pase in V Clasu with 3 years experlanco as Socu 

rity Guard. of 
3 . III Form or VII Standard with 3 years experience 

AB Security Guard ; or 
4 . SSLC with 2 years experience as Security Guard . 
( b ) Direct Recruitment 
1 . SSLC or equivalent, Military Service as Havildar 
for at least 5 years desirable . 

I fect. 5 inches — Height 
Physical Measurements : 

32 - -3.4 inchos Chest 
2 . Security Guard 
( a ) Direct Recruitment 
1. SSLC - Passed — Military Service desirable. 

Physical Measurements : 3 feet, 5 inches Height 

and 32 - 34 jachos Chest. 
3. Supervisor ( Yard ) 
(a ) Promotion from Chargehand 
1. Form or VII Standard Pass - 3 years oxperlonoc 

A8 Chargehand . 
(b ) Direct Recruitment 

1. Graduate of a recognised university . 
4. Head Gardner 
(a ) Promotion from Gardner 
1 . Literacy and Physical Fitness with 5 years experi 

enco as Gardner . 
5. Gardner 
(A ) Direct Recruitment 

1. III Form or VII Standard , 
6 . Hoad Dhobi 
(a ) Promotion from Dhobi 
1 . Literacy & Physical fitness with 5 years experience 

A9 Dhobi 
7 , Dhobl 


OR 
2 . B . Sc. in Chemistry with 3 years experience as 

Assistant Chemist . 
(b ) Direct Recruitment 
1. B .Sc, Degree in Chemistry with I Class 

OR 
2. M .Sc. in Chemistry with II Clang . 
2 . Assistant Chemist 
(a ) Direct Recruitment 
1. B. Sc ., Degree in Chemistry with II Class (Sce 

amendments at page No. 32 .) 
3 . Laboratory Attender 
(a ) Promotion from Works Assistant in the Laboratory 
1 . III Form or VII Standard with 3 years experience 

in the Laboratory as Work , Assistant. 
4 . Library Assistant 
( a ) Direct Recruitment 

1. SSLC with Diploma in Library Science . 
5 . Library Helper 
( a ) Direct Recruitment 
1 . III Form or VII Standard - Exporicace for 2 years 

in a Library . 
PERSONNEL DEPARTMENT 
1. Head Cook 
(a ) Promotion from Assistant Cook 
1. Literacy with 5 years experience as Assistant 

Cook . 
(b ) Direct Recruitment 
1. III Form or VII Standard Pass - Not less than 

5 years experience as Cook in Industrial /Dopart 

mental Canteen . 
2 . Assistant Cook 
( a ) Promotion from Canteen Mazdoor 
1. III Form or VII Standard with S yoors export 

ence as Canteen Mazdoor . 
(b ) Direct Recruitment 
1, III Form or VII Standard Pas - - Experience in 

Industrial or Departmental Canteen desirable , 
3 . Canteen Stores Attender 
(a ) Promotion from Canteen Mazdoor 
1 . SSLC Passed or Failed with 2 years experience 

AS Canteen Mazdoor. 
( b ) Direct Recrultment 
1 . SSLC with 3 years experience in an Industrial 

Canteen . 
4 . Canteen Mazdoor / Cleaner 
(a ) Direct Recruitment 
1. III Form or VII Standard Pass - - Experience in 

Industrial or Departmental Canteen desirablo . 
5 . Canteen Assistant 
. ( a ) Direct Recruitment 
Graduate of a recognised university with 2 years ex 

perience in a public limited company. (Canteen 

Assistant designated as Junior Assistant) . 
Socurity Department 
• 1. Head Security Guard 

(a ) Promotion from Security Guard 
1 . Ability to read and write Malayalam as certi 

fised by test with 10 YCATS . experience Security 
Guard ; O 


. 


( a ) Direct Recruitment 

1. IT Form Or VII Standard - -Proficiency. in Trade. 
8 . Sir Safalcar 
( a ) Promotion from Scavenger , Scavenger -cum - Sweeper / 

Cleaner /Cleaner-cum -Scavenger / Salatcar. 
1 . Literacy & Physioal Fitne* : — 5 Yars experience 

AD Scavenger, 
. Cleaner 
10 . Scavenger 
11 . Scavenger -cum - Sweeper 
12. Cleaner -cum -Sweeper 
13. Safaicar 
(a ) Direct Recruitment 

1. III Form or VII Standard - Proficiency in Trade . 
Works Manager s Office 

1. Compounder-cum -Pharmacist (Designated as Pharma 
sist ) 

( a ) Direct Recruitment/Deputation . 
1. Diploma in Pharmacy 

Desirable : - 3 years experience in a Hospital ot 

roputc . Knowledge in Nursins. 
PRODUCTION DEPARTMENT 
1. Weighing Operator 
( a ) Promotion from Works Assistant 
1. Pass in Vth Class and 5 years experience in 

Production Department from among the packers 
ot 


1:393 


2 . Litoracy with 10 your expertence in Packing Shod 

from among the packers . 
(b ) Direct Recruitment 

1. SSIC or 
2. HC Formor VII . Standard – Proficiency in the 

Trade and pass in the trade test. 
TRAVANCORE TITANIUM PRODUCTS LTD . 

TRIVANDRUM 

Amendments 
Amendment No. 1. 
Post- Chargphand Instruments 

Qualificatione prescribed for promotion the post of Charge 
hand ( Instruments) in the revised Subordinato Service Rules 
are hereby amended as follows : 
( 1) Ability to read and write English as certified by a 

test with 8 years experience as Imrument Mochanic 


2. Junior Clark 
(1) Direct rocruitment through Graduation in Arts, 
Public Scrvice Commission Science or Cummerco of 

a recognised University , . 
( 2 ) Transfer from Typist Reference may be mado 

to the qualifications pros . 

cribed for Typists, 
(3) Promotion from Attender SSLC with 3 years ex - . 

perience in work of a 
clerical natura - Pase in 

tost, 
Note : In illing the vacancies in the post of Jr . Clerks 

2 : 1 : 1 ratio will be maintained 2 being direct 
rccrultment through PSC I boing transfer of Typists 
and I being promotion of Attenders , 


OK 


(2 ) III Form or VIT Standard pass with five years ex 
perience as Instrumont Mochanic . 

• OR 
( 3 ) ITI Cortticate with 2 years experience as Instrument 
Mechanic . 

Sd / 
Gontral Manager 

For Managing Director, 
Amondment No. 2 


3 Typfst 
(a ) Direct recruitment through Graduation with pass in 
PSC 

KGTE /MGTE ( Lower ) 
in Typewriting or its 

equivalent 
(2 ) Promption from Attcoder SSLC with KGTE / 

MGTB Typewriting 

(Lower ) . 
Note : In filling the vacancies in the post of Typist 3 : 

ratio will be maintained 3 boing direct recrultment 
through PSC and 1 being promotion from Atten 
der 


MANAGING DIRECTORS ORDER No. 028 /78 dated 

26 - 8 - 1978 


Sub : Kerala Public Sorvice Commission - reference to 

regarding 
· Ref : Kerala Public Service Commission s Letter No : 

CH ( 1) 2510 / 77 / CW datod 22 - 3- 1978 and 17 -7 - 1978 . 


The method of Appointment and qualifications for recruit 
that to tho fotlowing posts revised acoording to the lottero 
cited are indicated in Agaogu 1. Age limit for all these 
ponts ia fixed as not below 18 years and not above 30 years 
with urual relaxation to Scheduled Cages / Schodulod Tribes and 
Backward Classos. The maximum age limit in respect of the 
employdon working in the Company is fixed a - 45 year for 
Applying to the Public Serviot Commnisston for direct recruit 
mont to any post in the Company. 

1. Senior Clerk 
i 2 . Junior Ciort 

3 . Typlot 
4 . Telephone Attender 

Sa . 
PESONNEL MANAGER 
For MANAGING DIRECTOR 

Annouso I 


4 Telephone Operator 
(1) Promotion from Attonder SSLC or its cquivalont 

qualification and expe 
rionco in handling and 
operating, PABX and 

· PBX Exchange 
(2) Diroct recruitment 

1 Graduation of a recor 
nised University 
2 Two years experience 
in handling and operating 

PABX and PBX Exchango. 
Note : Diroct recruitment through PSC will be made for 

filling vacancy in the post of Telephone Operator 
only if eligible candidatos are not available for pro . 
motion 

Sd / 
PERSONNEL MANAGER 

For Managing Director 

(Truo Copy) 


3. MANAGING DIRECTOR S ORDER NO . 053 / 80 Dated 

16 October , 1980 . . 
POST - SENIOR CLERK 


TRAVANCORE TITANIUM PRODUCTS LTD ., 
S .No. Name of post/Method 

Qualliation : 
of appointment 
1 Sonior Clork 
Promotion from Junior Clerk Graduates with 3 yoard 

or SSLC with 5 years 
expertonde as Junior 

Olark , 
Nota : In computing tho services" as Jr . Clarks service as 

Typists will also be taken into account. 


Sub : K . P . S. & Amondigipat to Note in MD s order 

No. 028 / 78 dated 26 - 8 - 1978 . 
Ref : Kerala Public Service Commission s letter No, CRII 

(1 ) 2520 /77 / CW dated 12 - 9 - 1980 , 
As per tho instructions of the Kerala Pubilo Service Com . 
mission in their letter cited , we hereby amend the Noto upder 
Sl. No . 1 a . undor : 
" In computing the sorvice A6 Junior Clerk , service as - 

Typist will also be taken into accoopt but the typist 
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who je transferred as Clerk will be Junior most in 
the cadre of clerk as on the date of transfer and 
his / her turn for promotion comes only after all the 
junior clerks senior to him /her ap on the date of 
transfer get promoted ." 

sa / 
Managing Director 

Sd / 

Personnel Adviser 
4 . MANAGING DIRECTOR S ORDER NO. 074 /80 DT. 

30 - 12 - 1980 . 
POST - SENIOR CLERK 
Sub : KPSC - Amendment to the clause related to pro 

motion of Senior Clerk 
Ref : PSC s letter No . CII( 1)2510 / 77 /CW dated 16 - 1-79 . 
As advised by the Korala Public Service Commission n its 
letter cited, the post of Stores Assistant is also included as 
feeder category for promotion to tho post of Senior Clerk , 
Promotion to the post of Senior Clerk , will be made in the 
ratio of 1 : 1 between Junior Clerks and Stroca Assistants. 

Sd / 
MANAGING DIRECTOR 
Approved for issue 

Sd / 

Personnel Adviser 
31 -12 -1980 . 
5. MANAGING DIRECTOR S ORDER NO . 046 / 79 Dt. 

9 - 10 - 1979 . 


( 2 ) Diploma in Chemical Engincering and allied techno 

logy subjects . 
24 - 10 - 1977. 

Sd / 

For PERSONNEL MANAGER 
8 . MANAGING DIRECTOR S ORDER NO. 060 /81 DATED 
14 NOVEMBER , 1981, 
The following amendment is made in the Schedule II of 

the Subordinate Service Rules with immediate effect. 
Amendment 
The qualifications and method of appointment fixed for 

the post of DRIVER in amended and modified as 

under : 
Name of post - DRIVER 
Mothod of appointment 
( a ) Direct recruitment 
1. III Form or VII Standard Pass with Motor Driving 

licenco for heavy duty vehicles. 
2. 3 years experience in driving 
3 . Military service dosirable . 

PERSONNEL MANAGER 

For Managing Director. 


Amendment No. 2 to Subordinate Service Rules Schedule II , 

The name of the post of Automobile Cleaner is redesignated 
as Vehicle Cleaner, 
Method of Recruitment 
The qualification prescribed for the abovo post is hereby 

amended as follows : 
Transfer from Cantcon : 
Canteen Mazdoors / Cleaners with 2 years experience in 
Canteen . 

Sd / 
PERSONNEL MANAGER 
For MANAGING DIRECTOR 


6 . MANAGING DIRECTOR S ORDER NO . 059 / 79 DT . 

22 - 11- 1979 


TRAVANCORE TITANIUM PRODUCT LTD 

TRIVANDRUM 
MANAGING DIRECTOR S ORDER NO . 060 / 79 Di. 

22 -11- 79 
Post of Senior Typist is hereby created in the scale of 
Rs. 300 - 20 - 320 - 25 -395 - 30 -605-35- 935 with the following quali 
fications . The ratio between Typists and Senior Typists is fixed 
as 1 : 1 . 
Qualifications : 
Promotion from Typista 
Graduate with Typewriting Lower (KGTE /MGTE ) or 
equivalent with 3 years experience as Typist 

OR 
SSLC with Typewriting Lower (KGTE /MGTE ) or equi 

valent with 5 years experience as Typist. 
Direct Rocruitment- Through P . S.C . 
The two Typiste Viz . S / Shri N . Balachandran Thampi and . 
P . C . Bhaskaran who were transferred as Junior Clerks with 
cffect from 18 - 10 - 1978 are hereby permitted to opt cither to 
continue ag Jr. Clerks or to comeback to their original post 
of Typist . If they opt to their original post of Typist, their 
service as Jr, Clerk will be treated as service in the post of 
Typiat. The option shall be exercised within 21 days . Option 
once given shall be final. 

Sd / 
- MANAGING DIRECTOR S ORDER NO . 062 / 79 Dt. 

24 -11- 1979 . 
Post of Senior Stores Assistant is hereby created in the scale 
of Rs. 300 - 320 -25-395- 30 - 605- 35 -955 with the following qua 
lifications. The ratio between Storcs Assistant and Senior Stores 
Assistants is fixed as 1 : 1. 
Qualifications : 
Promotion from Stores Assistants 
Graduate with 3 years experience 

OR 
SSLC with 5 years experience 
The existing Stores Assistants are hereby permitted to opt 
oither to continue as feeder category to the post of Senior 
Clerk or feeder category to the post of Senior Stores Assistant . 
The option shall be exercised within 21 daya, Option once given 
shall be final. If no option is exercised before the due date , 


Post of Senior Time Keeper is hereby created in the scale 

of Rs. 300 -20 -320 - 25 - 395-30 -605- 25 - 955 with the fol 
lowing qualifications. The ratio between Junior Time 

Kooper and Senior Time Keeper is fixed as 1 : 1 . 
Qualifications : 
Promotion from Junior Time Keeper . 

-Graduate with 3 years experience OR 
SSLS with 5 years experience as Junior Time Keeper, 

Sd / 
PERSONNEL MANAGER IN -CHARGE 

For MANAGING DIRECTOR 
7. Amendment 

Post- -ASSISTANT CHEMIST 
Qualifications prescribed for the post of Asst . Chemist are 

hereby amended as follows : 
Direct Recruitment 

(1) B . Sc. degree in Chemistry OR 


( nt II - 
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. 
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it will be deomed that the concorned employces have opted 
to continue in tho feeder category of the Sr. Clerks. Stores 
Asyistants to be recruited in future will be the feeder category 
to thọ post of Sr . Stores Assistant. 


Sd / 


PERSONNEL MANAGER -IN - CHARGE 

For MANAGING DIRECTOR 
TRAVANCORE TITANIUM PRODUCTS LTD , TRIVAND 

RUM 
Managing Director s Older 

No. 021 / 81 dated 3 -3 -1981 
Appointment by Transfer - Orders issued 
Vide Recruitment Rules of Appendix 1 of Subordinate 
Service Rules , sub -rule 5 ( d ) the following orders are issued . 


( 12 ) These orders will not apply to posts for which 
recruitment is to be made through Public Service Connis 
sion . . 

Sd / 
MANAGING DIRECTOR 
. Approved for issue 

Sd ) - 

Personnel Adviser 
M .D s order No. 048 /81 dated 28 -8 -1981 

Amendment 
Sub : Appointment by Transfer -Orders issued : . 

Ref. : MD s Order No. 021 /81 dated 3 -3 - 1981 . 
It is ordered that the Clause 1 of the MD s order No . 
021 / 81 dated 3 - 3 - 1981 is amended as follows from the date 
of this order 
Clause 1 
" For filling up vacancies in the posts , Appointment by 

Transfer will be resorted to , when there are no 
eligible candidates , with prescribed qualifications in 
the feeder category for promotion . Appointment 
by Transfer for a particular post will be resorted 
to only once in a year" .. 

Sd / - 
PERSONNEL MANAGER 
For MANAGING DIRECTOR 


( 1 ) For filling up vacancies in the posts, Appointment by 
Transfer will be resorted to , when there are no eligible 
candidates, with prescribed qualifications in the feeder cate 
gory for promotion . Appointment by Transfer will be 
resorted to only once in ycar . 

( 2 ) The number of vacancies to be filled up by Appoint 
ment by Transfer will be decided by the Managing Director 
from time to time, 

( 3 ) The qualifications and procedure for Appointment by 
Transfer shall be the same as prescribed for direct recruit 
ment vide Appendix 1 of the Subordinate Service Rules. 

( 4 ) There shall be A Committee for selection of candidates 
for Appointment by Transfer for each Department and the 
composition of the Committee shall be as follows : 

( 1 ) Head of the Department concerned . 
( 2 ) Personnel Manager - provided where the Personnel 

Manager is the Head of the Department, the second 
member will be nominated by the Managing 

Director. 
(3 ) Another member nominated hy the Managing Direc 

tor , 


The Managing Director may constitute any other Com 
mittee for the purpose of Appointment by Transfer at his 
discretion , 

( 5 ) Notice indicating qualifications required and number 
of vacancies and other details of selection shall be published 
by the Personnel Department atleast 15 days before tbe date 
of selection , 

(6 ) All applications received shall be scrutinished by the 
Personnel Manager . Applications which do not conform to 
all the requirements as notified , shall be rejected. 

( 7 ) The selection Committee may conduct such oral and / 
or written / practical test as they may consider ntcessary to 
assess the suitability of the candidates and selection shall be 
made on the basic of the results of such test and the marks 
obtained at the interview . 

( 8 ) The list of candidates selected shall then be prepared 
by the Committec in the order of merit, signed by all the 
member of the Committee and submitted to the Managing 
Director for approval, and on approval the list shall be 
final, 

( 9 ) The past service of the employee so selected will be 
protected but he will be the junior most in the newly selected 
post. His pay will be fixed at a stage as per existing rules, 
with fitment benefit , if any, in the scale of pay of the 
recruited post, 

( 10 ) The list approved by the Managing Director for 
Appointment by Transfer will be valid for one year or on a 
mcmber /members of the same Department , becoming eligiblo 
for promotion the post whichever is earlier and in the latter 
event the list sball stand cancelled . 

( 11 ) The list of posts and number of vacancies for purposes 
of appointment by transfer shall be notified subject to the 
provisions of the Subordinate Service Rules, from time to 
time, 


TRAVANCORE TITANIUM PRODUCTS LTD , TRIVAND 

RUM 

12th June, 1982 
PERSONNEL DEPARTMENT ORDER NO . 024 / 82 

Dated 12 -6 - 1982 ; 

APPOINTMENT BY TRANSFER 
AMENDMENT TO MANAGING DIRECTOR S ORDER 

No. 021 /81 dated 3 -3- 1981 
Clause 10 of the Managing Director s Order cited above 
standy amended as follows : 
" Thic list approved by the Managing Director Appoint 

mcat by Transfer will be valid for one year but 
on a member /mcmbers in the feeder category of 
the samo Department becoming eligible for pro 
motion to the post, such member /members will 
have precedence over the employecy ranked in the 
approved list in the matter of promotion to the 
vacancies sinco arising . The validity period of the 
approved list however remains unaffected by such . 
promotions , and will continuc to operate for ong 

year since the publication of the approved list" . 
This amendment comes into force with effect from 1 Junc, 
1982 retrospectively . 

Sd / 

a MANAGER 
(PERSONNEL AND ADMINISTRATION ) 1 
PERSONNEL DEPARTMENT ORDER NO. 031 / 82 
DATED 30-6- 1982 

8 

. 
The post of Senior Assistant in Canteen is hereby 
created in the Scale of Rs. 300- 320 - 25 - 395- 30 - 605 - 35 
955 with the following qualifications. The ratio betwcon 
Junior Assistant and Senior Asslątant is fixed , as 1 : 1. 
Qualification : 
Promotion from Junior Assistant. 
Graduate with 3 years oxperience 

OR 
SSLC with 5 years experience as Junior Assistant 

• Sil : 
. .. 

. MANAGER - - . . . 
. (PERSONNEL AND ADMINISTRATION ) 


. 
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4 . In cus # of dieputo u to the Interprotation of any of 
the provisions of these Rules, tho decleion of tho Managing 
Director shall be faal. 


5. Theso Subordinato Service Rules supersede all the pre 
vious ordere dating to Subordinate Service Rules and the 
provision in the procmenta affecting rvice conditions of 
omploy.ccs covered under those rules . 


TRAVANCORE TITANIUM PRODUCTS LTD 

TRIVANDRUM 
PERSONNEL DEPARTMENT ORDER NO . 03 /83 

DATED 12 -1 - 1983 
The criteria for the promotion to the post of Charge 
hand (Yard ) 18 ftxod # follows : 

Promotion from Head Gardner /Head Dhobi / Sir Safal 
cur 
( 1) Ability to rtad bad writt Malayalam with 8 years 
experience in the feeder posts 

OR 
( 2 ) III Form or VII Standard Pag with 5 yearg , X 
perionco in the locder posts 

OR 
(3 ) SSLC with 3 year exporioncs la tho feeder 

posto. 
This is for the information of all concerned . 

MANACER 
( PERSONNEL AND ADMINISTRATION ) 
Cc : All boudy of Depttel All Notice Board 


CHAPTER I 
, APPOINTMENTS AND PROMOTIONS 
1.01 The posts listed in Schedule I to these Rules consti 
tuto tho Subordinate Sorvice of the Travancore Titanium Pro 
ducte Limited . 


1 .02 No porson shall be appointed to a post in the Sub 
ordinate Service unlont ho DOSO8008 tho qualification pres 
cribed in Schedulo II to thcsc Rules . 


1, 09 bitibd appointment to a post may bo cither by Direct 
Recruitmnefit or Recruitment througb the Public Servico Com 
missłon or by promotion or by deputation as laid down in 
Schedule II. 


104 Ady porson eppointed to the service of tho company 
ahould be a citizen of India , should have completed 18 years 
of age at the time of appointment, and should be of sound 
physics and montal health . The maximum age limit for 
initial appointment is 35 year , with usual age relaxation ad 
missible to Scheduled Castor / Scheduled Tribes / Ex -Service 
men otc ., as notified by the Government from timo to time. 


TRAVANCORE TITANIUM PRODUCTS LTD . 

TRIVANDRUM 

28th April, dated 1983 
MANAGING DIRECTOR ORDER NO . 012 ĐATED 

28 - 4 -83 
Subu : Addition / Amondment to Subordinato Service 

RucoWork Assistant Engg . Dopt. 
1 . WORK ASSISTANT (NON ITI- TRADES ) 

Recruitment of Work - Assistanta in non - ITI trudes will be 
made through Appointment by Transfer from among the 
eligible candidates in the Company : The qualification for 
recruitment of Work Agistants in Non -ITI trades in the 
Engineering Department through Appointment by Transfer 
aro Axed As - follows : 


1. 03 Any perron selected for appointment shall undergo 
training or probation for such periods and on such terms and 
conditions as the company may it. For the purpose of 
counting of servico the period of training will not be reckon 
od 48 permanent service , 

NOTE : Those who wert appointed as Trainee during 1973 
and 1974 will be allowed to count their service as Traince , as 
permanent service for the purposo of promotion . Howover , 
thc seniority of such persons as fixed in the gradation list 
published on 15- 5 - 1978 will remain unchanged . 


1. 06 A person who is appointed to a cogular post on satia 
factory completion of probation shall be eligible to count 
the period of probation as service for purpose of leavo , incre 
mente, soniority co., provided bowever, that the period of 
extorded . probation will not be counted for the purpose of 
seniority . In the category whilo considering promotion to the 
next highor category , 


(1) S.S.L .C . 

OR 
( 2 ) HII Form or VII Standard pass with 2 years ex 
perience in the Company 

OR 
(3 ) Literacy with 5. your experience in the Company . 
24 .WORK ASSISTANT - NON -METRIC ( ITI TRADES ) 

In case of non -Matric ITT trades the atipulation of S. S .L . C . 
Au an csontlal qualification for the rocruitment of Work 
Assistants in the Engineering . Department is dispensod with . 

The above shall be incorporated in the Subordinate Servico 
Rules with immediate effect . 

For MANAGING DIRECTOR 

MANAGER 
(PERSONNEL AND ADMINISTRATION ) 
OC : Alt heads of Deptts . All Notice Boards S.S . Ruos Filo 


1 .07 If a person appointed on probation does not make 
gathfactory progress within the period of probation , his pro 
bation may bo extended by an equal period of such shorter 
periods as may be considered necessary to attain thc expoot 
ed standard . Intimation of oxtonsion of probation , if any , 
will be given to him on or boforo the last day of the period 
of probation , In the absence of any intimation extending the 
pertor of probation on or before the last day of the poriod of 
probation , it will be deemed that the person has completed 
his probation satisfactorily and has been confirmed in the 
post. 


108 The Company may at any time, dischargo a candidate 
undergoing training apprenticeship or probation , if, in its 
opinion, it is not accessory or expodiçat to continue such 
trating Apprenticelup or probation . 


TRAVANCORE TITANIUM PRODUCTS LIMITED 


RRMANDRUM 21 


1.09 Whore a post fo to be Alled up by promotion , it tam 
be on the baris of seniority and guitability as laid down in 
Appendix MI. 


SUBORDINATE SERVICE RULES 

PRELIMINARY 
1. Thedo Rulos shall be called tho Travancore Titanium 
Products Subordinato Service Rules, 

2 . They shall become ottoctivo from the 

3 . Tha Mengoment may amcad , altor or abrogato . 407 of 
thero Ruloy And when deanod Conny or oxpodient. 


1. 10 Prescribed tostar bo conducted for appointment and 
for promotion froud ooklffort to kled category . The toate 
will be conduoted by tho hoad of the departments concerned 
or by his nomineo . 


1. 11. All Posts in the Subordinato Sorvice will be filled up 
by promotion from the feeder category , I digible candidates 
as haid down in Appendix JII are not availablo , Internal Re 
cruitment will be resorted to for which the rules laid down 


[um 


- 
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2. 4 PAY 
2 . 4. 1 The pay .of epost obull bo Axed by an order of a con 
potent authority . 


in Schedule Il for the direct recruitment will be made appli 
cable . If by Internal Recruitment elleriblo candidates are not 
available , Direct Recruitment will be made . 

1. 12 1 an employee dies in barness one of his dependents 
will be absorbed in the services of the company in a category 
for which he / she is qualified . In caso if the deceascd emp 
loyce has only minor dependents the company wlll appoint 
one of his dependants on attaining the sgo prescribed . 
NOTE : Employment in CAACs of dying in harnaus will be 
strictly on the basis of Government rulos framed for this 
purpose rules in Appendix IV ) . 


2 .4 . 2 Tho pay shall be oither a fixed amount or a scalo of 
pay bagpiar with a minimum and programint by Apocified 
annual stages to A parmho. The tou ghall be elled 
" cremcat" . 


1 .14 A worker sball ordinarily retire from srvico on the 
completion of his 58th year of age . On production of a Medical 
Certificato from the E . S . I. Medical Officer or the Company 
Medical Officer about his physical fitness and inental alertpess 
he shall be allowed to continue in service for 2 more years ., 
1. o., upto the completion of 60th year of age subject 10 pro 
duction of the above certificate each ycar during the extended 
tenure of servicc . A member of the Staff shall ordinarily retire 
from the company s service on completion of bis 60th year of 
ago . The data of rotirement will be the last day of the nonth 
in which he attaing the age of superannuation . 


CHAPTER II 

POSTS AND PAY 
2 .1 TENURE OF POSTS 

2 . 1.1 The momber of posts la cach class or grade or category 
· shall be fixed by an order of the competent authority . 


2 .4 .3 More than one porton . cannot daw pay for ano and 
the soolo permanent post, 

2.5 INITIAL PAY 
2 .5.1 A person who is initially appointed to A post in a parma 
noot or temporary capacity will Dormally be paid the mini 
num of the scale of pay danctioned for the post . 

Provided that the Managing Director may , in thọ case of 
candidates posscusing special qualification or experience which 
will enhance bis usefulnest to the company , sanction a higbor 
initial pay , 

2 . 5 . 2 A person almoedy bokilag en appointment in the Com 
pany, when appointed to a higher post, will have his initial 
pay in the higher post fixed at the ago next above the pay 
he is drawing in tho lower scale . If, bowever, such appoint 
ment in effected on the day on which an incredeat has fallen 
duc in the lower sale , the omployee will be wanted the 
increment and bio pay fixed pay at the poxt higer stage in the 
higher scale . 

2 . 5 .3 A person transferred from ono post to another in 
the same scale of pay undor Rule 2. 2 . 1 shall continue to drow 
the pay he wie drawing in the previous post And also earn sub 
sequent incrementa as if he had continued in the previoun post, 

26 SURSTITUTE ARRANGEMENTS 

2 .6 . 1 A post is said to be vacant when nobody bas been 
appointed to the poot or when the holder of the post 19 

# buent . 
i 2.6 . 2 When a post falls vacant, it may be filled up għhor 
Any one of the following manner 
(i) If & vacancy is permancat it may bo ined up by pro 

motion from Among tho . Oligible candidater ; or in 
the absence of cligible candidatot, it may be filled 
by internal recruitment or direct recruitment in AC 
cordance with the proceduro prescribed for much 
Apparebat. 


2 . 1. 2 A permanent post is ono which is sanctioned without 
limit of time. A person is said to be appointed parmanently to 
a post when he is confirmed and appointed without limit of 
time to a parmanent post. 


• 


2 . 1. 3 Only one person can be appointed permanently in one 
permanent post at a time. 

2 . 1 .4 A temporary post is one which is sanctioned for a 
specific period for a specific purpose and a perean who is ap 
pointed to guch a post la called a temporary employec . 

2 . 1. 5 A person is said to act in A post when hols appointed 
to e pont of which there is no incumbent or the incurabent of 
wbich is absent temporarily for any reason . 

2 . 1. 6 A person bolding a parmanent post, when posted in 
An acting capacity to bigber post or it on deputation, retains 
his claim to return to the permanent appointment on tormi 
dation of the actiog or deputation period . 


( 11) If the vacancy is not permanont , it may be Alled by 

stopping up an employee from the AOAT lower grade 
in an Acting capacity or by posting another employce 
to look after the duttos of the vacant post in addi 
tion to his owo , without detriment to either, 


2 . 2 TRANSFERS 


2 . 2 . 1 Transfer from one post to another on the sano scale 
of pay may be effected in interests of the Company . In such 
cano the pongon transferred shall be oligible for many promotion 
or revision of salary which he would have got had he continued 
in the original post subject to the conditions laid down in para 
2 of Appendix . II. 


2 .6 .3 An apployee in cligible to act in a higher post only 
if hie dame is included in the acting panel, Acting service 
again # t permanent Vacanciou all pot be coptioned for more 
than alt moaths. 


Transfers on personal request will be considered only on 
Medical grounds and in certified by the Medical Board près 
cribed for the purpose . Employee so transferred will forfcit 
his licn and other rights in the parent department and w Il be 
placed as the junior most in the department to which he is 
transferred . 


2 .6 ,4 A person who is appointed to act in an equlvalent or 
higher post or bold ful Ackditiopal whore of a pont shall be 
entiled to one- fifth of his basic pay in addition to his pay 
in the orginal post provided , te duation of vacancy is moro 
than 14 working days. The concerned Head of the Depart 
ment shall be an order that the employco concerned bar 
been put in full additional charge of the duties of another 
cmployee during the former s absence as , and when the Head 
of the Department is certain that the period for which addi 
tional charge to given to the employee will be atlcast for 15 
continuous working days, 


2 . 3 COMMENCEMENT OF SERVICE 


2 .3 . 1 The appointment of an employce and his claim for 
pay thereof shall take cffect from the date on which he assumes 
charge of the post and cease from the date on which he relin 
quishes charge . 

2 .3 .2 If charge is agaumed in the foronoon , the appointment 
takes effect from that day and if in the afternoon , from the 
next day . Similarly if charge is relinquished in forenoon, the 
appolotment ceases from that day and , if in the afternoon , 
from the next day . 


2 .6 . 5 For the purpose of acting , a papel of fames shall 
be prepered and kept by the company. The Acting Panel shall 
consent of names of the senior employees of the concerned 
notion shift . The Poronel Departexcot shall iogue order: 
based on the joint decision of tho Head of the De vartment 
and Personnel Manager. This Acting Panel shall be gubiected 
to periodical revision once a year or . . and when considered 
neccesary by the company . 
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2.7 INCREMENT 

2 .7 . 1 An increment shall fall due for - payment on the 
expiry of the qualifying period unless it has been withheld 
by an order of the competent authority , 

2 . 7.2 . An order withholding an increment shall be specific 
as to the period for which it is effective . 


. 3. 1. 6 Probationers will become eligible for proportionate 
Sick Leave and Casual Leave in overy month . The eligibility 
to avail proportionate Annual Leave will come only after 6 
months of his service in the Company , 


1, 


3.2 CASH EMOLUMENTS IN LIEU OF LEAVE . 

3 .2 . 1 Employees will , however , be compensated by cash pay 
meat in respect of leave accured but not utilised as provided 
· for hereunder. The part of the leave in respect of which cash 

payment is made will be treated to have been surrendered . 


2 .7 .3 In calculatiog the qualifying period for granting the 
increment, poriody of suspension as punishment, unauthorised 
absence and lcave on loss of pay shall be discarded , as per 
Standing Orders, as not qualifying and a corresponding num 
ber of days added to arrive at the duc date . 


2 .7 . 4 On promotion the employee will be granted an incru 
ment in the lower scale before fitment in the higher scale . 
His normal date of increment in the old post will be kept 
unchanged in the promation scale . 


CHAPTER NI 

LEAVE RULES 
3 . 1 GENERAL PROVISION 

3 . 1.1 Leave of absence will be granted to employees in 
tho Subordinate Service in accordance with the provisions of 
the certified Standing Ordere for Workmen or Staff as the 
caso may be, laying down the nature , extend and conditions 
for grant of lcave . 


3. 2 . 2 If on the last day of any calender year , an employec 
· has to his credit more than thirty days Annual Leave , he will 

be paid cash emoluments on request, in respect of the excess 
over thirty days of such leave caloulated at his wages for the 
month of December. The maximum limit that onc can ac 
cumulate annual leave to his /her credit is 90 days , Cash emo 
luments will also be paid in lieu of casual leave and sick leave 
that have not been uvailed of during the year. 

3 .2 .3 Cash omoluments will be paid in respect of the leave 
to the credit of an employco whose service with the company 
is terminated due to retirement, death or resignation to the 
extent specified below : 
(i) In the event of retirement, the entire annual leave to 

his credit as on the date of rettiement as well as pro 
portionate Casual Leave and Sick Leave upto that 
date reduced by the number of days of cash kind of 

leave availed of during the year. 
(ii) In the event of death , annual leave, casual leave, and 

sick leave to the same extent as in sub - rule (i) above . 
Provided , however, that the amount will be payable 
to any person nominated by the employee or in the 

absence of such nomination , to the legal heirs . 
( iii) In tho event of an employee s resignation / discharge 

from service the entire annual leave to his crodit as 
on the date of resignation / discharge and proportion 
ate casual and sick leave to the same extent as in 

sub -rule ( i) above . 
3.3 COMPENSATORY LEAVE . 


: 3. 1. 2 Employees are eligible for 15 days Annual Leave, 
: 13. days . Sick Loave , 13 days Casual Leave . 


3 .1. 3 Accident Leave with Benefit .-— The affect cniployees 
will be paid the amount eligible to be drawn as pay for the 
period less the amount received from ESI. . . 

3 . 1 . 4 Employees who are not covered by E . S . I., if met 
with an accident, will be eligible for accident leave with pay 
on production of Medical Certificate from Company Medi 
cal Officer 

3.1.5 Procedure for sanctioning Accident Leave 
• (a) The leave due to accidents will be regularised by the 

" Personnel Department. 


M 


. 


• 3 .3 . 1 In case a weekly off day of an employee occurs on a 
festival holiday shall another day as compensatory off in lieu of 
the festival holiday shall be granted and such compensatory 
off shall be availed of within the succeeding sixty days. 


NOTE : - In case an oinployee works on that day he shall ! 
become eligible for one day s additional wagca with a compen 
satory off which shall be availed within 90 days . 


(b ) The concernod department shall intimate the Person 

nel Department in details of every accident that has 
occurred to any employee of that department, such 
As Namo of the Employec , Work Number or Desig 

nation , Date and Nature of the accidents etc . 
( c ) The affected employee who takes leave on the grounds 

of accident, shall write to the concerned Head of 
Department regarding the leave he proposes to 
avail due to accident. The Head of the Department 
will forward tbe leter to the Personnel Office through 
the Time Office in the case of workmen and directly 

to the Personnel Office in the case of Staff Members , 
( d ) The affected employee when resum ng duty shall 

submit the application for leave due to accident to 
the Personnel Department along with the Benefit 

Slip received from the E .S . I. Hospital 
. ( e ) The Personnel Department will take, suitable action 

on this application and intimate the decision to the 
concerned Head of Department, S . F . C ., Time Office 

and the concerned employee , 
NOTE . - - 1 . Employees who are involved in accidents and who 

are not covered under the E . S . I. Scheme, should sub 
mit a Medical Certificate from our Company Medi 

cal Officer 
2 . Accident leave with full wages will be sanct oned to 

employees who are involved in accidents while on 
duty subject to a maximum of 2 days on production 
of approved Medical Certificate . This is to commen 
sato the employees inyolved in acc dents while on 
duty . Icading to absence from duty for not more 
than 2 days only , in which case no E .S . I., Leave 
benefit is admissible . 


3 . 3. 2 Overtime Payment for administrative Staff ( ie . Staff 
working less than 8 hours a day ) will be 08 follows: 

(i) Basic Pay upto Rs. 500 wertime pay at 1- 1 /2 times . 
( ii ) Basic Payment between Rs 501 to 575 overtime pay 

at single rate . 
( iii) For those drawing basic pay Rs. 576 and above 
Compensatory Off. 

APPENDIX - I 

RECRUITMENT RULES 
I All selection for appointment by direct recruitment to 
the Şubordinate Service of the Company may be made on the 
advise of it Committee called the Recruitment Committee . 

2 . There shall be separate Committee for recruitment 10 
each Department, the composition of which shall be as follows: 
(i) The Head of the Department to which the recruitment 

is to be made. 
(ii) The Personnel Manager 
Provided that where the Personnel Manager is himself the 
Head of the Department, the second member will be noininat 
ed by the Managing Director . The Managing Director may 
constitute any other committee at his discretion for the purpose 
of recruitment 


( 
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ent branch of his own application shall be deemed to be a 
direct recruitment and shall be done only in accordance 
with the rules relating to direct recruitment contained in 
Appendix - I (Save C . 12 ) . 


3 . The Personnel Manager will be the Convener of the Com 
mittee . He aball be responsible for arranging the recruitment 
in accordance with the procedure laid down hereunder. 

4 . It shall be the responsibility of thc Hend of the Depart 
ncot to initiate action for filling a vacancy arising in his depart 
ment by direct recruitment. For this purpose he shall furnish 
the Personnel Manager with full details of bis i cquirements , 

5 . ( a ) Whenover it becomes Decessary to make appointmont 
to a post by direct recruitment, the details of tho vacancies 
including the name of the post, number of vacancies, qualifi 
cations and any other relevant information , shall be notified to 
the nearest Employment Exchange /Rajya Sainik Board to 
obtain a panel of names of candidates registercd by the Ex 
change . 


( b ) If the post is one requiring tochnical skill or specialised 
knowledge and a wide range of choice is considered desirable , 
the company may be also invite applications by notification . 

(c ) The vacancies shall be notified among the employees of 
the company to enable eligible candidates to apply for the post. 

( d ) It shall be competent for the Managing Director to 
declare that particular Vucancies will be reserved for recruit 
ment from among the employees of the company or for, ie 
cruitment of candidates belonging to the scheduled castes or 
scheduled tribes. 


6 . All applications recoived and the lists forwarded by the 
Employment Exchanges /Rajya Sainik Board shall be sciutinised 
by the Personnel Manager , Those who do not conform to all 
the requirements as notified shall be rejocted. 

7 The Personnel Manager shall arrange for the lists of 
eligible candidates being prepared and the selection conducted 
as directed by the committee . 

8 . The committee may conduct such oral or written test ag 
they may consider necessary to assess the suitability of the 
candidates and selection may be made on the basis of the 
results of guch tests and the marks obtained at the interview . 

9 . Where a test is obligatory , the candidato should be 
made to lndergo such test and final selection shall be made 
from those who pass the test . 

10 . A list of candidates selected shall then be prepared by 
the Convener in the order of merit, signed by all the mem 
bers of the Committee and submitted to the Managing 
Director for approval. The order of morit will be the order 
of the inter-so seniority of the candidates selected . 

11 . The list approved hy the Managing Director shall be 
valid for 2 years or until a fresh list is propared whichever 
ts earlier and all vacancies arising in the post during the 
period shall be filled only by candidatos included in the list 
in the order of precedence . 

12 . The character and antecedents of the selected candi 
dates for the " initial appoinı ment will be verified and it is 
only after the verification is found satisfactory they will be 
appointed in the services of the company. 

13. The Head of the Department shall estimate in advance 
the vacancies that are likely to arise in the Department and 
arrange for seloction of candidate as soon as possible after 
the existing list is cxhausted , 

APPENDIX II 
RULES RELATING TO PROMOTION AND 

MAINTENANCE OF SERVICE RECORDS 
Promotions 

1. Unless otherwise provided for in the Rules, Propmotion 
to a post shall be from the next lower post in a department, 
However, all the administrative Staff comprising of Peons, 
Attenders . Junior and Senior Clerks, Typist, Senior Typists, 
Jr . Stenographers , Senior Stenographers, Junior Time Keep 
ers , Senior Tine Keepers etc ., will have common cadre of 
seniority respectively . 
Nove : - . 

The appointment of a person who is already employed 
in any capacity in the Company to any other post in a differ 
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2 . An omployee permanently borde in a cadro of one de 
partment and transferred to another department will be cli 
gible for consideration for promotion in vacancies arising in 
the former department in accordance with his seniority in 
that department on the following conditions. 
(i ) The transfer was made in the interests of the com 

pary by the Management, 
( ii ) The transfer was not on grounds of unsuitability of 

medical uofitness , 
( iii ) Ho satisfied the criteria fixed for promotion . 
3 . An employee who is offered a promotion to a post but 
refuses to accept it, will forfeit all claing for future promo 
tions. 

4 . Ad cmployee who has failed in the test given for a 
promotion , will not be considered for promotion till the 
expiry of six months . 

4 . 1 If an employee fails to appear for t est for three con 
secutive times, he will forfeit his claim for considering him 
for promotion in future . 

4 .2 If an employee who is serving the punishment period 
as per Standing Order applicable to him will not be consider 
ed for promotion if any vacancy arises for which he would 
have been eligible had he not been punished for misconduct , 
during his punishment period . 

4 . 3 Employees who have iemained in the same grade for 
15 years will be placed in the next higher grado in the Sub 
ordinate Service of the Company without chango of designa 
tion . An employeo will be eligible to receive this benefit 
only once in the service of the company . An cmployee who 18 
80 upgraded will not be entitled for further promotion benefit 
in the same grade if „ ubsequently promoted . An employco 
iş not eligible for upgradation during his punishment period . 

4.4 In addition to the bonelit conforted on the eligible 
employees under clause 4 . 3 above , ono luigher grade will bo 
given to those employees who fulfil the following four con 
diționg pamely 
(i) The employce should be in a grade below the rank 

of a Supervisor . 
) The employee has no chance for promotion in 

future at the present set up . 
( iii ) The employee should have a total service of moro 

than 25 years in our company out of which & 

minimum four years should be in the present post. 
( iv ) The number of years in service to attain the super 

annuation should be less than 5 years . 
4 . 5 The sportsman who had represented the State /Com 
pany for a period of 5 years will be placed in the next 
higher grade in the Subordinate Service of the Company 
without change of designation during cply once in their 
service in the company. A sportsman who is so upgraded 
will not be entitled for further promotion benefit in tho same 
grade if subsequently promoted and that he is not eligible 
for upgradation during his punishment period. 


4 .6 Promotion Connitteo . Promotion shall be at the dis 
cretion of the Management. In order, however to afford 
an opportunity to the deserving Staff, a promotion com 
mittee will be constitutod consisting of the Head of the Do 
partment where the vacacy Occung the Personnel Manager 
of the Company and such other membent as may bo pomi 
nated by the Managing Dyrector, as and whon deomed acces 
sary . Provided that in the case of promotiong in a depart 
ment for which the Personnel Manager is himself the Hoad 
of the Department, the promotion committee will consist of 
the Personnel Manager and any other Officerg /Menubers 
nominated by the Management. A representative of the 
Works Committee to be chosen by the employecs representa 
tivce in the Committee shall attend the meeting of the 
Promotion Committee 25 an " Obsoryer . This Committee 
shall, however, be a rccommondatory body and the ultimato 
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decision Togarding pormotion will rest with the Managing 
Director who will ordinarily give due consideration to the 
rocommendauons of the comunittee , 


Gradation Lists 

18 . Lists showing the relative seniority of the employees 
in each class of appointment shall be maintained up -to - date 
and shall be the primary document for deciding claims of 
the çmploycos based on senjority . 

19 , The seniority of a person in any class of appointmont 
is decided by tho dato of his first appointment in a permanent 
capacity and in a sanctioned post. 


5 . For the purpose of agcortaining eligibility for promo 
tion and for reckoning other service bencfit the company 
hall maintain the following records pertaining to all the 
employces in its service : 

1. Personal files, 
2 , Confidential Reports 
3 . Gradation List 

4 . Service Book . 
6 . Service Books shall be maintained in respock of all 
employees in the service of the company . 

7 . Servicc Books shall contain full history of the service of 
the employees and give a connected account of ihe changco 
in their appointment, emoluments , leave of absence , 
etc., Copies of orders relating to these matters sball be filed 
in the personal files in chronological order and the sheets 
numbered serially . 


20 . Where more than one person has been appointed to 
the same post on the same date , seniority will be determined 
as follows : 
(i) Where the appointment is made by promotion by 

selection , the selected candidates will be ranked on 

the basis of merit As provided for in Appendix III. 
( ii ) If the appointment was made by direct recruitment, 

seniority will be determined by the rank obtaincd 
at the selection . 


8 . Copics of orders of any punishment imposed or any re 
ward or certificate for meritorious service rendered should 
be entered in the service book. 


9 . Entries in the service book should be made and kept 
up to dato and attested by the Head of Department or any 
Officer authorised in his behalf. 


10 . Confidential Report - Al Officer undor whom an em 
ployee is working shall maintain a Confidential Record about 
the manner in which the latter carries out the duties en 
trustod to him to enable his superiors to asses9 bis merit or 
domcrits. The Oficer mentioned as above shall be the pero 
son determined by the Management for the purpose , 

11 . The entries in the confidential record shall be clear 
and preciso and shall be based on tho Officer s personal 
observation of the work and conduct of the employee . 


21. A gradation list shall be prepared in the Arst instance 
and published on the notice board inviting objections, if any. 
Such objections shall be considered and , if sustainable , the 
list shall be amended accordingly . The final list shall tben 
be published . Provided , however, that before an amendment 
in introduced on the basis of the representation of any em 
ployce , the other persons likely to be affected by such amend 
ment shall be given an opportunity to present their counter 
claims as against those of the first petitioner which shall & 180 
be taken into consideration before final orders are passed . 

22 . The list shall be open for an employee to refer to at 
any time in connection with any dispute regarding seniority . 

23 . The gradation list shall be under constant revision 
consequent on any changes in appointment held by the 
persons included in tho list or orders affecting the seniority 
of any person . The changes shall bo incorporated then and 
thero and a complete revised list published every year or 
at such longer intervals as the Managing Director may deem 
fit, 
* Please see the revised proposal of the Appendix III - criteria 
for promotion marked “ X ” attached at the last sheet. 


• 12 . The entries shall be made by the oficer in his own, 
hand or typewritten by him and details thereof shall be kepi 
confidential 


APPENDIX - III 
CRITERIA FOR PROMOTION 


13 . Any aspect of meritoriolig service deserving special 
mention should also be briefly recorded in the confidential 
record , Similarly , any punishment imposed and the circum 
mtances loading to such punishment should also be 
mentioned 


14 . The confidential record should be prepared cvery half 
year , covering the period from January to June and July 
to December . It shall be writen up before the end of July 
and January and shall not be delayed leat it becomes a 
product of momory and mere routine . 


1 , Eligibility of candidates for promotion will be considered 
on the date on which the vacancy arosc . Those candidatcs 
who possess the prescribed qualifications and experience on 
the date will be considered for promotion in the order of 
seglority . In cases where the Alling up of posts has been held 
over by specific order from Managing Director , the date on 
which sanction is accorded by the Managing Director to al 
up the posts will be deemed to be the date on which tho 
vacancies arose for the purpose of this clause . 


15 . The confidential record shall be propared by the Off 
cer uncler whom an employee is working and sball be sub 
mitted to the Head of the Department who shall counter 
sigo it adding his own remarks, if any . 


2 . Three candidates shall be considered for every vacancy 
in accordance with their rank in the foeder category from 
which promotion is to be made . 

3 . Selection will be based on Attendanco , Confidential 
Reports as detailed below : 


16 . If there aro adverse remarks in the confidential record 
of any employce , the Head of the Department shall notify 
the employee of the fact. Where the remarks are such a 
Dature that the employoe needs an advico or admonition only 
the Head of the Department shall do so . In more serious 
CA8ce , the Head of the Department shall give an opportunity 
to the employee concerned to submit an explanation . The 
intimation to the employoe together with his reply , if any , 
shall be filed in the personal file . 


Whore , however , such adverse remarks are not notified 10 
the employce in accordance with rule 16 , for the purpose 
of ovaluation , it will be doemed that the confidential report 
1s average . 


( a ) Attendance i An unauthorised absence for 3 or more 

days during the provious 12 Calendar months will 

disqualify the candidate for promotion. 
( ) Pergons who have availed themselves of leave OB 

authorised loss of pay for an average of piore than 
50 days per year excluding authorised leave on logg 
of pay duo to accident while on duty or authorised 
study leave during the three calendar years previous 
to the one in which the vacancy arose , will not be 
considered for promotion , Loss of Pay duo to 
suspension also will not be included , if finally the 
employee is exonerated or given a lebşor punishment 
than suspension , Those who have not availed , of 
leavo on loss of pay in the three calendar years 
preceding the one in which the selection is made 
will be given the full marks allotted for the purpogo . 


17. The confidential l ecords of all the employees shall be 
kept in safe custody by the Personnel Manager and made 
Available to the concerned Head of Department for reference 
whenever required . 
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Reduction will be made in the case of others as 

given below 
No leave on Loss of Pay 

10 marks , 
Aithorised , leave on loss of pay for 1 day 

19 inarks 
- do 

I days 
- do 
- o 
-do 

5 , 


17 


21 


-do 


do . 


-do 

7 

8 - 
- - 

10 
- do 

11 
-do 

12 
(c ) Confidential Report : Marks will be as follows :--- 
Average marks in the Confidential Report for a period 

of three calendar years prior to the year in which 
the vacancy Arose will be reckoned . If the avorage 
marks obtained is less than 35 the candidates will 

be disqualificd for promotion , 
(1 ) Attendance 

20 Marks ] 
( 2 ) Con dential Report " 100 Marks 120 Marks 
4 . Where more than one employee is promoted to a higher 
grade on the same date , seniority in the higher grade will 
be fixed on the basis of the marks obtained by each candi 
dato in the selection . If two candidates obtain the same marks, 
their seniority wil be fixed on the basis of the leugth of service 
in the focder category , the senior employco being placed 
above the junior. If, however , service in the feeder category 
is also the same, then their seniority will ze fixed on the 
basis of their total service in the company. If the total service 
in the company is also the same, seniority will be fixed on 
the bagis of their age , the older employee being placed as 
senior to the younger employee . 

5 . Trade test will bo conducted for appointment to the 
post coming under the skilled category and also promotion 
to the skilled from unskilled category . 

SCHEDULE I 
LISTS OF POSTS IN THE SUBORDINATE SERVICES 
1. PRODUCTION DEPARTMENT 

1 . Process supervisor 
2 . Process Chargehand 
3 . Trolly Driver 
4 . Crano Operator 
5 . Weighing Operator 
6 . Stitching Operator 
7 . Process Operator 
8 . Works Assistant 

9 . Chargchand Crane Operator 
II . INSTRUMENT DEPARTMENT 

1 , Supervisor ( Instruments ) 
2 . Chargchand ( Instruments ) 
3 . Instrument Mechanic 
4 . Works Assistant 


5 . Machinist 
6 . Sanitory Plumber 
7. Automobile Fitter 
8 . Moulder 
9. Refrigeration & Air Conditioning Mechanic 
10 . Carpenter 
11. Blacksmith 
(b ) Non - ITI Trade 

1, Painter 
2 . Stone Dresser 
3 . Brick Layer 
4 . Rigger 
5 . Rubber Liner 
6 . Plastic Liner 
7 . Electric Fitter 
8 . Greaser 
9 . Winder 
10 . Telephone Mechanic 
11 . Lift Operator 
12 . Lead Buraer 

13 . Lead Plumber 
6 . Work Assistant 
7 . Supervisor (Civil) 
8 . Work Overseer 
9 . Work Superintendent 
10. Agst. Draughtsman 
11. Tracer 
12 . Blue Printer 
13. Supervisor (Boiler ) 
14 . Boiler Attendant 
15 . Aggt. Boilor Attendant 
16 . Supervisor ( Vehicle ) 
17. Staff Driver 
18 . Driver 

19. Vehicle Cleaner , 
IV . COMMERCIAL DEPARTMENT ( STORES) 

1 . Store Keeper 
2 . Asgt. Store Keeper 
3 . Head Lascar 
4 . Stores Attender 
5 . Lascar 
6 . Senior Stores Angst , 

7 . Stores Assistant 
V . ADMINISTRATIVE DEPARTMENT 

1. Senior Clerk 
2 . Junior Clerk 
3 . Senior Typigt 
4 . Typist 
5 . Senior Time Kceper 
6 . Junior Time Keeper 
7 . Senior Stenographer 
8 . Junior Stenographer 
9 . Recention t 
10 . Telephone Operator 
11. Rotaprint Operator 
12 . Attender 

13 , Peon 
VI. Research & Development, Technical Services & Process 

Control Department. 
1 . Junior Chemist 
2 . Asst. Chemist 

3 . Laboratory Attender 
VII . Works Manager s Office 

1. Pharmacist 
2 . Library Assistant 

3. Library Helper 
VIII. Personnel Department 

1. Sports Assistant 
2 . Welfare Assistant 
3 . Canteen Supervisor 
4 , Junior Assistant 
5 . Head Cook 
6 , Asst. Cook 
7 . Canteen Stores Attender 
8 . Canteen Mazdoor 


IIT. ENGINEERING DEPARTMENT 

1. Supervisor (Mechanical) 
2 . Supervisor ( Electrical) 
3 . Supervisor (RDP & FRP ) 
4 . Chargehands. 
5 . Tradesmen 


(a ) I. T . I. Trade 


1. Fitter 
2 . Electrician 
3 . Wolder 

4 . Turner 
89GI/ 84 - 18 
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LX . Security Department 

(b ) Direct Recruitment 
1 . Supervisor (Yard ) 

1 . S .S .L . C . or equivalent OR 
2 . Chargehand (Yard ) 

2 . 1Il Form or VII Std . with proficiency in the trade 
3 . Head Gardener 

and pass in the trade test. 
4 . Gardoner 
5 . Head Dhobi 

7 . Process Operator 
6 . Dhobi 

(a ) Promotion from orks Asst . 
7 . Sir Safaicar 
8 . Safaicár 

1, IN Form or VII Std . with 5 years experience in 
9 . Cleaner 

Production Dept. OR 
10 . Scavenger 

2 . SSLC or equivalent with 2 yrs. experience in Pro 
11 . Scavenger cum Sweeper 

duction Dept . 
12 . Cleaner cum Sweeper 

(b ) Direct Recruitment 
SCHEDULE JI 

1. Pre-Degree having Chemistry as one of the subjects 
( I) Production Department 

. or equivalent with 2 yrs . expericnce to operation 

of equipments in a reputed chemical factory OR 
1. Process Supervisor 

. 2 . B .Sc., Chemistry with II Class or Diploma in 
(a) Promotion from Chargehand 

Chemical Technology or equivalent. 
1. SSLC or equivalent with 3 years experience as 8 . Worke Assistant 
Chargehand OR 

(a ) Direct Recruitment 
2 . Pre-Degree or equivalent with 2 years experience an . issirerer 

1. S.S.L.C , or equivalent 
chargehand OR 
3 . B . Sc, Chemistry or Diploma in Chemical Techno - 9 . Chargehand Crane Operator 
logy or equivalent with 1 year experience as 

(a ) Promotion from Crane Operator 
Chargehand. 

1. III Form or VII Std with 5 yrs . experience as 
(b ) Direct Recruitment 

Crane Operator OR 
1, B . S .c , Chemistry II Class or Diploma in Chemical 

2 . SSLC with 3 yrs, experience as Crane Operator OR 
Technology or equivalent with 2 years experience 

3 . I. T .I. with 2 yrs. experience as Crane Operator. 
in a reputed chemical process industry . 

( 11) Instrument Department 
2 . Process Chargehand 

1. Supervisor (Instrument) 
( a ) Promotion from Operator 

( a ) Promotion from Chargehand 
1. III Form or VII Std . with 5 years experience as . 1. III Form or VII Std . with 5 yrs. cxperience as 
Operator OR 

Chargehand OR 
. 2 . SSLC or equivalent with 3 years experience as Ope 

2. L. T .I. in Instrument Mechanic with 2 yrs, experience 
rator OR 

as Chargeband OR 
3 . B . Sc., Chemistry or Diploma in Chemical Technu 

3. Diploma in Instrumentation / Electrical / mechanical 
logy with 1 year experience . 

Electronic Engineering / Degree in Physics with on 
3. Trolly Driver 

year experience as Chargehand. 
( a ) Promotion from Works Agsts . 

( b ) Direct Recruitment 

1 . Diploma in Instrumentation /Mechanical / Electrical 
1. Literacy with LMV Driving Licence 

Electronics Engincering with 2 yrs. experience in 
(b ) Direct Recruitment 

Instrumentation in a rcputed Organisation . OR 
1. III Form or VII Std , with LMV Driving Licence 

2 . Degree in Physics with 3 years experience in in 
2 . Pass in Trade Test. 

strumentation in as reputed Organisation , 
4 . Crane Operator 

2 . Chargehand (Instruments) 

( a ) Promotion from Instrument mechanic 
(a ) Direct Recruitment 

1. Ability to read and write Malayalam 
1. I. T.I. with training for one year OR 

as certified 

by a test with 8 years experience As Instrument 
2 . SSLC or equivalent with 2 years experience as 

mechanic. OR 
Crane Operator - preferably in E . O . T . Cranes. 

2 . JII Form or VII Std . with 5 years excprience as 
5 . Weighing Operator 

Instrument Mechanic . OR 
( a ) Promotion from Works Assts. 

3. I. T .I. in Instrument Mechanic with 2 years expe 

rience as Instrument Mechanic . 
1. Literacy with 10 yrs, experience in Packing Shed OR 
2. Pass in Vth Class and 5 yrs. experience in Produc 

3 . Instrument Mechanic 
tlon Dept. 

( a ) Promotion from Works Assistant 
( b ) Direct Recruitment 

1. Ability to read and write Malayalam as certified 

by a test with 8 years oxperience in Instrument 
1 . SSLC or Equivalent OR 

Section OR 
2 . M Form or VII Std . with Proficiency in the trade 

2 . DI Form or VII Std . with 5 years experience in In 
and pass in the trade test. 

strument Section , OR 
6 . Stitching Operator 

3 . I. T . I. in Instrument Mechanic or equivalent with 

2 yrs, experience in Instrument Section OR 
( a ) Promotion from orks Asst . 

4 , Graduate in Physics with 6 months experience 
1 . Literacy with 10 years experience in Packing Shed 

in 
Instrument Section . 

(b ) Direct Recruitment 
2 . Pass In Vth Class and 5 years experience in Pro 

1 . I. T . I, in instrumentation with 3 years experience in 
duction Dept, 

Instrumcntation in a reputed Organisation OR 


OR 
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2 . Graduato in Physics with one year experience 
4 . Work Assistant 
(A ) Direct Recruitment 

1. I. T .I. in Instrument Mechanic OR 

2. Graduate in Physics 
( III ) Enginçering Department 
1. Supervisor (Mechanical) 

( a) Promotion from Chargehand 
1. Ability to read and write Malayalam as certified by 

a test with 5 years experience as Chargehand 

Fitter OR 
2 . SSLC with 3 yrs , experience as Chargehand Fitter 

OR 
3 . I. T . ), certificate in Fitter Trade or equivalent with 

2 yrs . experience as Chargehand Fitter . 
(b ) Direct Recruitment 
1. 3 yr s. Diploma in Mechanical Engineering with 3 
: yrs. experience in the Trade in a reputed organi 

sation. OR 
2 . Degree in Mechanical Engineering. 
2. SUPERVISOR (ELECTRICAL ) 
(a ) Promotion from Chargehand 

1 . Ability to read and write Malayalam as certified by a 
test with 5 years experience as Chargehand in Electrical 
Section . 

OR 
2 . SSLC with 3 ycars experience as Chargeband in Electri 
cal Soction , 

OR 
3. I. T.I. Certificate in Electrical Trade or equivalent with 
2 yrs, experience as Chargehand in Electrical Section, 
(b ) Direct Recruitment 

1. 3 yrs . Diploma in Electrical Engineering with 3 yrs. 
experience in the trade in a reputed organisation . 

OR 
2 . Degree in Electrical Engineering . 

3 . SUPERVISOR (HDP & FRP ) 
ra ) Promotion from Chargehand 

1. Ability to read and write malayalam as certified lov a 
test und 5 yrs . experience as Chargehand in the con .cllcd 
Section . 

OR 
2. SSLC or equivalent with 3 years experience as Churge 
hand . 

3. I. T .I. Certificate in Fitter Trade or Welder Trade with 
2 yrs , experience as Chargehand in the concerned section . 
( b ) Direct Recruitment 

1. Diploma in Mechanical Engineering with 3 yrs. expe 
rience in HDP & FRP Moulding and Fabrication work in a 
reputed organisation . 

OR 
2 . Degree in Mechanical Engineering . 

4 . CHARGEHAND 
( a ) Promotion from Tradesmen 

1. Ability to read and write Malayalainwith 8 years 
experience in the concerned trade as Tradesman , 

OR 
2 . JII Form or VII Std with 5 yrs . experience in the 
concerned trade as Tradesman . 

OR 
3. I. T .I. Certificate in the concerned trade or equivalent 
with 3 yrs , experience as Tradegman . 


5. TRADESMEN 
A . I. T . I. TRADE 

1. Fitter 
2 . Electrician 
3 . Welder 
4 . Turner 
5 . Machinist 
6 . Sanitory Plumber 
7 . Automobile Fitter 
8 . Moulder 
9. Refrigeration & Air Conditioning Mechanic 
10 . Carpenter 
11. Blacksmith 
( a ) Promotion from Work Assts . 

1. Ability to read and write Malayalam with 8 yrs. cx 
perience in Engineering Department. 

OR 
2 . IU Form or VI Sid , with 5 yrs, experience in Engineer 
ing Department. 

OR 
3. JTI Certificate in the concerned trade or equivalent 
with 2 yrs . experience in Engineering Department. 
(b ) Direct Recruitment 

1. I. T .I. or equivalent certificate in the concerned trade 
with 3 yrs, experience in the concerned trade in a loputed 
organisation , 
B . NON I. T . I. TRADES 

( 1 ) Painter 
( 2 ) Stone Dresser 
( 3 ) Brick Layer 
(4 ) Rigger 
( 5 ) Rubber Liner 
(6 ) Plastic Liner 
( 7 ) Electric Fitter 
(8 ) Greaser 
(9 ) Winder 
( 10 ) Telephone Operator 

(11 ) Lift Operator 
( 12 ) Lead Burner 

( 13 ) Lead Plumber 
( a ) Promotion from Work Assistant 

1 . Ability to read and write Malayalam with 8 yrs. ex 
perience as Works Asst, in Engineering Department. 

OR 
2 . III Form or VII Std . with 5 yrs. experience in Engincer , 
ing Dept. 

( b ) Direct Recruitment 

1 . III Formy or VII Std . with 5 yre. experience in the 
trade and / pass in the trade test. 

6 . WORK ASSISTANT 
( a ) Direct Recruitment 

1. I. T.I. Certificate in Engineering Trades . 

7. SUPERVISOR (CIVIL ) 
( a ) Promotion from Overseer 

1. I. T .I. or equivalent certificate in surveying and levelling 
with 5 yrs. experience as Overscer, 

OR 
2 . L . C . E . with 3 yrs. experience or Diploma in Civil 
Engineering with 2 yrs, experience as Overscer . 
(b ) Direct Recruitment 
· 1. Diploma in Civil Engineering with 3 yrs . cxperience 
in the trade in a reputed organisation . 


- 


OR 


2 . Degree in 


Civil lingineering, 


1404 


THE GAZETTE OF INDIA : MAY 5 , 1984 /VAISAKHA 15 , 1906 


[PART II- Sec. 3(ii) 


. 


(a ) Promotion from Driver 

2 . 3 yrs, experience in the Company as a Driver. 
18 , DRIVER 
( a ) Direct Recruitment 

1. VIII Std . with 3 yrs. oxperience in Driving Plus 
Driving Licence for Heavy Duty Vehiclo . 

19. VEHICLES CLEANER 
( a ) Transfer from Canteen 

Canteen Mazdoor / Canteen Cleaner with 2 years experience 
in Canteen . 
IV , COMMERCIAL DEPARTMENT 

1. Store Keeper 
(a ) Promotion from Asst. Store Keeper 
· 1. SSLC or equivalent with 5 yrs , experience as Asst . Store 
Keeper. 


OR 


! 


% . WORKS OVERSEER 
(a ) Direct Rocruitment 

1. I. T .I, or equivalent certificate in Surveying or Levelling 
Or Draughtsmanship or squivalent with 2 yrs. experienco in 
Civil Engineering Works in a reputed organisation . 

OR 
2 . Diploma in Civil Engincering. 
9 . WORK SUPERINTENDENT 

The Post will be abolished on the retirement of the present 
incumbent. 

10 , ASST . DRAUGHTSMAN 
(a ) Promotion from Tracer 
1 . III Form or VII Std . with 10 yrs . experience as Tracer 

OR 
2 . I. T .I, in Draughtsmanship or equivalent with 3 yrs . 
experience as Tracer in Drawing Office. 
(b ) Direct Recruitment 

1, Diploma in Engineering with 3 yrs, experienco in Draw 
ing Office of the reputed Organisation . 

OR 
2 . Degree in Civil /Mechanical / Electrical Engineering , 

11. TRACER 
( a ) Promotion from Blue Printer 

1. 5 Yrs, experience as Blue Printer. 
(b ) Direct Recruitment 

1. I. T.I. Certificate in Draughtsmansbip or equivalent. 

12 . BLUE PRINTER 
(a ) Direct Recruitment 

1. III Form or VII Sid . with experience in Blue Printing 
and a pass in a trade test. 

13 . SUPERVISOR ( BOILER ) 
( a ) Promotion from Boiler Attendant 

1. Ability to read and write Malayalam as certified by a 
test with 5 yrs , experience as Boiler Attendant plus a I Class 
Competency Certificate lysucd by the Inspectorate of Boilers. 

OR 
2 . SSLC or equivalent with 3 yrs, experience as Boiler 
Attendant with I Class Competency Certificate issued by the 
Boiler Inspectorate . 
(b ) Direct Recruitment 

1 . Diploma in Mechanical Engineering with 3 yrs, experience 
in a reputed organization plus I Class Competency Certificate 
issued by Inspectorate of Boilers. 

2 . B . Sc ., Engineering (Mech . ) I Clags, wiųh I Class Com 
petency Certificate issued by Inspectorate of Boilers. 

14. BOILER ATTENDANT 
(a ) Promotion from Asst. Boiler Attendant 

1 . I Class competency certificate issued from Inspectorate 
of Boilers with 2 yrs . experience as Asst . Boiler Attendant. 
(b ) Direct Recruitment 

1. SSLC or equivalent with I Clasa Competency Certificate 
1squed by the Inspectorate of Boilor plus 2 yrs, experience 
in Boiler Operation , 

15. ASSISTANT BOILER ATTENDANT 
( a ) Direct Recruitment 

1. SSLC or equivalent with Ji Class Compeiency Cejtificate 
issuod by the Inspectorate of Boilers . 

16 . SUPERVISOR (VEHICLE ) 
(a ) Promotion from Staff Driver 

1 . Ability to read and write Malayalam as certified by a 
fest with 5 yrs experience As Staff Driver , 

17 . STAFF DRIVER 


2 . Graduate with 3 yrs. experience as Asst. Store Keeper. 
(b ) Direct Recruitment 

1. Graduate with 4 yrs . oxperience in Stores transactions 
in a reputed Organisation, 

OR 
2 . Diploma in Engincering /Material Management ( pre 
ferably ) wth 3 yrs, experience in a reputed organisation . 

2 . Assistant Store Keeper 
( a ) Direct Recruitment 

1 , Graduate of a recognised University with 2 yrs, experience . 
in Stores transactions in a reputed organisation , 

3 . Head Lascar 
(a ) Promotion from Storcs Attender 

1. ITI Form or VII Std . with 5 yrs, expericnce as Stures 
Attender 
4 . Stores Attender 

( a ) Promotion from Lascar 
1, SSLC or equivalent with 3 yrs , experience in handling 
materials with Storcs , 

5 . Lascar 
(a ) Direct Recruitment 

1 . SSLC or ITI. 
6 . SENIOR STORES ASSISTANT 
(a ) Promotion from Stores Assistant 
1. Graduate or cquivalent with 3 yrs. or SSLC or 

equivalent with 5 yrs , experience as Stores Asst. 
7. Stores Assistant 

(a ) Direct Recruitment 

1 . SSLC or equivalent 
V . ADMINISTRATIVE DEPARTMENT 

1. Senior Clerk 
( a ) Promotion from Junior Clerk 
Graduate with 3 years or SSLC or equivalent with 

5 years experience . 
2. Junior Clerk 

(a ) Promotion from Attender 
1. SSLC with 3 years experience and pass in test. 
(b ), Direct recruitment through P .S .C . 
1 . Graduation in Arts, Sciencc or Commerce or cquiva 

lent of a recognised University. 
3 . Senior Typist 

(u ) Promotion from Typist 
1 . Graduate with Typewriting Lower (KGTE /MGTE ) 

or equivalent with 3 years cxperience as Typist OR 
2. SSLC or equivalent with Typewriting (KGTE /MGTE ) 


. 
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Lower or equivalent with 5 years experience as 

4 . The Stores Assts ., who had opied to continue as the 
Typist. 

feoder category for the post of Senior Clerk will 

be governed by the ruley stipulated by P . S . C (ie ., 
4 . Typist 

1 : 1 ratio has to be maintained between Junior 
( a ) Promotion from Attender 

Clerks and Stores Assts , in promotion to Sr . Clerk ) . 
1 . SSLC or equivalent with Typewriting (KGTE /MGTE ) 

VI RESEARCH AND DEVELOPMENT. TECHNICAL 
(b ) Direct recruitment through P .S .C . 

SERVICES AND PROCESS CONTROL DEPARTMENT 
1. Graduate with Typewriting Lower (KGTE /MGTE ) or 

1. Junior Chemist 
its equivalent. 

(a ) Promotion from Asst . Chemist 
5 . Senior Time Keeper 

1, B .Sc., in Chemistry with 3 years experience as Asst. 
( a ) Promotion from Junior Time Keeper 

Chemist OR 
Graduate with 3 years experience or SSLC with 5 years 

2 . Diploma in Chemical Technology /Engineering with 

3 years experience . 
experience as Junior Time Kecper . 
6 . Junior Time Keeper 

(b ) Direct Recruitment 

1 . B . Sc ., Degree in Chemistry with I Class plus 2 years 
( a ) Promotion from Attcoder 

experience in reputed Chemical Laboratory. 
1. SSLC with 3 years experience as Attender 

2 . M .Sc., in Chemistry with II Class or equivalent. . 
( b ) Direct Recruitment 

2 . Asst. Chomist 
1. Graduate of a recognised University . 

( a ) Direct Recruitment 
7. Senior Stenographer 

1, B . Sc., Degree in Chemistry with II CLASS OR 
(a ) Promotion from Junior Stenographer 

2 . Diploma in Chemical Technology / Engineering . 
1. SSLC or equivalent with 5 years experience as Junior 
Stenographer OR 

3 . Laboratory Attender 
2 . Graduate with 3 years experience as Junior Steno 

( a ) Promotion from Works Assts , in the Laboratory 
grapher . 

1. III Form Of VII Std . with 5 years experience in the 
6 . Junior Stepographer 

Laboratory as Works Asst. 
( a ) Direct Recruitment through P.S . C . 

VII. WORKS MANAGER S OFFICE 
1. Graduate of a recognised University with KGTE / 

1 . Pharmacist 
MGTE (Higher ) or equivalent certificate in Type. 

On deputation from Directorate of Health Services, 
writing and Shortband. 

2 . Liberary Assistant 
9 . Receptionist- Cum - Telephone Operator 

( b ) Direct Recruitment 
( a ) Promotion from Attender 

1. SSLC or equivalent with Diploma in Librury Scence 
1 . Proficiency in English with 5 years experience in 3 , Library Helper 
operating PABX and PBX exchange.( OR ) 

(n ) Direct Recruitment 
2 . SSLC or its equivalent qualification with 2 years 
experience in bandling and operating PABX and PBX 

1. III Form or VII Std . wth 5 years experence as 
exchange . 

Library . 
( b ) Direct Recruitment 

VIN . PERSONNEL DEPARTMENT 
1. Graduation of a recognised University with profi 1, Sports Assistant 
cienwy in spoken english plus two years oxperience 

( a ) Diroct Recruitment 
in handling and operating PABX and PBX exchange . 
10 . Rota Print Operator 

1. Graduate with 3 years experience in a company OR 
( a ) Promotion from Attender 

2 . SSLC or equivalent with 5 years experience in a 

Company 
1 Proficicncy in English with 2 years experience in handl 

3 . Proficiency in Sports and Games with experience in 
iny. Operating and maintaining Gesteiner and Rota 

Organising Sports and Games activities, 
Print Machine. 
11. Attender 

2. Welfare Assistant 
(a ). Promotion from Peon 

( a ) Direct Recruitment 

1. M . A . Sociology or equivalent. 
1. SSLC or equivalent with Physical fitness and 5 year s 3 . Canteen Supervisor 

experience as Peon . 
12 . Peon 

( a ) Transfer from Process Supervisors . 
(a ) Direct Recruitmmit through P .S . C . 

4 . Junior Assistant . 
2 . SSLC or equivalont. 

(a ) Direct Recruitment 
Note : -- The Rota Print Operator and Telephone Operator 

1. Graduate of a recognised University with 2 years 
will be in Tradesman grado. Regarding tho , present 

experience in a reputed organisation . 
incumbents the grade will remain unchanged . 

5. Head Cook 
Noto ; 

(a ) Promotion from Asst . Cook 
1 . For the posts coming under the purview of the P . S. C . 
the criteria is subject to the concurrence of P . S. C . 

1. Literacy with 5 years experience as Asst . Cook . 
2 . The Promotion to the existing Typists who had optect 

6 . Asst. Cook 
for a transfer to the post of Jr. Clerks will be 

(a ) Promotion from Canteen Mazdoor 
governed by M . D . s Order No. 028 / 78 dated 
26 - 8 - 1978 . 

1. Il Form or VII Std . with 5 years experience 9 

Canteen Mazdoor , 
3 . The Typist who are transferred ay Junior Clerk Os 
18 - 11 - 1978 and opted to continue as feeder cutegory 

( 6 ) Direct Recruitment 
of Senior Clerk will be governed by MD s Order 

1. III Form or VII Std . with 2 years expericnce in a 
No. 028 / 78 dated 26 - 8 - 1978 . 

reputed catering organisation . 


, 
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7. Canteen Stores Attender 

11 . Gardener 
(a ) Promotion from Canteen Mazdoor 

12 . Dhobi 
1. VIII Std . with 2 years experience as Canteen Maz 
door . 

13. Safaiçar 
(b ) Direct Recruitment 

14 . Cleaner 
1. VII Std . with experience in a reputed catering orga 

15 . Scavenger 
nisation . 

16 Scavenger-cum -Swecper 
8. Canteen Mazdoor 

17. Cleaner -cum -Sweeper 
(a ) Direct Recruitment 

other posts not mentioned in this apnexure will come under 
1. VII Std , with exeperience in a reputed catering organi 

Skilled Category . 
sation desirable , 
IX , SECURITY DEPARTMENT 

TRAVANCORE TITANIUM PRODUCTS LIMITED 
( 1 ) Supervisor (Yard ) . 

TRIVANDRUM -21 
(a ) Promotion from Chargehund 

Marked " X " 
1. SSLC with 3 years experience as Chargeband OR 

SUBORDINATE SERVICE RULES 
2 . Pre-Degree or equivalent with 2 years experience as 
Chargehand . 

Proposals 
2. Chargehand ( Yard ) 

APPENDIX -III 
(a ) Transfer from Process Chargehands. 

Criteria for Promotion 
3 . Head Gardener 

1 Eligibility of candidates for promotion will be considered 
( A ) Promotion from Gardener 

on the date on which the vacancy arose . Those candidates who 
1. Literacy and Physical Fitness with 3 years experience 

possess the prescribed qualifications and experience on the date 
99 Gardener. 

will be considered for promotion in the order of seniority . la 
4 . Gardener 

cases where the filling up of posts has been held over by speci 
(a ) Direct Recruitment 

fic order from Managing Director, the date on which sanction 
1. III Form or VII Std . 

is accorded by the Managing Director to fill up the posts will 
5 . Head Dhobi 

be dcomed to be the date on which the vacancies arose for 

the purpose of this clauso . 
( a ) Promotion from Dhobi 
1. Literacy and Physical Fitness with 5 years experience 2 . Not more than three candidates shall be considered for 
as Dhobi. 

every vacancy in accordance with their rank in the feeder 
6 . Dhobi 

category from which promotion is to be made. 
(a ) Direct Recruitment 

3 . Completed years of service in the lower grade alono will 
1. III Form or VII Std . - Proficiency in Trade . 

be reckoned for purpose of seniority . The completed year of 

service will include the period of probation in 4 .category except 
7. Sir Safaiçar 

such periods of extended probation on the basis of specific 
(a ) Promotion from Scavenger, Scavenger cuin Sweeper / 

orders. 
Cleaner /Cleaner Cum Scavenger /Safalcar 
1. Literacy and Physical Fitness with 5 yeary experience 4. Selection will be based on seniority , attendance and 
in any one of the abovo. 

Confidential Report as detailed below . Practical or oral test / 
8 . (u ) Cleaner 

interview will also be taken into account for promotion wher 
(b ) Scavenger 

ever applicable . . 
(c ) Scavenger Cum Sweeper 

( a ) Seniority :— Two marks will be assigned to every year 
( d ) Safaicar 

of completed service of an employce in the feeder 
( e ) Cleaner Cum Sweeper. 

category subject to the maximum provided for in 

the Annexuro 
( a ) Direct Recruitment 
1. Il Form or VII Std. - Proficiency in Trade. 

(b ) Attendance; — ( 1) An unauthorised absence for 48 or 

more days during the previous 12 Calender months 

will disqualify the candidate for promotion . 
ANNEXURE 

( ii) Persons who have availed themselyes of leave on Joss 
LIST OF UNSKILLED CATEGORIES 

of pay for average of more than 50 days per year 
1. Works Assistant 

excluding authorised leaye on loss of pay due to 

accident while on duty during the three calender year 
2 . Vehicle Cleaner 

previous to the one in which the vacancy Arose , will 
3. Stores Attender 

not be considered for promotion . Loss of pay duc to 
4 . Lascar 

yuspension also will not be included , it finally the 
5 . Attender 

cmployee is exonerated , 
6 Peon 
7. Laboratory Attender 

Those who have not availed of leave on long of pay in the 

three calender years preceding the one in which the vacancy 
8 , Library Helper 

arose will be given the full marks allotted for the purpose . 
9 . Canteen Stores Attender 

Pro -rata reduction will be made in the case of others an glven 
10 Canteen Mazdoor 

below : -- 
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20 Marks 


No leave on loss of pay 
Leave on loss of pay for 

- do 


1 day 
2 days 


18 


in 


6 . Trade test will be conducted for appointment/ promotion 
to tho post in Category III. Oral tcst / interview will be conduct 
ed in other cases . Candidates who obtain 50 % or moro marks 
in the test will alone be considered for promotion / appoint 
ment . For those categorics for which no practical/written 
test / interview aro conducted at present , the same rulen shall 
be followed 


- do 
- do 


- do 
- do 
- do 
-do 


- do 


- do 
-do 
-do 


ANNEXURE 
CATEGORY- I 

Asst. D man , Junior Chomist, Supervisor, Senior Sten ) . 
grapher , Senior Clock , Sonior Tino Kecper , Storo Kooper cto . 
1. Practical/Written tost/ Interviow 

30 Marks 
2 . Attendance 
3 . Confidential Record 
4 . Seniority 


- do 


20 
30 
20 


1 


-do 


-do 


Total 


- do 


100 Marks 


- do 


- do 


CATEGORY -II 
Chargehands : 
1. Practical/Written test/Interview 
2 . Attendance 
3 . Confidential Record 
4 . Seniority 


30 Marks 


20 
20 


, 
, 


30 


Total 


100 Marks 


-do 
20 days or more 
Confidential Report 

Average marks in the Confidential Report for a period of 
thrce calender years prior to the year in which the vacancy 
arose will be reckoned . If the average marks obtained is less 
than 35 % the candidates will be disqualificd for promotion . 

5 Where moro than one employec is promoted to a higher 
grade on the same date , seniority in the higher grade will be 
fixed on the basis of the mašks obtained by cach candidate in 
the slection . If two candidates obtain thc same marks, their 
seniority will be fixed on the basis of the length of service in 
the feeder category , the senior employee being placed above 
the junior. If, however, service in the feeder category is also 
the same, then their seniority will be fixed on the basis of their 
total service in the Company. If the total service in the Com 
pany is also the game, seniority will be fixed on the basis of 
their age , the older employee being placed as senior to the 
younger employee . 


CATEGORY -III 
All other posts in the Subordinato Service 
1. Trade Test/Interview 
2 . Attendance 
3. Confidential Record 
4 . Seniority 


30 Marks 


20 


, 


30 


Total 


100 Marks 
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